Environmental, Social and Governance Report

2023 was the hottest year in human history, amplifying the urgency
of the era of global boiling and climate breakdown as extreme
weather brought extreme disasters. Many countries suffered extensive
land damage and thousands of unforeseen fatalities caused by
floods and wildfires. This issue made the first global decarbonization
report of the Conference of the Parties (COP) for 2023 especially
noteworthy. According to the report, since the Paris Agreement came
into effect, global progress on carbon reduction has been slow. To
meet the commitment to limit temperature rise to 1.5°C, countries
have to reduce their emissions by at least 43% by 2030. As fossil
fuels are the primary source of carbon emissions, the method of
reduction of their use has always been a key issue of COP. Before the
conclusion of COP28, a historic resolution was passed calling for a
global “transitioning away” from fossil fuels. Although the resolution
did not call for a "phase-out” of fossil fuels, a clear signal has been
shown: the future belongs to renewable energy, not fossil fuels.

As an international corporate citizen, Vedan International Group
pays constant attention to the issue relating to climate change
and supports the civil notion of environmental protection, energy
conservation and carbon reduction and earth preservation with
practical actions. For many years, the Group has complied with
the national standards and regulations applicable to all production
bases and has formulated environmental policy which includes
environmental protection in daily management with all-staff
education in daily operation concerning energy conservation in
respect of self-initiated carbon reduction and energy efficiency
enhancement while participating in ecology-care activities and
proactively developing green economy with significant importance
attached to comprehensive development of corporate social
responsibility in hope to maximise its local corporate influence and
make valuable contribution to the local environmental protection.

Vedan International Group has established the “Corporate Social
Responsibility Committee”. The committee members practically
promote environmental education with combination of regional
production and sales strategy and the concept of environmental
protection and earth preservation and implements sustainable
environment plans with regular meetings to review the achievements
under the respective indicators. In this report, the Group truthfully
discloses the implementation of CSR. In 2023, the Group achieved
outstanding performance in terms of emissions and waste
management and energy usage management. In the future, the
Group will implement the corporate governance policy in accordance
with the laws and strive to achieve the most outstanding operating
efficiency of the Group with an aim to realise mutual benefit with the
environment.
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RIF-HHERER/HRS

INTRODUCTION (continued)

To uphold the mission of sustainable operation, corporate social
responsibility of the Vedan International Group entails not only
environmental protection and energy conservation education,
but also maintenance of sound corporate governance and risk
management, provision employees with a safe and healthy working
environment where they can fully exploit their potentials, and balance
of the interests of employees, customers, supply chain, investors
and the overall development of the community. We undertake to
make our best endeavour to constantly contribute to economic
development, environmental protection for the earth and society
through good and solid corporate governance.
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The Vietnam Plant (Primary Production Base) Promoted Park-like Construction in
Factory Areas with Colossal Tree Plantings to Conserve the Ecology

TREEEMERBERTIRABRC AEEHREEAER

This report has been prepared in compliance with the requirements
of the Environmental, Social and Governance (ESG) Reporting
Guide under Appendix 27 and the principles of the CG Code under
Appendix 14 to the Listing Rules on the Hong Kong Stock Exchange
for the purposes of general disclosure responsibilities. The period and
areas covered by this report are as follows:
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BHI(EEEATR) ZRABEIT —RIRES
FomREAEPERBIBUOT :

Period covered

From 1 January 2023 to 31 December 2023

HE EARE 7a752023FE 1A 1HE2023F12831H
Areas covered The production bases in Vietnam and China and the business footholds of
HE R branches in Taiwan and Cambodia covered by Vedan International Group
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Policy: Care for Environment and Sustainable Operation

The Group upholds the concept of “care for environment and
sustainable operation” and proactively carries out the efficiency
management of water resources, carbon reduction management
and waste management, while initiating energy management
system and continuous management of power consumption, and
adopting energy-saving electrical equipment to enhance the energy
conservation performance in the offices, as well as promoting
parklike construction in factory areas with colossal tree plantings to
conserve the ecology.

In respect of environmental protection and energy conservation, the
Group undertakes to carry out the following actions:

(1) Emission management — Striving to reduce discharge of
wastewater, exhaust gas and waste

o Employee safety, environmental protection and resource
conservation are the prime principles of all operating
activities of the Group. In the ordinary course of business,
the Group shall, as long as technically practicable, provide
treatment for, and secure the reduction of, emission
of exhaust gas, wastewater and waste, and achieve or
overachieve the provisions of the prevailing national laws
of the places where its production bases are located and
the requirements of internal standards.

° The Group regularly reviews the progress and
effectiveness of each resources management plan every
year and improves the deficiencies to ensure that there is
no substantial impact on the surrounding environment in
the factory areas.

. In 2023, the emission standard of each emission
of the Group was in line with the requirement of
environmental impact assessment for all production
bases. The Vietnam plant (primary production base of
the Group) has obtained the Environmental Protection
Permit issued by the Vietnamese government in 2023,
and strictly implemented the requirements as stipulated
in the Environmental Protection Permit and relevant
environmental protection laws and regulations.
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RIF-HHERER/HRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

(1) Emission management - Striving to reduce discharge of (1)

wastewater, exhaust gas and waste (continued)

° The concentration system in production plants were o
reformed for the purpose of reducing the consumption of
steam energy. In addition, enhancing the connection of
various wastewater treatment systems and the collection
of various types of wastewater is also expected to achieve

IRIGIRE (4])
R | BEIRIE  KREE (B)

FRMER-SHRLVEK BEREAER
Mz HE (48)

HETERREAMETRE
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Sho NS EREKRERRZE
EoREREEKZWE R
B SRAZEIBFNRER

better water pollution prevention and pollution-free ERESREYER
discharge.

. According to the statistics, the types of emissions . Rt 2023 F T EHEEEBETRE
produced in the production process of the primary plants ZHEBRYBEREESIIWT -
in 2023 and the relevant data are set out below:

2022 2023 Difference Unit

Type of emissions BER 2022 2023F ER B

Total volume of wastewater BEKABEEE (IR 5.70 4.42 -22.40% m¥ton
discharged (mé)/product /EREE (AIF) UBK/ AW
output (ton)

Wastewater - Chemical Oxygen BERk—E2BEAE(COD) (AF) 9.09 9.82 7.99% kg/ton
Demand (COD) (kg)/product /EREE (A1) NN
output (ton)

Air emission - Sulphur oxides (SOx) | ZRHM—FREILHSOx (AF) 4.93 6.35 28.80% kg/ton
(kg)/product output (ton) /EREE (A1) NN

Air emission - Nitrogen oxides (NOx) | Z=RIFR—FALYINOX (AF) 5.39 4.56 -15.41% kg/ton
(kg)/product output (ton) /EREE (AH) NN

Total greenhouse gas emission BRERBESHZ 1,477,348.00 696,189 -52.88% tonCOze

AMECOze

Total emission intensity of BERBARRERE 2.66 1.38 -48.07% | ton COze/ton
greenhouse gas AMECO /AW

Total hazardous waste BEEENEE 70,315.66 64,769.29 -7.89% kg AfF

Total non-hazardous waste BEEENER 70,818,192 44,963,550 -36.51% kg AfF

Hazardous waste intensity BEBEEYEE 0.13 0.13 1.50% kg/ton
(kg/ton product output) RF/AEERES) NN

Non-hazardous waste intensity BREBEEYEE 127.38 89.12 -30.04% kg/ton
(kg/ton product output) RF/AEERES) NN

Vedan International (Holdings) Limited Bk EIFR (R BRRAF
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RIE-HEARELSRS

ENVIRONMENTAL PROTECTION (continued) IRIZ(REE (48)
Policy: Care for Environment and Sustainable Operation % BERIR KELE (@
(continued)

(1) Emission management - Striving to reduce discharge of (1) HHWMEEB-BHRLILEK BEREERE

wastewater, exhaust gas and waste (continued) M Z e (48)
Explanations on major differences in 2023 as compared to 2023FHE2022FE 2 F EEZERA -
2022:
Difference
Type of emissions BHES #E | Explanation for difference EEHH
Wastewater - Chemical Oxygen Bk—E2EaE(COD) 7.99% | Our chemical addition increased in FE20BFHBEESBRRLRA
Demand (COD) (kg)/product (BF) /EREE (A1) 2023, which was mainly due to the BUEBER ERILERAMER
output (ton) commencement of production of multiple M ERMAEKCODIRE Lo

customised starch related products, resulting
in an increase in the chemical oxygen
demand (COD) concentration of wastewater.

Air emission - Sulphur oxides (S0x) | ERHEH—HALHISOx 28.08% | Our use of coal with higher sulfur content | FE2023E 8 i B S HiAL 2 82022
(kg)/product output (ton) (BF) /EREE (A1) in 2023, as compared t0 2022, resulted in | EF BEREELERFHEEZ

higher SOx density in the air emission even | SOx& L #8%: B HkH *%UWA*@
after treatment; however, we still managed | BEMHKE®E  2EERALRE

to meet the local emission standards in e
Vietnam, and passed their tests during the
year.

Total greenhouse gas emission RERBASNE -52.88% | The results of the 15O 14064-1:2018 HERER202512 A NG RERE
Greenhouse Gas Emission Inventory Report | %3358 » #120225#8HUNISO 14064-
were used as the basis for disclosure from T018REREESREELERHE

Total emission intensity of BERREHNERE 48.07% | 2022 onwards. Subject to the requlations of | B2 EE-EHAHERARENME

greenhouse ges the Vietnamese government, the calculation | T MBS E 2 HE—R#BE_ 5t
is based on the scope of certification for o

Categories 1 and 2.
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Environmental, Social and Governance Report

Policy: Care for Environment and Sustainable Operation
(continued)

(2) Resources usage management - Promoting energy
conservation, consumption reduction, recycle and reuse of
resources

o The Group advocates and implements the 3R policy
(Reduce, Reuse, Recycle) and recycles and reuses its
resources to achieve the goal of reducing materials
consumption and waste generation.

° The Group implements green procurement policy to
procure suppliers to minimise their impacts on the
environment.

° By implementing ISO 50001 Energy Management System,
the Group has established an energy management
system in the primary production bases and formed the
Energy Management Committee which is responsible
for the systematic management of all equipment in daily
operation in order to enhance the equipment efficiency
in a continuous manner. The Group has also implemented
energy saving and carbon reduction plan to rationalize
energy consumption and reduce energy cost.

° In 2019, the Vietnam plant (primary production base of
the Group) improved the concentration system in the
production process in production plants and reduced
the use of steam energy while also reducing water
consumption for cooling down.

. The Group proactively implements the resources recycle
policy which recycles the condensation produced in the
concentration process of production and reuse the same
in the production process. The amount of condensation
that can be recycled for every ton of products in 2023
was 2.62KL.

° In 2023, the packaging materials used by the primary
production bases of the Group in the production process
of main products can be classified into FIBC bags, paper
bags, carton boxes, plastic cylinders, etc. Towards the
goal of recycling and reusing the packaging materials
used for the finished products, the Company has recycled
and reused the plastic cylinders used for containing
maltose. According to the statistics in 2023, the recycling
rate reached 84.9%.

Vedan International (Holdings) Limited 0 D 0 OO0 OO0 OO0
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Oooodooood

O

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

gooobgn
gooboooobooooooo

oooooooooooooooood
oooood

(2) Resources usage management — Promoting energy (2)
conservation, consumption reduction, recycle and reuse of

resources (continued)

o The total consumption of energy used in the primary

° 20230 000000000000

production bases in 2023 is as follows: oooooo
2022 2023 Difference Unit

Types of usage oooo 20220 20230 oo oo

Indirect energy — Unit consumption ooooooooooo 797.50 807.74 1.28% kWh/ton
of electricity (total electricity 000000000000 ooooao
consumption (kWh)/production ooooooooo 0o
output (ton)

Indirect energy - Unit consumption of | 0000000000000 57.61 53.25 -7.56% kg/ton
biofuel (total biofuel consumption oooooooooooo ooooo
(kg)/production output (ton) ooooooooo

Direct energy - Unit consumption of 0oooooooooo 472.93 478.01 1.08% kg/ton
coal (total coal consumption (kg)/ goooooooooo goooo
production output (ton) oooooooo

Total water consumption oooo 6,756,946 6,672,701 -1.25% m000

Water consumption intensity 000000000000 000 12.15 13.23 8.82% m?/ton
(total water consumption (m3)/ gooooooon gooooo
production output (ton)

Total packaging materials used 00o000oDo0ooooon 73,389.60 39,511.10 -46.16% kg0 O
- FIBC bags

Total packaging materials used 00o0o0o0oooooog 391,303.45 289,150.50 -26.11% kg0 O
— Paper bags

Total packaging materials used 0o0oooooooog 3,081,226.90 | 2,963,688.90 -3.81% kg0 O
- Carton boxes

Total packaging materials used oooOooOO0OooOoOoo 245,337.00 278,641.00 13.57% kgODO
— Plastic cylinders

Intensity of packaging materials used oopooooOoOooOoOoo 4.32 4.72 9.15% kg/ton
- FIBC bags gooooo

Intensity of packaging materials used oooooooooooa 9.44 9.59 1.53% kg/ton
— Paper bags ooooo

Intensity of packaging materials used oooooooooooa 70.49 70.93 0.62% kg/ton
- Carton boxes ooooo

Intensity of packaging materials used oo0oOooO0OooOOoOoo 41.00 40.75 -0.60% kg/ton
- Plastic cylinders ooooo
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O

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

oooooog

gooboooobooooooo

(2) Resources usage management — Promoting energy (2 ODODOOOOOODOOOOOOOOOO

conservation, consumption reduction, recycle and reuse of

resources (continued)

Explanations on major differences in 2022 as compared to

oooood

202300020220 00000000

2021:
Difference
Types of usage oooo 00 | Explanation for difference oooo
Water consumption intensity (total | 000000000 8.82% | The primary reason for the increase inwater | COOO00O000000000000O
water consumption gooooooooo usage was the production of high water- 000000000000 DoDoD
(m3)/production output (ton) oooo consuming products and the testing of new | 00000
production lines. Although these lines have
not yet officially commenced production,
water consumption has already increased.
Total packaging materials used ooooooooo 13.57% | The main reason for the rise in the usage of | DOOOD0OO00OOCO0ODCODO
- Plastic cylinders 0ooo plastic barrels was the addition of amaltose | 00000000000000000
production line and the continuous testing
of this line.
Indirect energy - Unit consumption | 000000000 31.94% | As the impact of the COVID-19 pandemic covipoDOOCDODOOD2023000
of biofuel (total biofuel oooo subsided, the Group resumed its normal 0o00000O0ODOOO0OOCOoo

consumption (kg)/production
output (ton))

production mode for monosodium
glutamate space-pack products in 2023,
leading to a significant increase in the usage
of this material.

ooooooooono
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Policy: Care for Environment and Sustainable Operation oooo0oooooooOoooo

(continued)

(3) Environment and natural resources management — (3 ODO0O0DO0DODODO0O0OOODODOOOOO
Enhancing efficiency of energy consumption, caring for ooo0ooOoo0ooOooo
environment and protecting natural ecosystem

In order to combat the global warming and devote our
efforts against the climate change, the Vietnam plant
(primary production base of the Group) obtained the ISO
50001: 2011 Energy Management System Certification in
October 2016, the ISO 50001: 2018 Energy Management
System Certification in July 2021 and the ISO 14064-
1:2018 Greenhouse Gas Emission Inventory Certification
in December 2022 and October 2023, successively. We
established an impeccable equipment maintenance and
examination system through a high standard certification
inspection. The usage of energy consuming equipment
has been gradually optimised, which facilitated
reasonableness and efficiency of energy consuming
equipment, reduced energy costs and effectively
controlled greenhouse gas emissions.

Based on the differences of soil and changes in climate
among different business footholds globally, the Group
adopts environmentally friendly designs for its plants and
grows a variety of appropriate and diversified plants and
trees in the surroundings and at the same time promotes
park-like construction in factory areas. Various animals
are commonly seen in the landscaping wildlife ponds at
certain business footholds. The Group aims to bring land
greening, carbon reduction, biodiversity and ecosystem
and environmental protection into its daily operation.

With reference to the international environmental
education regulations, the Group merges the national
environmental protection concept into the employee
concept through daily trainings and enhances the
knowledge, skills, attitude and values of the employees
in respect of environmental protection while promoting
environmental protection, safety and hygiene propaganda
and continuously universalising civic environmental
protection education.

Since 2017, the Vietnam plant (primary production
base of the Group) has planned to use non-burnt bricks
equipment which recycled coal ash in electrical boilers
into non-burnt bricks and building backfill materials.
Being in line with the national development policy, it
reused and recycled waste and used such equipment
and technical skills to enhance reuse of resources, which
conserved energy and reduced consumption and brought
significant meanings to earth preservation. In 2023, the
plant has produced a total number of 710,000 pieces of
non-burnt bricks and has reduced the coal ash by 846
tons.
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Policy: Care for Environment and Sustainable Operation ooooooooODoO0ooO0oon

(continued)

(3) Environment and natural resources management — (3) U0OO0OO0OO0O00OO0OO0OO0DO0OOOOOO
Enhancing efficiency of energy consumption, caring pooooooOoooOooooo
for environment and protecting natural ecosystem
(continued)

No.
oo

In 2023, the primary production bases of the Group ° 20230 000000000000
organised a total of 71 training courses in relation ooooooooooooo7o
to environmental safety and hygiene with 5,132 000oooos5,1320000000
participants and the average training hours were 26.2 0000262000 000000
hours per person every year. The contents of the courses oooooo

are summarised as follows:

Course Name
oooo

Total

oo

The national requirements for occupational safety training target groups 1, 2, 3, 4 and 6

gooboooognt,234600000

Safety operation and maintenance training for lifting and pressure equipment (Occupational Safety

Group 3)

ddbodooooooOobOobOOoooOoDoboo30ad

Safety training for metal welding and cutting, high-altitude operations and electricity use (Occupational

Safety Group 3)

gob0obooboboooooOobDobobo3go

— Safety training for confined space operations and working in dusty areas (Occupational Safety Group 3)

goboobooboobooboboboooooboosgo

— Boiler operation and maintenance safety training (Occupational Safety Group 3)

ddooooooDoooboooooos3go

— Chemical safety training (Occupational Safety Group 3)

goboooooobobo3go

— Safety training for the use of portable electrical equipment, lawn mowers and automotive maintenance
techniques (Occupational Safety Group 3)

ddboooooooooooooooooooboooooosgo

— Industrial equipment operation and maintenance safety (Occupational Safety Group 3)

JobO0obOoooDooDoooboos3ng

— Training for crane operators and lifting equipment license

goboooboboooogoooo

Waste management and recycling courses

goooooooooono

Firefighting training, promotion and drills

gooooooood

First aid and rescue operation training

goooooobooo

Educational training on road traffic safety awareness

gooooooooooooono

ISO 45001 & 14001 environmental considerations, hazard identification and environmental impact risk
assessment

ISO 45001 & 140010 00 00000DO00ODOOOOOOODOOO

Understanding of ISO 45001 & 14001 and internal audits

SO 45001& 1400100000 00O

Total training hours Total participation Average training hours
for the year of employees
goooood ooooo oooooood
90,337 (hours) 5,132 (persons) 26.2 (hours/year)
90,3300 00 51321000 2600000
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Oooodooood

0
ENVIRONMENTAL PROTECTION (continued) Oo0ooooo
Policy: Care for Environment and Sustainable Operation O00Do0oo0ooooooooo

(continued)

Internal inspection enhancement and cycle improvement

The Vietnam plant (primary production base of the
Group) implements the Environmental Management
System (ISO 14001), Occupation Health Safety
Management System (OHSAS18001/ISO 45001), and
Energy Management System (ISO 50001) and Inventory
and Management System for Greenhouse Gas Emissions
(ISO 14064-1) every year, and regularly reviews the
progress and effectiveness of all plans and proactively
improves the deficiencies in order to continuously improve
and govern with high-standard international regulations
and conduct self-reflection.

In 2023, in respect of all laws related to environmental
protection as well as the air monitoring, discharge of
sewage and waste disposal, the Group met the national
standard of all the places where its production bases are
located.

In 2023, the external inspection and environmental
examination in respect of environmental safety and
hygiene and energy in the primary production bases are
as follows:

goboooooboo

gooooooboobooobo
000000 oooadso 140010
Oo0ooooooooo(lso
4500100 000 00O(ISO 50001)
Ooooooooooog(so
14064-1) 00000000000
goooobobbobbooooobooo
goooooobooboobo
gooo

202300 000000000O0O0
gobooboooboobooobooobo
goooooooood

202300 000000000O0O0
goooooobooboobo
go

No. Name Result
oad aad oad
1 First Quarter Environmental Examination Qualified
ooooooo oad
2 Second Quarter Environmental Examination Qualified
ooooooo oad
3 Annual External Inspection (ISO14001& ISO 45001) Pass
OO00000(SO 14001 & ISO 45001) oad
4 Third Quarter Environmental Examination Qualified
oooooon oo
5 Annual External Inspection (ISO 50001) Pass
OO0000oOdso50001) oo
6 Annual External Inspection (ISO 14064) Pass
OO00000dso 14064) oo
7 Fourth Quarter Environmental Examination Qualified
ooooooo oad

Note: The Group’s production bases in China and business
footholds in Taiwan and Cambodia are principally engaged
in sales and light industry trade. The primary production
base of the Group is the Vietnam plant and therefore the
environmental emission and energy data disclosed in this
report mainly concern the Vietnam plant.

goooooooobooooOoooo
oooooooooooooo
oooooocoooooooo
gooooooooooooo
oooooooooooood
ooo
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Policy: Building Corporate Harmony and Enhancing Employees’ oooo0oooooooooooo
Benefits

To gain trust from the employees, the Group maintains sincere 0000000000000 0O0OO0OOOO
communication, proactively cares for the employees and values 00000000000 OCOOO0OO0OO0OOO
employees’ benefits and opinions. The Group supports the 0000000000000 O00OO0OOOOO
international labour and human right standards and achieves the 0000000 OCOO0O0O0O0OOOODOOOOO0O
goal of "building corporate harmony and enhancing employees’ OO0O000000O00OOO0OO0OO0O0OOOO0O
benefits” through three measures, namely “full compliance withthe 00000000000 O0OOCOOOO0O0O0O
labour laws, continuous optimisation of the safety and healthiness OO0 0000000 OOOOOOOO

of the working environment and proactive implementation of

employees’ training and communication”, which help build a sound

labour-employer interrelationship and maximise the benefits of the

Group and society.

The Group undertakes to earnestly implement the following 00000000000 OCOOOOO
employee relations policies:

(1) Employment principles - Fair employment conditions, (1) ODO0DO0DO0DOoDOOoOoOoOOoOoODOOOOO0

compliant and reasonable remuneration ooo

° The Group considers its employees to be its most o ooooooooooooooo
important cooperative partners. The employment of ooooooooooooooo
an employee is based on the ability-oriented and fair 0o0o0oOooooooooooao
employment principles. There is no discrimination in 0ooooooooooooon
each division and department in terms of recruitment, 00oooooooooooooo
employment, promotion, training and reward. Upon o0obOobOoooobooboooDbo
employment, the remuneration of an employee shall 0O0o00o0oooooooDoooo
be based on an equal pay for equal work principle and ooooooooog

there shall be no bias or discrimination against different
identities such as race, religion, nationality, gender or
disability in terms of appointment and promotion.

° The Group has long been complying the national labour o ooooooooooooood
laws of the places where its production bases are located ooodoooooooooooo
to systematise the remuneration and report to the 0ooo0oooooooooooan
competent authorities of the places where the enterprises ooo
are located.
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(1) Employment principles — Fair employment conditions,
compliant and reasonable remuneration (continued)

° In 2023, the Group had 3,945 employees in aggregate.
The statistics of employee turnover rate by gender and
geographic region is set out below:

gooobooobogn
goboboobOoooooooooooooon

(1) 0DOOO0OOOooOOoOoOoOoooOooOoO
oooood

° 20230 00000003,94500
oooooobooboooooboooo
oooooooooo

Total number

Male in Female in of employees
The Group's primary base each region each region in each region
gooooo ooooo ooooo gooooo
The Vietnam plant 0 0 0 O 3,026 714 3,740
The China plant 0 000 116 63 179
Foothold in Taiwan 0 0 O O 9 8 17
Foothold in Cambodia 0 0 00O 6 3 9

Total average

Total average

Total average

resignation resignation resignation

rate of male rate of female | rate per month

staff per month | staff per month | of each region

goo ooo oo

The Group's primary base oooo oooo oooo
gooooo good oood ood
The Vietnam plant 0 0 0 O 1.08% 0.20% 1.28%
The China plant 00 0O O 1.12% 0.63% 0.95%
Foothold in Taiwan 00 O O 2.09% 1.11% 1.63%
Foothold in Cambodia 0 00O OO 3.66% 2.38% 3.34%
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Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(2)

Employees’ benefits - Enhancing benefits and good
working conditions

The Group attaches importance to gender equality
at work and has included such into the standards of
the Company. It complies with the local governmental
regulations. Provisions such as maternity system
management measure, paternity leave and menstrual
leave are clearly stipulated.

The Group has formulated relevant regulations which
provide the managements served at the primary
production bases in Vietnam and China with benefits,
such as meals and free transportation.

Employees’ benefits and working hour management
systems have been established for all operating areas
of the Group in compliance with the local labour laws,
including minimum wage, annual leave and other
statutory benefits. All are implemented in accordance
with local laws and regulations of each operating
location.

In 2023, in addition to the fixed monthly salary, the
Group’s employees can receive appropriate year-end
and performance bonuses based on the department or
individual performance. The Vietnam plant, the primary
production base, conducts promotion assessment twice a
year in order to encourage the talents to excel themselves
with a friendly management approach. In addition, the
overall salaries of all staff were raised in 2023 as in line
with the basic wage adjustments in Vietnam.

Vedan International (Holdings) Limited 0 D 0 OO0 OO0 OO0
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Policy: Building Corporate Harmony and Enhancing Employees’ 0o0ooooo0oooooooooogg

Benefits (continued)
(3) Labour communication - Strengthening communication (3) ODODUDUDOODODODODOOODDODO
channels and valuing human rights

The Group provides diversified channels for internal
communication and opinion expressing which allows
it to persistently understand employees’ real opinions
and recommendations on each aspect of the Company
through diversified means such as the proposal system,
suggestion boxes and employee satisfactory survey, and
to make improvements based on the problems raised by
the employees upon discussion.

The Group respects the right of employees to form
associations and organise unions upon their own free
will in accordance with the laws, and regularly convenes
labour conferences to share opinions with the labour
representatives and directly respond to the queries raised
by the employees. Meanwhile, it regularly organises
“Employee Forum” with the labour unions which allows
the labour unions to promptly reflect each problem raised
by the employees and constantly follow up the execution
progress of each discussion topic.

The Group has reported its internal regulations to
the competent authorities in the countries where its
production bases are located. Furthermore, it has
established the “Incentive and Disciplinary Committee”
comprising labour unions, legal personnel and relevant
competent units to deal with the matters of the reward
and punishment on the internal staff of the Company in a
transparent and open manner.

The Group attaches importance to labour interests. The
Vietnam plant (primary production base of the Group) has
coordinated with international or local review institutions
to regularly carry out audits and collect employees’
opinions on labour management and relevant issues in
order to protect the relevant interests of the employees.
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oooooooooobooooooo
ooooooOooooooboooo
ooooooooooooboooo
oboooooooooooooo
ooooooobooo

oooooooooooboooo
oooooboooooooood
ooooooooooooooo
ooobooooooooooooo
ooooobboooooooo
ooooooooooooooo
oobooooooooooooo
ooo

oooooODbDOOO0OO0O0O00o
oooooooooboooooo
oooooooooooocood
oooooomoooooooao
ooooooboooooodo

gbooobobooooboooao
goocoooobooboooo
goooooobobbobooo
goooboooooboooo
gooo

Annual Report 2023 0 O




Environmental, Social and Governance Report

Policy: Building Corporate Harmony and Enhancing Employees’ oooo0o0oo0oobooooooooo
Benefits (continued)

(4) Establishment of safe and healthy working environment (4) O0O0D0DO0DO0DODO0OOOODOOOOOOO0

- Ensuring Company'’s safety to maintain employees’ oooo

healthiness

o Adhering to the concept of “ensuring Company’s safety ° oo0ooooooooooooog
to maintain employees’ healthiness”, the Group places ooooooooooooooog
significant importance on the promotion of occupational oooooooooooooood
safety and hygiene. All of its policies, which are in O0o0oooooooooooooo
compliance with the relevant laws applicable to the local ooooooooooooooo
operating area, have formed a safe working environment ooo
to its employees, clients, underwriters and relevant
personnel.

° The Group offers labour insurance and health insurance ° 0o0o0oooooooooooo
applicable to the local operating area to each employee ooooooooooooooo
and arranges regular health check for the employees in ooooopoooooooooo
an endeavour to look after the physical and mental health oooooooooooooog
of all employees. Moreover, the Group cooperates with oooooooooooooog
professional medical institutions to find out whether an ooooooooooooooo

employee suffers from an occupational disease based oooooOooooooogodd
on the differences of each business division in order to
safeguard the healthiness of the employees.

° In order to carry out the propaganda of the concept ° 0O0o0oooooDooooooo
of environmental protection, safety and hygiene, in ooooooooooooooo
addition to organising environmental safety education 0O0ooooooooooooo
programmes for the management level and the oooooDoDoOooooooao
employees from time to time, the Group has also merged ooooooooooooooo
the concept of environmental safety and hygiene into oooooDooooooooog
major corporate events (for example, participation in tree 0Oooooooooooooog
planting activities organised by environmental protection ooooooooooooooao
units under local governments, and reception of oooog

government agencies or academic groups for visits of the
sewage treatment system of the Company, etc.) in order
to create an impact by combining environmental safety
education with operating activities.
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Policy: Building Corporate Harmony and Enhancing Employees’ 0o0ooooo0oooooooooogg
Benefits (continued)

(4) Establishment of safe and healthy working environment (4) OOODO0OO0DODOOOOOOOODOOOO
- Ensuring Company'’s safety to maintain employees’ goooooo
healthiness (continued)

The Group regularly inspects the progress and outcome
of every environmental protection, safety and hygiene
plan and continuously improves those plans in accordance
with the requirements. The department in charge of
environmental management implements and supervises
various safety and hygiene drills in the factory areas
targeting at the harm of special or major equipment in
the factory areas, and performs precaution inspections,
such as fire safety equipment, use of chemicals and safety
inspections on electrical equipment to avoid risks of
potential disaster.

In 2023, there were 7 cases of work injury in the
Group's primary production bases, which resulted in a
total of 1,712 lost working hours due to work injury.
Among which, a total of 1,264 hours of traffic accidents
happened outside the factory area (accounting for 74%),
whereas a total of 448 hours of work-related accidents
occurred within the factory area (accounting for 26%).
The Group will continuously minimise the occurrence of
work safety accident within the factory area every year
through rigorous safety education, management system
and equipment.

The Vietnam plant (primary production base of
the Group) has comprehensively acquired various
management system certifications including 1SO 14001,
ISO 45001, ISO 50001, FSSC 22000, HACCP, ISO 9001
and so on. Meanwhile, it adheres to the standards of
the management systems and frequently carries out
inspections and guidance with continuous improvements.
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Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(5)

Development and training — Talent cultivation and
establishment of learning and growing environment
which employees can follow

The Group believes that talents are, above all, the
greatest assets of the Company. The nurture and
development of talents are valued and each employee is
provided with comprehensive educational training and
promotion system to satisfy their needs from different
countries and regions, which allows all employees to
deploy their skills and unearth their potentials.

The Group regularly convenes meetings of the education
and training committee while proactively organising
professional courses and language courses based on
the job requirements of each department and regularly
conducting language and computer skill assessments to
improve occupational skills of the employees.

The Group formulates the “Annual Plan for Education
and Training” every year. To enhance the diversification of
learning, in addition to assigning employees to training
institutions to participate in various education and
trainings, the Group also engages professional lecturers
to hold a variety of seminars in the factories from time to
time and nurture its employees based on their aptitudes
so as to boost their potentials and enhance their work
passions and at the same time raise their sense of
belonging to the Company.

Based on the global operating strategy of the Group,
it continues to cultivate talents for its future senior
management and strategically nurtures employees
possessing high potentials with emphasis on specific
trainings to heighten the professionalism and regularly
updates on their promotion and development to ensure
the instantaneity and integrity of its talent reserve in a bid
to satisfy the needs for the long-term business growth of
the Group and enhance the core competitiveness of the
organisation.

Vedan International (Holdings) Limited 0 D 0 OO0 OO0 OO0
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Policy: Building Corporate Harmony and Enhancing Employees’ 0o0ooooo0oooooooooogg
Benefits (continued)

(5) Development and training - Talent cultivation and (5) ODODODODOODOoOoDOoOOoOoDOoOoDOoOoOODOO
establishment of learning and growing environment oooooooooo
which employees can follow (continued)

. In 2023, there were a total of 86,620 hours of . 2023000000000 OO00
education and training courses organised by the main 0o0ooooooooonass,e620
production bases of the Group with average training oooooooooooooao
hours of approximately 25.2 hours per person every 25.20 0000 0202200000
year, representing increase of 12% in training hours 000012%02023000000
per person as compared to 2022. In 2023, total hours ooodoooooooooooog
of middle and senior management personnel of the 0000oo14,444000 11,497
Group taking occupational training courses were 14,444 000000202200 00000
hours (middle management officers) and 11,497 hours 00o0o017%000000000
(senior management officers), respectively, increased by 009%%%0l0000o0o0oooo
17% in training hours taken by middle management ooooooooooooooo
officers and increased by 96% in training hours taken oopooopDooooooooo
by senior management officers as compared to 2022. od

The enhancement of educational training for middle
and senior management, especially in courses related to
management and professional skills are the main reason
for the increase in training hours.

(6) Labour standards — Ensuring compliance with labour and () ODODOUODOUDODOUODOOOOOOO

safety laws

° The Group strives to comply with all labour laws o 0o0o0oooooooooooog
applicable to the operating areas and achieve the goal of oooooOooooooooooog
“establishing a safe and healthy working environment” ooooooooooooooo
by three aspects, namely “ensuring the compliance with 00000 ooooooooo
labour laws, constantly reviewing the development plans oooooooooomooon

and prohibiting the violation of human rights”.

° The Group adheres to the principle of employment ° o0ooo0oDoDooooooooo
freedom and refuses to hire forced labour and child 0oooooooooooooao
labour. All employment shall be based on the employees’ ooooooooooooooao
own free will and imposition of mandatory measures ooooooooooooooo
on employees in violation of laws or human rights of ooo

employees is prohibited.

° The Group accepts inspections on its labour safety and o oooooooooooooog
hygiene system carried out by government authorities ooooooooooooooog
or external independent inspection units to ensure all ooooooooooooooo
operating activities are in compliance with the local ooooooooood

government decree and international standards.

Annual Report 2023 0 O




Environmental, Social and Governance Report

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(6) Labour standards - Ensuring compliance with labour and
safety laws (continued)

° The Group has an internal legal affairs department which
is not only responsible for revising the internal regulations
and systems of the Company in accordance with the
decrees issued by the government, but also for educating
the employees to understand and comply with the labour
laws through its education and training system.

° Implementation of an annual external audit on human
resources recruitment agencies which cooperate with the
major production bases of the Group so as to ensure such
external agencies do comply with labour and safety laws
and regulations.

(7) Continuous review on development plans in pursuit of a
better safety and health management system

. The fundamental obligation of the Group is to provide
its employees a safe and healthy working environment.
A specialised department for the management of
environmental safety and hygiene has been established
within the Group which is responsible for supervising
the management system for environmental protection,
safety and hygiene, formulating all safety and hygiene
management regulations, and set up the system of
safety manager in each plant, regularly reviewing the
improvement recommendations put forward by all units,
examining the abnormal incidents on environment,
safety and hygiene and analysing the causes thereof, and
suggesting feasible improvement proposals or refined
engineering designs to the Group in an endeavour
to assist the Group to continuously heighten the
management standards.

Vedan International (Holdings) Limited 0 D 0 OO0 OO0 OO0
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Environmental, Social and Governance Report

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(7)

(8)

Continuous review on development plans in pursuit of a
better safety and health management system (continued)

° Annual targets of management on environment, safety
and hygiene have been set in each factory area of
the Group in accordance with local regulations. The
occurrences of abnormal incidents on environment,
safety and hygiene have been effectively reduced
through an implementation of environment, safety and
hygiene inspections, education and trainings and regular
inspections on working environment in order to maximise
the working efficiency of the employees in a safe and
healthy environment.

o In addition to self-initiated inspections on environment,
safety and hygiene by each unit of the Group, the internal
inspection department also regularly reviews all operating
control on environment, safety and hygiene in the factory
area and the relevant operating environment to ensure
the implementation management systems such as ISO
14001, ISO 45001, ISO 50001, FSSC 22000, HACCP, ISO
9001, etc.

Winning the recognition of Vietnamese governmental
authorities

For six consecutive years (from 2017 to 2022), our Vietnam
plant (primary production base of the Group) have been
granted the “Exemplary Enterprise Award for Commitment to
Workers” by the Vietnam General Confederation of Labour, The
Ministry of Labour, Invalids and Social Affairs and the Vietnam
Chamber of Commerce and Industry, in recognition of their
relentless efforts to improve the material and spiritual life of its
employees while actively improving their working environment,
giving full play to their talent and skills and striving to achieve
the goal of sustainable development together with them.
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Environmental, Social and Governance Report

Policy: Strengthening Green Procurement and Maintaining 0000o0o0oo0ooooooooooooo
Mutual Growth with Suppliers

Under the primary condition of stable quality and honesty in the 000000000000 O0O0O0OO0O0OO
process of determining the suppliers, the Group selects its suppliers 000000 OCOO0OO0OO0OOOOOOOOO
across the globe as if deciding a long-term cooperation partner, O OOOO0OO0OO0O0OO0OOOCOCOOOOOOO
Under the gradual surge of green energy awareness across the 000000000 OCOO0OOOOCOOOO
globe, the Group also wishes to promote the relevant environmental OO0 OOO0OO0O0OOOO0OO0OOOOOOOO
protection concepts or practices to the upstream suppliers through 000000000000 OOOCO0OOO
its supply chain management strategy of green products and 0000000000 O0OOOOOOOOO
encourage the suppliers to actively cooperate and participate inthe O0OO0OO0O000O0O0OO0O0OCOOOOOOO
environmental protection movement with its influence as a local OOO0OO0O0OO0OOOO

enterprise in hope to establish a green supply chain in the food

industry with its suppliers and improve the performance of the Group

and its suppliers in terms of social and environmental responsibility.

OoDoooogoogo

The raw material suppliers of the Group include manufacturers and 0000000000000 O0OOOOOOO

distributors. Engineering constructions are undertaken by engineering OO0 000000000000 OOOOO0O
contractors of construction and machinery. The Group adopts O O00O0O0O0OOOOOOOODOOOOOO
standardised procurement model which not only includes comparison OO0 000000000000 OOOOO0OO
of quality, cost, service, technology and delivery, but also includes O O00O0O0OOOO0OOO0OOOOOOO0O0O
linked management for the information of suppliers to ensure the 0000000000 O0OO0OOOOOOOOO
integrity of the long-term information storage and flexibly updates 00O OO0

the changes in procurement demands so as to reduce procurement

risks.

The cooperation agreements between the Group and its suppliersor 000000000000 OCOO0OOOOO
contractors firstly requires the suppliers to faithfully carry out every 000000000000 OOOOOOOO
transaction in accordance with the contracts and not to damage 0000000000 O0OOCOOOOOOOO
the interests and image of the Group. No suppliers shall engage 0000000 COO0OOOO0OOOOOOO
in transfer of personal benefits or involve in loans, leases and 0000000 OCO0OO0OO0OOOODOOOOOO
investments for any non-business purposes with employees of the OO0O000000O000OOOOOOOOOO
Group or their families, relatives and friends. Meanwhile, the Group O 00000 OO0OOOO0OO0OOOCOOOO
also takes into account of appeals lodged by the suppliers againstthe OO OOO0O0OO0OO0OO0OO0OOOOOOOOOOO
employees of the Group who may have breached the procurement O 0000000000000 OOOOOOO
rules, and carries out investigations to safeguard the interests of the 00O

suppliers in a bid to build a harmonious trading relationship between
both parties and establish an open, fair and just procurement
management mechanism.
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Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

We undertake to implement the following supply chain management
policies with considerable efforts:

(1) Regular supplier assessment mechanism for purpose of
improving management system of both parties

° The Group has established a system for inspection upon
delivery, regular inspection and assessment, and explicitly
has required the suppliers to cooperate with the Group’s
investigation in the factories based on the “Suppliers’
Annual External Assessment Programme”. The top priority
is to guide the supplier to improve the deficiencies
found in the inspection and assessment. After notifying
suppliers the items which require improvement, regular
investigation shall be continued and gradings will be
given in order to improve the management system of
both parties and ensure its business relationships with
quality suppliers. In 2022, the Group has completed the
annual assessment on suppliers according to the plan.

° The procurements of new raw materials or newly added
suppliers of the Group are all subject to the examination
and qualification judgement based on the “Assessment
Form for New Supplier” in order to ensure the standards
of the Group’s procurement management.

(2) Continuous promotion and encouragement to suppliers
for implementation of their own management systems

° In order to carry out safety management for contractors
and prevent constructional safety incidents, the
Group not only continuously reminds and informs
the contractors of the relevant safety management
requirements, but also conducts on-site supervision over
the operation safety of the manufacturers and procures
them to implement their own management to prevent
safety hazard to workers or damage to the environment
arising from improper operation.

° The Group also requires engineering contractors
to comply with and undertake to abide by all
requirements under the “Management Measures for
Safety and Hygiene of Contractors” and the policies
and requirements under ISO 14001 and ISO 45001 of
the Group and concurrently requires contractors to
assign safety management personnel and engineering
supervisors to the construction sites to confirm the safety
before, during and after the construction in order to
ensure the operation safety and environmental hygiene.
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Environmental, Social and Governance Report

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

(3)

Continuously maintain the proportion of green
procurement

In principle, if the suppliers in the country of the Group’s
business footholds or the neighbouring countries share
the advantages in delivery time with the same favourable
conditions in terms of quality, service and price, priority
would be given to the local raw material suppliers and
contractors in order to reduce the carbon emission in
the process of transportation and jointly achieve green
efficiency.

In addition to continuously facilitating the replacement of
old and high-consumption equipment with new models
through plans on manufacturing process improvement
or special projects, the Group also participates in
various exhibitions of innovative technology and new
energy conservation equipment from time to time in
hope to continue to manufacture with relatively high
efficiency equipment, reduce energy consumption per
unit, reduce the cost of electricity used for operation,
thereby implement energy management and enhance the
competitiveness of the Group in the industry.

The Group advocates green procurement policy and
gradually carry out the environmental protection
concept of “low pollution, recyclability and resources
conservation”. We support ecologically friendly products
and green energy, and give priority to recyclable,
degradable, reusable and recoverable products in
response to the international environmental protection
standards. In compliance with the local environmental
protection regulations, we encourage suppliers to actively
develop green products so as to minimise the damage
to the environment. All in all, we make a contribution to
take the eco-friendly pledge for all mankind.

In 2023, the Group's primary production bases
maintained a green procurement policy to achieve a
carbon emission control. Specific accomplishments
include: (a) continuous efforts in procurement at local
production places; (b) maintain the use of biomass energy
and production use unit demand purchase; (c) completion
of 100% procurement target for electrical appliances
with energy-saving labels.
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Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction

High quality is an important core capability which the Group has
always maintained. In order to give customers full confidence in
the quality of the products, the Group continues to improve quality
control and achieve customers’ expectations through high standards
of quality control to create quality products and live up to customers’
satisfaction.

We undertake to implement the following product responsibility
policies with considerable efforts:

(1) In compliance with national quality and safety regulations

° In order to maintain the core competitiveness of the
product quality, the Group continues to maintain various
food safety management systems, including GMP+Feed
Safety Assurance, ISO 17025, HACCP, ISO 9001 and
FSSC 22000, and to enforce them on relevant production
aspects so as to enhance its competitiveness and satisfy
customers’ requirements on quality and the requirements
of food safety standards. In addition, the Group decided
to implement the new agreements and rules on relevant
foods announced by the governments during 2022, and
internal education training was implemented to ensure
that the new agreements were fully carried out.

° The Group ensures the quality of every product it
produced is in compliance with all requirements of
relevant local laws applicable to the operating areas.

o In 2023, the Group has fully implemented the monthly
review of the validity period of various intellectual
property rights in a bid to ensure the due completion of
registration procedure for renewal before expiration.

o The shipment of each batch of the products is subject to
a random inspection conducted by the Group. The fail
rate of the Group’s product in the random inspection was
approximately 0.16% in 2023, and it was maintained
to enhance the system for the traceability of source
management.

o The Group performed a product recall drill in July 2023
for every main product (MSG, flavour seasoning, modified
starch, maltose syrup, rice protein, animal and plant liquid
and solid feed, and Cha Cha Spiced Sunflower Seeds),
enabling it to face potential circumstances with ample
experience.
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Environmental, Social and Governance Report

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction (continued)

(2)

Preservation of customers’ interests and consolidation of
customer relations

As the Group weighs its customer relation management
system, it has established feasible and effective customer
communication channels to understand the needs and
questions of customers. The Group has established the
“operating procedures for toll-free customer service
hotline”. Through the toll-free customer hotline, the
Group ascertains the procedures and scope of customer
service operation and matters which require customers’
cooperation in order to ensure customers’ interests as
well as to safeguard the interests of the distributors and
agents.

Addressing customers’ opinions and feedback and the
quality issues, each business unit has formulated standard
operating procedures in compliance with the local laws,
according to which it promptly provides proper responses,
makes reports and puts forward solutions through the
communication channels specified in the official website
of the Group and sales personnel to achieve the goal of
customer satisfaction.

Addressing customers’ data protection and privacy
management, the Group carried out 6 internal
inspections in 2023 (one inspection in every two months)
to ensure that the management measures are duly
implemented by every department.

The distribution partners around the world are important
market vanguards of the Group which help the Group to
deliver its brand value to the potential customers at every
corner of the world. The Group organises distribution
partner meetings or product launching events from time
to time to share the analysis on the overall market trend
and its marketing strategies in order to assure customers’
satisfaction and establish a long-term and stable market
operating foundation for the Group.
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Environmental, Social and Governance Report

Policy: Upholding Integrity and Formulating Standards

The Group highly values operation in good faith. It has established
a designated inspection unit, in addition to the establishment of a
transparent and open communication platform. The Group requires
its employees to comply with the regulations of integrity and also
reinforces the propaganda on a regular basis to prevent corruption
and fraud.

The Group requires all employees to abide by the prevailing
government regulations in each operating area and the internal
regulations of the Company in an endeavour to procure employees
to safeguard the Group’s reputation with the highest moral standard.
For the implementation of the Group’s anti-corruption policy, penalty
shall be imposed on inappropriate conducts in accordance with the
relevant regulations of the Company, while local legal proceedings
shall be instituted on a serious breach.

The Group shall implement the following policies with considerable
efforts to enforce the regulations of integrity on employees:

(1) Continuous propaganda of integrity

The Group requires every employee internally, and reminds all
customers, suppliers and all third parties involved in business
transactions externally not to obtain commercial benefits
directly or indirectly through malfeasance or bribery. It has also
established standard operation procedure systems for business,
procurement and finance departments to prevent employees
from abusing their power for personal gains which would result
in conflict of interests.

(2) Establishment of transparent and open communication
platform

Integrity is a major criterion of the Group's assessment on its
employees and employees who reported corrupt conducts shall
not result in any implication to their salaries and promotion
prospects or be subject to other unfavourable penalties.
There is a feedback channel which allows all employees to
report corrupt conducts to the management directly through
diversified means, where the whistle blower shall be protected
by the Group’s system. No employee in the Group was subject
to legal proceedings regarding corrupt conduct in 2023.
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Environmental, Social and Governance Report

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer

The Group provides special care to the relatively underprivileged
minority in society and gives long-term and appropriate support and
positive encouragement. With a thankful heart, the Group is willing
to be a cheerful corporate volunteer and communicate with the
community benevolently so as to requite the public for the support to
the Company.

Through internal coordination and planning of the public relations
department, the Group has been devoting itself to public welfare
activities, such as providing international medical support, taking care
of the impoverished families, promoting environmental protection
and energy conservation education and sponsoring outstanding
poor students for a long period of time in hope for encouraging
more enthusiasts to carry out charitable work and radiating
warmth to every corner in need through our modest contribution
and increased participation. Vietnam Red Cross awarded the “Red
Cross Outstanding Contribution of Business Enterprise Award” to a
Vietnamese company under the Group for multiple times, indicating
that the Company’s active participation in the public welfare has
obtained recognition by international charity and aid organisation.
The followings set forth a summary of the Group’s community
development and participation in public welfare:

(1) Continuous international medical support

Given that international human care has always been the
benevolent activity which the Group pays attention to, other
than sponsoring the “Agent Orange Victim Fund” and the
“Child Protection Fund”, the Vietnam plant (primary production
base of the Group) has cooperated with the Government of
Dong Nai Province, Taichung Veterans General Hospital, Taiwan
and Huei-Kong Social Welfare Foundation for nine consecutive
years to carry out international medical support activities which
benefitted over ten thousand people. In 2022, in response to
the “Month of Humanityd O O O O I event organized by the
Vietnam Red Cross, the Vietnam plant worked together with
the University Medical Shing Mark Hospital to provide a caring
and free clinic for 200 people in Dong Nai Province.

(2) Continuous promotion of study encouragement

In order to incentivise impoverished students, the Group
not only entered into the “Industry-University Collaboration
Memorandum” with numerous higher education institutions,
but also regularly carried out study encouragement in
accordance with the local government policies and gave
scholarships and donations for construction of schools in
a bid to provide better education to outstanding students
in order to encourage students to study hard. In 2023, the
Group specially sponsored the construction of a computer
classroom in a national middle school in Ha Tinh Province,
Vietnam, to promote a high-quality and equal digital education
environment.
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COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

(3)

(4)

Encouragement to employees to participate in social
welfare activities

The Group always encourages its employees to participate in
all kinds of public welfare activities and several directors of
the Group and their families have set an example by working
as long-term volunteers of medical institutions and hospice
centres in an endeavour to motivate more employees to unite
their power through personal actions and serve the public with
contribution to society.

In 2021, affected by the Covid-19 pandemic, social distancing
was implemented nationwide, which reduced the frequency
of people’s going out and affected their willingness to donate
blood, and thus triggered a blood inventory alarm. In view
of this and in response to the initiative of “Blood Donation
with Loved 0 0 000 O OO the Vietnam plant organised
a "Humanity Blood Donatiorid 0 O O O [1J event in 2022 and
2023 in cooperation with the local government. In addition,
the Vietnam plant organised a “Weekend Prevention of Dengue
Fever Diseasél 0 0 O 0O O 0O O O O M activity for 57 schools in
2023 in cooperation with the Red Cross of Long Thanh County.

Continuous charity and public welfare activities

To demonstrate the spirit of fraternity and help impoverished
families, the Group adheres to the concept of gaining healthy
lives through flavourful and delicious food and organises
various activities such as “Spreading Warmth at the End of the
Year”, “Gratitude Fund”, “Building Warm-Hearted House” and
“Poverty Fund” every year to provide the most appropriate
support to the needy.

International Medical Support &
Health Care
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Initiative of “Blood Donation with Love”
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COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

(5)

(6)

Facilitation of environmental protection and energy
conservation education

In order to enhance the awareness of the importance of
energy and climate change issues among all people, the Group
cooperated with the local government and international
organisations every year to promote the concept of forest
conservation by organising different activities such as “Green
Sunday”, “Tree Planting”, “Environmental Protection Drawing
Competition” and “Classification of Household Waste”,
and sponsor a variety of environmental protection funds in
an endeavour to facilitate environmental protection, forest
conservation, forest expansion and improve the ecological
environment.

Generation of a centripetal force towards society by
culture education

The cultivation strategy of the Group is to rapidly and fully
integrate into local culture where it operates. As such, the
Group provides various recreational activities and supports the
relevant activities of local governments, such as celebrating
local festivals, participating in the International Women's Day,
tug-of-war competitions for employees, commending senior
employees, establishing party organisations and organizing
activities in a bid to enhance a sense of belonging of the
employees to the local culture and earn recognition of the
Company from communities.

Tree Planting & Save the Earth

oooooooo 0000 o000
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Community Epidemic Prevention to
Improving Environmental Sanitation
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Environmental, Social and Governance Report

“Care for environment and sustainable operation” is the operational
mission of the Group and also a commitment and fundamental
responsibility of us as an international corporate citizen to the
environment and society. In process of the preparation of the
disclosure in this report, we have reviewed the actual actions taken
by the Group in a new perspective for implementing the three
sustainability measures, namely sustainable environment, public
welfare, and sound corporate governance. The Group will continue
to improve and formulate the most complete development solutions
which integrate operating procedures, and will continuously strive for
corporate excellence, facilitating social development and creating a
better environment.

With reference to the relevant regulations and international
standards, the Group will continue to review the hindrances and
risks to be involved in the future corporate governance, social
development and environmental protection. It will also formulate
mid-to-long-term improvement strategies and action plans as soon
as possible with effective communication with the stakeholders of
the Group, including employees, customers, suppliers, investors and
the community, that enable them to understand and support every
practical action taken by the Group for the environmental, social and
governance in order to face the trend of the macro-environment and
challenges together in a prudent manner and seek the best way for
coexistence and mutual prosperity.

The Group believes that the fulfilment of social responsibility is the
critical driving force for the sustainable growth of enterprises in the
21st century. In the future, we will continue to integrate the core
competence of biotechnology with social responsibility and develop
green economy. The Group expects not only to continue to grow
and develop in the food industry, but also to have a significant
influence — It will also focus on climate change, including issues such
as carbon reduction in an endeavour to contribute to the sustainable
development of the environment of the earth and create a better
home together.
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Notes to the Environmental, Social and Governance Report
Oododoooodod

O

The Group’s compliance of General Disclosures and KPIs: 0o0o0o0ooooooooooooooog
od

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, oooobooooobooooooboooon
SOCIAL AND GOVERNANCE REPORTING GUIDE

Subject Areas, Aspects, General Disclosures and KPls
gooooobooooboobooooobooboo

Compliance as disclosed

“Comply or explain” Provisions in this report
gooooooo goDooOOooooooon

A. Environmental

Oo0o
A1 Emissions: General Disclosure (effective from 2016.1.1)
oooao 000002016.1.10 00

Information on:
0000000000000 00O000O000oO0O0oO0ooO0oOao

OoooooOoo
(a)  the policies; and As stated in the section
(@) O0O0OO headed “Environmental

Protection (1) Emission

(b) compliance with relevant laws and regulations that have a management” in this
significant impact on the issuer report
(y 0DODO0OODOODOOOOOOOOOOOOOOOO0 ooooobooomo
oodoomooo
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.

Note: (1) Air emissions include NOx, SOx, and other pollutants regulated
under national laws and regulations.

00 )OOoOoODOOOOOOOoDoOoO0OOoOoO0oOoOoooooooo
ooooo

Note: (2) Greenhouse gases include carbon dioxide, methane, nitrous
oxide, hydrofluorocarbons, perfluorocarbons and sulphur
hexafluoride.

00 (o000 0O0O00OoO0Oo0oO0OoOoOoOoOOOOOOooOOO
ooooooo

Note: (3) Hazardous wastes are those defined by national regulations.
00 (3)oooooooOoooooon
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CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE
(continued)

ooooboobooobooobobboboon
oo

Subject Areas, Aspects, General Disclosures and KPls
go0ooOoooobooboooobooboo

“Comply or explain” Provisions
gooooooo

KPI (effective from 2017.1.1)
Oo0o0o0O0o0o(017.1.10 00

KPI A1.1: The types of emissions and respective emissions data.
goooooOAa10DOO0ob0O0oO0oooboobobo

KPI A1.2: Greenhouse gas emissions in total (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume,
per facility).
O0o0o0D0o0oDAM2000000000000000000 0000
ooooboboboboobobom

KPI A1.3: Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
go0oOo00oOAM30000000000DO000OO0O0ODOOOD DO
goobobooOoooooboooboood

KPI A1.4: Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume,
per facility).
gooooooOAaM40000C00DOO0OOOOODOOODOODO
goboooobooOoOooboooobooo

Compliance as disclosed
in this report
ooobooooooon

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report
oooo“oooo)o
oooo"oooo

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report
Oooo"o0oo)o
oooo"0000

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report
oooo“0o0oomo
oooo 0000

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report
oooo*“oooomo
oooo 0000
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oooogobooonon

O

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

A2 Use of
Resources:
ooooo

oon

Subject Areas, Aspects, General Disclosures and KPls
gO0ooOooooboobooooboobo

“Comply or explain” Provisions

oooooood

KPI A1.5: Description of measures to mitigate emissions and
results achieved.
goooooOAa50000000000D0O0DODbOOn

KPI A1.6: Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and results achieved.
go00oddoAlte0D00D0D0OO0O0OOODOODOOOOOOODO
ooodoDooOoooaodd

General Disclosure (effective from 2016.1.1)
000002016.1.10 00

Policies on the efficient use of resources, including energy, water
and other raw materials.
goooobOobOoboOoboobobooboooobo

Note: Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.
00 OO0O00O0OOoOO0obOoOobooboobooobooo
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Compliance as disclosed
in this report
goDooOOooooooon

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report
gooo“oDooo@)o
gooo"0ooog

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report
oooo*“oooomo
gooo"ooog

As stated in the section
headed “Environmental
Protection (2) Resources
usage management” in
this report
oooo"“0dom?20m
goooo"oooa
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O

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE
(continued)

ooooboobooobooobobboboon
oo

Subject Areas, Aspects, General Disclosures and KPls
go0ooOoooobooboooobooboo

“Comply or explain” Provisions
gooooooo

KPI (effective from 2017.1.1)
000000o2017.1.1000

KPI A2.1: Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g. per
unit of production volume, per facility).
0o0o0o00o0OA2100000D0O00DOO0ODOODOODOOOOOOO
00D o0boooo0oDOOobOOobOOoooooobobooboobooao
ooooom

KPI A2.2: Water consumption in total and intensity (e.g. per unit
of production volume, per facility).
000000A220000000000D00O0O0DOODOODOO
Ooom

KPI A2.3: Description of energy use efficiency initiatives and
results achieved.
g00D0O00OA2300000D00O0000ODDOOOOO

KPI A2.4: Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency initiatives and results
achieved.
gooooooOA24000000000D0O00O0OO00OCO0DAO
go0obDoOoOoooooboooo

KPI A2.5: Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit produced.
go00000A2500000D00DO0OD0OO0ODODOOODOOO
gooooooboobooa

Compliance as disclosed
in this report
ooobooooooon

As stated in the section
headed “Environmental
Protection (2) Resources
usage management” in
this report
ooo0o0"co0om 200
goooo"cooo

As stated in the section
headed “Environmental
Protection (2) Resources
usage management” in
this report
oooo"0o0oDom 20
ooooo"0oo0oo

As stated in the section
headed “Environmental
Protection (2) Resources
usage management” in
this report
oooo"0000m20d
ooooo 0000

As stated in the section
headed “Environmental
Protection (2) Resources
usage management” in
this report
oooo"000m20d
ooooo 0000

As stated in the section
headed “Environmental
Protection (2) Resources
usage management” in
this report
ooo0o"co00m 200
ooooOo"Ccooo
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O

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

A3 Environment
and Natural
Resources:
oooooooo

oon

Subject Areas, Aspects, General Disclosures and KPls
gO0ooOooooboobooooboobo

“Comply or explain” Provisions
gooooooo

General Disclosure (effective from 2016.1.1)
0000O02016.1.10 00

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
gobooOoobobooooobobooooobooo

KPI (effective from 2017.1.1)
000000(017.1.1000

KPI A3.1: Description of the significant impacts of activities on
the environment and natural resources and the actions taken to
manage them.
J00D0O0O0OA3M0O0000DODODOO0D0ODODODOODODOD
goooOooOOoboooooog
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Compliance as disclosed
in this report
goDooOOooooooon

As stated in the section
headed “Environmental
Protection (3) Environment
and natural resources
management” in this
report

ooo0O0“000 00300
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oo

As stated in the section
headed “Environmental
Protection (3) Environment
and natural resources
management” in this
report
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0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, oooooooooooooooooo
SOCIAL AND GOVERNANCE REPORTING GUIDE oood
(continued)

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboOoOoOOoOoo

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures joooooo
gooooooo gooa gooa

B. Social 0 O

I. Employment and
Labour Practices

nooooooon General Disclosure
B1 Employment: (effective from 2016.1.1)
0ooo 000002016.1.1000

Information on:

pOODO00O0OobOOoOooooo
0000000000000
DO0CO0O0OODOO0000O

ooog
(a) the policies; and As stated in the section
(@ 0OOO headed "Employee

Practice and Benefit (1)
Employment principles”
in this report
oooo"0o00ooao0
ooMmoooor oo
oo

(b) compliance with relevant
laws and regulations that
have a significant impact
on the issuer

(by DOOOOCOOOOOO
gooooobOOoooono

relating to compensation and
dismissal, recruitment and
promotion, working hours, rest
periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare.
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Oododoooodod

0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, ooooooooooooooooon
SOCIAL AND GOVERNANCE REPORTING GUIDE ood
(continued)

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboboOoOOOOoo

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures goooooo
gooooooo gooa gooa

Recommended Disclosures - KPI
poooO0OO0OOO0OODOO

KPI B1.1 Total work force by gender, As stated in the section

opooooBs1a employment type, age group headed “Employee
and geographical region. Practice and Benefit (1)
00000000000 O0O00  Employment principles”
gooooooooo in this report

oooOoooocOooao
ooMmooooooo

oo
KPIB1.2 Employee turnover rate Asstated in the section
OO0ooooBl2 by gender, age group and headed "Employee
geographical region. Practice and Benefit (1)
00000ooooooOoOO0  Employment principles”
goooooo in this report

oooooooooao
oo(nooooooo
oo

B2 Health and General Disclosure
Safety: (effective from 2016.1.1)
pooooo 000002016.1.1000

Information on:
DO0000000000D00O
DOo0DO0oO0O0OO000O0

(a) the policies; and As stated in the section
(@ 0OODO headed "Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report
go00oO0oooooOoa
goo@ooooooo
goooomoon

(b) compliance with relevant
laws and regulations that
have a significant impact
on the issuer

() DOODODOOODOOO
gooDoooOOooonog

relating to providing a safe
working environment and
protecting employees from
occupational hazards.
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0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

ooooboobooobooobobboboon

oo

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboOoOoOOoOoo

“Comply or explain”
Provisions
ooooooon

Recommended Disclosures

oooo

Recommended Disclosures - KPI
pOo0oOO0OOOO0OODO

KPI'B2.1
ooocoooB24

KPI B2.2
00CoO000OB22

KPI B2.3
00o000OB23

Number and rate of work-related
fatalities.
Ooo0DO0O0ooOoboOobOoODOo
0o

Lost days due to work injury.
gooooooooo

Description of occupational
health and safety measures
adopted, how they are
implemented and monitored.

gooooooooooDbooo
gobooooooooDbooo

Compliance as
disclosed in this
report
goooooo
gooa

As stated in the section
headed "Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report
gooooooooa
oo@ooooooo
goooomoaon

As stated in the section
headed "Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report
gooooooooa
oo@ooooooo
goooomoon

As stated in the section
headed "Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report
go000ooooOoao
goo@ooooooo
goooomoon
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oooogobooonon

0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B3 Development
and Training:
B30 00000

oon

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboboOoOOOOoo

“Comply or explain”
Provisions
ooooooon

General Disclosure
(effective from 2016.1.1)
0000(2016.1.1.000

Policies on improving employees’
knowledge and skills for
discharging duties at work.
Description of training activities.
goooooooboobooooao
goboooOobOooCcoboo
oo

Note:  Training refers to vocational
training. It may include
internal and external courses
paid by the employer.

g0 QOO0O0O0ObOO0ObooobDOoo
ooooooooogo

Vedan International (Holdings) Limited D 0 0D 000 000 00O

KPI'B3.1

ooooooBssa

KPI B3.2

00C0000OB3.2

Recommended Disclosures
gooao

Recommended Disclosures - KPI
poooOOO0DOOoOODO

The percentage of employees
trained by gender and
employee category (e.g.
senior management, middle

management).

oo0oooooooooooon
ooooooooOoooOoO0D

oooooo

The average training hours
completed per employee by
gender and employee category.
gooooOoDOoOoCoooOoO
goOoDoOOO0ODOOD

ooooooboobooboobboboobo

Compliance as
disclosed in this
report
goooooo
gooa

As stated in the section
headed "employees
Practice and Benefit
(5) Development and
training” in this report

ooooOoocDOoOO
ooG)ooooooo
goo

As stated in the section
headed “employees
Practice and Benefit
(5) Development and
training” in this report

gooooooooad
ooG)ooooooo
goao

As stated in the section
headed "employees
Practice and Benefit
(5) Development and
training” in this report

gooooOooDOOO
oo(G)pooooooo
oono
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Jgoooogobooooon

0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE oood
(continued)

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboOoOoOOoOoo

“Comply or explain”
Provisions
ooooooon

General Disclosure
(effective from 2016.1.1)
0000(2016.1.1.000

Information on:
poooobooobooooDo

D

the policies; and
oooo

&

(b) compliance with relevant
laws and regulations that
have a significant impact
on the issuer

() DOODODODOOOOOO
gooooooooonog

relating to preventing child and
forced labour.

KPI B4.1 Description of measures to

000000OB4A review employment practices to
avoid child and forced labour.
ooo0ooOoOOoOoOooDODoOoOo
oooooooo

KPI B4.2 Description of steps taken to

00o0oo0OB42 eliminate such practices when

Recommended Disclosures
gooao

Recommended Disclosures - KPI
DOo0o0OO0OO0O0OO0OODO

discovered.

oo00oo0O0O0000000

ooooooood

ooooboobooobooobobboboon

Compliance as
disclosed in this
report
goooooo
gooa

As stated in the section
headed "Employee
Practice and Benefit (6)
Labour standards” in
this report
gooooooooa
0O0eooooooon
oo

As stated in the section
headed "Employee
Practice and Benefit (6)
Labour standards” in
this report
go0O0ooooOoao
OO0(OOoOoDoooon
oo

As stated in the section
headed “"Employee
Practice and Benefit (6)
Labour standards” in
this report
gooooooooa
0O0(ooo0oooon
oo
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Notes to the Environmental, Social and Governance Report
Jooodoooodood

0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, ooooooooooooooooon
SOCIAL AND GOVERNANCE REPORTING GUIDE ood
(continued)

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboboOoOOOOoo

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures ooooCcOoC
ooooooon gooo gooo
B5 Supply Chain General Disclosure
Management: (effective from 2016.1.1)
gooooo 0o00o2016.1.1000
Policies on managing environmental As stated in the section

headed "“Supply Chain

and social risks of the supply chain.
Management” in this

oooooooooooooo

report
o gooooCcobooOoo
gooo
Recommended Disclosures - KPI
goooooooooOo
KPI B5.1 Number of suppliers by As stated in the section
0000O00OB51 geographical region. headed “Supply Chain
gooooooooooo Management (1), (2)
KPI B5.2 Description of practices relating ~ and (3)" in this report

00O0O0oOBsS.2 to engaging suppliers, number oooooooong
of suppliers where the practices (N0(03)M 000
are being implemented, how
they are implemented and
monitored.
goooooboooocoboboo
goooCcobOOoODOoOoooD
gooooooooDoOoOoO
oo
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0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B6 Product
Responsibility:
goooo

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboOoOoOOoOoo

“Comply or explain”
Provisions
ooooooon

General Disclosure
(effective from 2016.1.1)
000002016.1.1000
Information on:
goooDOoOOoOoODOOoOOOoOn
gooDoOoOooDoO0OoOOoOoOO
gooooooa

D

the policies; and
oooo

D

(b) compliance with relevant
laws and regulations that
have a significant impact
on the issuer

() DOOODODOODODOOO
gooooooooooo

relating to health and safety,
advertising, labelling and privacy
matters relating to products and
services provided and methods
of redress.

Recommended Disclosures

ooooboobooobooobobboboon

Compliance as
disclosed in this
report
goooooo
gooa

As stated in the section
headed "Product
Responsibility (1)" in
this report
goooooooa(Mmo
gooa
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Notes to the Environmental, Social and Governance Report
Oododoooodod

0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE
(continued)

ooooooboobooboobboboobo
oon

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboboOoOOOOoo

Compliance as
disclosed in this
report
goooooo
gooa

“Comply or explain”
Provisions
ooooooon

Recommended Disclosures
gooao

Recommended Disclosures - KPI
poooO0OO0OOO0OODOO

102 Vedan International (Holdings) Limited D 0 0D 000 000 00O

KPI B6.1 Percentage of total products sold ~ As stated in the section
0D00O000OB6.1 or shipped subject to recalls for headed “Product
safety and health reasons. Responsibility (1) in
0000000D0O00000 @ this report
poODCOoOO0OO00O0OOOOOOn oooooooooMmao
gooo
KPI B6.2 Number of products and service  As stated in the section
00ooooBe.2 related complaints received and headed "Product
how they are dealt with. Responsibility (2)" in
000000000O0O0OO0O00 @ this report
goOooOoOoo ooooooooo@eao
gooo
KPI B6.3 Description of practices relating ~ As stated in the section
000000B63 to observing and protecting headed “Product
intellectual property rights. Responsibility (1)" in
0000O0000O000000 @ this report
oooo oooooooooMmao
gooo
KPI B6.4 Description of quality assurance  As stated in the section
000000OB6.4 process and recall procedures. headed “Product
000000000DO0O000  Responsibility (1) in
oo this report
ooocooooooMmo
ooono
KPI B6.5 Description of consumer data  As stated in the section
O00O000OB6.S protection and privacy policies, headed “Product
how they are implemented and ~ Responsibility (1) in
monitored. this report

oooooooOooOoO0OO
gooooooooooooo

ooooooooaoMmao
oooo
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Oododoooodod

0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B7 Anti-corruption:

ooooboobooobooobobboboon

oo

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboOoOoOOoOoo

“Comply or explain”
Provisions
ooooooon

General Disclosure
(effective from 2016.1.1)
000002016.1.1000

Information on:
DO00D000O0OO0O00DO0O0OO
pooa

QD

) the policies; and
oooo

&

(b) compliance with relevant
laws and regulations that
have a significant impact
on the issuer

() DOOODODOODOOOO
goooooOoOooonag

relating to bribery, extortion,
fraud and money laundering.

Recommended Disclosures

oooo

Recommended Disclosures - KPI
pooooooooDo

KPI'B7.1
oooooos7a

KPI'B7.2
ooooo0OoB7.2

Number of concluded legal
cases regarding corrupt practices
brought against the issuer or its
employees during the reporting
period and the outcomes of the
Cases.
gooooboDOboOOOOOO
gooooboOboOOOOOO
oocooooo

Description and preventive
measures and whistleblowing
procedures, how they are
implemented and monitored.
oo0oobOOO0OoOOCbOOoobDOo
oooboooOoooo

Compliance as
disclosed in this
report
goooooo
gooa

As stated in the
section headed "Anti-
corruption and
Preventive Measures” in
this report
oooooobobooa
gooo

As stated in the
section headed "Anti-
corruption and
Preventive Measures in
(1)" this report
gooooooooa
Mmmooo

As stated in the
section headed "Anti-
corruption and
Preventive Measures in
(2)" this report
gooooooooa
(2Mooo
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Oododoooodod

0

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

ooboobooobooboooboobboboon

oo

Subject Areas, Aspects, General Disclosures and KPIs
gooooooooooboboOoOOOOoo

“Comply or explain”
Provisions
ooooooon

Recommended Disclosures

oooo

Compliance as
disclosed in this
report
goooooo
gooa

1ll. Community
oooo

B8 Community
Investment:
ooooo

General Disclosure
(effective from 2016.1.1)
000002016.1.1000

Policies on community engagement
to understand the needs of the
communities where the issuer
operates and to ensure its activities
take into consideration the
communities’ interests.
gobooOooobobooooo
gobooOoooobooooo
gooCocooonoag
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Recommended Disclosures - KPI
poooOOO0DOOoOODO

KPI B8.1
ooooooBsst

KPI B8.2
00C0O00O0OB82

Focus are as of contribution
(e.g. education, environmental
concerns, labour needs, health,
culture, sport).
DO0O00000000O0DOCOO
poO0OO0oO0ODOOOO0OO0OoOoO
0m

Resources contributed (e.g.
money or time) to the focus
area.
00000000000 000
ooom

As stated in the section
headed “Community
Development and
Public Welfare” in this
report
gooooOooDOOO
oooopmooo

As stated in the section
headed “Community
Development and
Public Welfare (1)-(6)"
in this report
oooooobDOoOoO
oooo()-(6) oo
oo

As stated in the section
headed “Community
Development and
Public Welfare” in this
report
gooooOooDOOO
oooomooao
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