Environmental, Social and Governance Report

RE HERERKRE

INTRODUCTION

Following the “Special Report on Global Warming of 1.5°C" in
2018, the Intergovernmental Panel on Climate Change (IPCC)
under the United Nations released the “Special Report on Ocean
and Cryosphere in Changing Climate” (SROCC) in September
2019, warning that global warming is continuously destroying the
environment of oceans and frozen areas. This means that extreme
weather events will happen frequently, and coastal cities in all
countries and small island nations will have to beware of severe
floods. This report also confirms the world’s most worrying issue: the
climate crisis is also a marine crisis. Every government and industrial
sector will have to step up their efforts to curb carbon emissions and
take more measures to protect oceans, so as to mitigate the threat of
climate change to humans, environment and economy.

As an international corporate citizen, Vedan International Group
pays constant attention to the issue relating to climate change
and supports the civil notion of environmental protection, energy
conservation and carbon reduction and earth preservation with
practical actions. For many years, the Group has complied with
the national standards and regulations applicable to all production
bases and has formulated environmental policy which includes
environmental protection in daily management with all-staff
education in daily operation concerning energy conservation in
respect of self-initiated carbon reduction and energy efficiency
enhancement while participating in ecology-care activities and
proactively developing green economy with significant importance
attached to comprehensive development of corporate social
responsibility in hope to maximise its local corporate influence and
make valuable contribution to the local environmental protection.

Vedan International Group has established the “Corporate Social
Responsibility Committee”. The committee members practically
promote environmental education with combination of regional
production and sales strategy and the concept of environmental
protection and earth preservation and implements sustainable
environment plans with regular meetings to review the achievements
under the respective indicators. In this report, the Group truthfully
discloses the implementation of CSR. We will implement the
corporate governance policy in accordance with the laws and strive to
achieve the most outstanding operating efficiency of the Group with
an aim to realise mutual benefit with the environment.
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RE HERERRE

To uphold the mission of sustainable operation, corporate social
responsibility of the Vedan International Group entails not only
environmental protection and energy conservation education,
but also maintenance of sound corporate governance and risk
management, provision employees with a safe and healthy working
environment where they can fully exploit their potentials, and balance
of the interests of employees, customers, supply chain, investors
and the overall development of the community. We undertake to
make our best endeavour to constantly contribute to economic
development, environmental protection for the earth and society
through good and solid corporate governance.
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The Vietnam Plant (Primary Production Base) Promoted Park-like Construction in Factory Areas with
Colossal Tree Plantings to Conserve the Ecology

TEAEL - BEREETIRARL KREEERE B R ERE

This report has been prepared in compliance with the requirements
of the Environmental, Social and Governance (ESG) Reporting
Guide under Appendix 27 and the principles of the CG Code under
Appendix 14 to the Listing Rules on the Hong Kong Stock Exchange
for the purposes of general disclosure responsibilities. The period and
areas covered by this report are as follows:
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Period covered

B = A

From 1 January 2019 to 31 December 2019
Far20191 H1H £2019412A31H

Areas covered

R E i covered by Vedan International Group

RABRREEREMRE FREEEMRGED

The production bases in Vietnam and China and the business footholds of branches in Taiwan

NAVEERRH
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RE HERERKRE

{ENVIRONMENT)
ENVIRONMENTAL PROTECTION

Policy: Care for Environment and Sustainable Operation

The Group upholds the concept of “care for environment and
sustainable operation” and proactively carries out the efficiency
management of water resources, carbon reduction management
and waste management, while initiating energy management
system and continuous management of power consumption, and
adopting energy-saving electrical equipment to enhance the energy
conservation performance in the offices, as well as promoting park-
like construction in factory areas with colossal tree plantings to
conserve the ecology.

In respect of environmental protection and energy conservation, the
Group undertakes to carry out the following actions:

(1) Emission management - Striving to reduce discharge of
wastewater, exhaust gas and waste

o Employee safety, environmental protection and resource
conservation are the prime principles of all operating
activities of the Group. In the ordinary course of business,
the Group shall, as long as technically practicable, provide
treatment for, and secure the reduction of, emission
of exhaust gas, wastewater and waste, and achieve or
overachieve the provisions of the prevailing national laws
of the places where its production bases are located and
the requirements of internal standards.

o The Group regularly reviews the progress and
effectiveness of each resources management plan every
year and improves the deficiencies to ensure that there is
no substantial impact on the surrounding environment in
the factory areas.

o In 2019, the emission standard of each emission of the
Group was in line with the requirement of environmental
impact assessment for all production bases. The Vietnam
plant (primary production base of the Group) reformed
the concentration system in production plants in 2019
for the purpose of reducing the consumption of steam
energy. In addition, enhancing the connection of various
wastewater treatment systems and the collection of
various types of wastewater is also expected to achieve
better water pollution prevention and pollution-free
discharge.
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RRE HERERRSE

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(1) Emission management - Striving to reduce discharge of (1)
wastewater, exhaust gas and waste (continued)

o According to the statistics, the types of emissions
produced in the production process of the primary plants

MRRE (@)
B BERE KEKE (F)

FHNERE-SHRDBEK BREER
¥z BB (8)

. Bt 20095 T EHRAEBE
ZHERDEEREE ST

in 2019 and the relevant data are set out below:

2018 2019 Difference Unit

Type of emissions FRNESR 20185 20195 £ By

Total volume of wastewater BKBHHE (ZHXK) 5.06 5.57 10.24% m3/ton
discharged (m?)/product output JEREE (M) SHK/ A
(ton)

Wastewater - Chemical Oxygen BK-LEFLZ(COD) (BfT) 8.23 8.69 5.56% kg/ton
Demand (COD) (kg)/product JERES (W) DT/ D
output (ton)

Air emission — Sulphur oxides (SOx) ERER-REMOx(AFT) 5.43 5.18 (4.65%) kg/ton
(kg)/product output (ton) JERES (D) YNTPN

Air emission — Nitrogen oxides (NOx) | Z=& M —AALHINOX (A7) 3.42 3.65 6.76% kg/ton
(kg)/product output (ton) JERER (D) A/ DI

Total greenhouse gas emission BERBBENE 833,145.11 854,248.28 2.53% ton CO2e

AMICO:e

Total emission intensity of RERBAHNETE 1.26 134 6.94% | ton COze/ton

greenhouse gas AHECOe,/
NI

Total hazardous waste BEEENELE 138,518.11 73,022.48 (47.28%) kg A fr

Total non-hazardous waste BERRNLE 41,297,140 42,354,830 2.56% kg T

Hazardous waste intensity BERENEE 0.21 0.11 (45.02%) kg/ton
(kg/ton product output) (A /PBEREE) INIDN

Non-hazardous waste intensity BEEENEE 62.22 66.56 6.97% kg/ton
(kg/ton product output) (R /PBEREE) YNIPAN
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RRE HERER/RSE

ENVIRONMENTAL PROTECTION (continued) RIRRE (48)
Policy: Care for Environment and Sustainable Operation WK BERE KELE (&)
(continued)

(1) Emission management - Striving to reduce discharge of 1) FHRYEB-ZBHORIEEK BRERE

wastewater, exhaust gas and waste (continued) Wz B ()
Explanations on major differences in 2019 as compared to 2019F HEER2018F 2 F BE AR
2018:
Difference
Types of Emissions BHNESR £& | Explanation for difference ZE5H
Total volume of wastewater BKAENE (LAXK)/ 10.24% | In order to improve the collection of various | BEZ2ZBEKZKE FFEHEL
discharge (m)/product output EREE (2M) types of wastewater, the Company used ATHE EERZEETK TEME
(tons) pipelines to send all the domestic sewage ZEKEERERESREN 58]

in its administrative area and production ABKBAZRENAF SRENE
area 0 a sewage treatment plant with an BEAAEK REE018FANL B
increase in wastewater treatment volume fIERAEEEKE £F10.24%
this year. In addition, the Company retested
the high ammonia nitrogen wastewater
denitrification system and increased the
daily treatment of high ammonia nitrogen
wastewater. As a result, the amount of
wastewater generated by unit products
increased by 10.24% as compared with that

for 2018.

Wastewater - chemical oxygen Bk BEE=2(COD) 5.56% | COD in 2018: 333TON/month; COD in 20185.COD :333TON,/ A : 2019%
demand (COD) (kg)/product (AF)/ERER 2019: 345TON/month. Increase in the COD :345TON/ B - RIEME 52 EE
output (tons) (RRE) domestic sewage with high pollution ZEERK (WRMAKELERS) -

concentration (such as toilet wastewater EHEKCODER Hte
and septic tanks) resulted in the increase in
the COD concentration of wastewater.

Air emissions - sulfur oxides SOx = AR -Ha{msox (4.65%) | The NOX concentration in 2019 was higher | 20194 NOXE £ 520184 NOx}Z & 1

(kg)/product output (tons) (RFT)/ERER than that in 2018. The reason is that, M:EE017FR RENFSEAER
(D) since 2017, the Company began to use an Elﬁl :E{ iﬂiztgg&gﬁ %éf%%?ﬁjfﬁ

e - mEP FE 5| automatic monitoring device for chimney A DA B AR S R AT HE A2 NOXTE -
Algsgwj?m;S)NOx (kglproduct Iﬁf?% %?EE#%NOX 6.76% exhausts. The monitoring device was not BEEARIENRE '@(ﬁ%{ﬁﬁfﬁ -
(28 stable, and could only record the NOx value | #HK20195 8201855 EXERER

in exhaust emissions. As the device had a EAREE:
calibration detection error, there was a data
deviation. The NOx concentration in 2019
was higher than that in 2018, which was
mainly due to the detection error value of
the device.

In view of the above, the Company started | 7t HE 5 ZE AINOX&SOxE 2018 i i
to use the automatic monitoring data for BEREAHE ERRENRERAR
the air emissions of NOx and SOx from LSEMZER NBUMRALE KA
2018, and temporarily replaced the results | 2019E# &R RE R FHER
of the previous environmental test report, INHERARAREE EE -
which caused the occurrence of this
situation. Therefore, a new version of data
statistical model has been used from 2019
to meet the Company's current situation
and ensure the truthfulness of data.

Annual Report 2019 3% 53



Environmental, Social and Governance Report

RE HERERRE

ENVIRONMENTAL PROTECTION (continued) RIRRE ()
Policy: Care for Environment and Sustainable Operation WK BERE KELE (H)
(continued)

(1) Emission management - Striving to reduce discharge of 1) FEHRYEB-ZBHORPDEK BRERE

wastewater, exhaust gas and waste (continued) Wz B ()
Difference
Types of Emissions BHNESR Z& | Explanation for difference EEHB
Density of total greenhouse gas REAREHNERRE 6.94% | As the repair time of coal boilers in 2019 K2019F R IE R B 1 H 82018%
emissions was longer than that in 2018, the Company | & ARRAEEE RHEHAELR
used heavy oil boilers and gas boilers HIRIE RN BN ERERAR
to ensure continuous production. Such HeERELEN MY2REALLH
adjustment increased the use of heavy oil HE-

and natural gas, and thus affected total
greenhouse gas emissions.

Total non-hazardous wastes BERENME 6.97% | 1. The sediments in barrels and tanks CE018ERBERMII0A R R
were cleared for a total of three ﬁ@%ﬁi A(RERERRN
months (including the slotting time of fB¥A): 20195 FERER1 ARG
approximately one and a half months) REENAAN BERRRR HE
from October in 2018, while the clearing B EREB EEEEDRAYE
time was from January to April in 2019 me

and was longer. The increase in volume
resulted in a relative increase in this non-
hazardous waste.

2. As the Company started to outsource 2. 20185 RRBERRT AR ERE

the clearance of fly ash and bottom ash ZHNEE: 2019@%9#‘}%@%@7&&
from July 2018, the time of outsourced 1ANZ10ARLE EEEEN &K
clearance was from January to October HEAEZEEWALEN-

in 2019, and the increase in clearance
volume resulted in a relatively increase in
this non-hazardous waste.

3. The Company has officially put into 3. 2020501 Aie - REEEARALE
production the non-fired bricks from BRELE BRRERI RRGE
January 2020, which will reduce the RZEEE.
amount of fly ash & bottom ash for
clearance.
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R HEBERERERSE

RR&HRE (@)
HE:BERE KEKE (F)

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(2) Resources usage management - Promoting energy 2) ERFAEE-EHHEEE EREW
conservation, consumption reduction, recycle and reuse of BRA
resources

The Group advocates and implements the 3R policy
(Reduce, Reuse, Recycle) and recycles and reuses its
resources to achieve the goal of reducing materials
consumption and waste generation.

The Group implements green procurement policy to
procure suppliers to minimise their impacts on the
environment.

By implementing ISO 50001 Energy Management System,
the Group has established an energy management
system in the primary production bases and formed the
Energy Management Committee which is responsible
for the systematic management of all equipment in daily
operation in order to enhance the equipment efficiency
in a continuous manner. The Group has also implemented
energy saving and carbon reduction plan to rationalize
energy consumption and reduce energy cost.

In 2019, the Vietnam plant (primary production base of
the Group) improved the concentration system in the
production process in production plants and reduced
the use of steam energy while also reducing water
consumption for cooling down.

The Group proactively implements the resources recycle
policy which recycles the condensation produced in the
concentration process of production and reuse the same
in the production process. The amount of condensation
that can be recycled for every ton of products in 2019
was lower than that in 2018, as the heavy use of high
ammonia nitrogen condensation in the fermentation
process would reduce the performance of fermentation,
therefore, the recycling rate of condensation was reduced
in consideration of the Company's operating performance
with the increase in capacity of the high ammonia
nitrogen wastewater treatment system; nevertheless, the
Company has planned to recycle the discharged water
after treated in the wastewater treatment plant from
2020 to reduce the amount of discharged water and the
discharge per unit of products.

£ BT E H ¥ /73R K (Reduce,
Reuse, Recycle) &R =W HF|AH
LAEERCOR D W) B B R EE 2 B B o
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RE HERERRE

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(2)

Resources usage management — Promoting energy
conservation, consumption reduction, recycle and reuse of
resources (continued)

In 2019, the packaging materials used by the primary
production bases of the Group in the production process
of main products can be classified into FIBC bags, paper
bags, carton boxes, plastic cylinders, etc. Towards the
goal of recycling and reusing the packaging materials
used for the finished products, the Company has recycled
and reused the plastic cylinders used for containing
maltose. According to the statistics in 2019, the recycling
rate reached 89.8%, higher than that of 78.2% in 2018,
and representing the higher recycling rate of plastic

BHRE (&)

HE: EERE

(2)

cylinders.

° The total consumption of energy used in the primary
production bases in 2019 is as follows:

KR ()

BREREE-HHEERE EFREY
BAA (8)

0190 B FEMEREETE
uuﬂ%iﬁﬁ@iﬁﬁﬁiéﬁﬂ‘f > BAKZE

R MAE BB mE A F §
mﬁ«zﬁﬁzmﬁﬁﬁﬁzﬁﬁ@u&ﬁﬂﬁﬁaﬁ
A BATE TS R R SRR
ZBBIRETEWAEFR A 20194
Gat 2 B R B 3E89.8% 820184
78.2% = - RELBRBRIRS B U EF
B2

2019F T B AEHMERFEHERE
EHRFWT

2018 2019 Difference Unit

Types of usage ERESR 20185 20195 £ Efu

Indirect energy - Unit consumption HERFE-EHEMRE 699.73 718.90 3% kWh/ton
of electricity (total electricity (EH@EE (TR/E) TR/
consumption (kWh)/production JEREE (RW)) N
output (ton))

Indirect energy - Unit consumption of | EZEFE-EEMBENEE 76.47 78.14 2% kg/ton
biofuel (total biofuel consumption (£ EJ@M%%%E (RAfT) NN
(kg)/production output (ton)) JEREE (D))

Direct energy — Unit consumption of | BEZ&E-KRELAE 41832 425.36 2% kg/ton
coal (total coal consumption (kg)/ (Erempe (Ar)/ NN
production output (ton)) EREE (RH))

Total water consumption BREKES 8,205,465 8,370,524 2.01% m3i K

Water consumption intensity FKEE (BFKE (LHK) 12.36 13.16 6.40% m3/ton
(total water consumption (m3)/ JEREE (RIE)) R VAN
production output (ton))
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RE HERERKRE

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

BIRGFE (1)

B EERE

CKERE (E)

(2) Resources usage management - Promoting energy 2 ERFEAEE-EDHERE EREK
conservation, consumption reduction, recycle and reuse of BRNA (&)
resources (continued)
2018 2019 Difference Unit
Types of usage ERES 2018%F 2019F - B
Total packaging materials used FRNERMHMBE-KTR 54,146 52,982 (2.15%) kg B FF
- FIBC bags
Total packaging materials used FRNERMNEE - HE 436,027 424,297 (2.69%) kg B FF
— Paper bags
Total packaging materials used ERNERNNEE -HE 4,099,035 3,389,562 (17.31%) kg B FF
- Carton boxes
Total packaging materials used FRONBENHBE-BBE 577,887 461,936.73 (20.06%) kg AfF
- Plastic cylinders
Intensity of packaging materials used | AR BENHEE - KER 5.06 5.19 2.55% kg/ton
- FIBC bags AfT /AW
Intensity of packaging materials used | FABBENHBE -KE 10.25 10.25 1.16% kg/ton
- Paper bags NN
Intensity of packaging materials used | FFRMBENHZE 70.34 70.34 0.69% kg/ton
— Carton boxes NIWN'
Intensity of packaging materials used | FRMBENHTE - EBHE 40.64 40.64 2.59% kg/ton
— Plastic cylinders NN
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RRE HERERRSE

ENVIRONMENTAL PROTECTION (continued) MRRE (@)

Policy: Care for Environment and Sustainable Operation WK BERE KELE (H)

(continued)

(2) Resources usage management - Promoting energy 2) ERFEREE-EBDERE EREW
conservation, consumption reduction, recycle and reuse of BAA (&)

resources (continued)

Explanations on major differences in 2019 as compared to 20194FHE 2018 F 2 T B EE A
2018:
Difference
Types of usage RREE £Z | Explanation for difference ZE5H
Indirect energy - Unit consumption | FI&EER-ENEMLAE 3% | 1. The Company's unit power usage | 1. EIZERWESP BAKREZAREMER
of electricity (total electricity (BNERE(TR/IE) increased with the introduction of WESP, REBHRE ERARENEMER
consumption (kWh)/production JEGEE (D)) wastewater treatment system and other Mo
output (ton)) environmental protection facilities.

2. We reviewed the rationality of energy | 2. ZABEBENEREZARN
consumption monthly, and set the W AKBRISO 50001 SHERZ 8
baseline of energy consumption for each REL-
product in accordance with IS0 50001.

2% | 1. The equipment of the by-product | 1. 2019501-03FRIERMT MR EH
processing plant was under maintenance & EFRTESME ENEHE
from January to March 2019, and TR gREETMER.
gradually resumed from the second
quarter, leading to a decline in
production and energy saving below
expectations.

2. We reviewed the rationality of energy | 2. EABEBENEREEZARNY
consumption monthly, and set the T REISO 500013 T BEER 8
baseline of energy consumption for each AR
product in accordance with ISO 50001.

Indirect energy - Unit consumption
of biofuel (total biofuel
consumption (kg)/production
output (ton))

Direct energy - Unit consumption | EZ&F-ERENAE 6.40% | 1. The duration of maintenance in 2019 | 1. AEEREBRE018EH% LA
of coal (total coal consumption (BremE(RfF)/ was approximately 15 days longer than A ERELER (R 84)%
(kg)/production output (ton)) EREE(DH)) that in 2018, as a result, we had to turn BRELEG FlERERE

to alternative energies i.e. gas and heavy EERER-
oil, for power generation, which was
relatively less efficient.

2. We reviewed the rationality of energy | 2. SARHGRENERAEZAER
consumption monthly, and set the T {REISO 500015 EBBEER 28
baseline of energy consumption for each RE&-
product in accordance with IS0 50001.

Water consumption intensity RKEE (BRKE 6.40% | 1. The leakage of the environmental | 1. 2019FHEHEREH 2R A
(total water consumption (m3)/ (LHK)/EREE protection accident testing pool with a HEEFAREN ERERKEX
production output (ton)) (188)) considerable storage capacity in 2019 BEF

resulted in a significant increase in the
demand for water.

2. We prepared a water balance chart | 2. #AFIEKTEEE L AHFELKE/
every month and reviewed the rationality BKHRE/EUOKES AR I
of water consumption/wastewater BREEESHEL.
discharge/amount of water recycled to
prevent occurrence of abnormal events.
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RE -#HERER

W&

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(3

Environment and natural resources management —
Enhancing efficiency of energy consumption, caring
for environment and protecting natural ecosystem

In order to combat the global warming and devote our
efforts against the climate change, the Vietnam plant
(primary production base of the Group) obtained the
ISO 50001 energy management system certificate in
October 2016. We established an impeccable equipment
maintenance and examination system through a high
standard certification inspection. The usage of energy
consuming equipment has been gradually optimised,
which facilitated reasonableness and efficiency of energy
consuming equipment and reduced energy costs.

Based on the differences of soil and changes in climate
among different business footholds globally, the Group
adopts environmentally friendly designs for its plants and
grows a variety of appropriate and diversified plants and
trees in the surroundings and at the same time promotes
park-like construction in factory areas. Various animals
are commonly seen in the landscaping wildlife ponds at
certain business footholds. The Group aims to bring land
greening, carbon reduction, biodiversity and ecosystem
and environmental protection into its daily operation.

With reference to the international environmental
education regulations, the Group merges the national
environmental protection concept into the employee
concept through daily trainings and enhances the
knowledge, skills, attitude and values of the employees
in respect of environmental protection while promoting
environmental protection, safety and hygiene propaganda
and continuously universalising civic environmental
protection education.

Since 2017, the Vietnam plant (primary production
base of the Group) has planned to use non-burnt bricks
equipment which recycled coal ash in electrical boilers
into non-burnt bricks and building backfill materials.
Being in line with the national development policy, it
reused and recycled waste and used such equipment
and technical skills to enhance reuse of resources,
which conserved energy and reduced consumption and
brought significant meanings to earth preservation. This
equipment was put into trial production at the end of
2019, and is not yet put into production officially.

BRE ()

B EERE

(3

CKERE (E)
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BB REARE

ENVIRONMENTAL PROTECTION (continued) IRIBFRE ()

Policy: Care for Environment and Sustainable Operation WK BERE KELE (H)
(continued)

(3) Environment and natural resources management — B) BRERAAREREE-REAEREAXK
Enhancing efficiency of energy consumption, caring = FERBEREAALRE (H)
for environment and protecting natural ecosystem
(continued)

. In 2019, the primary production bases of the Group . 019 BT EMEHBPREL
organised a total of 102 training courses in relation to 2EERBHEIIRRIZEE1025
environmental safety and hygiene with 3,916 participants IRZMAIR B3 6AN FHEFA E
and the average training hours were 7.63 hours per REHAT.63NEF EREAR
person every year. The contents of the courses are o

summarised as follows:

No. Course Name

|IR REAE

1 Groups 1 — 6 Training Targets about Labour Safety under National Requirements
BIRER 2 BLE1-6H8IIRE R

2 Industrial Safety Management and Practice for Foreign Workers
INERBIEL T EIRRET

3 Learning ISO 14001/1SO 45001 Environmental Management System, Occupational Safety and Hygiene

Management System/Internal Inspector
ISO 14001/1SO 45001IR B EIR R L WELTAEEERRGAH, NHEZE

4 Chemical Drugs Safety Course
LB & 2RI

5 Waste Management and Resources Recycle Course
BEEYER BREKRRE

6 Safety of Gas Welder and Electric Welder
AR -BELZR

7 Operation Safety of Loading Equipment and Stacking Machine
MERE EaKETES

8 Electricity Safety
AEZzz

9 Operation in Dust Area
BB 8 1F 5

10 Safety Training for Operation in Limited Space and Overhead Operation

Z2IRERBREBIEXRBEIEE

Total  Total training hours Total participation Average training hours
for the year of employees

&5t 2 EBIIREH w2 EAR ETTPHRIEH
29,865 (hours) 3,916 (persons) 7.63 (hours/year)
29,865 (/)N ) 3,916(A) 7.63(/\B S 5F)
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B HBREARE

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(4)

RR&HRE (@)
HE:BERE KEKE (F)

Internal inspection enhancement and cycle improvement 4) mERAPEREBRLRES
The Vietnam plant (primary production base of the EEXZAEEWUERERSFE
Group) implements the Environmental Management MHITRIFEEIE RF(1SO 14001)- B
System (ISO 14001), Occupation Health Safety T2 HAEEIE XF(OHSAS18001/
Management System (OHSAS18001/ISO 45001) and ISO 45001)8 62 JR & 2 R #E(1SO
Energy Management System (ISO 50001) every year, and 50001) EHIRE RS EAEEE R
regularly reviews the progress and effectiveness of all AT WIEBR M EREK  HER
plans and proactively improves the deficiencies in order EURERRREE /T B RR
to continuously improve and govern with high-standard ] o
international regulations and conduct self-reflection.
In 2019, in respect of all laws related to environmental 20019 S BB RIREAEAEZRR
protection as well as the air monitoring, discharge of BlZERm - BRK BENE BFE
sewage and waste disposal, the Group met the national SEEEMZBERIEE-
standard of all the places where its production bases are
located.
In 2019, the external inspection and environmental 2019 X ELEAMRR LT E2HE
examination in respect of environmental safety and K2 B8R S0 30 FE A% B IR 55 48081 e 5T 10
hygiene and energy in the primary production bases are ™
as follows:
No. Name Result
EIR £ HER
1 First Quarter Environmental Examination Qualified
F—FRIFHA =i
2 Annual External Inspection (ISO14001&0HSAS18001) Pass
FEHNBFEZ(1SO14001&0HSAS18001) B
3 Second Quarter Environmental Examination Qualified
B ZFIRERA =i
4 Annual External Inspection (ISO 50001) Qualified
FEHINEBFEZ (SO 50001) N
5 Third Quarter Environmental Examination Pass
E=FHERA il
6 Fourth Quarter Environmental Examination Qualified
FUEFRIFHA e

Note: The Group’s production bases in China and business
footholds in Taiwan are principally engaged in sales
and light industry trade. The primary production base
of the Group is the Vietnam plant and therefore the
environmental emission and energy data disclosed in this
report mainly concern the Vietnam plant.

B EETEMERAEEERM Y
HAHTBUHEREES AT &
B2 EE2HELMAMRER SR
¥ PR R 2 BRIR PR AR 2
BAMBRE S AT -
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RE HERERRE

{SOCIETY)
EMPLOYEE PRACTICE AND BENEFIT

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits

To gain trust from the employees, the Group maintains sincere
communication, proactively cares for the employees and values
employees’ benefits and opinions. The Group supports the
international labour and human right standards and achieves the goal
of “building corporate harmony and enhancing employees’ benefits”
through three measures, namely “full compliance with the labour
laws, continuous optimisation of the safety and healthiness of the
working environment and proactive implementation of employees’
training and communication”, which help build a sound labour-
employer interrelationship and maximise the benefits of the Group
and society.

The Group undertakes to earnestly implement the following
employee relations policies:

(1) Employment principles — Fair employment conditions,
compliant and reasonable remuneration

o The Group considers its employees to be its most
important cooperative partners. The employment of
an employee is based on the ability-oriented and fair
employment principles. There is no discrimination in
each division and department in terms of recruitment,
employment, promotion, training and reward. Upon
employment, the remuneration of an employee shall
be based on an equal pay for equal work principle and
there shall be no bias or discrimination against different
identities such as race, religion, nationality, gender or
disability in terms of appointment and promotion.

o The Group has long been complying the national labour
laws of the places where its production bases are located
to systematise the remuneration and report to the
competent authorities of the places where the enterprises
are located.

62 Vedan International (Holdings) Limited Bk & BIES (308 ) AR A 7)

Cint &)
RIFHERH
B BULEME EESTER

AEEAHER TPHURET HHREIHEE

HEREEL NESEITRER FAEEXFE
BRETRAREE Y [REETERES

FHERTZ2RENTIERE BREEETH
FISEE ] = EAGER [(REMAEEIZER T
BMIZER BEYRFNEELHEE /&
B RS REERAIER KA -

REBAER N TETEERE

(1) ERRA-QAFPZEEGHHESESEZ

5

s EKEBRBIRREEBNAERH
FBEE TIAREHEA - FEERARIR
A REE -ER &7 Hil k&
)% SRBERAIHEER - BT
E1& - MG AR TRBH - HEEE
Te  RE-BIEE - ERHBARS
WLz NE - MAEEREAE EAH
1/ BB X I AR

e KERHESTSLEEEMZERS
BES HERBRTHMGIEL WK
AR EENZ T EHEETS

-



Environmental, Social and Governance Report
B B REARE

EMPLOYEE PRACTICE AND BENEFIT (continued) BIEHRMEH(H)

Policy: Building Corporate Harmony and Enhancing Employees’ X ZBYEME WESTERN (&)
Benefits (continued)

(1) Employment principles — Fair employment conditions, (1) EERA-AFZEEHGGEEREERZ

compliant and reasonable remuneration (continued) SREN (48)

. In 2019, the Group had 3,713 employees in aggregate. . 2019F &£ @ 8 T HH3,71307 + A
The statistics of employee turnover rate by gender and TREMR - HRE D AR WHFT
geographic region is set out below: HES A=

Total number
Male in Female in of employees
The Group'’s primary base each region each region in each region
EEFEZEH EEBEET BEBZET ZEETIHAY
The Vietnam plant i 5 B & 2,894 625 3,519
The China plant /B /& [& 116 65 181
Foothold in Taiwan & /&5 & 7 6 13
Total average Total average
resignation resignation Total average
rate of male rate of female resignation
staff per month | staff per month | rate per month
BB8I Z&TI | of each region
The Group's primary base REER = REm= EEABRE
The Vietnam plant ith 5 & [& 0.43% 0.43% 0.42%
The China plant # B & [& 1.25% 0.96% 2.21%
Foothold in Taiwan & /& 2k 1.08% 1.17% 2.25%
(2) Employees’ benefits - Enhancing benefits and good 2 EIGN-EAEFNERIFNIIESFY
working conditions

. The Group attaches importance to gender equality . EFEESRMETEFETEL /AN T
at work and has included such into the standards of HE - BTEMBTAR  BAFER
the Company. It complies with the local governmental HIEESEYE BURER L4LE
regulations. Provisions such as maternity system IBRERTE -
management measure, paternity leave and menstrual
leave are clearly stipulated.

e The Group has formulated relevant regulations which . SEGITARRRE - =B A E MM
provide workers accommodated at the primary RPN STE RS e R HE
production bases in Vietnam and China with benefits, BRI BEEBRNER -

such as meals and free transportation.
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RE HERERRE

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(2)

(3)

Employees’ benefits — Enhancing benefits and good
working conditions (continued)

Employees’ benefits and working hour management
systems have been established for all operating areas
of the Group in compliance with the local labour laws,
including minimum wage, annual leave and other
statutory benefits. All are implemented in accordance
with local laws and regulations of each operating
location.

In 2019, in addition to the fixed monthly salary, the
Group’s employees can receive appropriate year-end
and performance bonuses based on the department or
individual performance. The Vietnam plant, the primary
production base, conducts promotion assessment twice a
year in order to encourage the talents to excel themselves
with a friendly management approach. In addition, the
overall salaries of all staff were raised in 2019 as in line
with the basic wage adjustments in Vietnam.

Labour communication — Strengthening communication
channels and valuing human rights

The Group provides diversified channels for internal
communication and opinion expressing which allows
it to persistently understand employees’ real opinions
and recommendations on each aspect of the Company
through diversified means such as the proposal system,
suggestion boxes and employee satisfactory survey, and
to make improvements based on the problems raised by
the employees upon discussion.

The Group respects the right of employees to form
associations and organise unions upon their own free
will in accordance with the laws, and regularly convenes
labour conferences to share opinions with the labour
representatives and directly respond to the queries raised
by the employees. Meanwhile, it regularly organises
“Employee Forum” with the labour unions which allows
the labour unions to promptly reflect each problem raised
by the employees and constantly follow up the execution
progress of each discussion topic.
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R HEBERERERSE

EMPLOYEE PRACTICE AND BENEFIT (continued) BIEHRMEH(H)

Policy: Building Corporate Harmony and Enhancing Employees’ X ZBYEME WESTERN (&)
Benefits (continued)

(3) Labour communication — Strengthening communication B) ¥EBE-MABBETE EHRAE
channels and valuing human rights (continued) (%)
o The Group has reported its internal regulations to

the competent authorities in the countries where its
production bases are located. Furthermore, it has
established the “Incentive and Disciplinary Committee”
comprising labour unions, legal personnel and relevant
competent units to deal with the matters of the reward
and punishment on the internal staff of the Company in a
transparent and open manner.

o The Group attaches importance to labour interests. The
Vietnam plant (primary production base of the Group) has
coordinated with international or local review institutions
to regularly carry out audits and collect employees’
opinions on labour management and relevant issues in
order to protect the relevant interests of the employees.

(4) Establishment of safe and healthy working environment
- Ensuring Company'’s safety to maintain employees’
healthiness

o Adhering to the concept of “ensuring Company's safety
to maintain employees’ healthiness”, the Group places
significant importance on the promotion of occupational
safety and hygiene. All of its policies, which are in
compliance with the relevant laws applicable to the local
operating area, have formed a safe working environment
to its employees, clients, underwriters and relevant
personnel.

° The Group offers labour insurance and health insurance
applicable to the local operating area to each employee
and arranges regular health check for the employees in
an endeavour to look after the physical and mental health
of all employees. Moreover, the Group cooperates with
professional medical institutions to find out whether an
employee suffers from an occupational disease based
on the differences of each business division in order to
safeguard the healthiness of the employees.
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RE HERERRE

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

4

Establishment of safe and healthy working environment
- Ensuring Company’s safety to maintain employees’
healthiness (continued)

In order to carry out the propaganda of the concept
of environmental protection, safety and hygiene, in
addition to organising environmental safety education
programmes for the management level and the
employees from time to time, the Group has also merged
the concept of environmental safety and hygiene into
major corporate events (for example, participation in tree
planting activities organised by environmental protection
units under local governments, and reception of
government agencies or academic groups for visits of the
sewage treatment system of the Company, etc.) in order
to create an impact by combining environmental safety
education with operating activities.

The Group regularly inspects the progress and outcome
of every environmental protection, safety and hygiene
plan and continuously improves those plans in accordance
with the requirements. The department in charge of
environmental management implements and supervises
various safety and hygiene drills in the factory areas
targeting at the harm of special or major equipment in
the factory areas, and performs precaution inspections,
such as fire safety equipment, use of chemicals and safety
inspections on electrical equipment to avoid risks of
potential disaster.

In 2019, there were 7 cases of work injury in the Group’s
primary production bases, which resulted in a total of
1,632 lost working hours due to work injury. Among
which, a total of 616 hours of traffic accidents were
happened outside the factory area (accounting for 38%),
whereas a total of 1,016 hours of work-related accidents
occurred within the factory area (accounting for 62%).
The Group will continuously minimise the occurrence of
work safety accident within the factory area every year
through rigorous safety education, management system
and equipment.

66  Vedan International (Holdings) Limited Bk & B (308 ) AR A 7)

BIRZHERA (&)
BE BUCEME BESTEF (HF)

4)

EBR2HERENIFRRE-LARE
2ERE (5)

REBRR RERFEBIZE
g EEBRTRERNEREKERE
IZRRZEHERIZZIN BiMb
BEEBEBREBDESRTERES  F
me i B RREM M ZE
RS EEBAHERSNEES
HREFREBRGES  UHORE
REHFHELERHBEE 2N

EESFEHRAARLEZETE
EERATRB HERETER
B URRFEREEEUNREE
MEREESRERLEETEY LH
HEBEFALBEERBLBE 1
BiEEMERE R DI A -
tEnERRERLEERS
[ B2 A R 44 o

2019F S EFEEEEM A TIFRE
FEMZENHERE07H - Fst AT
5B R TIER 831,632/ K o
HARfERE N 2 BB 616
INEF O (538%  EMEABEZ TS
EH 1,016/ 1562% - £ E
ERBEENZEHE  BEHIEME
HE BFREREREANILER
BHERo



Environmental, Social and Governance Report

RE HERERKRE

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

4)

(5)

Establishment of safe and healthy working environment
- Ensuring Company'’s safety to maintain employees’
healthiness (continued)

. The Vietnam plant (primary production base of
the Group) has comprehensively acquired various
management system certifications including I1SO 14001,
ISO 45001, ISO 50001, FSSC 22000, HACCP, ISO 9001
and so on. Meanwhile, it adheres to the standards of
the management systems and frequently carries out
inspections and guidance with continuous improvements.

Development and training - Talent cultivation and
establishment of learning and growing environment
which employees can follow

° The Group believes that talents are, above all, the
greatest assets of the Company. The nurture and
development of talents are valued and each employee is
provided with comprehensive educational training and
promotion system to satisfy their needs from different
countries and regions, which allows all employees to
deploy their skills and unearth their potentials.

o The Group regularly convenes meetings of the education
and training committee while proactively organising
professional courses and language courses based on
the job requirements of each department and regularly
conducting language and computer skill assessments to
improve occupational skills of the employees.

o The Group formulates the “Annual Plan for Education
and Training” every year. To enhance the diversification of
learning, in addition to assigning employees to training
institutions to participate in various education and
trainings, the Group also engages professional lecturers
to hold a variety of seminars in the factories from time to
time and nurture its employees based on their aptitudes
so as to boost their potentials and enhance their work
passions and at the same time raise their sense of
belonging to the Company.

BIFHERR (#])
BE BUSEME BESTER (F)

4)

(5)

ERZ2ERENTFERRE-QAAIRE
2ERE (5)

SRIZ4AEEMUBEKRE BL
ZHINESHEHEERARE B
ISO 14001, ISO 45001, ISO 50001,
FSSC 22000, HACCP, ISO 9001%
E°|ﬁﬁ1§ﬂ§%@%§?ﬁ/&ﬁ'] HEHR
TREEES  FENHE

BRREE -ASBE - BYSTITERE
HNEERRRE

%IWEATE“TFﬁWQF S
BATWIEER BERE  RFEFTEIR
HEENHBIRRETHERE
BT ke TRBEREEEET
ZEBFER EHMNEIF/UEDE
BRELREED -

SETEHERHBEIREESH R
REBERBSECTIER R AlE
FEREREXGRE  WEHRHEX

S RBIMERERT MR B TR
5 RE

SEGFEXREHEIREEST

2 -REtZTEE KREIINK

EIIREEEZSBREI®RIN &

[ b, 7E BRSNS 5 25 CE D N TE B AE R

ﬁﬂ#xiﬁii?%uﬁﬁ Bt e HIEI 8
CEEE S 1§E\I£Tlﬂzﬁﬂﬂ

%ﬂ\?ﬂ I E B TH R RRE R

Annual Report 2019 3% 67



Environmental, Social and Governance Report

RE HERERRE

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(5)

Development and training — Talent cultivation and
establishment of learning and growing environment
which employees can follow (continued)

Based on the global operating strategy of the Group,
it continues to cultivate talents for its future senior
management and strategically nurtures employees
possessing high potentials with emphasis on specific
trainings to heighten the professionalism and regularly
updates on their promotion and development to ensure
the instantaneity and integrity of its talent reserve in a bid
to satisfy the needs for the long-term business growth of
the Group and enhance the core competitiveness of the
organisation.

In 2019, there were a total of 65,245 hours of education
and training courses organised by the main production
bases of the Group with an average training hours
of approximately 19 hours per person every year,
representing a rise by 1% in training hours per person
as compared to 2018. In 2019, total hours of middle
and high management personnel of the Group taking
occupational training courses were 13,150 hours
(middle management officers) and 9,338 hours (senior
management officers), respectively, increased by 3% in
training hours taken by middle management officers and
soared by 42% in training hours by senior management
officers as compared to 2018.
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R HEBERERERSE

EMPLOYEE PRACTICE AND BENEFIT (continued) BIEHRMEH(H)

Policy: Building Corporate Harmony and Enhancing Employees’ X ZBYEME WESTERN (&)
Benefits (continued)

(6) Labour standards — Ensuring compliance with labour and (6) BIXA-BEETLEHEAZTEZES
safety laws

The Group strives to comply with all labour laws
applicable to the operating areas and achieve the goal of
“establishing a safe and healthy working environment”
by three aspects, namely “ensuring the compliance with
labour laws, constantly reviewing the development plans
and prohibiting the violation of human rights”.

The Group adheres to the principle of employment
freedom and refuses to hire forced labour and child
labour. All employment shall be based on the employees’
own free will and imposition of mandatory measures
on employees in violation of laws or human rights of
employees is prohibited.

The Group accepts inspections on its labour safety and
hygiene system carried out by government authorities
or external independent inspection units to ensure all
operating activities are in compliance with the local
government decree and international standards.

The Group has an internal legal affairs department which
is not only responsible for revising the internal regulations
and systems of the Company in accordance with the
decrees issued by the government, but also for educating
the employees to understand and comply with the labour
laws through its education and training system.

Implementation of an annual external audit on human
resources recruitment agencies which cooperate with the
major production bases of the Group so as to ensure such
external agencies do comply with labour and safety laws
and regulations.
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BB REARE

EMPLOYEE PRACTICE AND BENEFIT (continued) BIEHRHEEFN (#8)

Policy: Building Corporate Harmony and Enhancing Employees’ X ZBYMCEME WESTERN (F)
Benefits (continued)

(7) Continuous review on development plans in pursuit of a (7) BERFIRBAIR BRERBZZRE2H
better safety and health management system RREEHE

The fundamental obligation of the Group is to provide
its employees a safe and healthy working environment.
A specialised department for the management of
environmental safety and hygiene has been established
within the Group which is responsible for supervising
the management system for environmental protection,
safety and hygiene, formulating all safety and hygiene
management regulations, regularly reviewing the
improvement recommendations put forward by all units,
examining the abnormal incidents on environment,
safety and hygiene and analysing the causes thereof, and
suggesting feasible improvement proposals or refined
engineering designs to the Group in an endeavour
to assist the Group to continuously heighten the
management standards.

Annual targets of management on environment, safety
and hygiene have been set in each factory area of
the Group in accordance with local regulations. The
occurrences of abnormal incidents on environment,
safety and hygiene have been effectively reduced
through an implementation of environment, safety and
hygiene inspections, education and trainings and regular
inspections on working environment in order to maximise
the working efficiency of the employees in a safe and
healthy environment.

In addition to self-initiated inspections on environment,
safety and hygiene by each unit of the Group, the internal
inspection department also regularly reviews all operating
control on environment, safety and hygiene in the factory
area and the relevant operating environment to ensure
the implementation management systems such as ISO
14001, 1SO 45001, I1SO 50001, FSSC 22000, HACCP, ISO
9001, etc.
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RE HERERKRE

SUPPLY CHAIN MANAGEMENT

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers

Under the primary condition of stable quality and honesty in the
process of determining the suppliers, the Group selects its suppliers
across the globe as if deciding a long-term cooperation partner.
Under the gradual surge of green energy awareness across the
globe, the Group also wishes to promote the relevant environmental
protection concepts or practices to the upstream suppliers through
its supply chain management strategy of green products and
encourage the suppliers to actively cooperate and participate in the
environmental protection movement with its influence as a local
enterprise in hope to establish a green supply chain in the food
industry with its suppliers and improve the performance of the Group
and its suppliers in terms of social and environmental responsibility.

The raw material suppliers of the Group include manufacturers and
distributors. Engineering constructions are undertaken by engineering
contractors of construction and machinery. The Group adopts
standardised procurement model which not only includes comparison
of quality, cost, service, technology and delivery, but also includes
linked management for the information of suppliers to ensure the
integrity of the long-term information storage and flexibly updates
the changes in procurement demands so as to reduce procurement
risks.

The cooperation agreements between the Group and its suppliers or
contractors firstly requires the suppliers to faithfully carry out every
transaction in accordance with the contracts and not to damage
the interests and image of the Group. No suppliers shall engage
in transfer of personal benefits or involve in loans, leases and
investments for any non-business purposes with employees of the
Group or their families, relatives and friends. Meanwhile, the Group
also takes into account of appeals lodged by the suppliers against the
employees of the Group who may have breached the procurement
rules, and carries out investigations to safeguard the interests of the
suppliers in a bid to build a harmonious trading relationship between
both parties and establish an open, fair and just procurement
management mechanism.
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RE HERERRE

SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining

Mutual Growth with Suppliers (continued)

We undertake to implement the following supply chain management

policies with considerable efforts:

Regular supplier assessment mechanism for purpose of
improving management system of both parties

The Group has established a system for inspection upon
delivery, regular inspection and assessment, and explicitly
has required the suppliers to cooperate with the Group’s
investigation in the factories based on the “Suppliers’
Annual External Assessment Programme”. The top priority
is to guide the supplier to improve the deficiencies
found in the inspection and assessment. After notifying
suppliers the items which require improvement, regular
investigation shall be continued and gradings will be
given in order to improve the management system of
both parties and ensure its business relationships with
quality suppliers. In 2019, the Group fully completed the
annual supplier assessment as planned.

The procurements of new raw materials or newly added
suppliers of the Group are all subject to the examination
and qualification judgement based on the “Assessment
Form for New Supplier” in order to ensure the standards
of the Group’s procurement management.
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Environmental, Social and Governance Report

RE HERERKRE

SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

(2)

Continuous promotion and encouragement to suppliers
for implementation of their own management systems

In order to carry out safety management for contractors
and prevent constructional safety incidents, the
Group not only continuously reminds and informs
the contractors of the relevant safety management
requirements, but also conducts on-site supervision over
the operation safety of the manufacturers and procures
them to implement their own management to prevent
safety hazard to workers or damage to the environment
arising from improper operation.

The Group also requires engineering contractors
to comply with and undertake to abide by all
requirements under the “Management Measures for
Safety and Hygiene of Contractors” and the policies
and requirements under ISO 14001 and ISO 45001 of
the Group and concurrently requires contractors to
assign safety management personnel and engineering
supervisors to the construction sites to confirm the safety
before, during and after the construction in order to
ensure the operation safety and environmental hygiene.
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RE HERERRE

SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

(3

Continuously maintain the proportion of green
procurement

In principle, if the suppliers in the country of the Group’s
business footholds or the neighbouring countries share
the advantages in delivery time with the same favourable
conditions in terms of quality, service and price, priority
would be given to the local raw material suppliers and
contractors in order to reduce the carbon emission in
the process of transportation and jointly achieve green
efficiency.

In addition to continuously facilitating the replacement of
old and high-consumption equipment with new models
through plans on manufacturing process improvement
or special projects, the Group also participates in
various exhibitions of innovative technology and new
energy conservation equipment from time to time in
hope to continue to manufacture with relatively high
efficiency equipment, reduce energy consumption per
unit, reduce the cost of electricity used for operation,
thereby implement energy management and enhance the
competitiveness of the Group in the industry.

The Group advocates green procurement policy and
gradually carry out the environmental protection
concept of “low pollution, recyclability and resources
conservation”. We support ecologically friendly products
and green energy, and give priority to recyclable,
degradable, reusable and recoverable products in
response to the international environmental protection
standards. In compliance with the local environmental
protection regulations, we encourage suppliers to actively
develop green products so as to minimise the damage
to the environment. All in all, we make a contribution to
take the eco-friendly pledge for all mankind.

In 2019, the Group's primary production bases
maintained a green procurement policy to achieve a
carbon emission control. Specific accomplishments
include: (a) continuous efforts in procurement at local
production places; (b) maintain the use of biomass energy
and production use unit demand purchase; (c) completion
of 100% procurement target for electrical appliances
with energy-saving labels.
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Environmental, Social and Governance Report
R HEBERERERSE

PRODUCT RESPONSIBILITY

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction

High quality is an important core capability which the Group has
always maintained. In order to give customers full confidence in
the quality of the products, the Group continues to improve quality
control and achieve customers’ expectations through high standards
of quality control to create quality products and live up to customers’
satisfaction.

We undertake to implement the following product responsibility
policies with considerable efforts:

(1) In compliance with national quality and safety regulations

o In order to maintain the core competitiveness of the
product quality, the Group continues to maintain various
food safety management systems, including GMP+Feed
Safety Assurance, ISO 17025, HACCP, ISO 9001 and
FSSC 22000, and to enforce them on relevant production
aspects so as to enhance its competitiveness and satisfy
customers’ requirements on quality and the requirements
of food safety standards. In addition, the Group decided
to implement the new agreements and rules on relevant
foods announced by the governments during 2019, and
internal education training was implemented to ensure
that the new agreements were fully carried out.

o The Group ensures the quality of every product it
produced is in compliance with all requirements of
relevant local laws applicable to the operating areas.

o In 2019, the Group has fully implemented the monthly
review of the validity period of various intellectual
property rights in a bid to ensure the due completion of
registration procedure for renewal before expiration.

o The shipment of each batch of the products is subject to
a random inspection conducted by the Group. The fail
rate of the Group's product in the random inspection
was approximately 0.03% in 2019, remaining flat as
compared to the fail rate of 0.03% last year, and it was
maintained to enhance the system for the traceability of
source management.

o The Group performed a product recall drill in July 2019
for every main product (MSG, flavour seasoning, modified
starch, maltose syrup, rice protein, animal and plant liquid
and solid feed, and Cha Cha Spiced Sunflower Seeds),
enabling it to face potential circumstances with ample
experience.
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RE HERERRE

PRODUCT RESPONSIBILITY (continued)

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction (continued)

(2) Preservation of customers’ interests and consolidation of
customer relations

° As the Group weighs its customer relation management
system, it has established feasible and effective customer
communication channels to understand the needs and
questions of customers. The Group has established the
“operating procedures for toll-free customer service
hotline”. Through the toll-free customer hotline, the
Group ascertains the procedures and scope of customer
service operation and matters which require customers’
cooperation in order to ensure customers’ interests as
well as to safeguard the interests of the distributors and
agents.

° Addressing customers’ opinions and feedback and the
quality issues, each business unit has formulated standard
operating procedures in compliance with the local laws,
according to which it promptly provides proper responses,
makes reports and puts forward solutions through the
communication channels specified in the official website
of the Group and sales personnel to achieve the goal of
customer satisfaction.

o In order to grasp the customers’ satisfaction with the
products operated by the Group, and to investigate
whether the products meet the expectations of customers
and market, the customers’ satisfaction survey is
conducted every year for various items managed by the
Group, in which the surveys on MSG and seasonings will
be made twice a year, hence the Group can fully obtain
feedback to adjust the market strategies.
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Environmental, Social and Governance Report

RE HERERKRE

PRODUCT RESPONSIBILITY (continued)

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction (continued)

(2)

Preservation of customers’ interests and consolidation of
customer relations (continued)

In 2019, the Group received 4 customer feedback
(excluding customer enquiries and other cases) in
total. The office of general manager has appointed a
designated person to arrange the response to customers’
feedback and the response rate was 100%.

Addressing customers’ data protection and privacy
management, the Group carried out 6 internal
inspections in 2019 (one inspection in every two months)
to ensure that the management measures are duly
implemented by every department.

The distribution partners around the world are important
market vanguards of the Group which help the Group to
deliver its brand value to the potential customers at every
corner of the world. The Group organises distribution
partner meetings or product launching events from time
to time to share the analysis on the overall market trend
and its marketing strategies in order to assure customers’
satisfaction and establish a long-term and stable market
operating foundation for the Group.
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RE HERERRE

ANTI-CORRUPTION AND PREVENTIVE MEASURES
Policy: Upholding Integrity and Formulating Standards

The Group highly values operation in good faith. It has established
a designated inspection unit, in addition to the establishment of a
transparent and open communication platform. The Group requires
its employees to comply with the regulations of integrity and also
reinforces the propaganda on a regular basis to prevent corruption
and fraud.

The Group requires all employees to abide by the prevailing
government regulations in each operating area and the internal
regulations of the Company in an endeavour to procure employees
to safeguard the Group's reputation with the highest moral standard.
For the implementation of the Group’s anti-corruption policy, penalty
shall be imposed on inappropriate conducts in accordance with the
relevant regulations of the Company, while local legal proceedings
shall be instituted on a serious breach.

The Group shall implement the following policies with considerable
efforts to enforce the regulations of integrity on employees:

(1) Continuous propaganda of integrity

The Group requires every employee internally, and reminds all
customers, suppliers and all third parties involved in business
transactions externally not to obtain commercial benefits
directly or indirectly through malfeasance or bribery. It has also
established standard operation procedure systems for business,
procurement and finance departments to prevent employees
from abusing their power for personal gains which would result
in conflict of interests.

(2) Establishment of transparent and open communication
platform

Integrity is a major criterion of the Group’s assessment on its
employees and employees who reported corrupt conducts shall
not result in any implication to their salaries and promotion
prospects or be subject to other unfavourable penalties.
There is a feedback channel which allows all employees to
report corrupt conducts to the management directly through
diversified means, where the whistle blower shall be protected
by the Group's system. No employee in the Group was subject
to legal proceedings regarding corrupt conduct in 2019.
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Environmental, Social and Governance Report

RE HERERKRE

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer

The Group provides special care to the relatively underprivileged
minority in society and gives long-term and appropriate support and
positive encouragement. With a thankful heart, the Group is willing
to be a cheerful corporate volunteer and communicate with the
community benevolently so as to requite the public for the support to
the Company.

Through internal coordination and planning of the public relations
department, the Group has been devoting itself to public welfare
activities, such as providing international medical support, taking care
of the impoverished families, promoting environmental protection
and energy conservation education and sponsoring outstanding
poor students for a long period of time in hope for encouraging
more enthusiasts to carry out charitable work and radiating
warmth to every corner in need through our modest contribution
and increased participation. Vietnam Red Cross awarded the “Red
Cross Outstanding Contribution of Business Enterprise Award” to a
Vietnamese company under the Group for multiple times, indicating
that the Company’s active participation in the public welfare has
obtained recognition by international charity and aid organisation.

The followings set forth a summary of the Group's community
development and participation in public welfare:

(1) Continuous international medical support

Given that international human care has always been the
benevolent activity which the Group pays attention to, other
than sponsoring the “Agent Orange Victim Fund” and the
“Child Protection Fund”, the Vietnam plant (primary production
base of the Group) has been cooperating with the Government
of Dong Nai Province, Taichung Veterans General Hospital,
Taiwan and Huei-Kong Social Welfare Foundation for eight
consecutive years to carry out international medical support
activities which benefitted over ten thousand people.
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RE HERERRE

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE ITEEEHZEEZNR (F)
(continued)

Policy: Facilitating Social Development and Willing to be BE REMSRRE RHLEXT (H)
Corporate Volunteer (continued)

(2) Encouragement to employees to participate in social 2 HBEIZHEUYENRTED
welfare activities

The Group always encourages its employees to participate in EERREHEIETL2HEEE ARG
all kinds of public welfare activities and several directors of Q EEZUEERAERAERS SN
the Group and their families have set an example by working T RHAETBEERE “ZRERED
as long-term volunteers of medical institutions and hospice @I HEHDFME THEZETS
centres in an endeavour to motivate more employees to unite EEHE RBEAHRLELS -

their power through personal actions and serve the public with
contribution to society.

(3) Continuous charity and public welfare activities B) BEETEZEARTED
To demonstrate the spirit of fraternity and help impoverished BT EEESEERS  MERREEN
families, the Group adheres to the concept of gaining healthy RE AZERBERR M REREED
lives through flavourful and delicious food and organises B SEGFREME fﬁﬂi‘}ifﬁﬁﬁJ < [An
various activities such as “Spreading Warmth at the End of the BEHRES] [BREBE] [REEXE
Year”, “Gratitude Fund”, “Building Warm-Hearted House” and | E2HEE Fﬁﬁﬂﬁzﬂrd &g
“Poverty Fund” every year to provide the most appropriate B 1% B o

support to the needy.

5 7. WOWD - USATS . UBMTTIG VOB okl ik Py

Donations Construction of Schools and Spreading Warmth at the end of the Year Earning Recognition from
Encouragement to Students PR R 2R Bk the Football Competition
BERSHEET B BR b B B R R R
(4) Facilitation of environmental protection and energy 4) EBHRBEERHE

conservation education

In order to enhance the awareness of the importance of energy ARERIZER S&F&ﬁﬂ%“ AR E
and climate change issues among all people, the Group cooperated T EESFRAEMBRTEN KERA
with the local government and international organisations BESEMEMNER BRSE(4&E
every year to promote the concept of forest conservation by BA]-TEE] - [RREELLE] TEF
organising different activities such as “Green Sunday”, “Tree MRS ES  WEBEHSERRES
Planting”, “Environmental Protection Drawing Competition” RERARE BENERBRRME IR KK
and “Classification of Household Waste”, and sponsor a variety EERRIBEME -

of environmental protection funds in an endeavour to facilitate
environmental protection, forest conservation, forest expansion and
improve the ecological environment.

80  Vedan International (Holdings) Limited Bk & B (308 ) AR A 7)



Environmental, Social and Governance Report
B B REARE

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE TEEEHEZEEZNR (HF)
(continued)

Policy: Facilitating Social Development and Willing to be BE RESSRRE KAHLEXT (H)
Corporate Volunteer (continued)

(5) Continuous promotion of study encouragement (5) BEERHEBEH
In order to incentivise impoverished students, the Group RREEEET FBEREZMEEHE
not only entered into the “Industry-University Collaboration ERET [EZ25FHESE] 25 tiE B
Memorandum” with numerous higher education institutions, EZHRTRFETHENE - HEE
but also regularly carried out study encouragement in BESNBEME. UGhEFSETER
accordance with the local government policies and gave FROMAE BAEFHEEEMSE-

scholarships and donations for construction of schools in a bid
to provide better education to outstanding students in order to
encourage students to study hard.

(6) Generation of a centripetal force towards society by (6) U {LHBERBHEELD
culture education

The cultivation strategy of the Group is to rapidly and fully AMTHREENERER ATEEE
integrate into local culture where it operates. As such, the MR TE@MASERBEE MU £EF
Group provides various recreational activities and supports the REEBEORES RS E BT AE
relevant activities of local governments, such as celebrating BEE) - fla: EHSUEAES . = \iEK
local festivals, participating in the International Women's Day, EB BIRAILE - BREIRBE
tug-of-war competitions for employees, commending senior B N EES BIEBRE INREKE
employees, establishing party organisations and organizing TS 1E 3 3L ) 57 88 2% - [R] BRF 58 B AL [
activities in a bid to enhance a sense of belonging of the HARHRR K-

employees to the local culture and earn recognition of the
Company from communities.
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RE HERERRE

PROSPECTS

“Care for environment and sustainable operation” is the operational
mission of the Group and also a commitment and fundamental
responsibility of us as an international corporate citizen to the
environment and society. In process of the preparation of the
disclosure in this report, we have reviewed the actual actions taken
by the Group in a new perspective for implementing the three
sustainability measures, namely sustainable environment, public
welfare, and sound corporate governance. The Group will continue
to improve and formulate the most complete development solutions
which integrate operating procedures, and will continuously strive for
corporate excellence, facilitating social development and creating a
better environment.

With reference to the relevant regulations and international
standards, the Group will continue to review the hindrances and
risks to be involved in the future corporate governance, social
development and environmental protection. It will also formulate
mid-to-long-term improvement strategies and action plans as soon
as possible with effective communication with the stakeholders of
the Group, including employees, customers, suppliers, investors and
the community, that enable them to understand and support every
practical action taken by the Group for the environmental, social and
governance in order to face the trend of the macro-environment and
challenges together in a prudent manner and seek the best way for
coexistence and mutual prosperity.

The Group believes that the fulfilment of social responsibility is the
critical driving force for the sustainable growth of enterprises in the
21st century. In the future, we will continue to integrate the core
competence of biotechnology with social responsibility and develop
green economy. The Group expects not only to continue to grow
and develop in the food industry, but also to have a significant
influence — It will also focus on climate change, including issues such
as carbon reduction in an endeavour to contribute to the sustainable
development of the environment of the earth and create a better
home together.
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Notes to the Environmental, Social and Governance Report
RR #HEeREAREME

The Group's compliance of General Disclosures and KPIs: SEETREERERESEEZEITIEE

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, H(BRE HERERERERES) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE

Subject Areas, Aspects, General Disclosures and KPIs
TEHR EE —REBERBEERER

Compliance as disclosed

“Comply or explain” Provisions in this report

[ 8RR EBREERBE2EBTER

A. Environmental

RiE
A1 Emissions: General Disclosure (effective from 2016.1.1)
B - — B E (2016.1.14£ %)

Information on:

BHBERIEERBHW FKL LA EEREZEEY

WEEER

(a) the policies; and As stated in the section

(@ BHE: R headed “Environmental

(b) compliance with relevant laws and regulations that have a Protection (1) Emission
significant impact on the issuer management” in this

(b) BFHBETABEAXENMEBEEZLAOINER - report

M EE [RIRBRE)BE
relating to air and greenhouse gas emissions, discharges into R ER | EHROL

water and land, and generation of hazardous and non-hazardous
waste.

Note: (1) Air emissions include NOx, SOx, and other pollutants regulated
under national laws and regulations.

2 (WEREREERASLD HAStYEEMRBEZERRAMRE
B5RY)

Note: (2) Greenhouse gases include carbon dioxide, methane, nitrous
oxide, hydrofluorocarbons, perfluorocarbons and sulphur
hexafluoride.

H O QAERBEE_ALR Bk atER aaARtew 2at
ik RS #wAEH

Note: (3) Hazardous wastes are those defined by national regulations.

H QB EEREMEBEIROMAES -
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Notes to the Environmental, Social and Governance Report
RR #HeRESREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, B (RRE - HERETAREHES]) 2HER

SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)

(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EFE —REBERBRARER

“Comply or explain” Provisions

Compliance as disclosed
in this report

[ 858

KPI (effective from 2017.1.1)
BRENIERZ (2017.1.1£%)

KPI' A1.1: The types of emissions and respective emissions data.

MEENIEEAL SRR AR PR E

KPI A1.2: Greenhouse gas emissions in total (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume,
per facility).

BRERIEEAL2 ORERBEYRE (UMETE) & (WER) =
E(MASEBEMN SHERBAE)

KPI A1.3: Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

MREMIERAI I MELEERENHAE (UAMEE) & (E
REBEE(NMASEEEN BARMETE) -

KPI A1.4: Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume,
per facility).

BREBIEEA L FESBREEEDESE (UMEE) R (NE
REBEE(NMASEEEN BARMETE) -
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rEEERBEZBITHEE

As stated in the section
headed "Environmental
Protection (1) Emission
management” in this
report

MR EE [BRIFBRE()BE
WA E IR | =AU

As stated in the section
headed "“Environmental
Protection (1) Emission
management” in this
report

MR EE [BRIFBRE()BE
WA E IR | =R

As stated in the section
headed "Environmental
Protection (1) Emission
management” in this
report

MR EE [BRIFRE()BE
WA E IR | = ERT

As stated in the section
headed "Environmental
Protection (1) Emission
management” in this
report

MR EE [BRIFBRE()BE
WA E IR | = ERT



Notes to the Environmental, Social and Governance Report
RR #HEeREAREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, HB(RE - HERETAREES]) cHEBR
SOCIAL AND GOVERNANCE REPORTING GUIDE (48)
(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EE —REBERAREARER

Compliance as disclosed

“Comply or explain” Provisions in this report
[FEFHRERE] rAREERBEZBITER
KPI A1.5: Description of measures to mitigate emissions and As stated in the section
results achieved. headed “Environmental
BARAEIEIEAS - AUR K BE R E AT M R PT1S AR © Protection (1) Emission
management” in this
report

3 EE [RERES
B ER | EERUL

KPI A1.6: Description of how hazardous and non-hazardous As stated in the section

wastes are handled, reduction initiatives and results achieved. headed “Environmental

BREZEZAM HAEREEREZEEEMN S A BMIEE  Protection (1) Emission

EENREERTEHRER- management” in this
report

3 EE [RERE
B ERE | ZERUL

A2 Use of General Disclosure (effective from 2016.1.1)
Resources: — B E (2016.1.14£ %)
EREM:
Policies on the efficient use of resources, including energy, water As stated in the section
and other raw materials. headed “Environmental
BRERER (BIEEER KR E A RMEL) K BUR o Protection (2) Resources
usage management” in
this report

MBEE RRREQ)E
R AEE | EERuR
Note: Resources may be used in production, in storage, transportation, in

buildings, electronic equipment, etc.
g BRABREE @#FfF E6H BF BFRES
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Notes to the Environmental, Social and Governance Report

RE HEREBREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)

(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EFE —REBERBRARER

“Comply or explain” Provisions

[ 858

B (RE HEREAREESD cHESR

Compliance as disclosed
in this report

rEEERBEZBITHEE

KPI (effective from 2017.1.1)
BRENIERZ (2017.1.1£%)

KPI A2.1: Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g. per
unit of production volume, per facility).

BREMEIZEA2 IRERESNEE R REEER (WS R
gom) e (WTRTERARE) REE (NAGESEM 55
RMEETE) ©

KPI A2.2: Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

BREBIRIZEA22  BFEKERTE (MUBES SN  BERE
HE) o

KPI A2.3: Description of energy use efficiency initiatives and
results achieved.
BSIERIEIEA2.3 - B IR0 A s st & R FTIS AK R ©

KPI' A2.4: Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency initiatives and results
achieved.

RSB B IR A2.4 - 1 U SREGE B ZKOR £ B (A R 8 - A R 32
FHRKR RS RAERR

KPI' A2.5: Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit produced.
BREMIEFA2S B MATAEEMENES (UHEE) X
(MER)BEEEMNKE-
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As stated in the section
headed "Environmental
Protection (2) Resources
usage management” in
this report

M/EE RIFREQ)E
RERERE | S aRuh

As stated in the section
headed "Environmental
Protection (2) Resources
usage management” in
this report

M/EE RIFREQ)E
REERERE | S aRuh

As stated in the section
headed "Environmental
Protection (2) Resources
usage management” in
this report

M/EE RIFREQ)E
RERERE | S aRuh

As stated in the section
headed "Environmental
Protection (2) Resources
usage management” in
this report

M/EE RIFREQ)E
REREE | S ERuh

As stated in the section
headed "Environmental
Protection (2) Resources
usage management” in
this report

M/EE RIFREQ)E
RERERE | SRt



Notes to the Environmental, Social and Governance Report
RR #HEeREAREME

B (RE HeRELIREESD) CHRESR
(%)

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE
(continued)

Subject Areas, Aspects, General Disclosures and KPIs
TRER EE —REBERAREARER

Compliance as disclosed
in this report

FBEEENBRBITRER

“Comply or explain” Provisions

[ 85 AR

A3 Environment
and Natural
Resources:
BERRARER:

General Disclosure (effective from 2016.1.1)

— R E (2016.1.14£ %)

As stated in the section
headed “Environmental
Protection (3) Environment
and natural resources
management” in this
report

MR EE [RIFREG)IR
BRRABERER] ZE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
WIERBFTAHRRRRAAEREKERNTZERBE -

KPI (effective from 2017.1.1)
BRENIEE (2017.1.1£%)

KPI A3.1: Description of the significant impacts of activities on
the environment and natural resources and the actions taken to
manage them.

R EBEIRAS M EREHHIRBERRABERNEATE
MR EBEATENTTH-

As stated in the section
headed "Environmental
Protection (3) Environment
and natural resources
management” in this
report

MR EE [RIFREG)R
BERRABERER] ZE
At
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Notes to the Environmental, Social and Governance Report
RR #HeRESREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, B (RRE - HERETAREHES]) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)
(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EE - REBRABARER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures AEEEREZ

[FETRHER] BRERE BT

B. Social it &

I. Employment and
Labour Practices

—ERREIER
B1 Employment: General Disclosure
EE: (effective from 2016.1.1)

—RHE (2016.1.1£%)

Information on:
EREMRERE BEREH:
TR BRY TE#e 21
b RIEE A RE 58 kBRI
H)

(@) the policies; and As stated in the section
B R headed "Employee
Practice and Benefit (1)
Employment principles”
in this report

&

(b) compliance with relevant

laws and regulations that o [P =
have a significant impact giﬁ(?)%[;ﬁlﬁlﬁgﬁ
on the issuer st "

b) EFHEHETABEATEN ’
HEERRAOINER -

relating to compensation and
dismissal, recruitment and
promotion, working hours, rest
periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare.
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Notes to the Environmental, Social and Governance Report
RR #HEeREAREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B2 Health and
Safety:
REHAZZ:

B (RE HeRELIREESD) CHRESR

(%)

Subject Areas, Aspects, General Disclosures and KPls

TERER EE —REBERABARER

“Comply or explain”
Provisions

[FETHER]

General Disclosure
(effective from 2016.1.1)
—RFE (2016.1.14%)
Information on:
EHRELZ2TIERERRER
BHEBEEREN:

—
Y

) the policies; and

HER: R

—
&

(b) compliance with relevant
laws and regulations that
have a significant impact
on the issuer

(b) BTFHEROTABEATEN
HEREERADNER -

relating to providing a safe
working environment and
protecting employees from
occupational hazards.

Recommended Disclosures

BERE

Recommended Disclosures - KPI

BERE-BRERER

KPIB1.1
BARENERBI

KPIB1.2
BRENIERBI2

Total work force by gender,
employment type, age group
and geographical region.

IR ERER  FRER Kt
BEIDMIES A

Employee turnover rate
by gender, age group and
geographical region.

RUR FRARRILRE D H
EEMKLE

Compliance as
disclosed in this
report
AREERTZ
EBTER

As stated in the section
headed " Employee
Practice and Benefit (1)
Employment principles”
in this report
nHREEEIRHE
BHMERRA 26
ot

As stated in the section
headed “ Employee
Practice and Benefit (1)
Employment principles”
in this report
NHREEBEIRRE
BHERRA 26
ot

As stated in the section
headed "Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report

MHREE[EIRHRA
BRH@EER2ERE
M TERR] EHAUL

Annual Report 2019 4 5

89



Notes to the Environmental, Social and Governance Report
RR #HeRESREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, B (RRE - HERETAREHES]) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)
(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EE - REBRABARER

Compliance as
disclosed in this

“Comply or explain” report

Provisions Recommended Disclosures AEEEREZ
[RETHEE] BEEHE BiTEH
Recommended Disclosures - KPI

BERE-BREERER

KPI B2.1 Number and rate of work-related ~ As stated in the section
R 4R AR 15B2.1 fatalities. headed "Employee
RIEBEMETMAZ KL  Practice and Benefit (4)
o Establishment of safe
and healthy working
environment” in this
report
MHEEE[EIRRA
BH@EER2ERE
) ITERRE] ZHAUL
As stated in the section
headed "Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report
MHEEE[EIRHRA
BH@BERZERRE
) ITIERR] 2 HAUL
KPI B2.3 Description of occupational  As stated in the section
Mg R IEER2.3 health and safety measures headed “Employee

KPI B2.2 Lost days due to work injury.
BB MIE1RB2.2 RAIGEATIERR-
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adopted, how they are
implemented and monitored.

HAMRANBERRER S
i AREBRITRER A%

Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report

MHREEEIRHAA
BHOEER2AER
B IERE] ZERGL



Notes to the Environmental, Social and Governance Report

RE HERERREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)

(continued)

B3 Development
and Training:

BRERE:

Subject Areas, Aspects, General Disclosures and KPls

TERER EE —REBERABARER

“Comply or explain”
Provisions

[FETHEE]

General Disclosure

(effective from 2016.1.1)

— R E (2016.1.1£%)
Policies on improving employees’
knowledge and skills for
discharging duties at work.
Description of training activities.
BURTTEERTIEREMN
K058 T B AR B BRI AR IR
o

Note:  Training refers to vocational
training. It may include
internal and external courses
paid by the employer.

i EIEREE TafhE
EREHAIMDRE -

KPI'B3.1

s B MIRIRB3.1

KPI'B3.2

s B MIR15B3.2

Recommended Disclosures

BERE

Recommended Disclosures - KPI

EERE-BRENEER

The percentage of employees
trained by gender and
employee category (e.g.
senior management, middle

management).

BRI REEEH (MeRER
B TRERES)ENHXIIE

BARDL-

The average training hours
completed per employee by
gender and employee category.
RUERIREERRE D BHE
8RR A T 8o

B (RE HeRELIREESD) CHRESR

Compliance as
disclosed in this
report
AREERTZ
EBTER

As stated in the section
headed "employees
Practice and Benefit
(5) Development and
training” in this report
MHREE(EIFHA
BRE)EREEI] =

As stated in the section
headed “employees
Practice and Benefit
(5) Development and
training"” in this report
MREEEIRRE
BRC)EREEI] =
AT

As stated in the section
headed "employees
Practice and Benefit
(5) Development and
training” in this report
NREEBEIRAA
BRC)EREEI] =
AT
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Notes to the Environmental, Social and Governance Report
RR #HeRESREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, B (RRE - HERETAREHES]) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)
(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EE - REBRABARER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures AEEEREZ
[FETREE] EBlRE BiTEH
B4 Labour General Disclosure
Standards: (effective from 2016.1.1)
- 3: — B E (2016.1.15%)
Information on:
BEMIEET 5L TH:
(@) the policies; and As stated in the section
@ HE R headed “Employee

Practice and Benefit (6)

Labour standards” in
(b) compliance with relevant

i this report
laws andl regglatloqs that MBEE[STEPM
have 3 significant impact BHI(6)% T 28| Z45
on the issuer it
(b) BTHBTARBEAZEMN
HEEERADINER -
relating to preventing child and
forced labour.
Recommended Disclosures - KPI
EERE-BRENER
KPI B4.1 Description of measures to  As stated in the section
g R R 1EBA review employment practices to  headed “Employee
avoid child and forced labour. Practice and Benefit (6)
iR REEGIMEENES  Labour standards” in
ETIRAHST this report

MBEEEIRRE
BH(6)% TR Z &

KPI B4.2 Description of steps taken to  As stated in the section

B R IR 1EBA.2 eliminate such practices when headed “Employee
discovered. Practice and Benefit (6)
HOEEREARLSERERB Labour standards” in
BRATRRN LR this report

MBEEETERA
BH(6)% TR &
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Notes to the Environmental, Social and Governance Report
RR #HEeREAREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, HB(RE - HERETAREES]) cHEBR
SOCIAL AND GOVERNANCE REPORTING GUIDE (48)
(continued)

Subject Areas, Aspects, General Disclosures and KPls

TERER EE —REBERABARER

Compliance as
disclosed in this

“Comply or explain” report

Provisions Recommended Disclosures rREEREL

[FETHEE] BERE BT

II. Operating

Practices

—EER

B5 Supply Chain General Disclosure
Management: (effective from 2016.1.1)

HEEERE . — BB E (2016.1.14R)

Policies on managing environmental
and social risks of the supply chain. Py el
ERUEANRER SRR fo”“m in-this

e MmBEE [HEEER ]
Bt

As stated in the section
headed “Supply Chain

Recommended Disclosures - KPI
EERE-BREANER
KPI B5.1 Number of suppliers by Asstated in the section
BARB R 1T B5. 1

BAS R R1585.2

geographical region.
i@ E H A EEEE -
Description of practices relating
to engaging suppliers, number
of suppliers where the practices
are being implemented, how
they are implemented and
monitored.
HnAREEREERENED @
ERTBMEmHEREE
UREBEANBITRERR
%o

headed “Supply Chain
Management (1), (2)
and (3)" in this report

MHREEREEER
M- QkQ3)] =&t
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Notes to the Environmental, Social and Governance Report
RR #HeRESREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, B (RRE - HERETAREHES]) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)
(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EE - REBRABARER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures AEEEREZ
[FETREE] EBlRE BiTEH
II. Operating
Practices
—BEEMH
B6 Product General Disclosure
Responsibility: (effective from 2016.1.1)
EmEE: —REE (2016.1.1£H)

Information on:
BRMRGERNRBEMERE
72 EE BEERLEZEUR

R ER -
(a) the policies; and As stated in the section
@ HE:R headed “Product
Responsibility (1)" in
this report
(b) compliance with relevant NHEEERER
laws and regulations that (1) &gt

have a significant impact
on the issuer

(b) BTHBRTABEAYEN
HREERAONER -

relating to health and safety,
advertising, labelling and privacy
matters relating to products and
services provided and methods
of redress.

94 Vedan International (Holdings) Limited Bk BIES (308 ) AR A 7)



Notes to the Environmental, Social and Governance Report
RR #HEeREAREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B (RE HeRELIREESD) CHRESR

(%)

Subject Areas, Aspects, General Disclosures and KPls

TERER EE —REBERABARER

“Comply or explain”
Provisions

[FETHEE]

Recommended Disclosures

BERE

Recommended Disclosures - KPI

BERE-HRERER

KPI B6.1
BAR AN 13B6.1

KPI B6.2
BAR A M 1E13B6.2

KPI B6.3
B RARIE1R8B6.3

KPI B6.4
BARAMIERBE.4

KPI B6.5
BAR A IE1286.5

Percentage of total products sold
or shipped subject to recalls for
safety and health reasons.
BEARERERAYTERS
BRFRHMARKN AL

Number of products and service
related complaints received and
how they are dealt with.
BRARNER IR HRFEE
WA FES 75 % o

Description of practices relating
to observing and protecting
intellectual property rights.

Bl ERERRENSERGE
H1EH -

Description of quality assurance
process and recall procedures.
S B RE BE R Em LR
Fro

Description of consumer data
protection and privacy policies,
how they are implemented and
monitored.
HRHEZERRERLRHR
FARBBRITRERR -

Compliance as
disclosed in this
report
AREERTZ
EBTER

As stated in the section
headed “Product
Responsibility (1)" in
this report
NHREEEmER
(1)) Egngt

As stated in the section
headed “Product
Responsibility (2)" in
this report
nREEEmAR
(2)] EEAUH

As stated in the section
headed "Product
Responsibility (1)" in
this report
nREEE@AR
()] ZEAuT

As stated in the section
headed "Product
Responsibility (1)" in
this report
NREEERAR
()] EHfut

As stated in the section
headed "Product
Responsibility (1)" in
this report
NREEEREA
(1) ] EFfut
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Notes to the Environmental, Social and Governance Report
RR #HeRESREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, B (RRE - HERETAREHES]) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)
(continued)

Subject Areas, Aspects, General Disclosures and KPIs

TRER EE - REBRABARER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures AEEEREZ
[RETHEE] EERE BTN
II. Operating
Practices
—EEE
B7 Anti-corruption: General Disclosure
RREE: (effective from 2016.1.1)

—RBE (2016.1.14 %)

Information on:

BEMLER 9R RFEREER

=7
(@) the policies; and As stated in the
@ BE & section headed “Anti-
corruption and
Preventive Measures” in
(b) compliance with relevant this report
laws and regulations that miREE [REFE]

have a significant impact EERUL
on the issuer

(b) BTHETAREATEM
REERRADINER

relating to bribery, extortion,
fraud and money laundering.
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Notes to the Environmental, Social and Governance Report
BRI HEeREGREME

B (RE HeRELIREESD) CHRESR
(%)

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE
(continued)

Subject Areas, Aspects, General Disclosures and KPls

TERER EE —REBERABARER

Compliance as
disclosed in this
report
FHEEREL
EBTER

“Comply or explain”
Provisions

[FETHEE]

Recommended Disclosures

BERE

Recommended Disclosures - KPI

BERE-HRERER

KPI B7.1 Number of concluded legal As stated in the
B R AR 12871 cases regarding corrupt practices  section headed “Anti-
brought against the issuer or its corruption and
employees during the reporting  Preventive Measures in
period and the outcomes of the  (1)" this report
cases. nHREEIRERRA
RERBNEZETAKHEESR (1) ZEHAUL
HIEEENETFRARMEHOE
B R FEER -
KPI B7.2 Description and preventive As stated in the
BgR 4B AR 1287 .2 measures and whistleblowing  section headed "Anti-

procedures, how they are
implemented and monitored.
M EEEREREF AR
HRRITRERA -

corruption and
Preventive Measures in
(2)" this report
nHREEIRESHR
()] Effsut
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Notes to the Environmental, Social and Governance Report

RE HEREBREME

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE (#8)

(continued)

1ll. Community
=oHE

B8 Community
Investment:

HERE:

Subject Areas, Aspects, General Disclosures and KPIs

TRER EE - REBRABARER

“Comply or explain”
Provisions

[FETHER]

General Disclosure
(effective from 2016.1.1)
—RFE (2016.1.14%)

Polices on community engagement
to understand the needs of the
communities where the issuer
operates and to ensure its activities
take into consideration the
communities” interests.
BRMBR2ERTREBHNE
HEREZNRREEKEDES
BB PR -

KPI B8.1

SR IR1RB8.1

KPI B3.2
B RARIEIRBS.2
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Recommended Disclosures

BRERE

Recommended Disclosures - KPI

EERE-BRENER

Focus are as of contribution
(e.g. education, environmental
concerns, labour needs, health,

culture, sport).

SIENER (KB BES
B-2TER RE X 8

E)e

Resources contributed (e.g.
money or time) to the focus

area.

EZIEEMPAER (MEE

HEEME)

B (RE HEREAREESD cHESR

Compliance as
disclosed in this
report
FHEEREL
ETER

As stated in the section
headed “Community
Development and
Public Welfare” in this
report
MREEMHELEH
BEDG ] BHMGL

As stated in the section
headed “Community
Development and
Public Welfare (1)-(6)"
in this report
MHREEHELEH
ZEZNwm(1)-6) | Ef
As stated in the section
headed “Community
Development and
Public Welfare” in this
report
MHREEHELEH
BEDH] EHfUL



