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Corporate Profile

RE)FIT

Vedan International (Holdings) Limited has been listed on
the Main Board of the Stock Exchange of Hong Kong since 2003.
The Group is the leading producer of fermentation-based amino acids, food additive
products and cassava starch-based industrial products in Asia. Our products
are sold to food distributors, international trading companies,

and manufacturers of food, paper, textile, and

chemical products in Vietnam and other ASEAN countries, the PRC, Japan, Taiwan
and several European countries. Most of our products
are marketed under the VEDAN brand name.
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Since the 1970s, our products have been marketed in Vietnam, the
PRC, and other ASEAN countries. To accelerate market expansion, the
Group established Vietnam Vedan in 1991 as our major production
base. Since then, the Group’s production has been undergoing
continuous expansion due to strong growing demand. The Group
is currently the largest MSG producer in the Southeast Asian
region, and the largest supplier of lysine and cassava starch-based
industrial products in Vietnam. In 1995, Vedan acquired a factory in
Xiamen to focus on developing the PRC market. In 2004, the Group
further acquired the assets and MSG business of Shanghai Vedan
Foods Company Limited, which will be developed into its business
operations center in the PRC, signifying its determination and
commitment to become a major player in the PRC market. To ensure
the Group has a stable supply of starch and a strong production
platform for starch related products, Vedan Vietnam acquired Ve-Thai
Tapioca-Starch Co. Ltd. in November 2005.

Leveraging on our production facilities located in Vietnam and the
PRC, steady upstream supply of raw materials, our possessing of
advanced fermentation production technology and other biochemical
processing technology, coupled with the experienced management
team, the Group boasts strong competitiveness over its peers.
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Financial Highlights
MG E
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For the year ended 31 December

2025 2024
Us$'000 Us$'000 Difference
FxEr FET =&
Revenue Wi 374,740 380,184 (5,444)
Gross profit EF) 66,468 66,243 225
Profit for the year KEE T 17,081 16,071 1,010
Profit attributable to owners wBE AELET 17,056 16,046 1,010

Basic earnings per share BREXRF]
Diluted earnings per share BREERT
Final dividend proposed per share RKSRRARS

Total dividends paid and proposed
per share

ENRERERRKRSEE

112 US cents =l 1.05 US cents Al
112 US cents =l 1.05 US cents Sl
0.8200 US cents fll  0.5700 US cents 4l

1.1200 US cents Efll  0.8430 US cents %l

PROFIT ATTRIBUTABLE TO OWNERS
R AESE

in US$'000 T3¢

300,000

200,000

100,000

20,000
17,056
16,046
-
4
15,000
10,000
6,986
-
5,000
2023 2024 2025
REVENUE BY PRODUCTS
REmPEZ W@
Year ended 31 December 2025
BE_Z_RE+"B=1+—HLEE
41%
12.5%
7.2%
54%
5.2% (
17%
MSG and Seasonings Fertilisers and Feed Products
. PRABELRLRR . FRRERERR
Modified Starch, Coffee Bean Products
Native Starch and Starch Sugar MY ER
BIERE - RN SR Others
. Specialty Chemicals Hith
FHLER

REVENUE

in US$'000 T37T

500,000

400,000

386,171 380,184 374,740
2023 2024 2025

REVENUE BY GEOGRAPHIC LOCATION
it & 55 2 W Es

Year ended 31 December 2025
HE_Z-RF+_A=t—HILEFE

6.0%
9.0%

7.0%

41.2%
19.9%

16.9%

. Vietnam . ASEAN
iz REER
Japan us
[ZEN . £
PRC Others
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Yang, Tou-Hsiung
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Chairman Z /&

Armed with modern technology and
d management, we have successfully created a number of
ity products to cater to the consumers’ tastes and demands.
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Chairman’s Statement

EEHREE

In view of the global economic landscape in 2025, factors such as
changes in US trade and tariff policies, international geopolitical
tensions, and disasters caused by extreme weather have once
again slowed the global economic growth momentum. These,
coupled with heightened energy uncertainty, led to risks such as
inflationary pressure and fluctuations in the financial environment.
These variables and operational challenges have tested the policy
response and economic resilience of various countries. Meanwhile,
amid uncertainty surrounding overall economic and trade policies,
market competition intensified, and consumer sentiment remained
cautious and conservative, impacting the Group’s revenue and
profitability. In Vietnam, the Group’s largest market, the GDP growth
rate reached 8.02% in 2025, but this was primarily driven by the
gradual recovery of exports in certain industries and infrastructure
investment. Affected by various uncertainties, the operations of the
country’s SMEs and end-consumer sentiment are still in a stage of
slow recovery.

The Group recorded revenue of approximately US$370,000,000 for
the year, a decrease of approximately US$5,400,000 or 1.4% from
the previous year. As market conditions and demand have not yet
fully recovered, and with competitors engaging in price wars, the
Group's major products, including MSG, starch products, and fertilizer
and feed products, recorded a decline in revenue. Gross profit for the
year was approximately US$66,470,000, a slight increase of 0.3%
from the previous year, and gross profit margin was 17.7%. Gross
profit remained stable, mainly attributable to relatively steady raw
material prices and energy costs. Benefiting from higher gross profit
and greater cost control, net profit for the year was approximately
US$17,081,000, an increase of approximately 6.3% from the
previous year, with a net profit margin of approximately 4.6%.

The performance of the Group's products in major markets was
affected by the competition and subdued market sentiment, resulting
in declines in some regions. In Vietnam, market demand for products,
including seasonings, chemicals, and fertilizer and feed products
decreased, while intensified market competition led to a decline in
selling prices, resulting in a decrease in revenue of approximately
7.0%. The Group's operations in the PRC were affected by the overall
weak economy, and order placement remained sluggish. However,
the Group made efforts to stabilize sales of its seasoning products
and actively expanded other businesses, such as coffee beans,
resulting in an approximately 32.9% increase in overall revenue from
the PRC market compared with the previous year. As for operations
in Japan, the Group worked diligently to promote new products
such as high-end modified starch, but due to the weak Japanese
yen and fierce market competition, revenue in this market fell by
approximately 8.9% from the previous year. In the ASEAN market,
revenue from the Group's main products, MSG and modified starch,
declined due to cut-throat price competition, leading to a 17.4%
decline in revenue as compared with the previous year. In addition,
owing to tariff policies, customers in the US market increased their
purchases of starch and MSG products, leading to an approximately
14.4% surge in revenue over the previous year. Taking advantage of
this momentum, the Group will actively develop and supply products
that address market demand, with a view to achieving further
performance breakthroughs in the future.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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Chairman’s Statement

EEHREE

By product category, revenue from the Group's main products,
MSG and seasonings, decreased by approximately 7.2% against the
previous year, as the sentiment in major markets including Vietnam,
Japan, ASEAN and the PRC had not yet recovered, and low-price
competition in various markets led to downward pressure in selling
prices. As for the other major category, starch products, including
modified starch and starch sugar, the Group adjusted their selling
prices during the year in response to declining raw material prices,
resulting in a revenue decline of approximately 9.7% as compared
with the previous year. The Group places significant emphasis on the
market potential and development prospects of this product category,
and is particularly committed to developing the Japanese, US, ASEAN
and Vietnamese markets. It will continue to develop these products
and their derivatives to diversify its portfolio and create new products
with higher added value. In addition, concerning the hydrochloric
acid and soda products in the specialty chemicals category, persistent
weak demand and fierce price competition from competing
products in the Vietnamese market during the year resulted in an
approximately 4.1% decrease in the overall revenue of specialty
chemicals compared with the previous year. Regarding the operation
of the Group's fertilizer and feed products, international prices for
chemical fertilizers and urea remained sluggish. The fertilizer market
generally adopted a bearish outlook, with a prevalent cautious
sentiment that adversely affected sales. Meanwhile, the feed product
business experienced a notable decline in both sales volume and
prices, primarily due to the spread of diseases in certain regions and
price cuts of alternative competing products, which led to weakened
market demand and intensified competition. Consequently, overall
sales of fertilizer and feed products fell by approximately 18.5%
compared with the previous year. With the consumer goods industry
in Vietnam growing rapidly, the Group has cooperated with several
internationally renowned brands in product distribution during the
year to increase the number of products for distribution and expand
its scale of operations. At the same time, the Group promoted
distributed products in the PRC, including coffee beans, to meet the
demand through market segmentation, leading to an approximately
144.9% surge in the overall revenue of distributed products as
compared with the previous year.

MUESRBHZ EEEEHKEEAKRNE
o EEE B - ER PEEETETEN
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BZERMMEE B EREERPHE
BEAHITERS FRATHEmSEERFERS
EHEREEBREFFE ERBLCEREWER
BIHAR D4 1% EEWNIERANEREES @
EREZ2ENEREBRAIR BHNEEILE
BEERAERNLE BRERFEE  LEH
EoSSh AN AERBSE R RESERE
MmER TR RERELD FFME HE SH
BT ARBE BRI ERHERRAET
18 5% BN BB HEREXIERME
EETEFENEASREENERESEFERA
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Chairman’s Statement

EEHREE

Looking ahead to 2026, although the full impact of international
trade policies and geopolitical conflicts remains uncertain, it is
foreseeable that these factors will have a significant impact on trade
among various countries and regions. In particular, the conflict in the
Middle East that occurred in February this year is expected to create
further instability in energy and raw material prices and supply. This,
in turn, may trigger variables such as fluctuations in exchange rates
and interest rates, as well as inflation in various regions, further
heightening complexity in the economic and operational landscape
and affecting the stability of consumer demand. Coupled with
increasingly fierce market competition across various products, the
Group will face headwinds in its operations in the near term; hence,
the management will closely monitor the situation and respond
accordingly. In addition to making daily operations more flexible
and introducing more technologically advanced management plans
to enhance efficiency, the Group is accelerating the development of
new products, strengthening its technical capabilities, and evaluating
strategies that can more effectively strengthen or transform its
sales channels in response to market demand. In the meantime, as
challenges may also create opportunities, the Group will evaluate
various investment opportunities and promote various technological
development as well as production and sales cooperation
partnerships to accelerate the expansion of new products and new
businesses. The Group will continue to expedite and deepen its
strategic alliances in the same industry or across different industries,
leverage its operational efficiency, and explore more diverse operating
areas in the future. With the increasing popularity of online
applications, the Group will speed up the evaluation of opportunities
for developing online and e-commerce sales channels to enhance the
diversity and depth of its sales channels.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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Chairman’s Statement

EEHREE

As the Group’s vital development base and region, Vietnam's overall
economic activity continues to recover and grow. Supported by
an excellent overall business environment and trade agreements,
such as EVFTA, UKVFTA, and RCEP, signed with various countries
and regions, including ASEAN, the EU, and the UK, it is expected
to possess significant development potential once short-term
economic fluctuations stabilize. Therefore, while remaining cautiously
optimistic, the Group will focus on stabilizing its established
operational foundation and accelerating the introduction of
more technologically advanced management models to enhance
operational flexibility and agility. Furthermore, the Group will actively
embark on new business areas through strategic alliances centered on
new products and ventures. The Group believes that, underpinned by
solid strategies, its operations will continue to advance on the right
track. Fully aware of the opportunities and responsibilities inherent
in this changing business environment, all members of the Group
will strive to seize these opportunities with a pioneering vision and a
positive attitude. We will pragmatically and cautiously implement our
established operating strategies to achieve greater breakthroughs and
development in our results and operations.

By Order of the Board

Yang Tou-Hsiung
Chairman

24 March 2026
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As a successful long-term player in a market with significant entry barriers,
Vedan International has distinct competitive advantages that add real
value to its products. With advanced expertise in large-scale fermentation
technology, starch processing conversion technology and chemical and
electro-chemical technology, Vedan International is developing new products
which represent the latest breakthroughs in industrial science and look set to
be major profit drivers in the future.

KRBEERFIEENEZATRES MEBSERBlIIEF  BRRARSEKE

BRNGEFEDEMMEENBERERT - A RNRER ZBEE - R

THR CENERERZIRERN  KABRTEHZERRNEEZNZH
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Management Discussion and Analysis

EEEwmR O

BUSINESS OVERVIEW

In 2025, the global economy experienced a moderate recovery
following the gradual stabilization in 2024. However, the US re-
intensified its trade protectionist policy during the period, and
expanded tariff measures on goods from China and some Asian
countries. As a result, global trade uncertainties increased,
prompting corporates to adopt a more cautious approach
towards supply chain arrangement and investment decisions.
This, coupled with the ongoing Russia—Ukraine conflict and
heightened volatility in the Middle East, caused the external
operating environment to remain challenging.

Throughout 2025, prices of energy and major raw material
remained relatively stable. Nevertheless, the global economic
recovery was still under pressure due to persistent geopolitical
risks and a prolonged high global interest rate environment.
Although global inflation gradually slowed down, market
uncertainty increased amid reciprocal tariff measures and the
delay of interest rate cuts by the US Federal Reserve.

Regarding Vietnam, escalating Sino-US trade friction has led
to a redirection of orders to the country. This has spurred a
recovery in performance for part of the manufacturing sector,
specifically electronic components, consumer products, and
the export processing industries. Consequently, Vietnam's total
import and export turnover for 2025 grew compared to 2024,
and the country continued to maintain a trade surplus.

In addition, Vietnam continued to actively expand its trade
relationships with major economies, promote industrial
upgrading and deepen regional economic cooperation. Through
multilateral and bilateral free trade agreements (FTA), Vietnam’s
export markets became more diversified, helping to mitigate
external market risks and strengthen its position in global
supply chains. In 2025, actual foreign direct investment (FDI)
was approximately US$38.4 billion, representing an annual
increase of 0.5%, indicating foreign investors’ confidence in
Vietnam’s long-term economic development.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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Management Discussion and Analysis

EEEwmR I

BUSINESS OVERVIEW (continued)

During the period, the annual GDP growth rate of Vietnam
reached 8.02%, higher than the 6.5% target set by the
government, indicating that some industries continued to
demonstrate strong recovery momentum. On the other hand,
Vietnam's GDP per capita reached approximately US$5,026 in
2025, a further increase from US$4,700 in 2024, reflecting an
expansion of the overall economic scale and the continuous
improvement in national income levels.

In China, the annual economic growth rate was approximately
5.0%. However, export momentum came under pressure due
to the expanded US tariff measures and technology export
restrictions, and corporate capital expenditures became more
cautious. The annual growth rate of the consumer price
index (CPI) for 2025 ranged between 0.5% and 0.8%, which
remained significantly below the policy target of 3%, reflecting
subdued overall demand. In terms of employment, the average
urban unemployment rate surveyed was approximately 5.0%,
representing a slight improvement compared with the previous
period, while the overall labor market remained stable.

The Group’s revenue for the period amounted to approximately
US$374,740,000, a decrease of 1.4% or US$5,444,000 from
the same period last year. The decrease in revenue was mainly
due to the weaker market sentiment and softened demand.
Among the Group’s major products, the selling prices and
revenue of MSG products declined due to the slowdown
in consumer market demand and increased competition.
However, as the cost of raw materials and energy fell from the
last year, gross profit margin during the year remained stable
year-on-year. Due to oversupply in Thailand, the market price
of modified starch declined, while the Group maintained its
product prices, leading to a decrease in sales volume but a
higher gross profit, compared with the same period last year.
Impacted by the dampened market sentiment and competition,
the demand for specialty chemicals products continued to
be weak, resulting in a slight decrease in sales volume and
revenue compared with the same period last year. Meanwhile,
the average selling price of hydrochloric acid continued to
fall due to sluggish market demand, resulting in a decrease in
revenue compared with last year. However, due to a decrease
in raw material and energy costs, its gross profit increased
compared with last year. For fertilizer and feed products, the
Group actively developed other products in response to market
competition and sluggish demand. In addition, revenue of some
of the Group’s other products, including coffee and bulk food
ingredients, increased compared with the same period last year,
benefiting from increasing product prices and sustained market
demand.
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I. BUSINESS OVERVIEW (continued)

Benefiting from the fall in raw materials and energy prices
in 2025, the Group's overall gross profit margin increased to
17.7% from 17.4% in 2024. Gross profit was US$66,468,000,
representing an increase of US$225,000 from the same period
last year. Net profit margin increased to 4.6% from 4.2% in
the corresponding period of 2024, and the net profit amounted
to US$17,081,000, representing an increase of US$1,010,000

from the previous period.

Il. BUSINESS ANALYSIS

(1) Sales Analysis by Market

.

EBEE (@
ERRNAPETERERRERERE
B BEEEFERB2024FEM17.4% EF
F17.7% > EF)%66,468,0003E 75 &K Al
R N225,000% 7t ; B F ZEAIH2024
FERFMNI2%EMEL4 6% FHB
17,081,000 75 > B ATHAIE 01,010,000

ETTe

EERN

(—) HBHED

for the period was approximately US$154,321,000,
a decrease of approximately US$11,635,000 or
7.0% from the previous period, and its share of
revenue decreased from 43.7% to 41.2%. The
decrease in revenue in the Vietnamese market
during the period was mainly attributable to
the slow recovery of market sentiment for MSG,
fertilizer and feed, and specialty chemical products,
characterized by reduced demand and a prevailing
cautious market sentiment. MSG products, in
particular, were significantly impacted by low-priced
competition from imported alternatives, resulting
in a considerable decline in both sales volume
and revenue. During the period, the Group was
committed to strengthening and consolidating its
sales channels, developing new products, adjusting
its product structure, and flexibly adjusting its
marketing strategies to strengthen its sales and
improve its market network.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT

Unit: US$'000 Bfi:FEmT
2025 2024 Difference
20255 2024%F =8
Amount % Amount % Amount %
Country EER E £ &%
Vietnam ] 154,321 41.2% 165,956 43.7% -11,635 -7.0%
PRC HE 74,602 19.9% 56,145 14.8% 18,457 32.9%
Japan Hz& 63,413 16.9% 69,604 18.3% -6,191 -8.9%
USA ESJE 33,800 9.0% 29,539 7.8% 4,261 14.4%
ASEAN REAR 26,049 7.0% 31,538 8.3% -5,489 -17.4%
Others H 22,555 6.0% 27,402 7.2% -4,847 -17.7%
Total &t 374,740 100.0% 380,184 100.0% -5,444 -1.4%
Vietnam 1. HEEFE
Vietnam is the Group’s largest market. Its revenue HREAERRATS KRS
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BUSINESS ANALYSIS (continued)

(1)

Sales Analysis by Market (continued)

2.

The PRC

With the gradual recovery of China’s industrial
chain and supply chain after the pandemic, market
demand continued to rebound. The Group actively
expanded its coffee consumption market through
market segmentation and demand boosting
strategies, driving steady growth in coffee bean
sales. China has become the Group’s second largest
market. In addition to stabilizing the existing
seasoning business, it also continued to develop
new product lines to expand revenue sources.
During the period, revenue in the China market
was approximately US$74,602,000, an increase of
approximately US$18,457,000 (or 32.9%) from the
previous period, and its share of revenue rose from
14.8% t0 19.9%.

Japan

Japan is the Group’s third largest market. In
December 2025, the exchange rate of Japanese
yen was around 155 JPY/USD, putting pressure on
the consumer market and affecting consumption
sentiment. The Group will continue to develop
new customer groups and promote cross-sector
applications of its products. It will also actively
develop high-value-added products to drive overall
revenue and profit growth. Revenue for the period
was approximately US$63,413,000, a decrease of
approximately US$6,191,000 or 8.9% from the
same period last year, and its share of revenue
dropped from 18.3% to 16.9%.

The USA

Revenue from the US market for the period was
approximately US$33,800,000, an increase of
approximately US$4,261,000 or 14.4% from
the previous period, and its share of revenue
increased from 7.8% to 9.0%. The improvement
in performance during the period was mainly
due to the uncertainty caused by the reciprocal
tariffs, which prompted US clients to place orders
in advance, resulting in a short-term increase in
revenue. The Group will maintain key channels
and customers, integrate the production and sales
value chain, and continue to develop market-driven
products to meet customer needs and improve the
quality and competitiveness of its products. Future
sales performance remains encouraging.
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BUSINESS ANALYSIS (continued)

(1)

Sales Analysis by Market (continued)

5.

The ASEAN Market

Revenue from the ASEAN market (excluding
Vietnam) for the period was approximately
US$26,049,000, a decrease of US$5,489,000 or
17.4% from the same period last year, and its share
of the Group’s total revenue dipped from 8.3% to
7.0%. The ASEAN market has always been a key
market for the Group’s development. The Group
hopes to leverage its industrial and geographical
advantages and expand into this market with its
core products, seek new customers, explore new
markets, establish closer partnerships and broaden
its sales channels in a bid to achieve a breakthrough
in sales performance.

Other markets

- BESR (@
(=) WBHE D (&)

5.
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REBEHH (BFREREN) BR
U4 %26,049,0005E 7T °
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Other markets mainly consist of Taiwan, Korea
and the EU. Total revenue for the period was
approximately US$22,555,000, a decrease of
approximately US$4,847,000 or 17.7% from 2024,
and its share of the Group’s total revenue slid from
7.2% to 6.0%, mainly due to a decline in sales
volume of CMS in Korea.

(2) Sales Analysis by Product (Z) ERHEDR

Unit: US$'000 Bfl:FTET
2025 2024 Difference
20255 20245 =8
Amount % Amount % Amount %

Item IEH &8 &5 &8
MSG and Seasonings  MEfE+aBBkE 202,441 54.0% 218,194 57.4% -15,753 7.2%
Modified Starch, EEBRM+RARD

Native Starch and +IRIAE

Starch Sugar 63,540 17.0% 70,368 18.5% -6,828 -9.7%
Coffee Bean Products MBS E M 46,779 12.5% 19,103 5.0% 27,676 144.9%
Fertilizers and Feed ~ ARKIERFR

Products 27,113 7.2% 33,257 8.7% -6,144 -18.5%
Specialty Chemicals ~ $§{bE & 19,638 5.2% 20,485 5.4% -847 -4.1%
Others Hith 15,229 4.1% 18,777 4.9% -3,548 -18.9%
Total a5 374,740 100.0% 380,184 100.0% -5,444 -1.4%
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BUSINESS ANALYSIS (continued)

(2)

Sales Analysis by Product (continued)

7.

MSG and Seasonings

During the period, revenue from MSG and
seasoning-related products was approximately
US$202,441,000, a decrease of approximately
US$15,753,000 or 7.2% from the same period last
year, and their revenue share declined from 57.4%
last year to 54.0%. The weaker performance was
mainly due to the fact that market demand in
Vietnam, Japan, PRC, and ASEAN markets had not
yet recovered, and low-price competition in the
market suppressed breakthroughs in sales volume
and selling price.

Modified Starch/Native Starch/Starch Sugar

Revenue from modified starch, natural starch
and starch sugar products was approximately
US$63,540,000 for the period, a decrease of
approximately US$6,828,000 or 9.7% over the
same period last year. Excess production capacity
of modified starch in the PRC, combined with
higher supply from Thailand, led to more intense
market competition. While the Group’s limited price
reductions caused a decline in sales volume and
revenue, the continuous drop in raw material costs
contributed to a rise in gross profit compared with
the same period last year. Sales of starch sugar
also continued to rebound due to destocking of
customers. The Group attaches great importance to
the development potential of these products, and
has therefore continued to actively develop new
high-value-added products and seek cooperation
with leading global companies, which indicates
promising profit potential for the future.

Coffee Bean Products

Revenue from coffee bean products for the
period was approximately US$46,779,000, an
increase of US$27,676,000 or 144.9% from the
previous period, and its share of the Group's
total revenue increased from 5% to 12.5%. As a
newly developed product business, the Group has
achieved gradual revenue and profit growth by
establishing stable cooperative relationships with
customers and integrating supply chain operations
from raw materials procurement to warehouse
management.

- EESR G

2.

(2) EmEEN (@)
1.

HA P9 Ok A B2 3 0k KL AE B @
N4 %A202,441,000E 7T
B HIER R /L #915,753,000%
TTH7.2% > EWIGEERESE
B57.4% FPEES4.0% o ¥£48
BOEEHRERE B4 &
CRBETHENHERE X
mERHZERERS HHEE
EREHZRAZEMW

BRI IRBHS B
e

BAREgMEBRK  XRABRH
HEBEMBEEREKRANOS
63,540,000% 7T > & Al HRR D
#96,828,000% 75 39.7 % ° £
B 5 0 B A B E BE S
o RERBEEAIEN THEE
FME - EEHPEBEBR >
ERERTE BRREER
FETEY REENRATHAG
£, BMBEEEREESLE
HERELH EEMERLLE
ERZERBN FERIBRE
EEWMEERESR FHE
KERGEZEE RKEF]

BOREERSHR-
5 2 2 dm
MBS EME RS

46,779,000 7t > B AT AL 10
27,676,000E755144.9% »
HEEEERB% EAE
125% FAEBMEBERZE
mEX > EREFTREIER
EERG TEESNRREBIRE
FRREEHEHEEE &
Wk B &S IEE

Annual Report 2025 %R

19



20

Management Discussion and Analysis

EEEwmR O

Il. BUSINESS ANALYSIS (continued)
(2) Sales Analysis by Product (continued)

4.

Fertilizers and Feed Products

Revenue from fertilizer and feed products was
approximately US$27,113,000 for the period, a
decrease of US$6,144,000 or 18.5% from the
same period in 2024, and its share of the Group's
total revenue decreased from 8.7% to 7.2%. The
decline in the prices of international alternatives
and competitive products, coupled with intensified
market competition for CMS products, impacted
both selling price and volumes, resulting in a
decrease in overall revenue. The Group continued to
invest in products with new specifications, improve
its product structure, and explore new markets and
customers in order to gradually revive revenue and
profit.

Specialty Chemicals

Specialized chemical products include hydrochloric
acid, soda, and bleach, all of which are sold in
Vietnam. Revenue from specialty chemicals for the
period amounted to approximately US$19,638,000,
a decrease of approximately US$847,000 or 4.1%
from the same period last year, and its share of
the Group’s total revenue fell from 5.4% to 5.2%.
During the period, the revenue from soda products
remained unchanged from the previous period.
The selling prices of hydrochloric acid and bleach
products continued to decline due to weak demand
and low-price competition in the industry, resulting
in a decrease in overall revenue.

Other Products

During the period, the Group’s revenue from other
products was approximately US$15,229,000, a
decrease of approximately US$3,548,000 or 18.9%,
and its share of the Group’s total revenue decreased
from 4.9% to 4.1%. With the consumer goods
industry in Vietnam growing rapidly, the Group has
cooperated with several internationally renowned
brands in product distribution during the year, so
as to increase the number of products in operation
and expand its scale of operations. However,
variations in regional demand have affected sales
volumes across different markets.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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Ill. MAJOR RAW MATERIALS/ENERGY OVERVIEW

(1) Cassava/Starch

During this production season, output from major
plantation areas such as Thailand, Vietnam, and
Cambodia rebounded. However, as market demand
remained weak, prices experienced a decline during
the early part of the season. As the year progressed
into the fourth quarter of 2025, prices subsequently
rose due to climatic factors and an increase in demand.
Following its annual strategy of centralized procurement
and the development of new supply sources during the
production season, the Group secured the majority of its
required raw materials for 2025. This proactive approach
has enabled the Group to effectively control production

costs and enhance profitability.

(2) Molasses

Vietnam’s total molasses output for the production
season increased slightly. In 2025, stable climatic
conditions in key producing countries led to increased
output and the overall supply was slightly loose, which
resulted in a decline in prices. In addition to ensuring the
domestic supply of molasses in Vietnam, the Group will
continue to monitor changes in the international molasses
market, place orders in a timely manner, and actively
develop additional sources of supply to ensure a stable

supply of raw materials.

(3) Energy
Crude oil:

During the period, the international crude oil market
oversupplied and showed a relatively weak trend.
However, due to changes in demand and escalating
geopolitical risks, the price of crude oil rose in the fourth
quarter of 2025, and the annual WTI oil price hovered

between US$56 and US$75 per barrel.
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MAJOR RAW MATERIALS/ENERGY OVERVIEW
(continued)

(3)

Energy (continued)
Coal:

At the beginning of 2025, the international coal market
faced downward pressure, mainly due to sufficient supply
and weak demand. This resulted in coal inventories in
various countries remaining at a relatively high level.
In addition, the US tariff issue hindered the pace of
economic recovery, leading to a decline in prices.
However, in the second half of the year, supply slowed
down while demand increased, resulting in a recovery in
prices. The Group will continue to monitor and master
developments in the energy industry to flexibly plan its
response strategies.

Electricity:

The core focus of Vietnam’'s power and energy
development during the period lies in the deepening
of energy transition, adjustments to policy frameworks,
and the emergence of a new wave of investment
opportunities. The new National Power Development Plan
(PDP8) explicitly centers on renewable energy as the key
pillar of development, covering key areas such as offshore
wind power. Simultaneously, nuclear power has been
included in the medium-to-long-term energy layout, with
plans to expand green electricity exports, demonstrating
a clear policy commitment to driving a low-carbon
transition.

Furthermore, relevant regulations have been concurrently
revised to provide more attractive incentives and
mechanism designs for renewable energy to strengthen
investment incentives. However, the transition process is
accompanied by pressure for electricity price adjustments
and uncertainties arising from changes to the existing
feed-in tariff system, posing certain challenges to market
confidence.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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11l. MAJOR RAW MATERIALS/ENERGY OVERVIEW
(continued)

(3)

Energy (continued)

Overall, the period marks a pivotal year for the
transformation of Vietnam's power and energy policies.
Through system reform and development plans, the
government is accelerating the promotion of a low-
carbon energy structure centered on renewable energy
and nuclear power while actively expanding the offshore
wind power market. Nevertheless, issues such as
electricity price adjustments, infrastructure construction,
and policy stability need to be properly addressed in
the future to ensure the steady progress of the energy
transition.

The Group has adopted a cogeneration power system
in Vietnam to effectively ensure stable power supply.
The production units have also continuously reviewed
and promoted energy conservation and electricity
conservation. At the same time, the Group has continued
to explore fuel supply measures to control energy costs.
In response to the promotion of net-zero carbon emission
targets, the Group has also stepped up its efforts in
evaluating various green energy solutions.

IV. FINANCIAL REVIEW

(1)

Liquidity and Financial Resources

During the period, the Group’s cash and cash equivalents,
short-term bank deposits and restricted deposits
totaled US$71,037,000, an increase of US$4,520,000
or approximately 6.8% over the previous period. Total
borrowings amounted to US$28,038,000, an increase of
US$2,719,000 or approximately 10.7% over the previous
period.

During the Period, the central bank of Vietnam cut
interest rates several times to stimulate the economy.
In addition, the cost of US dollar financing remained
high. After considering interest rate, financing cost and
exchange rate risks, the Group timely adjusted the total
bank borrowings and the VND to US dollar ratio of some
bank borrowings to reduce interest expenses and mitigate
risks. Overall, net finance income for the period was
US$531,000, representing an increase of US$987,000
over the net finance income for the previous period.
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IV. FINANCIAL REVIEW (continued)

(1)

(2)

Liquidity and Financial Resources (continued)

During the period, the Group's trade receivables
amounted to US$32,578,000, a decrease of US$998,000
or approximately 3.0% from the previous period. Total
inventories amounted to US$137,274,000, an increase of
US$10,403,000 or approximately 8.2% over the previous
period.

In addition, trade payables amounted to US$17,178,000,
an increase of US$5,924,000 or approximately 52.6%
from the previous period. The current ratio decreased
from 3.82 in the previous period to 3.46, and the Group's
financial structure remained stable.

Capital Expenditure

Capital expenditure for the period amounted to
US$9,848,000, representing an increase of 48.5%
compared with US$6,630,000 in the previous period. The
expenditure was mainly for the replacement of certain
obsolete equipment at a Vietnamese subsidiary and
the continuation of outstanding maintenance projects
from the previous year. Affected by interest rates,
exchange rates and economic recovery, the operating
environment remained uncertain. The Group is continuing
to actively plan various development and investment
projects but is reviewing them with caution. As a result,
there were no new major projects requiring significant
capital expenditure during the period other than those
mentioned above. The Group will continue to review and
seize opportunities for investment.
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IV. FINANCIAL REVIEW (continued)

(3)

Exchange rate

In 2025, the US Federal Reserve continued the interest
rate cut cycle initiated in 2024, with the US dollar
interest rate further reduced by a cumulative 3 basis
points throughout the year, bringing the federal funds
rate range back down to the level of 3.5% to 3.75%.
Although the interest rate differential between the
USD and the VND narrowed, financial market volatility
rose due to the shift in US trade policy and tariff
measures. The State Bank of Vietnam (SBV) maintained a
relatively loose monetary policy stance in 2025, with the
refinancing rate largely maintained at the level of 4.5%
to support corporate financing and economic growth
momentum.

Regarding exchange rates, as the Vietnamese government
aimed to maintain export competitiveness, the exchange
rate of the VND against the USD remained within the
VND25,900/USD range throughout the period. While
the VND experienced a slight depreciation of 3.56%
compared with 2024, it remained within a controllable
range.

In terms of the economy, Vietnam’s annual GDP growth
rate for 2025 reached approximately 8.2%, continuing its
growth trend from 2024 and maintaining a relatively high
growth rate in the region. This growth momentum was
primarily driven by a recovery in manufacturing, improved
exports, and the continuous inflow of Foreign direct
investment (FDI). Overall robust economic performance
and policy regulation have helped maintain the stability of
the exchange rate and financial market.

The Group’s subsidiaries in the PRC are mainly engaged
in local sales with transactions denominated in RMB.
In 2025, due to Sino-US geopolitical factors and the
strength of the USD, the exchange rate of RMB against
the USD weakened for a while, but remained within a
stable range of around 7.1 throughout the year. The
Group will continue to monitor changes in the exchange
rate of RMB against the USD to assess the potential
impact on the business.
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IV. FINANCIAL REVIEW (continued)

(4) EPS & Dividend

Basic earnings per share for the year were US1.12 cents.
The Board has resolved to propose a final dividend
of US0.82 cents per share. Together with the interim
dividend of US0.30 cents per share already paid, the total
dividend for the year will be US1.12 cents per share,
representing a dividend payout ratio of 100% on the
earnings for the financial year.

PROSPECTS

In 2025, the global economy continued the mild recovery
trend observed since 2024, with overall growth momentum
remaining stable. Although the impact of the Russia-Ukraine
war has gradually diminished and energy and raw material
prices have receded from previous highs, US trade policy has
turned more aggressive. The implementation of reciprocal tariff
measures has once again heightened global trade uncertainty.
Furthermore, significant changes in the Middle East situation
have already exerted a major impact, constituting the greatest
uncertainty for the operations.

The global reciprocal tariffs announced by the US during
the period led to increased global economic uncertainty.
The Vietnamese government was among the first in the
world to initiate negotiations and continued several growth-
promoting measures launched in 2024, including green energy
transformation, manufacturing upgrades, infrastructure
expansion, and investment attraction plans. Additionally,
starting in July, the government officially began streamlining
agencies and administrative regions while announcing and
implementing a number of new policies, demonstrating a
rapid and proactive response. The annual GDP growth rate for
2025 reached 8.02%, slightly higher than the previous period'’s
7.04%. Regarding inflation, Vietnam's average annual CPI
growth rate during the period was 3.31%, maintained below
the government’s target of 4.5%.
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V. PROSPECTS (continued) - BE &)

In the PRC, the economic growth rate for the period was
approximately 5%, largely consistent with the previous
period, indicating that overall economic growth momentum
remained relatively stable. Despite the government'’s continued
implementation of growth-stabilizing policies, including easing
restrictions on local government debt, real estate absorption,
and technology investment subsidies, structural pressures on
the manufacturing and real estate markets remained heavy.
With the youth unemployment rate remaining high and
consumer confidence weak, the annual CPl growth rate was
approximately 0%, indicating that the recovery momentum of
domestic demand remains limited.

In general, emerging Asian economies delivered a relatively
strong performance during the period. In particular, Vietnam,
driven by multiple policy initiatives and industrial relocation,
maintained growth levels higher than the regional average,
becoming a focal point for global capital.

Although the Group continues to face an uncertain economic
environment and different variables in the future, it will
continue to improve the flexibility of its overall operations,
adjust its business portfolios and models, strengthen its
organizational operations to enhance management efficiency,
actively develop new products, and expand the scale of its
production. At the same time, the Group will place greater
focus on satisfying customer demand, optimizing the
flexible cost structure and industrial chain integration, and
implementing its action plan to ultimately create new growth
drivers and improve its profitability. Key tasks and directions are
outlined below:

. Expand product lines and optimize the product mix,
partially transform existing products, assess and launch
extended products, and gradually develop high-value-
added products. The Group will also increase the
proportion of highly functional and high-value-added
products to enlarge its market share and boost its
profitability.
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V. PROSPECTS (continued)

o Actively expand into new channels and new markets,
adjust product positioning and sales tactics, seek
cooperative partners to expand market scale, and
strengthen product marketing and brand promotion to
improve the Group’s results performance. The Group will
also invest in the development of Internet sales channels

to expand its reach.

o Continue to advance production technologies and master
key technologies to enhance core competitiveness, and
reactivate idle equipment to achieve the dual objectives of

improving quality and lowering costs.

° Capture market trends in bulk raw materials, actively
seek alternative raw material solutions, maintain stable
cooperative relations with domestic and overseas
suppliers, and effectively execute procurement strategies

to ensure a stable supply of raw materials.

o Adopt a “co-opetition” strategy to boost product and
service value, leverage the Group's production base in
Vietnam to actively develop markets that are signatories
of the Free Trade Agreement (FTA) and Regional
Comprehensive Economic Partnership (RCEP), while
utilizing mutual support within the Group to realize
its core advantages and expand the Group’s business

presence.

° Integrate the Group's resources and seek strategic
partnerships to jointly develop markets with effective
resource integration, strengthen research and
development capabilities, and promote the Group’s
upgrading and restructuring efforts to increase revenue,

profit, and scale.

o Enhance equipment automation, accelerate the
informatization of administrative processes, and develop
Al enterprise applications to improve the efficiency of

decision-making management.

. Intensify efforts in evaluating energy-saving plans and
promoting energy conservation, and reduce consumption

in the pursuit of carbon reduction.

. Continuously control capital deployment strategies,
improve the operational efficiency of assets, and reduce
risks associated with financial market fluctuations amid

global financial market volatility.
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V. PROSPECTS (continued) i RE (@
o Restructure organization and optimize manpower to . BEABKRELEAT UMRAME
enhance efficiency in response to the Group's future KRAEEEEKRKER-

development.

Looking ahead to 2026, the global economic situation remains
full of uncertainties due to factors such as the ongoing
economic tug-of-war between China and the US, inflation,
fluctuations in exchange and interest rates, persistent regional
conflicts, and the restructuring of supply chains resulting from
trade wars. Consequently, the Group’s business operations will
face certain challenges. The Group will maintain a cautiously
optimistic attitude, coordinating with established business
strategies and its existing sales network to continue cultivating
its markets. Furthermore, it will actively explore new products
and new business areas through strategic alliances and other
means to create new scopes of operation. Therefore, the Group
remains confident in its ability to leverage operational synergies
to drive the overall upward development of its operations.
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At the heart of Vedan International’s business success is a group of core
products with widespread applications and strong brand
recognition, one of the Group’s most important and well-guarded
assets. Its renowned “Vedan” brand MSG, for example, is considered
essential throughout the food processing industries across Asia for
its role in enhancing the flavours of a range of foodstuffs, and enjoys
a huge and constantly growing market throughout Vietnam,
the PRC, ASEAN countries, Japan and the United States.
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EXECUTIVE DIRECTORS

Mr. YANG, Tou-Hsiung, 83, the Chairman and an Executive
Director of the Company, as well as the Chairman of the Nomination
Committee, has been a director of the Company since 2002. Mr.
YANG, Tou-Hsiung graduated from Taichung Min Der Commercial
Vocational High School. Mr. YANG, Tou-Hsiung has approximately
63 years’ working experience in the MSG industry and is one of
the founders of the Taiwan Vedan Group. Mr. YANG, Tou-Hsiung is
responsible for formulating our overall corporate strategy. Mr. YANG,
Tou-Hsiung is also a director of Vedan Vietnam, Taiwan Vedan, Billion
Power Limited and King International Limited. Mr. YANG, Tou-Hsiung
is also an executive director of Taiwan Amino Acid Manufacturers
Association.

Mr. YANG, Cheng, 71, an Executive Director of the Company, has
been a director of the Company since 2002. Mr. YANG, Cheng is
responsible for formulating our business development strategy,
he had approximately 50 years’ working experience in the MSG
industry. Mr. YANG, Cheng obtained an EMBA Degree from Xiamen
University in the PRC in 2004. Mr. YANG, Cheng is also a director of
Taiwan Vedan, Billion Power Limited and King International Limited.
Mr. YANG, Cheng is presently the Chairman of Wanpao Asset
Management Co., Ltd., the president of Fongle Real Estate Co.,
Ltd., the commissioner of Industrial Development and Investment
Promotion Committee of Taichung City and has served as a director
of Ve Wong Corporation (a company listed on the Taiwan Stock
Exchange Corporation) from June 26, 2024.

Mr. YANG, Kun-Hsiang, 68, the Chief Executive Officer of the
Company, has been a director of the Company since 2002. Mr.
YANG, Kun-Hsiang is responsible for overseeing the Group's
operations and strategic management. Mr. YANG, Kun-Hsiang
obtained a master degree in agricultural chemistry from Meiji
University, Japan. Mr. YANG, Kun-Hsiang has been involved in
the development of the business operations of Vedan Vietnam
since 1991. Mr. YANG, Kun-Hsiang is currently a director and Vice
Chairman of Vedan Vietnam and also a director of Taiwan Vedan,
Billion Power Limited and Concord Worldwide Holdings Ltd. Mr.
YANG, Kun-Hsiang is also an executive director of Taiwan Amino Acid
Manufacturers Association and Mr. YANG, Kun-Hsiang has 39 years’
working experience in the MSG industry

Mr. YANG, Chen-Wen, 62, an Executive Director, has been a director
of the Company since 2002. He is also a director of Vedan Vietnam,
Taiwan Vedan, High Capital Investments Limited and Chairman of
Shanghai Vedan and Xiamen Vedan (formerly known as Xiamen
Maotai). Mr. YANG, Chen-Wen has approximately 32 years' working
experience in the MSG industry. Mr. YANG, Chen-Wen is responsible
for coordinating our purchase activities. Mr. YANG, Chen-Wen
obtained a bachelor degree in mechanics in 1993 from Waseda
University, Japan.

Mr. YANG, Kun-Chou, 66, an Executive Director, has been a director
of the Company since 2012. Mr. YANG, Kun-Chou had approximately
44 years' working experience in the food, beverage and consumer
products industry. Mr. YANG, Kun-Chou is a director of Taiwan
Vedan and is also a director of Vedan Vietnam, Shanghai Vedan,
Xiamen Vedan (formerly known as Xiamen Maotai) and Concord
Worldwide Holdings Ltd. Mr. YANG, Kun-Chou was the director of Ve
Wong Corporation (a company listed on the Taiwan Stock Exchange
Corporation).

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT

WITES

BEIERE BHR ARBDEIERAITESR
REEZEEFFE BEE _FREEELAT
EF -HERLLEEENSTHESHE  KE
REITERBRNGCEIELR EAEKAE
ERIMAZ — - 1GHEELEEEFTERZE
BEERR - GHBEETEKRABE -5
Bk 3~ Billion Power Limited&King International
LimitedzEH - WHHERERESERERT
XRELEEHES-

BEXRE 7B XRBHTEF B-ZEZ
_FREEEIXAARNESR - ZERLEGERETA
EEEBRRER BRKBITERRNS0
FTELKB - BEAER_SENFERE
BEEFIKPEMBAZ I AZFIESLETRZE B E K
F3~Billion Power Limited’King International
LimitedZEH IS B ELREREBEEE
BERMERAREER -SHMERN AR
NARKEBE - EPHTIEEERERESS
B TR ZE_MEFEARAZ/NHEREKRE
BRHOBRAR (BEERSXZMLETRAE) 28
HEo

WRIEHERE 68 ARARAZITHAT B
EE_FREFEIRDEST KESTEBLE
B ¥R EERRBEE BHELEEE
MRBXREERZ NEEELBELTEA 15
HELEE— N SFE2EKAEEZ &
BREE RAKAUBMESRAESRE T
&7k} Billion Power Limited&Concord
Worldwide Holdings LtdZZE 55 o b9l > #3380 ¢
HEBRTETEERERTIXRELATER
BE - BHELEERBITERRB39ETE

BRXEE 2B ITES BZZEZZ
FEEEEARATEFT - BTAA/KAHEE B
BRI RHigh Capital Investments Limited
ZEE N LBGRAEBPKA (AT
EMER)EER - BRXEETHRBET
EBERENNEIELER BRXELSE
EREAEEZHEBE BRXELER
—hWA=FEAEB4AERHASZENEHREL

B o

wBEMMNEE o MITESES B-Z—_F
BETEAQDES - HBEMNLEEER BR
BHBEMRITETEANIMET LR 15
MNEEBEEXAZESR TAKAEE £
B BT (RIBEPI K %) RConcord
Worldwide Holdings Ltd. Z B 55 - 153l o &£
EREIRMERLE (REZFSIBMLETHA
B) ZEEo



Profile of Directors, Senior Management and Company Secretary

EF - SREEREKRATME[N

NON-EXECUTIVE DIRECTORS

Mr. HUANG, Ching-Jung, 72, a Non-executive Director, a member
of the Remuneration Committee, has been a director of the Company
since 2002. Mr. Huang is also a director of Shanghai Vedan and
Xiamen Vedan (formerly known as Xiamen Maotai). Mr. Huang
is presently the Chairman of Champion Marketing Co., Ltd. (an
affiliated company of Taiwan Vedan). Mr. HUANG graduated from
the department of accounting and statistics of the National Taichung
Commercial College, Taiwan in 1974. Mr. HUANG has approximately
48 years' experience in administration and finance.

Mr. CHOU, Szu-Cheng, 65, a Non-executive Director, has been a
director of the Company since 2006. Mr. CHOU is the Supervisor of
Taiwan Vedan and an Independent Non-executive Director of Eternal
Precision Mechanics Co., Ltd. (a publicly-traded company on the
Taiwan Stock Exchange Corporation). Mr. CHOU was the founder
member of Legalway Law Firm. He has over 30 years of experience
in the legal industry. Mr. CHOU obtained his Bachelor of Law degree
from Soochow University, Master of Law degree from East China
University of Political Science and Law and Doctorate of Law degree
from Peking University.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. CHAO, Pei-Hong, 64, an Independent Non-executive Director
and the Chairman of the Audit Committee, a member of each of
the Nomination Committee and Remuneration Committee, has
been a director of the Company since 2002. Mr. CHAO obtained
a bachelor degree in law in 1984 and a master degree in law from
Soochow University, Taiwan in 1986 and a master degree in law
from the University of Houston in 1992. Mr. CHAO is an executive
partner of Jurist Law Offices, a law firm in Taiwan. Mr. CHAQ is also
a director of Hua Yu Lien Development Co., Ltd (a company listed
on the Taiwan Stock Exchange Corporation, formerly known as Fui
Industrial Co., Ltd. and was renamed on 19 June 2013). Mr. CHAO
has approximately 36 years’ experience in his practice.

Mr. KO, Jim-Chen, 65, an Independent Non-executive Director,
a member of each of the Audit Committee and Nomination
Committee, as well as the Chairman of the Remuneration
Committee, has been a director of the Company since 2004. Mr.
KO graduated with a Bachelor of Business Degree from Feng Chia
University, Taiwan, and subsequently obtained a Master of Science
Degree in Accounting from the University of Delaware, USA. Mr.
KO has been the executive partner of Weyong International CPAs
& Co., Certified Public Accountants in Taiwan since 2000. Mr. KO
is also the Independent Non-executive Director and a member of
the Remuneration Committee of Kunyue Development Co., Ltd. (a
publicly-traded company on the Taiwan Stock Exchange Corporation).
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INDEPENDENT NON-EXECUTIVE DIRECTORS
(continued)

Mr. HUANG, Chung-Fong, 70, an Independent Non-executive
Director and a member of the Audit Committee, has been a director
of the Company since 2018. Mr. Huang has also been appointed as a
member of the Nomination Committee and Remuneration Committee
of the Company from 31 March 2025. Mr. HUANG holds a bachelor’s
degree in electrophysics and a master’s degree in management
science from National Chiao Tung University in Taiwan. Mr. HUANG is
currently a technical expert in the rank of adjunct associate professor
at the department of transportation & logistics management of
National Yang Ming Chiao Tung University in Taiwan. He is also the
president of Citpo Technologies Inc. Mr. HUANG was the founder
secretary general of Chinese Professional Management Association
of Hsinchu, Taiwan and was the chairman of Provision International
Inc. and Ecom Software Inc. Mr. HUANG was the president of
Weblink International Inc., Taiwan Regional Operations of Acer Inc.
and Lottery Technology Service Corporation. Mr. HUANG was the
vice president of Quality Assurance, ITGO, Acer Inc. Mr. HUANG was
also an adjunct assistant professor in the Department of Industrial
Engineering and Management, and the Executive Master of Business
Administration of National Yang Ming Chiao Tung University in
Taiwan.
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INDEPENDENT NON-EXECUTIVE DIRECTORS
(continued)

Ms. Lee Peir-Fen, 59, an Independent Non-executive Director
and a member of the Audit Committee, has been a director of the
Company since 2024. Ms. Lee has also been appointed as a member
of the Nomination Committee and Remuneration Committee of the
Company from 31 March 2025. Ms. Lee holds a bachelor’s degree
in Arts & Crafts from Tung Fang Design University in Taiwan and
a master’s degree in Business Administration from the Institute of
International Business, National Taiwan University. Ms. Lee is currently
the chief consultant of Association of Service Industries, Taiwan and
an editorial board member of Chung Hua Institute for Economic
Research Small and Medium Enterprises White Paper. She is also
an independent director of Mister International Enterprise Corp.,
which is a publicly-traded company on the Taiwan Stock Exchange
Corporation. Furthermore, Ms. Lee is currently the honorary secretary
general of Taiwan-Chinese Good Food Exchange Association and a
member of The Market Development Steering Committee, New Taipei
City Government, Taiwan. Ms. Lee was the secretary general of the
Association of Chain and Franchise Promotion, Taiwan from 2002 to
2009 and was a lecturer at the School of Management Department
of Business Administration of National Taipei University of Business
from 2009 to 2016 and 2022. Ms. Lee was the consultant of Global
Investments Joint Service Center, Executive Yuan, Taiwan in 2015.

The relationships of the following directors are as follows:

- Mr. YANG, Tou-Hsiung and Mr. YANG, Cheng are brothers.

- Mr. YANG, Kun-Hsiang and Mr. YANG, Kun-Chou are brothers.
- Mr. YANG, Tou-Hsiung and Mr. YANG, Cheng are cousins of Mr.

YANG, Kun-Hsiang, Mr. YANG, Kun-Chou, as well as Mr. YANG,
Chen-Wen.
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SENIOR MANAGEMENT

Mr. Yang, Tung, 56, the Group’s vice chairman of Shanghai Vedan
and Xiamen Vedan (formerly known as Xiamen Maotai). Mr. Yang
graduated from Ling Tung University. He joined Vedan Group in 1994
and has been the special assistant to the chairman of Taiwan Vedan.
He is also a director of Taiwan Vedan, Vietnam Vedan, Shanghai
Vedan, Xiamen Vedan (formerly known as Xiamen Maotai) and High
Capital Investments Limited. Mr. YANG, Tung has comprehensive
qualifications in international trade, marketing business and
operation management, and has approximately 33 years of working
experience.

Mr. NI, Chih-Hao, 60, the Group's Chief Financial Officer and
the President of Vedan Vietnam and Financial Vice President, is
responsible for the finance functions of the Group. Mr. NI graduated
from University of Oregon, major in finance and marketing, and holds
a master degree in business administration from Tunghai University,
Taiwan. Mr. NI joined Vedan Group in 1993, and has been the
vice manager of business and foreign trade department of Vedan
Vietnam, special assistant to the chairman, vice president of financial
department, project manager of finance department of Taiwan Vedan
as well as the manager of the Group’s Taiwan branch. Mr. NI has full
qualification in finance, marketing and executive administration, and
has accumulated approximately 33 years of working experience.

Mr. CHAO, Wen-Jui, 62, general plant manager of the production
management department of Vedan Vietnam, is responsible for
managing and overseeing all production departments of the
company. Mr. CHAO graduated from National Tsing Hua University
with a master degree in chemistry. Mr. CHAO joined Taiwan Vedan
in 1987, and was the vice plant manager of a recycle plant and
the manager of a MSG plant. He joined Vedan Vietnam in 2009
as the vice general plant manager of the production management
department. Mr. CHAO has over 36 years of working experience in
the MSG and food additive industry.

Mr. YANG, Tzu-Chang, 64, Vice President of specialty chemicals
business department of Vedan Vietnam, is responsible for the
marketing planning and sales management of the company’s specialty
chemicals products. Mr. YANG, Tzu-Chang graduated from National
Taiwan University, major in economics. Mr. YANG, Tzu-Chang joined
Taiwan Vedan in 1991 as the assistant manager of international
trading department. Mr. YANG, Tzu-Chang joined Vedan Vietnam
in 1996, and was the manager of amino acid business division and
marketing planning division. Mr. YANG, Tzu-Chang has over 35 years
of sales management experience in the food production industry.
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Profile of Directors, Senior Management and Company Secretary

EF - SREEREKRATME[N

SENIOR MANAGEMENT (continued)

Mr. KO, Chung-Chih, 63, Vice President of Vedan Vietnam, is
responsible for planning the overall management system and
overseeing the administration of the company. Mr. KO holds a master
degree in management from National University of Kaohsiung. Mr.
KO joined Taiwan Vedan in 1988, and had served as the supervisor
of the finance department. He joined Vedan Vietnam in 1991 as the
assistant manager of the finance department, and was subsequently
promoted to senior manager of the General Manager Office,
Corporate Administration Management Division. Mr. KO has 37 years
of working experience in finance and administration.

Mr. YANG, Meng-Ta, 52, Vice President of the Group's Taiwan
Branch, is responsible for overseeing various aspects of the
finance, business and administrative function of the company. Mr.
YANG, Meng-Ta graduated from National Taiwan University with
a bachelor degree in civil engineering, and holds a master degree
in civil engineering from Pennsylvania State University. Mr. YANG,
MengTa is also the director of Vedan Vietnam, Shanghai Vedan and
Xiamen Vedan. Mr. YANG, Meng-Ta joined Taiwan Vedan in 2001,
and was the supervisor of consumer product business department,
international trade department and finance department. He was
subsequently promoted to the top management of Taiwan branch.
Mr. YANG, Meng-Ta has accumulated extensive experience during his
service in various departments in the food production industry, and
has 25 years of management experience.

COMPANY SECRETARY

Ms. WONG, Wai Yee, Ella, 50, is a Director, Corporate Services
of Tricor Services Limited ("Tricor”), a global professional services
provider specializing in integrated Business, Corporate and
Investor Services. Ms. WONG has over 27 years of experience in
the corporate secretarial field and has been providing professional
corporate services to Hong Kong listed companies as well as
multinational, private and offshore companies. Ms. WONG is a
Chartered Governance Professional and a Fellow of both The Hong
Kong Chartered Governance Institute (HKCGI) and The Chartered
Governance Institute in the United Kingdom. Ms. WONG is a holder
of the Practitioner’s Endorsement from HKCGI. (Note: The Company
has engaged Tricor as external service provider and appointed Ms.
WONG as the Company's company secretary since 1 April 2012.)
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Corporate Governance Report
EEER/ERS

The Group always believes that high-level corporate governance
standards and a sound and efficient board of directors are the
crucial foundation for the assurance of the Company’s effective
operation and sustainable development. In addition to mitigating
operational risks, pursuing performance excellence and enhancement
of the shareholders’ interests by making significant efforts through
continuous improvement of the corporate governance and internal
monitoring system, we also fulfill the environmental and social
responsibility of the Group in the ordinary course of business, which
has become a power for the advancement of society.

CORPORATE GOVERNANCE CULTURE AND PURPOSE/
VALUE/STRATEGY

The Company is committed to ensuring that its affairs are conducted
in accordance with high ethical standards. This reflects its belief that,
in the achievement of its long-term objectives, it is imperative to
act with probity, transparency and accountability. By so acting, the
Company believes that shareholder wealth will be maximised in the
long term and that its employees, those with whom it does business
and the communities in which it operates will all benefit.

Corporate governance is the process by which the Board instructs
management of the Group to conduct its affairs with a view to
ensuring that its objectives are met. The Board is committed to
maintaining and developing robust corporate governance practices
that are intended to ensure:

- satisfactory and sustainable returns to shareholders;

- that the interests of those who deal with the Company are
safeguarded;

- that overall business risk is understood and managed
appropriately;

- the delivery of high-quality products and services to the
satisfaction of customers; and

- that high standards of ethics are maintained.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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Corporate Governance Report
EEER/ERS

CORPORATE GOVERNANCE PRACTICES

The Company's corporate governance practices are disclosed based
on the principles as set out in the Corporate Governance Code (the
"CG Code") contained in Appendix C1 to the Rules Governing the
Listing of Securities (the "Listing Rules”) on The Stock Exchange of
Hong Kong Limited (the “Hong Kong Stock Exchange”). The Group
commits to maintaining and ensuring a high level of corporate
governance standards and continuously reviews and improves our
corporate governance and internal controls practices, and the Board
endeavors to take the necessary actions to ensure the compliance
with the provisions of the CG Code introduced by the Hong Kong
Stock Exchange.

Save and except for code provision F.1.3 as set out below, the
Company has complied with the provisions of the CG Code as set
out in Appendix C1 of the Listing Rules of the Hong Kong Stock
Exchange during the reporting period:

In respect of code provision F.1.3 of the CG Code, the chairman of
the board should attend the annual general meeting. Mr. YANG,
Tou-Hsiung, the Chairman of the Board was not able to attend the
annual general meeting of the Company held on 27 May 2025 due to
business commitments.

DISTINCTIVE ROLE OF CHAIRMAN AND CHIEF
EXECUTIVE OFFICER (“CEO")

The positions of Chairman of the Board and CEO are held by Mr.
YANG, Tou-Hsiung and Mr. YANG, Kun-Hsiang respectively. The
Chairman of the Board is responsible for leading the Board in
establishing and monitoring the implementation of strategies and
plans to create values for shareholders.

The CEO is responsible for managing the operation of the Group’s
businesses, proposing strategies to the Board and the effective
implementation of the strategies and policies adopted by the Board.

THE BOARD

The Company is headed by an effective Board which assumes
responsibility for its leadership and control and be collectively
responsible for promoting the Company’s success by directing and
supervising the Company'’s affairs. Directors take decisions objectively
in the best interests of the Company.
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Corporate Governance Report
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The Board has a balance of skills, experience and diversity of
perspectives appropriate to the requirements of the Company’s
business and regularly reviews the contribution required from a
Director to perform his responsibilities to the Company and whether
the Director is spending sufficient time performing them that are
commensurate with their role and the Board responsibilities. The
Board includes a balanced composition of Executive Directors and
Non-executive Directors (including Independent Non-executive
Directors) so that there is a strong independent element on the
Board, which can effectively exercise independent judgement.

The Directors during the year under review and up to the date of this
report are:

Executive Directors

YANG, Tou-Hsiung (Chairman)

YANG, Cheng

YANG, Kun-Hsiang (Chief Executive Officer)
YANG, Chen-Wen

YANG, Kun-Chou

Non-executive Directors
HUANG, Ching-Jung
CHOU, Szu-Cheng

Independent Non-executive Directors
CHAO, Pei-Hong

KO, Jim-Chen

CHEN, Joen-Ray (resigned on 31 March 2025)
HUANG, Chung-Fong

LEE, Peir-Fen

The biographical information of the Directors is set out in the
section headed "Profile of Directors, Senior Management and
Company Secretary” on pages 32 to 35 of this Annual Report. The
relationships between the Directors are disclosed in the respective
Director’s biography under the section “Profile of Directors, Senior
Management and Company Secretary” on pages 32 to 35 of this
Annual Report. Save as disclosed above, there is no relationships
(including financial, business, family or other material/relevant
relationship(s)) between the Board members.
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Corporate Governance Report
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The INEDs are considered by the Board to be independent of the
management and free of any relationship that could materially
interfere with the exercise of their independent judgments. The
Board considered that each of the INEDs brings his own relevant
expertise to the Board and its deliberations. During the year ended
31 December 2025, the Board at all times met the requirements of
the Listing Rules relating to the appointment of at least three INEDs
with one of whom possessing appropriate professional qualifications
or accounting or related financial management expertise and the
requirement of having sufficient number of INEDs representing one-
third of the Board. None of the INEDs has any business or financial
interests with the Group nor has any relationship with other directors
and confirmed their independence to the Group.

The Company has established a Board Independence Evaluation
Mechanism during the year which sets out the processes and
procedures to ensure a strong independent element on the Board,
which allows the Board effectively exercises independent judgment to
better safeguard Shareholders’ interests.

The objectives of the evaluation are to improve Board effectiveness,
maximise strengths, and identify the areas that need improvement
or further development. The evaluation process also clarifies what
actions of the Company need to be taken to maintain and improve
the Board performance, for instance, addressing individual training
and development needs of each Director.

Pursuant to the Board Independence Evaluation Mechanism, the
Board will conduct annual review on its independence. The Board
Independence Evaluation Report will be presented to the Board
which will collectively discuss the results and the action plan for
improvement, if appropriate.

During the year ended 31 December 2025, all Directors has
completed the independence evaluation individually. The Board
Independence Evaluation Report was presented to the Board and the
evaluation results were satisfactory.
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During the year ended 31 December 2025, the Board reviewed
the implementation and effectiveness of the Board Independence
Evaluation Mechanism and the results were satisfactory.

The Board met regularly during the year. The Board’s primary
function is to set and review the overall strategic development of
the Group and to oversee the achievement of the plans to enhance
shareholders’ value. Daily operational decisions are delegated to the
Executive Directors. The Board met four times during the year. The
NED and INEDs may take independent professional advice at the
Group's expense in carrying out their functions.

RESPONSIBILITIES OF THE BOARD

The Board should assume responsibility for leadership and control
of the Company; and is collectively responsible for directing and
supervising the Company’s affairs.

The Board directly, and indirectly through its committees, leads and
provides direction to management by laying down strategies and
overseeing their implementation, monitors the Group’s operational
and financial performance, and ensures that sound internal control
and risk management systems are in place.

All Directors, including non-executive Director and independent
non-executive Directors, have brought a wide spectrum of valuable
business experience, knowledge and professionalism to the Board for
its efficient and effective functioning.

The independent non-executive Directors are responsible for ensuring
a high standard of regulatory reporting of the Company and
providing a balance in the Board for bringing effective independent
judgment on corporate actions and operations.

All Directors have full and timely access to all the information of the
Company and may, upon request, seek independent professional
advice in appropriate circumstances for discharging their duties to the
Company.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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The Directors shall disclose to the Company details of other offices
held by them.

The Board reserves for its decision all major matters relating to
policy matters, strategies and budgets, internal control and risk
management, material transactions (in particular those that may
involve conflict of interests), financial information, appointment of
Directors and other significant operational matters of the Company.
Responsibilities relating to implementing decisions of the Board,
directing and co-ordinating the daily operation and management of
the Company are delegated to the management.

AUDIT COMMITTEE

The Group has established an Audit Committee with written terms
of reference as suggested under the former Code on Corporate
Governance Practices as set out in Appendix C1 to the Listing Rules.
The relevant terms of reference was revised on 25 December 2018 to
comply with the existing Listing Rule. As at 31 December 2025, the
Audit Committee comprises Mr. CHAO, Pei-Hong, Mr. KO, Jim-Chen,
Mr. HUANG, Chung-Fong and Ms. LEE, Peir-Fen, all Independent
Non-executive Directors. The chairman of the Audit Committee is
Mr. CHAO, Pei-Hong. Each member brings to the Committee his
valuable experience in reviewing financial statements and evaluating
significant control and financial issues of the Group who among
themselves possess a wealth of management experience in the
accounting profession, commercial and legal sectors.

The main duties of the Audit Committee are to assist the Board in
reviewing the financial information and reporting process, internal
control procedures and risk management system, audit plan and
relationship with external auditors, and arrangements to enable
employees of the Company to raise, in confidence, concerns about
possible improprieties in financial reporting, internal control or other
matters of the Company.

The Audit Committee held two meetings to review interim and
annual financial results and reports in respect of the year ended
31 December 2025 and significant issues on the financial reporting
and compliance procedures, internal control and risk management
systems, scope of work and appointment of external auditors,
connected transactions and arrangements for employees to raise, in
confidence, concerns about possible improprieties.
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REMUNERATION COMMITTEE

As at 31 December 2025, the Remuneration Committee comprises
Mr. KO, Jim-Chen, Mr. CHAO, Pei-Hong, Mr. HUANG, Chung-Fong,
Ms. LEE, Peir-Fen, the Independent Non-executive Directors, and Mr.
HUANG, Ching-Jung, the Non-executive Director. The Chairman of
the Remuneration Committee is Mr. KO, Jim-Chen.

The primary functions of the Remuneration Committee include
determining/reviewing and making recommendations to the Board
on the remuneration packages of individual Executive Directors
and senior management, the remuneration policy and structure for
all directors and senior management; and establishing transparent
procedures for developing such remuneration policy and structure to
ensure that no director or any of his/her associates will participate in
deciding his/her own remuneration.

During the Year, one meeting was held by the Remuneration
Committee to review and make recommendation to the Board
on the remuneration policy and structure of the Company, and
the remuneration packages of the Executive Directors and senior
management and other related matters.

The remuneration of the senior management of the Company,
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whose biographical details are included in section headed “Profile #R&E%36E37HZEE = /N
of Directors, Senior Management and Company Secretary” on pages #MZf§7v) —&) T_ZI’SEEEI'J%?WH&N pallE a2k
36 to 37 of this Annual Report, during the year falls within the 7 :
following:
Number of
Individuals
Remuneration (US$) M (3=7T) AH
0 to 200,000 0% 200,000 6
Total Kt 6
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The Company's remuneration policy is to ensure that the
remuneration offered to employees, including Directors and senior
management, is based on skill, knowledge, responsibilities and
involvement in the Company’'s affairs. The remuneration packages
of Executive Directors are also determined with reference to the
Company’s performance and profitability, the prevailing market
conditions and the performance or contribution of each Executive
Director. The remuneration for the Executive Directors comprises
Director’s fees/salary, discretionary bonus and allowances. The
remuneration policy for Non-Executive Directors and Independent
Non-executive Directors is to ensure that Non-Executive Directors and
Independent Non-executive Directors are adequately compensated for
their efforts and time dedicated to the Company's affairs, including
their participation in Board committees. The remuneration for the
Non-Executive Directors and Independent Non-executive Directors
mainly comprises Director’s fee and allowances which is determined
with reference to their duties and responsibilities by the Board.
Individual Directors and senior management have not been involved
in deciding their own remuneration.

NOMINATION COMMITTEE

As at 31 December 2025, the Nomination Committee comprises
Mr. YANG, Tou-Hsiung, the Executive Director, Mr. CHAO, Pei-Hong,
Mr. KO, Jim-Chen, Mr. HUANG, Chung-Fong and Ms. LEE, Peir-
Fen, the Independent Non-executive Directors. The Chairman of the
Nomination Committee is Mr. YANG, Tou-Hsiung.

The principal duties of the Nomination Committee include reviewing
the Board composition, developing and formulating relevant
procedures for the nomination and appointment of directors, making
recommendations to the Board on the appointment and succession
planning of directors, reviewing the board diversity policy (“Board
Diversity Policy”) and the Director Nomination Policy and assessing
the independence of the Independent Non-executive Directors.

The Board adopted the Board Diversity Policy in accordance with the
requirement set out in the CG Code. Such policy aims to set out the
approach towards achieving diversity on the Board.

In assessing the Board composition and recommending candidates
of directors to the Board, the Nomination Committee would
consider a number of perspectives as set out in the Board Diversity
Policy, including but not limited to skills, regional and professional
experience, cultural and educational background, ethnicity, gender
and other characteristics.

In identifying and selecting suitable candidates for directorships,
the Nomination Committee would consider the candidate’s relevant
criteria as set out in the Director Nomination Policy that are necessary
to complement the corporate strategy and achieve Board diversity,
where appropriate, before making recommendation to the Board.
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During the Year, the Nomination Committee held one meeting
to review the structure, size and composition of the Board and
the independence of the Independent Non-executive Directors, to
consider the qualifications of the retiring directors standing for re-
election at the Annual General Meeting and to review the Board
Diversity Policy and Director Nomination Policy. The Nomination
Committee considered that an appropriate balance of diversity
perspectives of the Board is maintained and accordingly, the
Company has effectively implemented the Diversity Policy.

Pursuant to the Board Diversity Policy, the Nomination Committee
reviews regularly the structure, size and composition of the Board and
where appropriate, make recommendations on changes to the Board
to complement the Company’s corporate strategy and to ensure that
the Board maintains a balanced diverse profile.

The Company aims to maintain an appropriate balance of diversity
perspectives that are relevant to the Company’s business growth and
is also committed to ensuring that recruitment and selection practices
at all levels (from the Board downwards) are appropriately structured
so that a diverse range of candidates are considered.

The Board will consider setting measurable objectives to implement
the Board Diversity Policy and review such objectives from time to
time to ensure their appropriateness and ascertain the progress made
towards achieving those objectives.

For the purpose of implementation of the Board Diversity Policy, the
following measurable objectives were adopted:

(A) atleast 1 of member of the Board shall be female;

(B) at least 55% of the members of the Board shall be non-
executive Directors or independent non-executive Directors;

(C) at least one-third of the members of the Board shall be
independent non-executive Directors;

(D) at least one of the members of the Board shall have obtained
accounting or other professional qualifications;

(E) atleast 27% of the members of the Board shall have more than
23 years of experience in the industry he/she is specialised in;

and

(F)  at least 36% of the members of the Board shall have China-
related work experience.

The Nomination Committee will review the Board Diversity Policy, as
appropriate, to ensure its effectiveness.
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Gender Diversity
The Company values gender diversity across all levels of the Group.
The following table sets out the gender ratio in the workforce of the
Group, including the Board and senior management as at the date of
this Annual Report:

A2 e
ERBERFTERZBERIMLERNZ BT
KFFBBEAFERSAREAEEST (81
EERSHREER NMRILEER

Female Male

Z% B4

Board 559 9% (1) 91% (10)
Middle and Senior Management FEAEEE 28% (84) 72% (215)
Other employees HMET 21% (788) 79% (2918)

The Board currently has one female member and the Board is of
the view that gender diversity has been achieved at the Board level.
The Company aims to maintain at least one female Director in strict
compliance with the gender diversity requirements of the Listing
Rules.

The Board believes that the current gender diversity of female senior
management and female employees of the Group is reasonable
and appropriate. The Group will continue to create a workplace
environment with equal employment opportunities for female.

Details on the gender ratio of the Group together with relevant data
can be found in the Environmental, Social and Governance Report on
page 73 of this Annual Report.
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The Board has delegated its responsibilities and authority for selection
and appointment of Directors to the Nomination Committee of the
Company.

The Company has adopted a Director Nomination Policy which sets
out the selection criteria and nomination process and the Board
succession planning considerations in relation to nomination and
appointment of Directors of the Company and aims to ensure
that the Board has a balance of skills, experience and diversity of
perspectives appropriate to the Company and the continuity of the
Board and appropriate leadership at Board level.

The nomination process set out in the Director Nomination Policy is as
follows:

Appointment of New Director

(i) The Nomination Committee and/or the Board may select
candidates for directorship from various channels, including
but not limited to internal promotion, re-designation, referral
by other member of the management and external recruitment
agents.

(i)  The Nomination Committee and/or the Board should, upon
receipt of the proposal on appointment of new Director
and the biographical information (or relevant details) of the
candidate, evaluate such candidate based on the criteria as set
out above to determine whether such candidate is qualified for
directorship.

(iii)  If the process yields one or more desirable candidates, the
Nomination Committee and/or the Board should rank them by
order of preference based on the needs of the Company and
reference check of each candidate (where applicable).

(iv)  The Nomination Committee should then recommend to the
Board to appoint the appropriate candidate for directorship, as
applicable.

(v)  For any person that is nominated by a Shareholder for election
as a Director at the general meeting of the Company, the
Nomination Committee and/or the Board should evaluate such
candidate based on the criteria as set out above to determine
whether such candidate is qualified for directorship.

Where appropriate, the Nomination Committee and/or the Board

should make recommendation to Shareholders in respect of the
proposed election of Director at the general meeting.
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Re-election of Director at General Meeting

(i)

(ii)

(iii)

The Nomination Committee and/or the Board should review the
overall contribution and service to the Company of the retiring
Director and the level of participation and performance on the
Board.

The Nomination Committee and/or the Board should also
review and determine whether the retiring Director continues to
meet the criteria as set out above.

The Nomination Committee and/or the Board should then make
recommendation to Shareholders in respect of the proposed re-
election of Director at the general meeting.

Where the Board proposes a resolution to elect or re-elect
a candidate as Director at the general meeting, the relevant
information of the candidate will be disclosed in the circular to

Shareholders and/or explanatory statement accompanying the notice
of the relevant general meeting in accordance with the Listing Rules
and/or applicable laws and regulations.

The Director Nomination Policy sets out the criteria for assessing the
suitability and the potential contribution to the Board of a proposed
candidate, including but not limited to the following:

Character and integrity;

Qualifications including professional qualifications, skills,
knowledge and experience that are relevant to the Company's
business and corporate strategy;

Diversity in all aspects, including but not limited to gender, age
(18 year-old or above), cultural and educational background,
ethnicity, professional experience, skills, knowledge and length
of service;

Requirements of Independent Non-executive Directors on the
Board and independence of the proposed Independent Non-
executive Directors in accordance with the Listing Rules; and

Commitment in respect of available time and relevant interest
to discharge duties as a member of the Board and/or Board
committee(s) of the Company.
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The Nomination Committee will review the Director Nomination
Policy, as appropriate, to ensure its effectiveness.

CORPORATE GOVERNANCE FUNCTIONS

The Board is responsible for performing the functions set out in the
code provision A.2.1 of the CG Code. During the year, the Board
reviewed the Company’s corporate governance policies and practices,
training and continuous professional development of directors
and senior management, the Company’s policies and practices on
compliance with legal and regulatory requirements, the compliance
with the Model Code for Securities Transactions by Directors of Listed
Issuers (the “Model Code”) and Written Employee Guidelines, and
the Company’s compliance with the CG Code and disclosure in the
Environmental, Social and Governance Report.

RISK MANAGEMENT AND INTERNAL CONTROLS

The principal businesses of the Group are manufacturing, R&D and
sales, of which the Group has not engaged in any high-risk and
highleveraged investment. The members of the Board and the senior
management have not engaged in any conduct of business which is
beyond the risk acceptance level of the Company.

The Board acknowledges its responsibility for the risk management
and internal control systems and reviewing their effectiveness.
Such systems are designed to manage rather than eliminate the
risk of failure to achieve business objectives, and can only provide
reasonable and not absolute assurance against material misstatement
or loss.

The Board of the Group oversees the Company to establish an
appropriate and effective risk management mechanism and internal
control system. The Audit Committee of the Board assists the Board
to oversee the management of existing or potential risks in the
Company. The management of the Company constantly supervises
risks and the implementation of the internal control system to
guarantee its effectiveness.

According to the characteristics of the industry in which the Group
operates, a designated internal audit department and personnel are
set up and appointed in each operating region with an operating
cycle of control customised for the regions to carry out regular
audit based on an annual plan and professional division of labour.
Analysis on the seriousness and deficiency rate of each operational
risk will be made, the results of which will be promptly reported to
the management of the Company and subsequent improvements
will be followed up. In addition to the monthly submission of audit
reports to the Audit Committee for review, the audit department also
presents major audit findings to the Board for examinations by the
members of the Board in order to effectively mitigate the operational
risks of the Group.
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The major scopes of work of the risk management and internal
controls of the Group are summarised as follows:

o Financial and financing cycle management — Alleviate risks
through stringent internal controls and legitimate taxation
planning applicable locally, credit risk management and control,
evaluation and prediction of factors attributing to financial
crisis; regularly assess capital position in markets, changes in
exchange rates and bank interest rates, and prudently manage
the fund allocation of the Company.

o Sales and payment collection cycle management — Oversee the
due execution of the procedures in the sales business, including
orders, credit provision, delivery, payment collection or refund
and customer complaints so as to minimise the risks in relation
to operating revenue.

o Procurement and payment cycle management — Perform
internal controls on operating procedures in relation to
supplier management, purchase requisition, price negotiation,
contracting, quality check for purchased products or product
returns, verification on payment or purchase discounts in order
to ensure the openness, fairness and incorruptibility of the
procurement system.

o Investment cycle management — The Group has established the
“Investment Review Board” to rigorously evaluate mid-to-long-
term investment or the subject matters of strategic alliance and
to timely deal with investment projects.

J Information risk management — Maintain the soundness of the
information management system of the Company, manage
and safeguard the security of network information and
swiftly provide the management with effective information on
operational management.

o Legal affairs, intellectual property rights and R&D cycle
management — The legal affairs department of the Group
collaborates with professional legal counsels to achieve risk
mitigation, transfer or aversion and to secure law compliance
by offering education, training and consultation in relation
to indentures, product liabilities, legal disputes and litigation,
patents, trademarks, intellectual property rights and other
relevant matters.

FERRBEERANDEETZHE  BIEN
T

e MEBERMERBRREE-ZBRENAI
EERBEMBEEINRBERE EHARE
ERMBEEEFIFETER UEER
o EHFIEMBESKR EXEHH
RITAX  BEEEATNETRE -

e HERKWRRBRREE-BEEHEXFTAH
SR RE-EX WRAEBAREFRSF
BFZEZEPT EREWERBEER
(A

e RBRMMEBREE-HHMUEHER-
AR LLEE R EERERRIR
ERE -REARIEGITRSERER
ETREEE BREBRAKAFAATER

GEE

e RERREE-£BEREREBFZRZE
T BENMMGPRARENRBEEHER
B B RIBIREIEE o

s HNEAREE-#FAREMEERR
e EEARERREAZE RHE
EREREEAMNEEEESEM-

e EB BRAMERREE-S£EEHE
EMPEEELREBGE HNEER
MEmBE ERRUGKRFR EF
ERRENE S ERSHEREE BH
BEINRR AR URE BB ERR
B MHEEETES

Annual Report 2025 3% 51



52

Corporate Governance Report
EEER/ERS

Environmental protection management for production cycle:
Implement all environmental protection stipulations and plans
in accordance with the local regulatory requirements of the
operating regions; and establish special units to plan, execute,
supervise and track all environmental protection measures in
order to assure the fulfillment of environmental protection
responsibility.

Occupational safety and hygiene management for production
cycle — Conduct review and risk analysis on the detrimental
level of abnormal environmental safety and hygiene incidents;
and require the relevant departments of the plants to formulate
improvement measures.

The main courses of study taken by finance personnel of the Group

TERRZREFREEE KBEEEEE
EHZERER RERRRBREREH
FE O UIREEBEMUFE BT - BEA
BB RIRIG REEFE I - U REIRIE (R
EHNEE-

TERRZBEZEHLEEE-HHR
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T ©

FERUPBRERFAENR2025FFTEERE

stationed in the plant site in Vietnam in 2025 are as follows:

Date of Course

Fun

Name of Course

EERRE RERTE

28/02/2025 Explain the problems that occurred after the internal tax audit and the directions
for improvement
AR BREEEMEENBERNESR

22/04/2025 Fixed Asset Management and Precautions
BETEEEERIEEE

28/04/2025 Accounting reimbursement regulations
BstsEAERARE

27/05/2025 Operation process for multiple customers applying for credit lines at the same
time
SRPFEINRFEREEERERE

30/05/2025 Instructions on Invoice Management and Usage
REAREEIRFRAIE

19/06/2025 Insurance System Implementation Principles and Coverage Items
ABRREHENERRIRNERF2ENRIRES

24/09/2025 Payment document requirements and precautions
MR HBERKEIREER

27/09/2025 Abnormalities in tax audits and areas for improvement
MGEEREFTEKNERH

21/10/2025 Regulations on Fixed Asset Management
EEEETEMEMRAE

21/11/2025

25/11/2025

11/12/2025

19/12/2025

Precautions for Customer Credit Limit Management
ERREREEEFERIRER

Electronic signature process for choosing an insurance company
EERRBABDZEFEZMNE

Occupational safety and certain fire protection regulations
BEMR 2 RETHBRE

Salary and insurance expenses

HERRBER
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The main courses of study taken by finance personnel of the Group
stationed in the plant site in the PRC in 2025 are as follows:

Date of Course Name of Course

FEBPEKREMHEAESR2025F T ZEES
W

Hour of Study

SRR RIEHHE EERE
Annual Continuing Education on Accounting in Songjiang 96
EEE I FEHE

Annual Continuing Education on Accounting in Xiamen 96
EEE BEMEEHFEHS

Annual Key Training on Tax Law Updates 4
EFEE MIEAEMEREI

18/07/2025 Internal Auditor Training 8

A& Bl

During the year under review, all Directors have reviewed the
effectiveness of the risk management and internal control system
of the Group, including the resources on accounting and financial
reporting functions of the Company, the qualification and experience
of staff members and the training programmes participated by the
staff members and the relevant budgets. The Board considered the
risk management and internal control systems of the Group are
adequate and effective. The Group reviews its risk management
and internal control system on annual basis in order to optimise its
effectiveness and in turn heighten the overall corporate governance
standard of the Group.

The Company has in place the Whistleblowing Policy and system for
employees of the Company and those who deal with the Company
to raise concerns, in confidence and anonymity, with the Audit
Committee about possible improprieties in any matters related to the
Company.

The Company has also in place the Anti-Corruption Policy to
safeguard against corruption and bribery within the Company. The
Company has an internal reporting channel that is open and available
for employees of the Company to report any suspected corruption
and bribery. Employees can also make anonymous reports to the
internal audit function, which is responsible for investigating the
reported incidents and taking appropriate measures. The Company
continues to carry out anti-corruption and anti-bribery activities to
cultivate a culture of integrity, and actively organizes anti-corruption
training and inspections to ensure the effectiveness of anti-corruption
and anti-bribery.

During the year ended 31 December 2025, the Company had no
non-compliance cases in relation to bribery and corruption.
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MEETINGS ATTENDANCE

The attendance record of each Director at the Board meetings,
the Board Committee meetings and the general meetings of the
Company held during the year ended 31 December 2025 is set out in
the table below:

gRHERH
BREERARANBE_Z_2F5+2A4
S+-—HEEERGTZEEFEER - EFEZE
EEERRRRAGHHERRUOT :

Attendance/Number of Meeting

LR YA+ E
Audit  Remuneration Nomination  Annual General

Board Committee Committee Committee Meeting

3 Bi%E88 HHZEEg REZEE RRBEAE
Executive Directors BiTES
YANG, Tou-Hsiung (Chairman) Rk (2R 4/4 NARER NARER 7 0N
YANG, Cheng B I 304 NAKHER NATHER NATHER o1
YANG, Kun-Hsiang (C£0) G (THAE) 414 NAREH NARER NAREA 7
YANG, Chen-Wen BRX 4/4 NAREH NARE NAREH 0/1
YANG, Kun-Chou B 4/4 NAREH NARE NAREH 0/1
Non-executive Directors FHTES
HUANG, Ching-Jung BRE 3/4 NAREH mn NAREH n
CHOU, Szu-Cheng BEE 44 NAKHER NAKER NATHER o1
Independent Non-executive BUEHES

Directors

CHAO, Pei-Hong BER 4/4 212 mn n n
KO, Jim-Chen s 3/4 212 0/1 0/1 0/1
CHEN, Joen-Ray Bl " " NATER NATHER NAKER
HUANG, Chung-Fong HiEH 4/4 212 mn n 0/1
LEE, Peir-Fen FEH 4/4 212 mn n 0/1
Notes: MEsE :
Mr. YANG, Cheng authorized Mr. YANG, Tou-Hsiung to exercise the voting G EREREBBEHRILENFENREETTGTRITHE
right on the 4th board meeting. RRKE
Mr. Huang, Ching-Jung authorized Mr. YANG, Chen-Wen to exercise the voting HERBEXEREBRNEENE - REEZTT EET
right on the 2nd board meeting. ERRRE
Mr. KO, Jim-Chen authorized Mr. CHAOQ, Pei-Hong to exercise the voting right B8 E R EMIE R AENE=ZREET T T ET

on the 3rd board meeting.

Ms. Lee Peir-Fen has been appointed as a member of each of the Nomination
committee and Remuneration committee of the Company with effect from 31
March 2025.

Mr. Chen Joen-Ray resigned as independent non-executive director of the
Company and ceased to be a member of each of the Audit committee,
Nomination committee and the Remuneration committee of the Company with
effect from 31 March 2025.

Mr. Huang, Chung-Fong has been appointed as a member of each of the

Nomination committee and Remuneration committee of the Company with
effect from 31 March 2025.
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DIRECTORS’ TRAINING

In respect of code provision C.1 of the CG Code, all Directors of the
Company have developed and refreshed their knowledge and skills by
reading books and articles relating to legal and regulatory updates.

Directors shall keep abreast of regulatory developments and changes
in order to effectively perform their responsibilities and to ensure that
their contribution to the Board remains informed and relevant.

Every newly appointed Director has received a formal and
comprehensive induction on the first occasion of his/her appointment
to ensure appropriate understanding of the business and operations
of the Company and full awareness of Director’s responsibilities
and obligations under the Listing Rules and relevant statutory
requirements.

Directors should participate in appropriate continuous professional
development to develop and refresh their knowledge and skills.

The training records of the Directors for the year ended 31 December
2025 are summarized as follows:
Directors Type of Training "

Executive Directors

YANG, Tou-Hsiung A&B
YANG, Cheng A&B
YANG, Kun-Hsiang A&B
YANG, Chen-Wen A&B
YANG, Kun-Chou A&B
Non-executive Directors
HUANG, Ching-Jung A&B
CHOU, Szu-Cheng A&B
Independent Non-executive Directors
CHAO, Pei-Hong A&B
KO, Jim-Chen A&B
CHEN, Joen-Ray (resigned on A&B
31 March 2025)
HUANG, Chung-Fong A&B
LEE, Peir-Fen A&B
Note:
Types of Training
A: Attending training sessions, including but not limited to briefings,
seminars, conferences and workshops
B: Reading relevant news alerts, newspapers, journals, magazines and

relevant publications
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INDEPENDENCE CONFIRMATION

The Company has received, from each of the Independent Non-
executive Directors, a confirmation of his independence pursuant
to Rule 3.13 of the Listing Rules. The Company considers all of the
Independent Non-executive Directors are independent.

NON-EXECUTIVE DIRECTORS

The Non-executive Directors (including Independent Non-executive
Directors) are appointed for a specific term of three years, subject to
renewal after the expiry of the current term.

Code provision B.2.2 states that every director, including those
appointed for a specific term, shall be subject to retirement by
rotation at least once every three years. Each of the Non-Executive
Directors of the Company is subject to retirement by rotation once
every three years.

COMPLIANCE WITH MODEL CODE FOR SECURITIES
TRANSACTIONS

The Company has adopted the Model Code as set out in Appendix
C3 to the Listing Rules on terms no less exacting than the Model
Code as set out in Appendix C3 to the Listing Rules.

Specific enquiry has been made of all the Directors and the Directors

have confirmed that they have complied with the Model Code
throughout the year ended 31 December 2025.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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AUDITOR’'S REMUNERATION

The Audit Committee of the Company is responsible for considering
the appointment of the external auditor and reviewing any non-audit
functions performed by the external auditor. During the year under
review, the Group is required to pay approximately US$254,000 and
US$209,000 to the external auditor for their audit and non-audit
services, respectively.

DIRECTORS’ RESPONSIBILITIES FOR ACCOUNTS

The Directors of the Company acknowledge their responsibilities for
preparing the Company’s accounts for the year ended 31 December
2025. The reporting responsibilities of the independent auditor of the
Company on the financial statements are set out in the Independent
Auditor’s Report on pages 119 to 125.

COMPANY SECRETARY

Ms. WONG, Wai Yee, Ella of Tricor Services Limited, external
service provider, has been engaged by the Company as its company
secretary. Its primary contact person at the Company is Mr. NI, Chih-
Hao, Chief Financial Officer of the Company.

Ms. WONG has taken no less than 15 hours of relevant professional
training for the year ended 31 December 2025.

CONSTITUTIONAL DOCUMENTS

During the year under review, there has not been any change in the
Company’s memorandum and articles of association. An up to date
version of the Company's Articles of Association is also available
on the Company’s website and the Hong Kong Stock Exchange's
website.

SHAREHOLDERS’ RIGHT TO CONVENE AND PUT
FORWARD PROPOSALS AT EXTRAORDINARY
GENERAL MEETING

To safeguard shareholder interests and rights, a separate resolution
is proposed for each substantially separate issue at shareholders’
meetings, including the election of individual directors. All resolutions
put forward at shareholders’ meetings will be voted on by poll
pursuant to the Listing Rules and poll results will be posted on the
websites of the Company and of the Hong Kong Stock Exchange
after each shareholders’ meeting.
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Pursuant to the Company's Articles of Association, shareholders
holding at the date of deposit of the requisition in aggregate not less
than one-tenth of the voting rights, on a one vote per share basis, in
the share capital of the Company shall at all times have the right to
make a requisition to convene an extraordinary general meeting and
add resolutions to the meeting agenda and such requisition should be
made in writing to the Board or the Secretary of the Company; and
such meeting shall be held within two (2) months after the deposit of
such requisition. If within twenty-one days of such deposit the Board
fails to proceed to convene such meeting the requisitionist(s) himself
(themselves) may convene a physical meeting at only one location
which will be the Principal Meeting Place, and all reasonable expenses
incurred by the requisitionist(s) as a result of the failure of the Board
shall be reimbursed to the requisitionist(s) by the Company.

For putting forward any enquiries to the Board of the Company,
shareholders may send written enquiries to the Company.

The Company has adopted a Dividend Policy on payment of
dividends. The Company do not have any pre-determined dividend
payout ratio. Depending on the financial conditions of the Group
and the conditions and factors as set out in the Dividend Policy,
dividends may be proposed and/or declared by the Board during
a financial year and any final dividend for a financial year will be
subject to the shareholders’ approval.

CONTACT DETAILS

Shareholders may send their enquiries or requests as mentioned
above to the following:

Address:  Room 1915, 19/F, Lee Garden One, 33 Hysan Avenue,
Causeway Bay, Hong Kong

(with attention to Ms. WONG, Wai Yee, Ella,
Company Secretary)

Fax: (852) 2528 3158

Email: vdi@vedaninternational.com

For the avoidance of doubt, shareholder(s) must deposit and send
the original duly signed written requisition, notice or statement, or
enquiry (as the case may be) to the above address and provide their
full name, contact details and identification in order to give effect
thereto. Shareholders’ information may be disclosed as required by
law.
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COMMUNICATION WITH SHAREHOLDERS AND
INVESTORS

The Company considers that effective communication with
Shareholders is essential for enhancing investor relations and investor
understanding of the Group's business performance and strategies.
The Company is endeavours to maintain an on-going dialogue with
Shareholders and in particular, through annual general meetings and
other general meetings. At the annual general meeting, Directors (or
their delegates as appropriate) are available to meet Shareholders and
answer their enquiries.

SHAREHOLDERS’ COMMUNICATION POLICY

The Company has in place a Shareholders’ Communication Policy. The
policy aims at promoting effective communication with Shareholders
and other stakeholders, encouraging Shareholders to engage actively
with the Company and enabling Shareholders to exercise their rights
as Shareholders effectively. The Board reviewed the implementation
and effectiveness of the Shareholders” Communication Policy and the
results were satisfactory.

The Company has established a number of channels for maintaining
an on-going dialogue with its Shareholders as follows:

(a) Corporate Communication

“Corporate Communication” as defined under the Listing
Rules refers to any document issued or to be issued by the
Company for the information or action of holders of any
of its securities, including but not limited to the following
documents of the Company: (a) the Directors’ report, annual
accounts together with a copy of the auditor’s report and,
where applicable, its summary financial report; (b) the interim
report and, where applicable, its summary interim report; (c) a
notice of meeting; (d) a listing document; (e) a circular; and (f)
a proxy form. The Corporate Communication of the Company
will be published on the Hong Kong Stock Exchange’s website
(www.hkex.com.hk) in a timely manner as required by the
Listing Rules. Corporate Communication will be provided to
Shareholders and non-registered holders of the Company's
securities in both English and Chinese versions or where
permitted, in a single language, in a timely manner as required
by the Listing Rules using electronic means. Shareholders and
non-registered holders of the Company's securities shall have
the right to choose the language (either English or Chinese) or
means of receipt of the Corporate Communication (in printed
form or through electronic means).

(b) Announcements and Other Documents pursuant to the
Listing Rules
The Company shall publish announcements (on inside
information, corporate actions and transactions etc.) and other
documents (e.g. Memorandum and Articles of Association) on
the Hong Kong Stock Exchange’s website in a timely manner in
accordance with the Listing Rules.
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(c)

(d)

(e)

()

(9)

Corporate Website

Any information or documents of the Company posted on the
Hong Kong Stock Exchange’s website will also be published
on the Company's website (www.vedaninternational.com).
Other corporate information about the Company's business
developments, goals and strategies, corporate governance
and risk management will also be available on the Company’s
website.

Shareholders’ Meetings

The annual general meeting and other general meetings
of the Company are primary forum for communication
between the Company and its Shareholders. The Company
shall provide Shareholders with relevant information on
the resolution(s) proposed at a general meeting in a timely
manner in accordance with the Listing Rules. The information
provided shall be reasonably necessary to enable Shareholders
to make an informed decision on the proposed resolution(s).
Shareholders are encouraged to participate in general meetings
or to appoint proxies to attend and vote at the meetings for
and on their behalf if they are unable to attend the meetings.
Where appropriate or required, the Chairman of the Board and
other Board members, the chairmen of board committees or
their delegates, and the external auditors should attend general
meetings of the Company to answer Shareholders’ questions (if
any).

Shareholders’ Enquiries

Enquiries about Shareholdings

Shareholders should direct their enquiries about their
shareholdings to the Company’s branch share registrar, Tricor
Investor Services, or call its hotline at (852) 2980-1333, or go in
person to its public counter at 17/F, Far East Finance Centre, 16
Harcourt Road, Hong Kong.

Enquiries about Corporate Governance or Other Matters to be
put to the Board and the Company

The Company will not normally deal with verbal or anonymous
enquiries. Shareholders may send any enquiries to the Board by
email: vdi@vedaninternational.com or by post to Room 1915,
19/F, Lee Garden One, 33 Hysan Avenue, Causeway Bay, Hong
Kong (with attention to Ms. WONG, Wai Yee, Ella, Company
Secretary).

Webcast
Webcasts of the Company’s interim and annual results briefings
are available.

Other Investor Relations Communication Platforms
Investor/analysts briefings, roadshows (both domestic and
international), media interviews, marketing activities for
investors and specialist industry forums etc. will be launched on
a required basis.
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INTRODUCTION

To allow countries around the world to witness the frontlines of rain
forests and climate change firsthand and highlight the importance
of ecological conservation, green transition, and effective climate
change mitigation, COP30 marks the first climate summit to
be held in the Amazon rain forest. The most acclaimed on the
conference was the “Just Transition Mechanism”, which will ensure
fair protection for labour rights, the rights of indigenous peoples
and people of African descent, as well as gender equality, women'’s
empowerment, and youth development in the global green economic
transition. This is also one of the most rights-based achievements
in the history of UN climate negotiations. In addition, a road map
for the phase-out of fossil fuels and an end to deforestation was
not included in the final draft of COP30. Instead, the agreement
calls for countries to make voluntary commitments to accelerate
climate action and reaffirms the consensus reached at COP28
that the world should gradually transition away from fossil fuels.
Although COP30 did not deliver more concrete progress on climate
justice, the conference underscored the importance of “balancing
climate and trade”. Countries also agreed to adopt more ambitious
climate actions and strive to achieve the global target of reducing
greenhouse gas emissions by 45% by 2030 compared with 2010
levels.

As an international corporate citizen, Vedan International Group
pays constant attention to the issue relating to climate change
and supports the civil notion of environmental protection, energy
conservation and carbon reduction and earth preservation with
practical actions. For many years, the Group has complied with
the national standards and regulations applicable to all production
bases and has formulated environmental policy which includes
environmental protection in daily management with all-staff
education in daily operation concerning energy conservation in
respect of self-initiated carbon reduction and energy efficiency
enhancement while participating in ecology-care activities and
proactively developing green economy with significant importance
attached to comprehensive development of corporate social
responsibility in hope to maximise its local corporate influence and
make valuable contribution to the local environmental protection.

Vedan International Group has established the “Corporate Social
Responsibility Committee”. The committee members practically
promote environmental education with combination of regional
production and sales strategy and the concept of environmental
protection and earth preservation and implements sustainable
environment plans with regular meetings to review the achievements
under the respective indicators. In this report, the Group truthfully
discloses the implementation of CSR. In 2025, the Group achieved
outstanding performance in reducing wastewater and wastes. In the
future, the Group will implement the corporate governance policy in
accordance with the laws and strive to achieve the most outstanding
operating efficiency of the Group with an aim to realise mutual
benefit with the environment.
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INTRODUCTION (continued)

To uphold the mission of sustainable operation, corporate social
responsibility of the Vedan International Group entails not only
environmental protection and energy conservation education,
but also maintenance of sound corporate governance and risk
management, provision employees with a safe and healthy working
environment where they can fully exploit their potentials, and balance
of the interests of employees, customers, supply chain, investors
and the overall development of the community. We undertake to
make our best endeavour to constantly contribute to economic
development, environmental protection for the earth and society
through good and solid corporate governance.

515 (8
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The Vietnam Plant (Primary Production Base) Promoted Park-like Construction in
Factory Areas with Colossal Tree Plantings to Conserve the Ecology

TRLEEMERBERT IRABRC AEEMREBAER

This report has been prepared in compliance with the principles of
the Environmental, Social and Governance (ESG) Reporting Code
under Appendix C2 to the Listing Rules on the main board of The
Stock Exchange of Hong Kong Limited (“Stock Exchange”) for the
purposes of general disclosure responsibilities. The period and areas
covered by this report are as follows:

FREGRBEBHERBAARAE (THHR
Fr) ER EHRAMERC GRIE-HERER
BRETRDFA#ZRAET —RIREEME KR
HREHRERBBEOT

Period covered

From 1 January 2025 to 31 December 2025

2= HA 78702025 1B 1B £2025%12831H
Areas covered The production bases in Vietnam and the business footholds of branches in
HEEE mainland China, Taiwan and Cambodia covered by Vedan International Group

FABERERREEREERENM FE SELRAARERDAGEERM
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{ENVIRONMENT)
ENVIRONMENTAL PROTECTION

Policy: Care for Environment and Sustainable Operation

The Group upholds the concept of “care for environment and
sustainable operation” and proactively carries out the efficiency
management of water resources, carbon reduction management
and waste management, while initiating energy management
system and continuous management of power consumption, and
adopting energy-saving electrical equipment to enhance the energy
conservation performance in the offices, as well as promoting
parklike construction in factory areas with colossal tree plantings to
conserve the ecology.

In respect of environmental protection and energy conservation, the
Group undertakes to carry out the following actions:

(1) Emission management — Striving to reduce discharge of
wastewater, exhaust gas and waste

o Employee safety, environmental protection and resource
conservation are the prime principles of all operating
activities of the Group. In the ordinary course of business,
the Group shall, as long as technically practicable, provide
treatment for, and secure the reduction of, emission
of exhaust gas, wastewater and waste, and achieve or
overachieve the provisions of the prevailing national laws
of the places where its production bases are located and
the requirements of internal standards.

° The Group regularly reviews the progress and
effectiveness of each resources management plan every
year and improves the deficiencies to ensure that there is
no substantial impact on the surrounding environment in
the factory areas.

. In 2025, the emission standard of each emission of the
Group was in line with the requirement of environmental
impact assessment for all production bases. The Vietnam
plant (primary production base of the Group) complies
with the Environmental Protection Permit issued by
the Vietnamese government and strictly implemented
the requirements as stipulated in the Environmental
Protection Permit and relevant environmental protection
laws and regulations.
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(1) Emission management — Striving to reduce discharge of (1)

wastewater, exhaust gas and waste (continued)

o The concentration system in production plants were
reformed for the purpose of reducing the consumption of
steam energy. In addition, enhancing the connection of
various wastewater treatment systems and the collection
of various types of wastewater is also expected to achieve
better water pollution prevention and pollution-free
discharge.

° According to the statistics, the types of emissions
produced in the production process of the primary plants
in 2025 and the relevant data are set out below:

RIRRE (B)
R | BEIRIE  KREE (B

FRMER-SHRLVEK BEREAER
Mz HE (48)
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T

2024 2025 Difference Unit
Type of emissions B EE 20245 20255 =& B
Total volume of wastewater BEKAABERE QLA XK) 4.78 4.64 -3.07% m?/ton
discharged (m?)/product ERES (RH) AR A
output (ton) Mg
Wastewater — Chemical Oxygen EEK—{EBERZ(COD) 11.47 10.06 -12.30% kg/ton
Demand (COD) (kg)/product (AF) /ERES (RM) YNIPN
output (ton)
Air emission - Sulphur oxides (SOx) | ZRBEM—HFRAE¥ISOx 4.30 4.83 12.19% kg/ton
(kg)/product output (ton) (AF) /EREE (AH) UNT@N!
Air emission — Nitrogen oxides (NOx) | Z=RBEM—RAEYINOX 3.33 3.79 13.60% kg/ton
(kg)/product output (ton) (AF) /EREE (AH) NN
Total greenhouse gas emission BERBRAEKRE 628,740 641,588.00 2.04% tonCOze
AMACO2e
Scope 1 #iE— 549,207.00 tonCOze
AMACO2e
Scope 2 g 92,381.00 tonCOze
ABACO2e
Scope 3 EHE= RETHE tonCOae
ABACO2e
Total emission intensity of EREBEHRERE 1.19 1.21 1.47% AMECOze,/
greenhouse gas N
Total hazardous waste BEEEEYEE 85,630.56 77,314.52 -9.71% kg AF
Total non-hazardous waste BEEEYES 46,791,722 38,451,123 -17.82% kg AFr
Hazardous waste intensity BEBRENRE (RF/ 0.16 0.15 -10.22% kg/ton
(kg/ton product output) AHERES) NN
Non-hazardous waste intensity BEEENRE (RF/ 88.49 72.31 -18.28% kg/ton
(kg/ton product output) AHERES) NN

Note: As Scope 3 emissions mainly arise from third-party activities
beyond the direct control of the Group, relevant data are subject
to limitations in terms of completeness and verifiability at the

current stage. Therefore, quantitative disclosure has not been

made for the reporting period. The Group will gradually assess

and include such emissions in future disclosure scope based on

materiality and data maturity.
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Environmental, Social and Governance Report
RIE-HERERERS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

(1) Emission management — Striving to reduce discharge of (1)
wastewater, exhaust gas and waste (continued)

Explanations on major differences in 2025 as compared to

RIFFRE (8)

R | BEIRIE  KREE (B)

FRMER-SHRLVEK BEREAER
Mz HE (48)

2025FE 2024 F 2 T EEZE KHEER

2024 AR ¢
Difference
Type of emissions ERER #E | Explanation for difference EERH
Total wastewater discharge ERBEM - TREE¥S0x 12.19% | The primary reason is that the sulfur content | FE2025% /& 515 B S HirL 82024
(cubic meters)/product (BF) /EREE of the coal used in 2025 was higher than in | £5 > BERREABERFLEEL
output (tons) (R1) 2024, which resulted in an upward trend in | SOxB LFB% BHREEAFEE
SOx concentrations in the treated exhaust EEMEMZHRRE 2EERAE
gas, but the emission results still complied | REfEo
with the local emission standards at the
production site, and the annual testing
results met the standards.
Wastewater - Chemical Oxygen TR —REEYINOX 13.60% | The primary reason is that the nitrogen FR0FEXER AN R2024
Demand (COD) (kglproduct (AF) /EREE content of the coal used in 2025 was ER BERRERBRHHREZ
output (ton) (A higher than in 2024, which resulted in an NOXE L% BHRERNFEH

upward trend in the concentration of NOx
in the treated exhaust gas, but the emission
results still met local Vietnamese emission
standards, and the annual testing results
met the standards.

HERHRE 2EERAERE
HD
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RIRRE (B)
R | BEIRIE  KREE (B

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(2) Resources usage management - Promoting energy 2 EBREASE-HEEKERE BEREEK
conservation, consumption reduction, recycle and reuse of BMAE
resources

66

The Group advocates and implements the 3R policy
(Reduce, Reuse, Recycle) and recycles and reuses its
resources to achieve the goal of reducing materials
consumption and waste generation.

The Group implements green procurement policy to
procure suppliers to minimise their impacts on the
environment.

By implementing ISO 50001 Energy Management System,
the Group has established an energy management
system in the primary production bases and formed the
Energy Management Committee which is responsible
for the systematic management of all equipment in daily
operation in order to enhance the equipment efficiency
in a continuous manner. The Group has also implemented
energy saving and carbon reduction plan to rationalize
energy consumption and reduce energy cost.

In 2019, the Vietnam plant (primary production base of
the Group) improved the concentration system in the
production process in production plants and reduced
the use of steam energy while also reducing water
consumption for cooling down.

The Group proactively implements the resources recycle
policy which recycles the condensation produced in the
concentration process of production and reuse the same
in the production process. The amount of condensation
that can be recycled for every ton of products in 2025
was 4.39KL.

In 2025, the packaging materials used by the primary
production bases of the Group in the production process
of main products can be classified into FIBC bags, paper
bags, carton boxes, plastic cylinders, etc. Towards the
goal of recycling and reusing the packaging materials
used for the finished products, the Company has recycled
and reused the plastic cylinders used for containing
maltose. According to the statistics in 2025, the recycling
rate reached 84.4%.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT
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RIZRE (B
R | BEIRIE  KREE (B)

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)
(2) Resources usage management - Promoting energy 2 EBREASE-HEEERE BREEK
conservation, consumption reduction, recycle and reuse of BAAE @
resources (continued)
. The total consumption of energy used in the primary o 2025 FEL EEMBIREREE
production bases in2025 is as follows: EMRFAWT
2024 2025 Difference Unit

Types of usage FHEE 20245 20255 ER Bl

Indirect energy - Unit consumption REER-SHEMRE 798.44 726.53 -9.01% kWh/ton
of electricity (total electricity (BHERE (TR / FTRE/
consumption (kWh)/production EMEE (AH) YN
output (ton)

Indirect energy - Unit consumption of | BIERER-—4£EMBEMEE 59.27 58.63 -1.07% kg/ton
biofuel (total biofuel consumption (EEMNERE (AF) / YNIN:
(kg)/production output (ton) EmEES (NI

Direct energy — Unit consumption of | HiZfER—EREMNEE 460.19 477.04 3.66% kg/ton
coal (total coal consumption (kg)/ (BiEmE (AF) / NN
production output (ton) EREE (AM)

Total water consumption AIEKE 7,112,500 7,397,400 4.01% m? I F K

Water consumption intensity BKEBE @FEKEQHK) /S 13.45 13.91 3.42% m3/ton
(total water consumption (m?)/ EREE (N1 AV /N
production output (ton)

Total packaging materials used FRNEEMREE-XTE 44,350.20 40,819.50 -7.96% kg RF
- FIBC bags

Total packaging materials used FRNEEREE-HE 329,244.55 334,266.76 1.53% kg RF
— Paper bags

Total packaging materials used FRNEEREE-HH 2,872,134.65 | 2,688,668.94 -6.39% kg RF
- Carton boxes

Total packaging materials used FRNEEMREE-2BR 356,884.00 493,922.00 38.40% kg RF
— Plastic cylinders

Intensity of packaging materials used | ERNBEMREE-XEE 4.72 4.74 3.67% kg/ton
~ FIBC bags YNTN

Intensity of packaging materials used | fERMBEYREBE—HR 9.51 9.43 -0.79% kg/ton
— Paper bags YNTN

Intensity of packaging materials used | fERBIBEYRERE -4 70.43 69.86 -0.80% kg/ton
- Carton boxes YNTN

Intensity of packaging materials used | fERMBEYRERE LB 39.57 40.68 2.82% kg/ton
~ Plastic cylinders YNSN
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ENVIRONMENTAL PROTECTION (continued) IRIRREE (48)

Policy: Care for Environment and Sustainable Operation K BERIR KELE (@

(continued)

(2) Resources usage management - Promoting energy 2 EBREASE-HEEKERE BEREEK
conservation, consumption reduction, recycle and reuse of BAAA @

resources (continued)

Explanations on major differences in 2025 as compared to 2025F 2024 F 2 F B EERA -
2024:
Types of usage ERER #E | Explanation for difference EEHH
Indirect energy - Unit consumption | Ei#AER—EREMAE 3.66% | The primary reason is that a higher volume | ¥E205F4EBSRACER B
of biofuel (total biofuel (BREBE (AF) /& of customized products were produced in AERREE CHREREREURE
consumption (kg)/production MEE (D) 2025, which could not be manufactured in | Eto
output (ton) large stable batches, resulting in an increase
in energy consumption per unit of product.
Total water consumption ke 4.01% | The primary reason is that products with TR0 FEMBRKEZER BE
Water consumption densiy (Total | BB (@ AE 3179 | high water consumption were added in THRtEGHE EHREARE
water consumption (cubic (UBK) /ERES 2025 and trial runs were conducted on hEMEKE LT
meters) / product output (metric (K new production lines; although these lines
tons)) have not yet entered full-scale production,

they have also contributed to an increase in
water consumption.

higher usage of customer-specific FIBC bags.

Total packaging materials ERNaKYNEE 38.40% | The primary reason is that increased FR20FRRERESL UHE
used - Plastic cylinders BB production of syrup products in 2025 led to | EEBBERSE LHo
higher usage of specific plastic cylinders.
Intensity of packaging materials ERNEENNEE 3.67% | The primary reason is that increased FR0FHEERESEN UHE
used - FIBC bags -XZ8 production of MSG products in 2025 ledto | ABEZXAEEERE Lo
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RIE -G RERHRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(3)

Environment and natural resources management -
Enhancing efficiency of energy consumption, caring for
environment and protecting natural ecosystem

In order to combat the global warming and devote our
efforts against the climate change, the Vietnam plant
(primary production base of the Group) obtained the ISO
50001: 2011 Energy Management System Certification in
October 2016, the ISO 50001: 2018 Energy Management
System Certification in July 2021 and the ISO 14064-
1:2018 Greenhouse Gas Emission Inventory Certification
for consecutive four years from 2021 to 2024. We
established an impeccable equipment maintenance and
examination system through a high standard certification
inspection. The usage of energy consuming equipment
has been gradually optimised, which facilitated
reasonableness and efficiency of energy consuming
equipment, reduced energy costs and effectively
controlled greenhouse gas emissions.

Based on the differences of soil and changes in climate
among different business footholds globally, the Group
adopts environmentally friendly designs for its plants and
grows a variety of appropriate and diversified plants and
trees in the surroundings and at the same time promotes
park-like construction in factory areas. Various animals
are commonly seen in the landscaping wildlife ponds at
certain business footholds. The Group aims to bring land
greening, carbon reduction, biodiversity and ecosystem
and environmental protection into its daily operation.

With reference to the international environmental
education regulations, the Group merges the national
environmental protection concept into the employee
concept through daily trainings and enhances the
knowledge, skills, attitude and values of the employees
in respect of environmental protection while promoting
environmental protection, safety and hygiene propaganda
and continuously universalising civic environmental
protection education.

Since 2017, the Vietnam plant (primary production
base of the Group) has planned to use non-burnt bricks
equipment which recycled coal ash in electrical boilers
into non-burnt bricks, building backfill materials and
various peripheral application products. Being in line with
the national development policy, it reused and recycled
waste and used such equipment and technical skills to
enhance reuse of resources, which conserved energy and
reduced consumption and brought significant meanings
to earth preservation. A total of 860,000 non-fired bricks
were produced in 2025, effectively reducing coal ash
emissions by 572 tonnes.

RIZRE (B
R | BEIRIE  KREE (B)

(3)

RERRABREE - RALREAYK
R BERBRFEAARES
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ISO50001RERE B R 2011HR
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ENVIRONMENTAL PROTECTION (continued) RIRRE (B)
Policy: Care for Environment and Sustainable Operation HR : BRIRIR KERKE (B

(continued)

(3)

Environment and natural resources management - B) BRERXRABFREE-EAKBEERANK

Enhancing efficiency of energy consumption, caring

> BRIRBREQRERE (B

for environment and protecting natural ecosystem
(continued)

No.
EX

environmental safety and hygiene with 5,415 participants
and the average training hours were 21.30 hours per
person every year. The contents of the courses are BRABHIINT
summarised as follows:

In 2025, the primary production bases of the Group . 2025FEEFERE B RIRER
organised a total of 238 training courses in relation to 2HAEERASIHERE238

BREBMAKXAESL15ANR > FHHE
AN EEEEEEA21 30/0\FF > HiR

Course Name

iz

Total

P

]
ok

The national requirements for occupational safety training target groups 1, 2, 3, 4 and 6

BERERZELZEE1,2,3,4,645IRHR

— Safety operation and maintenance training for lifting and pressure equipment (Occupational Safety
Group 3)

—EERBNRELDBREMEERTE

— Safety training for metal welding and cutting, high-altitude operations and electricity use (Occupational
Safety Group 3)

— 2BV SEFERAEZZIIE

— Safety training for confined space operations and working in dusty areas (Occupational Safety Group 3)

—RREEEERRERE TIEZ 2R

— Boiler operation and maintenance safety training (Occupational Safety Group 3)

— iR IRE AR T 2 R T FI4R

— Chemical safety training (Occupational Safety Group 3)

—ERER L 2R

— Safety training for the use of portable electrical equipment, lawn mowers and automotive maintenance
techniques (Occupational Safety Group 3)

—THFRABRE FER SBEERITZ 2K

— Industrial equipment operation and maintenance safety (Occupational Safety Group 3)

—TEXHERERIEERZS

Waste management and recycling courses

BEEYEE - BIREIWRRE

Firefighting training, promotion and drills

HBPAlR - EERER

First aid and rescue operation training

e MEBEBHTNR

Educational training on road traffic safety awareness

ERXBZE2MNHBEENHE IR

ISO 45001 & 14001 environmental considerations, hazard identification and environmental impact risk
assessment

ISO45001 & 14001iRIEE & L ERREF MIRIF R BTG

Understanding of ISO 45001 & 14001 and internal audits

ISO450018& 1400153 38 M A BB & 1%

Total training hours Total participation Average training hours
for the year of employees

2 4RI AR BT 2R B E AR BT FEZIRH
81,588 (hours) 5,415 (persons) 21.30 (hours/year)
81,588 (/]\F) 5,415 (A%) 21.30 UhEF )
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RIE -G RERHRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

RIZRE (B
R | BEIRIE  KEEE (B)

(4) Internal inspection enhancement and cycle improvement (4) mMEABEZEABIREE
e The Vietnam plant (primary production base of the EEFELEEHRBERE
Group) implements the Environmental Management EEEMATEEEEZRK
System (ISO 14001), Occupation Health Safety (1ISO14001) BEZ2BEEE
Management System (OHSAS18001/ISO 45001), and R (ISO45001)FEREEB A
Energy Management System (ISO 50001) and Inventory (ISO5000N)EBERBEEETEE
and Management System for Greenhouse Gas Emissions ZH(1S014064) > EHAREIZ R IEST
(ISO 14064-1) every year, and regularly reviews the EEERBITHRY L BEBIS R
progress and effectiveness of all plans and proactively KOFBEICEUERERBRREE
improves the deficiencies in order to continuously improve AN BB o
and govern with high-standard international regulations
and conduct self-reflection.
In 2025, in respect of all laws related to environmental 2025FE BB IRFHEAEERE
protection as well as the air monitoring, discharge of HZER BRK - BEEMSE BFE
sewage and waste disposal, the Group met the national BEEEMZBERZE
standard of all the places where its production bases are
located.
In 2025, the external inspection and environmental 205 FFELEEMIRBE L ERE
examination in respect of environmental safety and e BETR SN SR FE 1% SR IR IR A R AR 5T AN
hygiene and energy in the primary production bases are S e
as follows:
No. Name Result
HR %18 BER
1 First Quarter Environmental Examination Qualified
F—FIRIBEA =R
2 Second Quarter Environmental Examination Qualified
B FRIBEA =R
3 Annual External Inspection (ISO14001& ISO 45001) Pass
FEIMEBFEZ(SO 14001&ISO 45001) B
4 Third Quarter Environmental Examination Qualified
B=FIRB A EXA
5 Annual External Inspection (ISO 50001) Pass
FESMBFEZ(SO 50001) EiA
6 Annual External Inspection (ISO 14064) Pass
FEIMEFERZ(SO 14064) B
7 Fourth Quarter Environmental Examination Qualified
B IURIRIF R =R

Note: The Group’s production bases in China and business
footholds in Taiwan and Cambodia are principally engaged
in sales and light industry trade. The primary production
base of the Group is the Vietnam plant and therefore the
environmental emission and energy data disclosed in this
report mainly concern the Vietnam plant.

B EETERE A ERRIFEE
BRMZEHIEUHERES
BRI EEZIELEEREMABE
R AR EPIIRE 2 IR HE
W BERBUR B R & 2 A 5t
AHE-
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RIE-HERERHRS

{SOCIETY)
EMPLOYEE PRACTICE AND BENEFIT

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits

To gain trust from the employees, the Group maintains sincere
communication, proactively cares for the employees and values
employees’ benefits and opinions. The Group supports the
international labour and human right standards and achieves the
goal of “building corporate harmony and enhancing employees’
benefits” through three measures, namely “full compliance with the
labour laws, continuous optimisation of the safety and healthiness
of the working environment and proactive implementation of
employees’ training and communication”, which help build a sound
labour-employer interrelationship and maximise the benefits of the
Group and society.

The Group undertakes to earnestly implement the following
employee relations policies:

(1) Employment principles - Fair employment conditions,
compliant and reasonable remuneration

. The Group considers its employees to be its most
important cooperative partners. The employment of
an employee is based on the ability-oriented and fair
employment principles. There is no discrimination in
each division and department in terms of recruitment,
employment, promotion, training and reward. Upon
employment, the remuneration of an employee shall
be based on an equal pay for equal work principle and
there shall be no bias or discrimination against different
identities such as race, religion, nationality, gender or
disability in terms of appointment and promotion.

. The Group has long been complying the national labour
laws of the places where its production bases are located
to systematise the remuneration and report to the
competent authorities of the places where the enterprises
are located.
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RIE-HERERERS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’

Benefits (continued)

(1)

Employment principles — Fair employment conditions,
compliant and reasonable remuneration (continued)

BETIEREEN @

B BUTEME - BESTEN (@)

(1) ERRA-ATFZEEGHESRSE
ZEREN (48)

° In 2025, the Group had 4,005 employees in aggregate, o
all of whom were full-time employees.

a.

Breakdown of the number of employees by gender

2025F KAEBE T4 4,005

- AREHES-

a.  BRURRMES D AR MR

and region, together with employee turnover ratio: sHEERKLLLE
Number of
Number of female
Number Number | Total number | male middle middle
of male of female | of employees and senior and senior
employees in | employees in ineach | management | management
each region each region region employees employees
The Group's primary base %E& £E& %E& SR bt
EETEHN BETAY RETIAH BIHY BETAY YETAH
The Vietnam plant HEBRE 3,008 801 3,809 182 69
The China plant FEIR & 109 61 170 25 12
Foothold in Taiwan & 152 10 7 17 6 1
Foothold in Cambodia RIFE L 6 3 9 2 2
Total average Total average Total average
resignation resignation resignation
rate of male rate of female | rate per month
staff per month | staff per month of each region
EE8T YET £&
The Group's primary base Bz BBEmE BEEm=E
EEFEEM B B By
The Vietnam plant #7 H & 1.052% 0.166% 1.21%
The China plant FE & 0.76% 0.85% 0.79%
Foothold in Taiwan & & # 2 0.98% 4.04% 2.48%
Foothold in Cambodia SR % 52, 2.39% 0% 1.67%
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ETEREREN @
B BUGEME BESTEN (@

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

EBRERU-2QFZEBEEGEGRGE
ZEREN (48)

(1) Employment principles - Fair employment conditions, (1)
compliant and reasonable remuneration (continued)

2025F AEBE T4 4,005
I AZHES - (&)

o In 2025, the Group had 4,005 employees in aggregate, °
all of whom were full-time employees.

74

b. Breakdown of the number of employees by age and b. WMEBEMER DAY Mk
region, together with employee turnover ratio: FHEE MR E

Number of Number of Number of | Total number
employees employees employees | of employees
aged aged 30 aged in each
under 30 to 50 above 50 region
The Group's primary base 305U TF 30-50%% 505 M £ =15
ERTEHM BT A BTA¥™ BT A BTHEY
The Vietnam plant #7 & & 803 2,276 730 3,809
The China plant FEI R & 1 94 65 170
Foothold in Taiwan & &2, 2 4 11 17
Foothold in Cambodia SR3HZEHEH 2 6 1 9
Turnover rate Turnover rate Turnover rate
of employees of employees of employees
The Group's primary base aged under 30 aged 30 to 50 | aged above 50
ERTEEM 30m A TRERER | 30-505BEM = 5058 JA L=
The Vietnam plant #7 & & 14.88% 5.93% 3.36%
The China plant PEIR&E 3.57% 5.75% 4.17%
Foothold in Taiwan & 25 25.00% 25.00% 9.09%
Foothold in Cambodia SRIFZE K2, 0.00% 5.75% 4.17%
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RIE -G RERHRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(2)

Employees’ benefits - Enhancing benefits and good
working conditions

The Group attaches importance to gender equality
at work and has included such into the standards of
the Company. It complies with the local governmental
regulations. Provisions such as maternity system
management measure, paternity leave and menstrual
leave are clearly stipulated.

The Group has formulated relevant regulations which
provide the managements served at the primary
production bases in Vietnam and China with benefits,
such as meals and free transportation.

Employees’ benefits and working hour management
systems have been established for all operating areas
of the Group in compliance with the local labour laws,
including minimum wage, annual leave and other
statutory benefits. All are implemented in accordance
with local laws and regulations of each operating
location.

In 2025, in addition to the fixed monthly salary, the
Group’s employees can receive appropriate year-end
and performance bonuses based on the department or
individual performance. The Vietnam plant, the primary
production base, conducts promotion assessment twice a
year in order to encourage the talents to excel themselves
with a friendly management approach. In addition, the
overall salaries of all staff were raised in 2025 as in line
with the basic wage adjustments in Vietnam.

ETEREREN @
B BUTEME - BESTEN (@)

(2)
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RIE-HERERHRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(3)

Labour communication - Strengthening communication
channels and valuing human rights

The Group provides diversified channels for internal
communication and opinion expressing which allows
it to persistently understand employees’ real opinions
and recommendations on each aspect of the Company
through diversified means such as the proposal system,
suggestion boxes and employee satisfactory survey, and
to make improvements based on the problems raised by
the employees upon discussion.

The Group respects the right of employees to form
associations and organise unions upon their own free
will in accordance with the laws, and regularly convenes
labour conferences to share opinions with the labour
representatives and directly respond to the queries raised
by the employees. Meanwhile, it regularly organises
“Employee Forum” with the labour unions which allows
the labour unions to promptly reflect each problem raised
by the employees and constantly follow up the execution
progress of each discussion topic.

The Group has reported its internal regulations to
the competent authorities in the countries where its
production bases are located. Furthermore, it has
established the “Incentive and Disciplinary Committee”
comprising labour unions, legal personnel and relevant
competent units to deal with the matters of the reward
and punishment on the internal staff of the Company in a
transparent and open manner.

The Group attaches importance to labour interests. The
Vietnam plant (primary production base of the Group) has
coordinated with international or local review institutions
to regularly carry out audits and collect employees’
opinions on labour management and relevant issues in
order to protect the relevant interests of the employees.
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RIE -G RERHRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(4)

Establishment of safe and healthy working environment
- Ensuring Company'’s safety to maintain employees’
healthiness

Adhering to the concept of “ensuring Company’s safety
to maintain employees’ healthiness”, the Group places
significant importance on the promotion of occupational
safety and hygiene. All of its policies, which are in
compliance with the relevant laws applicable to the local
operating area, have formed a safe working environment
to its employees, clients, underwriters and relevant
personnel.

The Group offers labour insurance and health insurance
applicable to the local operating area to each employee
and arranges regular health check for the employees in
an endeavour to look after the physical and mental health
of all employees. Moreover, the Group cooperates with
professional medical institutions to find out whether an
employee suffers from an occupational disease based
on the differences of each business division in order to
safeguard the healthiness of the employees.

In order to carry out the propaganda of the concept
of environmental protection, safety and hygiene, in
addition to organising environmental safety education
programmes for the management level and the
employees from time to time, the Group has also merged
the concept of environmental safety and hygiene into
major corporate events (for example, participation in tree
planting activities organised by environmental protection
units under local governments, and reception of
government agencies or academic groups for visits of the
sewage treatment system of the Company, etc.) in order
to create an impact by combining environmental safety
education with operating activities.
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RIE-HERERHRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(4)

Establishment of safe and healthy working environment
- Ensuring Company'’s safety to maintain employees’
healthiness (continued)

The Group regularly inspects the progress and outcome
of every environmental protection, safety and hygiene
plan and continuously improves those plans in accordance
with the requirements. The department in charge of
environmental management implements and supervises
various safety and hygiene drills in the factory areas
targeting at the harm of special or major equipment in
the factory areas, and performs precaution inspections,
such as fire safety equipment, use of chemicals and safety
inspections on electrical equipment to avoid risks of
potential disaster.

The Group recorded zero work-related fatalities each year
in the past three years (including 2025), representing a
0% work-related fatality rate.

In 2025, there were 5 cases of work injury in the Group’s
primary production bases, which resulted in a total of 816
lost working hours due to work injury. Among which, a
total of 288 hours of traffic accidents happened outside
the factory area (accounting for 35.3%), whereas a total
of 528 hours of work-related accidents occurred within
the factory area (accounting for 53%). The Group will
continuously minimise the occurrence of work safety
accident within the factory area every year through
rigorous safety education, management system and
equipment.

The Vietnam plant (primary production base of
the Group) has comprehensively acquired various
management system certifications including 1SO 14001,
ISO 45001, ISO 50001, FSSC 22000, HACCP, I1SO 9001
and so on. Meanwhile, it adheres to the standards of
the management systems and frequently carries out
inspections and guidance with continuous improvements.

Vedan International (Holdings) Limited B3 EIFR (1=4%) BRAT

ETEREREN @
B BUGEME BESTEN (@

ERZR2HEERNITIHFRE-QAT%Z2>
2ERE (@

EESFEHBARZHERENE
EERPTHY FEAEFER
E THREEEEEBEUNKE
BERAEERBREHEZ I
LTHEHEBRERHKAEERFHZE
S MBERBRNERER fIWH
hRFE - EERERRERLEE
%% BRI ARA

SEFBRE=ZF (BIE2025%F) 545
EAITHAHBS RITHRIEERS
0% °

2025 EEMFEA EEME T R
FHMZENGEES > HstEILT
EMBRN T ERFHHE816/NF-
HPhEBREMNREZ X BERH
288/\BF > {535.3% (TR E N &4
ZITEEWHS28/\B > (553% o &
EREBRENZE2HE EEH
ENRES SEFERERER
TLERBEER

ERIBLEEEMBERE BE
2HNSEREERAMRE B
1ISO14001, 15045001, 1SO50001,
FSSC 22000, HACCP, 1SO9001%
E-ARKBEERREN &S
BITRRERES  FRME-



Environmental, Social and Governance Report

RIE -G RERHRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(5)

Development and training — Talent cultivation and
establishment of learning and growing environment
which employees can follow

The Group believes that talents are, above all, the
greatest assets of the Company. The nurture and
development of talents are valued and each employee is
provided with comprehensive educational training and
promotion system to satisfy their needs from different
countries and regions, which allows all employees to
deploy their skills and unearth their potentials.

The Group regularly convenes meetings of the education
and training committee while proactively organising
professional courses and language courses based on
the job requirements of each department and regularly
conducting language and computer skill assessments to
improve occupational skills of the employees.

The Group formulates the “Annual Plan for Education
and Training” every year. To enhance the diversification of
learning, in addition to assigning employees to training
institutions to participate in various education and
trainings, the Group also engages professional lecturers
to hold a variety of seminars in the factories from time to
time and nurture its employees based on their aptitudes
so as to boost their potentials and enhance their work
passions and at the same time raise their sense of
belonging to the Company.

Based on the global operating strategy of the Group,
it continues to cultivate talents for its future senior
management and strategically nurtures employees
possessing high potentials with emphasis on specific
trainings to heighten the professionalism and regularly
updates on their promotion and development to ensure
the instantaneity and integrity of its talent reserve in a bid
to satisfy the needs for the long-term business growth of
the Group and enhance the core competitiveness of the
organisation.
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ETEREREN @
B BUGEME BESTEN (@

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(5) Development and training - Talent cultivation and (5) BREFZIN-AAERT BUSTIFER
establishment of learning and growing environment HETERIRIE (@)
which employees can follow (continued)

(6)

In 2025, the average training hours and percentages by
gender and job category for the Group’s main production
bases are as follows:

2025F KM T ELEEE ML IR
g e Rl E IPag: RS SRS :SS 5 93
BOLMT :

Training

participation Average
Item percentage training hours
EH ZilEaE bS53
On-the-job training for male frontline staff 68.88% 20.02
BHEEAEERIE
On-the-job training for male management 9.34% 42.15
B EEE RS
On-the-job training for female frontline staff 18.34% 20.58
ZHEE A SERE
On-the-job training for female management 3.44% 41.00
ZMEIRE R B

Labour standards — Ensuring compliance with labour and
safety laws

The Group strives to comply with all labour laws
applicable to the operating areas and achieve the goal of
“establishing a safe and healthy working environment”
by three aspects, namely “ensuring the compliance with
labour laws, constantly reviewing the development plans
and prohibiting the violation of human rights”.

The Group adheres to the principle of employment
freedom and refuses to hire forced labour and child
labour. All employment shall be based on the employees’
own free will and imposition of mandatory measures
on employees in violation of laws or human rights of
employees is prohibited.

The Group accepts inspections on its labour safety and
hygiene system carried out by government authorities
or external independent inspection units to ensure all
operating activities are in compliance with the local
government decree and international standards.
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RIE -G RERHRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(6)

)

Labour standards — Ensuring compliance with labour and
safety laws (continued)

The Group has an internal legal affairs department which
is not only responsible for revising the internal regulations
and systems of the Company in accordance with the
decrees issued by the government, but also for educating
the employees to understand and comply with the labour
laws through its education and training system.

Implementation of an annual external audit on human
resources recruitment agencies which cooperate with the
major production bases of the Group so as to ensure such
external agencies do comply with labour and safety laws
and regulations.

Continuous review on development plans in pursuit of a
better safety and health management system

The fundamental obligation of the Group is to provide
its employees a safe and healthy working environment.
A specialised department for the management of
environmental safety and hygiene has been established
within the Group which is responsible for supervising
the management system for environmental protection,
safety and hygiene, formulating all safety and hygiene
management regulations, and set up the system of
safety manager in each plant, regularly reviewing the
improvement recommendations put forward by all units,
examining the abnormal incidents on environment,
safety and hygiene and analysing the causes thereof, and
suggesting feasible improvement proposals or refined
engineering designs to the Group in an endeavour
to assist the Group to continuously heighten the
management standards.
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EMPLOYEE PRACTICE AND BENEFIT (continued) ETEREFEH @)

82

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

B BUGEME BESTEN (@

(7) Continuous review on development plans in pursuit of a (7) HERZERFR EREREZLRH
better safety and health management system (continued) BEEEHE (&)

. Annual targets of management on environment, safety e HKEZREAREBEEMERITIR
and hygiene have been set in each factory area of ZHEEEFEAR SEUBAR
the Group in accordance with local regulations. The ZEEZ HEINR KR EREER
occurrences of abnormal incidents on environment, BHMEEERER ERERERYT
safety and hygiene have been effectively reduced BEBERBLEX - BEETHLR
through an implementation of environment, safety and BENRREF BEEANIEN
hygiene inspections, education and trainings and regular o
inspections on working environment in order to maximise
the working efficiency of the employees in a safe and
healthy environment.

. In addition to self-initiated inspections on environment, e REERBEUBFRZEWREZ
safety and hygiene by each unit of the Group, the internal S ABREZEMTNEREREZ
inspection department also regularly reviews all operating EERTZEFEEEFN RBERMEE
control on environment, safety and hygiene in the factory IRIBETEZ  LUE(RISO14001,
area and the relevant operating environment to ensure ISO45001, 1ISO50001, FSSC 22000,
the implementation management systems such as I1SO HACCP, ISO9001 £ X EEBAHKITE
14001, ISO 45001, ISO 50001, FSSC 22000, HACCP, ISO B#ITC
9001, etc.

(8) Winning the recognition of Vietnamese governmental (8) HEUBEBFREMSTE

authorities

For six consecutive years, our Vietnam plant (primary
production base of the Group) was granted the “Exemplary
Enterprise Award for Commitment to Workers” by the Vietnam
General Confederation of Labour, The Ministry of Labour,
Invalids and Social Affairs and the Vietnam Chamber of
Commerce and Industry, in recognition of their relentless efforts
to improve the material and spiritual life of its employees while
actively improving their working environment, giving full play
to their talent and skills and striving to achieve the goal of
sustainable development together with them.
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RIE -G RERHRS

SUPPLY CHAIN MANAGEMENT

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers

Under the primary condition of stable quality and honesty in the
process of determining the suppliers, the Group selects its suppliers
across the globe as if deciding a long-term cooperation partner.
Under the gradual surge of green energy awareness across the
globe, the Group also wishes to promote the relevant environmental
protection concepts or practices to the upstream suppliers through
its supply chain management strategy of green products and
encourage the suppliers to actively cooperate and participate in the
environmental protection movement with its influence as a local
enterprise in hope to establish a green supply chain in the food
industry with its suppliers and improve the performance of the Group
and its suppliers in terms of social and environmental responsibility.

The raw material suppliers of the Group include manufacturers and
distributors. Engineering constructions are undertaken by engineering
contractors of construction and machinery. The Group adopts
standardised procurement model which not only includes comparison
of quality, cost, service, technology and delivery, but also includes
linked management for the information of suppliers to ensure the
integrity of the long-term information storage and flexibly updates
the changes in procurement demands so as to reduce procurement
risks.

The cooperation agreements between the Group and its suppliers or
contractors firstly requires the suppliers to faithfully carry out every
transaction in accordance with the contracts and not to damage
the interests and image of the Group. No suppliers shall engage
in transfer of personal benefits or involve in loans, leases and
investments for any non-business purposes with employees of the
Group or their families, relatives and friends. Meanwhile, the Group
also takes into account of appeals lodged by the suppliers against the
employees of the Group who may have breached the procurement
rules, and carries out investigations to safeguard the interests of the
suppliers in a bid to build a harmonious trading relationship between
both parties and establish an open, fair and just procurement
management mechanism.

In 2025, breakdown by region, there were 28 overseas suppliers and
71 local suppliers among the Group’s suppliers with annual purchase
amount exceeding US$100,000.
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SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

We undertake to implement the following supply chain management
policies with considerable efforts:

(1) Regular supplier assessment mechanism for purpose of
improving management system of both parties

. The Group has established a system for inspection
upon delivery, regular inspection and assessment, and
explicitly has required the suppliers to cooperate with
the Group’s investigation in the factories based on the
“Suppliers’ Annual External Assessment Programme”.
The top priority is to guide the supplier to improve the
deficiencies found in the inspection and assessment. After
notifying suppliers the items which require improvement,
regular investigation shall be continued and gradings will
be given in order to improve the management system
of both parties and ensure its business relationships
with quality suppliers. In 2025, the Group completed
the annual assessment process for 169 suppliers in
accordance with the plan (including quarterly internal
assessments and annual external audits of existing
suppliers, as well as new suppliers). All assessment
results met the requirements of the Group’s procurement
management standards.

° The procurements of new raw materials or newly added
suppliers of the Group are all subject to the examination,
covering the supplier’s manufacturing process, quality,
delivery, cost, hazardous substance management and
other aspects, and qualification judgement based on the
"Assessment Form for New Supplier” in order to ensure
the standards of the Group's procurement management.
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BE  BbaeRE SELEREARMER

SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining

Mutual Growth with Suppliers (continued) (#8)
(2) Continuous promotion and encouragement to suppliers 2 RFEEERGREEEEEaTEEN
for implementation of their own management systems E

In order to carry out safety management for contractors
and prevent constructional safety incidents, the
Group not only continuously reminds and informs
the contractors of the relevant safety management
requirements, but also conducts on-site supervision over
the operation safety of the manufacturers and procures
them to implement their own management to prevent
safety hazard to workers or damage to the environment
arising from improper operation.

The Group also requires engineering contractors
to comply with and undertake to abide by all
requirements under the “Management Measures for
Safety and Hygiene of Contractors” and the policies
and requirements under I1SO 14001 and ISO 45001 of
the Group and concurrently requires contractors to
assign safety management personnel and engineering
supervisors to the construction sites to confirm the safety
before, during and after the construction in order to
ensure the operation safety and environmental hygiene.

During on-site assessments of suppliers, the Group also
evaluates whether suppliers respect their employees,
attach importance to workplace safety, and share
environmental protection values. In addition, the Group
encourages packaging material suppliers to use eco-
friendly and recyclable materials, and encourages
agricultural and livestock suppliers to reduce antibiotic
usage, respect animal welfare, and proposes to utilize
livestock and poultry manure for composting to minimize
waste discharge, thereby actively participating in green
environmental self-management.

Continuously maintain the proportion of green
procurement

In principle, if the suppliers in the country of the Group’s
business footholds or the neighbouring countries share
the advantages in delivery time with the same favourable
conditions in terms of quality, service and price, priority
would be given to the local raw material suppliers and
contractors in order to reduce the carbon emission in
the process of transportation and jointly achieve green
efficiency.
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RIE-HERERHRS

SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining

Mutual Growth with Suppliers (continued)

(3) Continuously maintain the proportion of green

procurement (continued)

In addition to continuously facilitating the replacement of
old and high-consumption equipment with new models
through plans on manufacturing process improvement
or special projects, the Group also participates in
various exhibitions of innovative technology and new
energy conservation equipment from time to time in
hope to continue to manufacture with relatively high
efficiency equipment, reduce energy consumption per
unit, reduce the cost of electricity used for operation,
thereby implement energy management and enhance the
competitiveness of the Group in the industry.

The Group advocates green procurement policy and
gradually carry out the environmental protection
concept of “low pollution, recyclability and resources
conservation”. We support ecologically friendly products
and green energy, and give priority to recyclable,
degradable, reusable and recoverable products in
response to the international environmental protection
standards. In compliance with the local environmental
protection regulations, we encourage suppliers to actively
develop green products so as to minimise the damage
to the environment. All in all, we make a contribution to
take the eco-friendly pledge for all mankind.

In 2025, the Group's primary production bases
maintained a green procurement policy to achieve a
carbon emission control. Specific accomplishments
include:

(@) continuous efforts in procurement at local
production places; while actively seeking
cooperation with suppliers that have conducted
carbon footprint verification, and jointly work
toward carbon reduction targets.

(b)  maintain the use of biomass energy and production
use unit demand purchase.

() completion of 100% procurement target for
electrical appliances with energy-saving labels.
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PRODUCT RESPONSIBILITY

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction

High quality is an important core capability which the Group has
always maintained. In order to give customers full confidence in
the quality of the products, the Group continues to improve quality
control and achieve customers’ expectations through high standards
of quality control to create quality products and live up to customers’
satisfaction.

We undertake to implement the following product responsibility
policies with considerable efforts:

(1) In compliance with national quality and safety regulations

° In order to maintain the core competitiveness of the
product quality, the Group continues to maintain various
food safety management systems, including GMP+Feed
Safety Assurance, ISO 17025, HACCP, ISO 9001 and
FSSC 22000, and to enforce them on relevant production
aspects so as to enhance its competitiveness and satisfy
customers’ requirements on quality and the requirements
of food safety standards. In addition, the Group decided
to implement the new agreements and rules on relevant
foods announced by the governments during 2025, and
internal education training was implemented to ensure
that the new agreements were fully carried out.

° The Group ensures the quality of every product it
produced is in compliance with all requirements of
relevant local laws applicable to the operating areas.

. In 2025, the Group has fully implemented the monthly
review of the validity period of various intellectual
property rights in a bid to ensure the due completion of
registration procedure for renewal before expiration.

o The shipment of each batch of the products is subject to
a random inspection conducted by the Group. The fail
rate of the Group’s product in the random inspection was
approximately 0.23% in 2025, and it was maintained
to enhance the system for the traceability of source
management. In 2025, the Group didn't have any cases
requiring product recalls due to food safety incidents or
quality issues.

° The Group performed a product recall drill in July 2025
for every main product (MSG, flavour seasoning, modified
starch, maltose syrup and rice protein), enabling it to face
potential circumstances with ample experience.
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RIE-HERERHRS

PRODUCT RESPONSIBILITY (continued)

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction (continued)

(2)

Preservation of customers’ interests and consolidation of
customer relations

As the Group weighs its customer relation management
system, it has established feasible and effective customer
communication channels to understand the needs and
questions of customers. The Group has established the
“operating procedures for toll-free customer service
hotline”. Through the toll-free customer hotline, the
Group ascertains the procedures and scope of customer
service operation and matters which require customers’
cooperation in order to ensure customers’ interests as
well as to safeguard the interests of the distributors and
agents.

Addressing customers’ opinions and feedback and the
quality issues, each business unit has formulated standard
operating procedures in compliance with the local laws,
according to which it promptly provides proper responses,
makes reports and puts forward solutions through the
communication channels specified in the official website
of the Group and sales personnel to achieve the goal of
customer satisfaction.

Addressing customers’ data protection and privacy
management, the Group carried out 6 internal
inspections in 2025 (one inspection in every two months)
to ensure that the management measures are duly
implemented by every department.

The distribution partners around the world are important
market vanguards of the Group which help the Group to
deliver its brand value to the potential customers at every
corner of the world. The Group organises distribution
partner meetings or product launching events from time
to time to share the analysis on the overall market trend
and its marketing strategies in order to assure customers’
satisfaction and establish a long-term and stable market
operating foundation for the Group.
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RIE -G RERHRS

ANTI-CORRUPTION AND PREVENTIVE MEASURES
Policy: Upholding Integrity and Formulating Standards

The Group highly values operation in good faith. It has also
formulated an “anti-corruption policies” and established a
designated inspection unit, in addition to the establishment of a
transparent and open communication platform. It regularly provides
anti-corruption trainings to directors and employees each year to
strengthen advocacy and require them to comply with integrity
standards, so as to prevent corruption and fraud.

The Group requires all employees to abide by the prevailing
government regulations in each operating area and the internal
regulations of the Company in an endeavour to procure employees
to safeguard the Group’s reputation with the highest moral standard.
For the implementation of the Group’s anti-corruption management
mechanism, penalty shall be imposed on inappropriate conducts in
accordance with the relevant regulations of the Company, while local
legal proceedings shall be instituted on a serious breach.

The Group shall implement the following policies with considerable
efforts to enforce the regulations of integrity on employees:

(1) Continuous propaganda of integrity

The Group requires every director and employee internally, and
reminds all customers, suppliers and all third parties involved
in business transactions externally not to obtain commercial
benefits directly or indirectly through malfeasance or bribery.
It has also established standard operation procedure systems
for business, procurement and finance departments to prevent
employees from abusing their power for personal gains which
would result in conflict of interests. In 2025, the Group
conducted multiple “Prevention of Dishonest Behaviors”
campaigns, covering the identification of corruption risks, anti-
money laundering, and personal data protection.
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RIE-HERERHRS

ANTI-CORRUPTION AND PREVENTIVE MEASURES
(continued)

Policy: Upholding Integrity and Formulating Standards
(continued)

(2)

Establishment of transparent and open communication
platform and reporting procedures

Integrity is a major criterion of the Group's assessment
on its employees and employees shall not result in any
implication to their salaries and promotion prospects
or be subject to other unfavourable penalties due to
whistleblowing activities. Whistleblowers are protected
under the Group's policies.

The Group has established a Whistleblowing Policy
to encourage internal and external parties such as
employees and partners to report any suspected improper,
fraudulent or unethical conduct in matters relating to
the Group. The Whistleblowing Policy stipulates the
reporting scope and methods, as well as the investigation
procedures upon whistleblowing. The Group also
maintains a whistleblowing mailbox and encourages
whistleblowers to submit reports to the management,
internal audit department or the chairperson of the audit
committee through multiple channels, including formal
written documents, telephone, email or other appropriate
means.

Upon whistleblowing, the Group will issue an
acknowledgement notice within five business days.
Following initial verification, a dedicated committee
will be established as appropriate to conduct a proper
investigation, and the findings will be discussed with and
reported to the chief executive officer. The Group had no
employee corruption litigation cases in 2025.
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RIE -G RERHRS

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer

The Group provides special care to the relatively underprivileged
minority in society and gives long-term and appropriate support and
positive encouragement. With a thankful heart, the Group is willing
to be a cheerful corporate volunteer and communicate with the
community benevolently so as to requite the public for the support to
the Company.

Through internal coordination and planning of the public relations
department, the Group has been devoting itself to public welfare
activities, such as providing international medical support, taking care
of the impoverished families, promoting environmental protection
and energy conservation education and sponsoring outstanding
poor students for a long period of time in hope for encouraging
more enthusiasts to carry out charitable work and radiating
warmth to every corner in need through our modest contribution
and increased participation. Vietnam Red Cross awarded the “Red
Cross Outstanding Contribution of Business Enterprise Award” to a
Vietnamese company under the Group for multiple times, indicating
that the Company’s active participation in the public welfare has
obtained recognition by international charity and aid organisation.
The followings set forth a summary of the Group’s community
development and participation in public welfare:

(1) Continuous international medical support

Given that international human care has always been the
benevolent activity which the Group pays attention to, other
than sponsoring the “Agent Orange Victim Fund” and the
“Child Protection Fund”, multiple regions in Vietnam were
successively hit by typhoons in 2025, causing severe damage to
infrastructure and crops. The Group donated VND 1 billion in
the first place to support post-disaster relief and reconstruction
efforts.

(2) Continuous charity and public welfare activities

To demonstrate the spirit of fraternity and help impoverished
families, the Group adheres to the concept of gaining healthy
lives through flavourful and delicious food and organises
various activities such as “Spreading Warmth at the End of the
Year"”, “Gratitude Fund”, “Building Warm-Hearted House"” and
“Poverty Fund” every year to provide the most appropriate
support to the needy.
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RIE-HERERHRS

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

HEKERZEA W (B)

BEREMEUE HAELEIST (@

= =3 @/'\-‘-‘“
(3) Encouragement to employees to participate in social 3) BMETSRUTRDED
welfare activities
The Group always encourages its employees to participate in ERRREBMETEHF2HEZHEARE
all kinds of public welfare activities and several directors of B ERZNESTRERABTEESH
the Group and their families have set an example by working 7> EERETRELIE 2EBEREN
o g voluteers of medl stiutors ond fowice &1 BESESUE WHESALS
| Vi \% | = Lch
. X . H s e BER BBARDELE-
their power through personal actions and serve the public with
contribution to society.
During the Covid-19 pandemic, social distancing was ECovid- 19 IFHAR 2 IRBIBEITHR
implemented worldwide, which reduced the frequency of BEERE BRI B EEM
people’s going out and affected their willingness to donate EEE > MR E R R o SR
blood, and thus triggered a blood inventory alarm. In view BE2022F RO EENERS S MG
of this and in response to the initiative of “Blood Donation ST A S S [ SE B > SERE— [ «
with Love (—& MM ~E5E)] > the Vietham plant organised ;gjji ABRMIEER RET—HD 85
a "Humanity Blood Donation (A#&380m) ] event for four =l
consecutive years starting from 2022.
(4) Facilitation of environmental protection and energy (4) HBREERHS

conservation education

In order to enhance the awareness of the importance of
energy and climate change issues among all people, the Group
cooperated with the local government and international
organisations every year to promote the concept of forest
conservation by organising different activities such as “Green
Sunday”, “Tree Planting”, “Environmental Protection Drawing
Competition” and “Classification of Household Waste”,
and sponsor a variety of environmental protection funds in
an endeavour to facilitate environmental protection, forest
conservation, forest expansion and improve the ecological
environment. In addition, the Vietnam plant co-organized the
Dong Nai Green Week, beach cleaning and community street
sweeping activities the Red Cross of Dong Nai Province and
relevant authorities to lead the public to pick up garbage and
implement environmental protection in daily life.
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Charitable donations to support
post-disaster relief and reconstruction
efforts
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Join Hands to Clean the Beach and to
Achieve Environmental Sustainability
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Initiative of “Blood Donation with Love”

BRI—FEN-B2E

92  Vedan International (Holdings) Limited B3 BB (12A3) BIRAT



Environmental, Social and Governance Report

RIE -G RERHRS

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

(5

(6)

Continuous promotion of study encouragement

In order to incentivise impoverished students, the Group
not only entered into the “Industry-University Collaboration
Memorandum” with numerous higher education institutions,
but also regularly carried out study encouragement in
accordance with the local government policies and gave
scholarships and donations for construction of schools in
a bid to provide better education to outstanding students
in order to encourage students to study hard. In 2024, the
Group continued to sponsor the construction of a computer
classroom in a national middle school in Ha Tinh Province,
Vietnam, to promote a high-quality and equal digital education
environment.

Generation of a centripetal force towards society by
culture education

The local cultivation strategy of the Group is to rapidly and
fully integrate into local culture where it operates. As such, the
Group provides various recreational activities and supports the
relevant activities of local governments, such as celebrating
local festivals, participating in the International Women's Day,
tug-of-war competitions for employees, commending senior
employees, establishing party organisations and organizing
activities in a bid to enhance a sense of belonging of the
employees to the local culture and earn recognition of the
Company from communities.
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Promoting Diversity and Inclusion on
International Women'’s Day
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RIE-HERERHRS

PROSPECTS

“Care for environment and sustainable operation” is the operational
mission of the Group and also a commitment and fundamental
responsibility of us as an international corporate citizen to the
environment and society. In process of the preparation of the
disclosure in this report, we have reviewed the actual actions taken
by the Group in a new perspective for implementing the three
sustainability measures, namely sustainable environment, public
welfare, and sound corporate governance. The Group will continue
to improve and formulate the most complete development solutions
which integrate operating procedures, and will continuously strive for
corporate excellence, facilitating social development and creating a
better environment.

With reference to the relevant regulations and international
standards, the Group will continue to review the hindrances and
risks to be involved in the future corporate governance, social
development and environmental protection. It will also formulate
mid-to-long-term improvement strategies and action plans as soon
as possible with effective communication with the stakeholders of
the Group, including employees, customers, suppliers, investors and
the community, that enable them to understand and support every
practical action taken by the Group for the environmental, social and
governance in order to face the trend of the macro-environment and
challenges together in a prudent manner and seek the best way for
coexistence and mutual prosperity.

The Group believes that the fulfilment of social responsibility is the
critical driving force for the sustainable growth of enterprises in the
21st century. In the future, we will continue to integrate the core
competence of biotechnology with social responsibility and develop
green economy. The Group expects not only to continue to grow
and develop in the food industry, but also to have a significant
influence — It will also focus on climate change, including issues such
as carbon reduction in an endeavour to contribute to the sustainable
development of the environment of the earth and create a better
home together.
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Notes to the Environmental, Social and Governance Report
RIE-HERERBREME

APPENDIX {ENVIRONMENTAL, SOCIAL AND MisR(IRIE - H B RERBRSTHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX e EA!
FOR PART C

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
FEHE -EEH - —RIRBERARGERIERE TEREERBEZEBITER
A. Environmental 1215
A1 Emissions HEH4
General Disclosure
—RE I R

relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
ERBERK - mKELIHNEE S EERBEEEEYNEES
B .

(a)  the policies; and

(@) B &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

(b) BTFHETABEARZENERERRAMANER -

Note: Air emissions include NOx, SOx, and other pollutants regulated
under national laws and regulations.
2 BRIENEESKECY MEtYEREMSEFEZRRGREN

VEESYE

Hazardous wastes are those defined by national regulations. As stated in the section
BEEEVREARBAGMAES - headed “Environmental

Protection (1) Emission
management” in this

A1.1 The types of emissions and respective emissions data. :
N i repor

BB 18 R AR R F R 3 I AR (1)
A1.2 [Repealed 1 January 2025] BYEIE  EER

(72025518 15 Mipx]
A1.3 Total hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

FREEREREEMEE UUMEHE) k (NER) BE MMUSESE
B BERME) -

Al.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FREEEEREEYEE CIMEE) k (NER) BE MMUSESE
B -BEXRMAH) -

A1.5 Description of emission target(s) set and steps taken to achieve
them.
W] LB E B R R A EDE L B RTINS 5
A1.6 Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps
taken to achieve them.

R RERERBERREYNTG A RIEMPAT IR EBRR
REDNEER RN -
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RIE-#HERERBREME

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - H B RERBSTHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPls in this report
TEHE -EBE - —REBRARENIER THREERBZEITER
A2 Use of Resources EiR{fFEH
General Disclosure
— Rtk B

Policies on the efficient use of resources, including energy, water
and other raw materials.

ERERER (BEER KREMEME) AIEER-

Note: Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.

2 BRURARLEE R#F BB BF BEFRBEF-

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in’000s) and intensity (e.g. per unit of
production volume, per facility). As stated in the section
RERBHNERR REFER T K3k @R (T headed "Environmental
BT EFHHHE) REE MUSERSE M- SERMHE) - Pigitzaion () Resoliess
A2.2 Water consumption in total and intensity (e.g. per unit of ;J;izg;rspcr::?nagement "
ducti | facility).  re o o =
production volume, per facli). MEEE EEREQE
BEKEREE WUBEEEN BEREFH) o B 6 P S 1B | 25 B At

A2.3 Description of energy use efficiency target(s) set and steps taken
to achieve them.
HMPAET Z WA REA N E B IR R A EDE L BRI T
A2.4 Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
2 SR B8 A ZKOR L eI BRI RE » UK FrsT LAk = B 1R
e 7 iE RS L B IRFRERER B 2 BR
A2.5 Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
i mAr A EEMEES (UM E) k WER) 8E£EB GG

=
=o°
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RIF- 11 g RERHE M

APPENDIX {(ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE) CONTENT INDEX

ABRS (&)

FOR PART C (continued)

A3

A3.1

A4

A4.1

Subject Areas, Aspects, General Disclosures and KPls

FTEHE BE- —RIEBRAREYIEE
The Environment and Natural Resources IB1E Rk X AE R

General Disclosure

—MRIRE

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

HEETABRBERRABRERERTEHNBR-

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

WM ER T HRERRABERNEAXERERNEEGRHA
FENTH -

Climate Change & {Z&1t

[Repealed 1 January 2025]

(722025518 15 MIBR]

[Repealed 1 January 2025]

(72025518 1 Mipx]

Mgk (IRIR - H ERERBESTAUICHD

Compliance as disclosed
in this report

FREERBZETER

As stated in the section
headed “Environmental
Protection (3) Environment
and natural resources
management” in this report
MEEENRIEREQ)ER
BRRARAEREE EM
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RIE-#HERERBREME

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBSTHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPls in this report
FEHE -EE- —RRERFARENIER THREERBZEITER
B. Social 1 &
Employment and Labour Practices {E{E & & T
B1 Employment
& &

General Disclosure

—ARIREE

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRFMRERE BRREH TS BN TERE BT A caed in the section
16~ RIBHRE R Lt 5 8 R i headed "Employee
- Practice and Benefit (1) ~
@ th'i*pO“C'eS; and (3)" in this report General
(@) BR; R Disclosure
, _ _ MEEEETERRE
(b)  compliance with relevant laws and regulations that have a FI(1) ~(3) | = ESkt
significant impact on the issuer

(b) BFHETABEARZENERERRBMANER -

B1.1 Total workforce by gender, employment type (for example, full-or
part-time), age group and geographical region.
BHR - EEEREE MEHERE  FiHRENRMES DNES
B

B1.2 Employee turnover rate by gender, age group and geographical
region.

7R FER AR RMEE DM ES MK R
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RIF- 11 g RERHE M

APPENDIX {(ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE) CONTENT INDEX

ABRS (&)

FOR PART C (continued)

B2

B2.1

B2.2

B2.3

B3

B3.1

B3.2

Subject Areas, Aspects, General Disclosures and KPls
FTEHE EE- —RIRBRARERISE
Health and Safety @EE %2

General Disclosure

—RIRE

relating to providing a safe working environment and protecting
employees from occupational hazards.

ERRHEZ2IFRERFEREEEHELLEN

(a) (a)the policies; and

(@) B &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

(b) BTFHETABEARENEREIRRAMANER -

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

BEZF (BFEERFE) SFRITHNAB KRR

Lost days due to work injury.

HAITEELRTIEBH -

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

M P BR AR RO B 2R (R B B 2 2 A AR B R IT R BE R 5 0% ©
Development and Training %8 K& 23l

General Disclosure

— AR E

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
ERRAEBERIT TIEBE NN # R AENBER - A FIE
EJO

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

MR RESER WESREERE TREEES S)20ZIE
BESLEe

The average training hours completed per employee by gender
and employee category.

BURRESHMNE D BLESTMZIIN TR

Migk(IRIE - H ERERBESTAUICEHD

Compliance as disclosed
in this report

FREERBZETER

As stated in the section
headed “Employee
Practice and Benefit (4)”
in this report
MEEEETEREG
F(4) ) BB RR

As stated in the section
headed “Employee
Practice and Benefit (5)"
in this report
MEEEETEREE
F(5) ) B R
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Notes to the Environmental, Social and Governance Report
RIE-#HERERBREME

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - H B RERBSTHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPls in this report
FEHE -EE- —RRERFARENIER THREERBZEITER
B4 Labour Standards % T # 8|
General Disclosure
— Rtk B

relating to preventing child and forced labour.

BERAMIEE TR H 55 T :

(a)  the policies; and
(@) BR; & As stated in the section
headed “Employee

(b)  compliance with relevant laws and regulations that have a Practice and Benefit (6) ~

significant impact on the issuer (7)" in this report -
(b)y BTFHETABEAZENERERKREREM- MEEEBIRREE

#(6) ~ (7)) =B

B4.1 Description of measures to review employment practices to avoid
child and forced labour.
iR sT A RE B IR e R LUB o B8 T R 58 %5 T o

B4.2 Description of steps taken to eliminate such practices when
discovered.

MM EERERBREHIRE RIS NPT REAID 5
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APPENDIX {ENVIRONMENTAL, SOCIAL AND MisR(IRIE - H B RERBRSTHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPls in this report

TEHE -EE - —BKERARERISE TRESHBZEITERL
B5 Operating Practices = E &

Supply Chain Management
HpEE IR

General Disclosure

—MRIRE

Policies on managing environmental and social risks of the supply
chain.

EEMERENIRIE RS EBREER -

B5.1 Number of suppliers by geographical region. . .
S 815 B FE RS B As stated in the sectlgn
headed “Supply Chain
B5.2 Description of practices relating to engaging suppliers, number Management” in this
of suppliers where the practices are being implemented, and how report
they are implemented and monitored. 1135 45 2 L E S S IR (1)
HEAFEAMERENES DENTAREANHEHEEHEEN (3) ) = E R
BB MITRER %
B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.
Ht A AR R RS EIREVIRIE R & R RAVIE 6] - LUKk
RAMITREER G-
B5.4 Description of practices used to promote environmentally

preferable products and services when selecting suppliers, and
how they are implemented and monitored.

MR EBUE MR KR E S BIRRE M KRRFBAVIESF > LUK A8 78
BITRERAE-
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APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBSTHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPls in this report
TEHE -EBE - —REBRARENIER THREERBZEITER
B6 Product Responsibility ZEmEE
General Disclosure
— Rtk B

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods

of redress.
ERMREERNRENEREELZE ES EEKMBEEEY
KRG AR

(a)  the policies; and

(@) HE=ERK

(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer As stated in the section

(b) BFHETATEARENEEERAANEL - T
Responsibility” in this
report
B6.1 Percentage of total products sold or shipped subject to recalls for  yn#paz= Mz = &) S
safety and health reasons. S
EEREEXERBHEIR L2 EREEAMERIKMNE DL
B6.2 Number of products and service related complaints received and

how they are dealt with.
BERANRERKRBNEFEEUREEH S
B6.3 Description of practices relating to observing and protecting

intellectual property rights.
i ot B At 5B T AR PR RN o8 EE HE B RA RV 1B 6]

B6.4 Description of quality assurance process and recall procedures.
i E B EBEREMEBIKER
B6.5 Description of consumer data protection and privacy policies, and

how they are implemented and monitored.

HIHBEEBERRERLREER  URBRARITRER S %
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APPENDIX {ENVIRONMENTAL, SOCIAL AND MisR(IRIE - H B RERBRSTHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPls in this report
FEHR -EE —KREERFARENIER THREERBZEITIER
B7 Anti-corruption R &35

General Disclosure

—RIKEE

relating to bribery, extortion, fraud and money laundering.

BRI LERRE  #13R  BREFROGREER ¢

(a)  the policies; and

(a) BE; &
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer As stated in the section
(b)) BTFHETABEATLENEREARRAGNER - headed “Anti-corruption”

in this report
MKESE RETHAEIE

B7.1 Number of concluded legal cases regarding corrupt practices NV
9 g g pt p s

brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERBABZETASEEERE T EEENESHARZHN
Y B RrERER

B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
HE B SEFE T R SRR A2 IR MERAMIT RER G % -

B7.3 Description of anti-corruption training provided to directors and
staff.
HWAmMEEKETRENRESE -

B8 Community Investment it ERE

General Disclosure

— RN EE

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests. As stated in the section
BRUHESARTREEMEHERENRGHERESHEG headed "Community
EZEHEF IS Investment” in this report
MBPEE HELSHEZ
o A A E 0w EE R
B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
HAERMEENMHE BREEE S TIER - BE XL -BA) -
B8.2 Resources contributed (e.g. money or time) to the focus area.

EEIHBAMBHAER SRR -
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Report of Directors

EFEHRS

The directors of the Company (“Directors”) present their report and
the audited accounts for the year ended 31 December 2025.

PRINCIPAL ACTIVITIES

The Company acts as an investment holding company. Its subsidiaries
are principally engaged in the production of fermentation-based
amino acids, food additive products and cassava starch based
industrial products. Details of the principal activities of its subsidiaries
are set out in Note 9 to the consolidated financial statements.

There have been no significant changes in the nature of these
activities during the year under review.

BUSINESS REVIEW

Preface
For review of the Group’s business, the description about major risks
and uncertainties and business prospects, please refer to “Chairman’s
Statement” and “Management Discussion and Analysis” in this
Report.

Subsequent events after year end date
No major event that influences business operation of the Group has
occurred since 31 December 2025 (the balance sheet date of the
financial year) until the date of this report.

Analysis of key financial performance indicators

For detailed key financial performance indicators that reflect business
performance of the Group, refer to “Financial Highlights” on page 5
in this Annual Report.

Corporate environmental policy and performance

Environmental protection has always been a key target that the
Group is concerned and works hard on. The Group has worked
out an environmental policy and included environmental protection
in daily management in accordance with related environmental
protection laws and regulations applicable to the production
base. The Group has also helped every employee cultivate their
environmental protection awareness, strengthen the environmental
protection concept, prevent environmental pollution, and cherish the
earth’s natural resources, so as to conserve energy, reduce carbon
footprint, and jointly build a sustainable green enterprise.
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Report of Directors
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In line with the national policy for production base, the Group
regularly holds all kinds of environmental safety drills and review
meetings to enhance the disaster response capability of employees,
creates a safe industrial environment for all the employees, and
actively strives to become a model enterprise in labour safety and
health.

The Group will continuously promote its environmental protection
policy to meet the following requirements:

1. Comply with or surpass provisions of the related laws and
internal standards.

2. Carry out corporate activities in light of the principles of paying
attention to personal safety, environmental protection and
resources conservation.

3. Minimize the emission of waste gas, waste water and waste
material as far as technically feasible.

4. Advocate recycling of resources to achieve the objective of
reducing material consumption and waste.

58 Include the concept of environmental protection, safety
and health in employee training and carry out all kinds of
environmental safety and health activities.

6. Check the progress and implementation effect of each plan on
an annual basis and improve deficiencies to achieve the purpose
of continuous improvement.

Compliance with laws and regulations

The Group constantly updates related laws and regulations applicable
to the production base (in Vietnam and China) and ensures
compliance with them. The Group’s assets are located in Vietnam and
China respectively, while its income mainly comes from operations
of the Vietnam plant. During the year under review, the Group
observed the applicable laws and regulations of the country where
the production base is in all the aspects of significant influences.

Major relationships with employees, customers and suppliers
The Group energetically cultivates local talents of the production
base to become major officers, and provides outside training or
internal training specific to expertise of employees so as to enhance
professional functions of all employees. The Group promotes park-
like construction of plants, offers an elegant working environment
and employee dormitories, sets up books, recreation, balls and
other facilities, and organizes comprehensive and attractive welfare
and recreational activities for employees. The Group has been
implementing its corporate citizenship concept and recruiting
outstanding talents to support its sustainable operations. Neither
strike nor major occupational hazard cases ever occurred during the
year under review.

FEEEBTEEEMZBERBER EHEMNS
BRIRDRERENE RAEEETIZXERE
B BE2ETXZR2RE BHFIIN
AEHLZEFHENDLEHE

FEERGRFERD ZIRIBFRERE !

1. TENEBHARESRREREZEZRK.

2. GREFFLUEIRAELRZRE REREKRRFR
BERZRAET

3. ERMAUTZEER @RV ER
BEK > REEEYME SRR

4. REBERZEOWEFNAE LUEMRE YA
HIEHEZBER -

5. RERF - ZERBEZBEIMASIZI
B UERRBRLZHEY

6. BEEHRELBZRFHEERAITH
Mo WFERKRETHE  UERFEREZ
BrYo

BTERRER

FEBEFEBENEER N (BrkPE) AN
HERER BRECEBR -AEBEED I
REmEkHE ML EEZRENER
BeEE DNBEFE ~EBEMEEATE
HHBEBTEEEMBERERNERER

BES -ZERREEENEERME
FEBBRBEELEEEM AT ATHRATE
B #HHESZENERREIKIINZIHA
BEI RAFFEREZEERE -TEBHE
THREABRL RUEBHRNIFRRERETIR
EUXBEEE FL IRELRN AEER
HEEEENENESLEY s&EERHAE
BEXEARES LEEES AT REEXE
REHRSZH -ROBER HELRELN
ERBKEZE-
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The Group has established sound interactive relationships with
suppliers to realize efficient cooperation and jointly meet the business
requirements of all the customers. The purchase department of
the Group regularly reviews the supply quality with suppliers, and
examines all the production processes of the supply plant on site to
ensure stable and high purchase quality of the Group. Prior to each
purchase project, the Group has clarified the Group’s regulations
and standards to the supplier; all purchase processes comply with
the principles of openness, fairness and justice, and agreements are
signed to ensure rights and interests of both parties.

The Group highly values the opinions and views of all customers,
learns the consumption demand trends of customers by using
different methods and pipelines, analyzes customer feedback
regularly, and adjusts the production and marketing plan flexibly to
meet requirements of all the customers and enhance the Group's
performance gradually. The Group carries out strict control and
inspection of product quality in accordance with international food
regulations so as to provide customers with products and services
of the best quality. The Group signs sales agreements with all the
major customers and distributors and maintains good cooperation
relationships with them by observing the standard sales procedures of
the Group.

ANNUAL GENERAL MEETING

The forthcoming AGM of the Company will be held in Hong Kong
on Tuesday, 26 May 2026. Notice of the AGM will be published and
despatched to the Shareholders in the manner as required by the
Listing Rules in due course.

CLOSURE OF REGISTER OF MEMBERS

The register of members of the Company will be closed from
Wednesday, 20 May 2026 to Tuesday, 26 May 2026, (both days
inclusive), during such period no transfer of shares will be registered.
In order to be eligible to attend and vote at the 2026 Annual
General Meeting, unregistered holders of shares of the Company
should ensure all transfer forms accompanied by the relevant share
certificates must be lodged with the Company’s branch share
registrar, Tricor Investor Services Limited, 17/F, Far East Finance
Centre, 16 Harcourt Road, Hong Kong, for registration not later than
4:30 p.m. on Tuesday, 19 May 2026. The record date for the purpose
of determining the eligibility of the Shareholders to attend and vote
at the 2026 Annual General Meeting is Tuesday, 26 May 2026.

The register of members of the Company will also be closed from
Tuesday, 2 June 2026 to Friday, 5 June 2026, (both days inclusive),
during such period no transfer of shares will be registered. In order
to be eligible to receive the proposed final dividend, unregistered
holders of shares of the Company should ensure all transfer forms
accompanied by the relevant share certificates must be lodged with
the Company’s branch share registrar, Tricor Investor Services Limited,
17/F, Far East Finance Centre, 16 Harcourt Road, Hong Kong, for
registration not later than 4:30 p.m. on Monday, 1 June 2026. The
record date for the purpose of determining the eligibility of the
Shareholders for receiving the entitlement of final dividend is Friday,
5 June 2026.
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RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 December 2025 are
set out in the consolidated income statement on page 128.

In 2025, an interim dividend of 0.300 US cents (2024: 0.273 US
cents) per share, totalling US$4,566,000 (2024: US$4,166,000)
was paid. The Board recommended the payment of a final dividend
of 0.820 US cents per share, totalling US$12,490,000 (2024:
US$8,680,000) for the year ended 31 December 2025. Subject to
shareholders’ approval at the forthcoming annual general meeting
of the Company, the final dividend will be paid in cash on 16 June
2026 to the shareholders whose names appeared on the register of
members of the Company on 5 June 2026.

DONATIONS

Donations made by the Group during the year ended 31 December
2025 amounting to US$85,590.

DISTRIBUTABLE RESERVES

As at 31 December 2025, the Company's share premium reserve
(subject to the Cayman Companies Act and the articles of association
of the Company) and retained earnings available for distribution
to the Company's shareholders are set out in Note 35 to the
consolidated financial statements.

PURCHASE, SALE OR REDEMPTION OF SHARES

Neither the Company nor any of its subsidiaries purchased, redeemed
or sold any of the Company's shares during the year ended 31
December 2025.

MAJOR SUPPLIERS AND MAJOR CUSTOMERS

For the year ended 31 December 2025, the percentage of revenue
from sales of goods or rendering of services attributable to the
Group's five largest customers combined was less than 30%.
Information in respect of the Group'’s major suppliers is as follows:

- The percentage of purchases attributable to the largest supplier
9.9%

- The percentage of purchases attributable to the five largest
suppliers combined 25.46%

None of the Directors, their close associates or any shareholder
(who to the knowledge of the Directors own more than 5% of the
Company'’s issued shares) had an interest in these major suppliers.

EERDIK
AERBE_THE+RA=1+—HLEE
HEERRE128EMNES AR

A ZEZRFEZNNFIHERKREAERK0.300
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E7T (TR : 4,166,000ETT) - EEFTE
EEREEZE-_AFE+"A=1+—HIEEE
FEARR B & RR0.8203 1l > £3£12,490,000E 7T
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EMPLOYEE COMPENSATION AND TRAINING

As at 31 December 2025, the Group had a total of 4,005 employees,
3,809 of whom were employed by subsidiaries in Vietnam, 170
by subsidiaries in the PRC, 17 by the Taiwan Branch and 9 by the
Cambodia Branch. The Group's employees are remunerated in
accordance with prevailing industry practices, and with reference
to the financial performance of the Group and performance of
individual employees. Other fringe benefits such as accommodations,
meals, insurance, medical coverage and provident fund are provided
to employees to ensure staff loyalty and the Group's competitiveness.
To enhance the quality of human resources, bolster the professional
skills and management abilities of employees and build localised
workforces, the Group provides job rotation as well as internal
and external training courses and seminars on professional skills,
languages, etc.

DIRECTORS

The Directors during the year under review and up to the date of this
report are:

Executive Directors
YANG, Tou-Hsiung
YANG, Cheng
YANG, Kun-Hsiang
YANG, Chen-Wen
YANG, Kun-Chou

Non-executive Directors
HUANG, Ching-Jung
CHOU, Szu-Cheng

Independent Non-executive Directors
CHAO, Pei-Hong

KO, Jim-Chen

CHEN, Joen-Ray (resigned on 31 March 2025)
HUANG, Chung-Fong

LEE, Peir-Fen

According to Article 87(1) of the Company’s articles of association,
Mr. YANG, Cheng, Mr. YANG, Chen-Wen, Mr. YANG, Kun-Chou,
and Mr. CHOU, Szu-Cheng will retire by rotation at the forthcoming
annual general meeting of the Company. All such Directors being
eligible, offer themselves for re-election.

BIOGRAPHICAL DETAILS OF DIRECTORS AND SENIOR
MANAGEMENT

Brief biographical details of the Directors and senior management are
set out on pages 32 to 37.
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DIRECTORS’ INTERESTS OR SHORT POSITIONS IN
SHARES, UNDERLYING SHARES AND DEBENTURES

As at 31 December 2025, the interests of Directors of the Company
in the shares, underlying shares and debentures of the Company or
any of its associated corporations (within the meaning of Part XV of
the Securities and Futures Ordinance (the “SFO"), were as follows:—

Ei;’{%ﬁ’éﬂéﬁ} {HRARR D R EREE 2
pin]

A _E_RF+_A=+—H ERBEERN
AR HETABEE LR (EERESKBE
BB EXVER) Z 1D HRIRR D R EREE P
BZEZNMT -

Interests in shares

RiHPZEDR
Number of Percentage of

issued shares
of the Company

ordinary shares
(Long Position)

Name Capacity TiEREE EERTBEEIT
W 515 (7B BB DL
Mr. HUANG, Ching-Jung Beneficial owner 200,000 0.01%
BHRELE BmEAA

Mr. CHAO, Pei-Hong Beneficial owner 500,000 0.03%
BB RSt BmEAA

Save as disclosed above, as at 31 December 2025, none of the MFENXFIEEEZEIN RNR_E_RAE+AH

Directors or chief executives of the Company had or was deemed to
have any interest or short position in the shares, underlying shares
and debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the SFO) which (a) were required
to be notified to the Company and the Hong Kong Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the SFO; or (b) were
required, pursuant to section 352 of the SFO, to be entered in the
register referred to therein; or (c) were required, pursuant to the
Appendix 10 of the Listing Rules, to be notified to the Company and
the Hong Kong Stock Exchange; nor had they been granted such rights.

DISCLOSURE OF CHANGE OF DIRECTORS’
INFORMATION

Pursuant to Rule 13.51B(1) of the Listing Rules, the changes and
updates in Directors’ information during the year ended 31 December
2025 are as follows:

Mr. Chen, Joen-Ray has resigned as an independent non-executive
director of the Company and ceased to be a member of each of the audit
committee, nomination committee and the remuneration committee of
the Company with effect from 31 March 2025.

Mr. Huang, Chung-Fong and Ms. Lee, Peir-Fen, who is an independent
non-executive director of the Company, has been appointed as a member
of each of the nomination committee and remuneration committee of
the Company with effect from 31 March 2025.

Mr. CHOU, Szu-Cheng was appointed as the Independent Non-executive
Director of Eternal Precision Mechanics Co., Ltd. (a publicly-traded
company on the Taiwan Stock Exchange Corporation) from 18 March
2025. And he has ceased to serve as an Independent Non-executive
Director of Shin- Kuen Plastics Co., Ltd. (a emerging stock market
company on the Taiwan Stock Exchange Corporation) on 19 June 2025.

Saved as disclosed above, the Directors are not aware of any other
change in the Directors’ information required to be disclosed
pursuant to Rule 13.51B(1) of the Listing Rules since the date of the
2024 annual report of the Company.
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DIRECTORS’ SERVICE CONTRACTS

Each of Mr. YANG, Tou-Hsiung, Mr. YANG, Cheng, Mr. YANG,
Kun-Hsiang and Mr. YANG, Chen-Wen has entered into a service
agreement with the Company for an initial period of three years
commencing on 27 June 2003. Such service agreements may
continue thereafter from year to year until terminated by not less
than three months’ notice in writing served by either party to the
other following the expiration of the end of the initial term or at any
time thereafter.

Mr. YANG, Kun-Chou has entered into a service agreement with the
Company for a fixed period of three years commencing on 8 March
2024.

Mr. HUANG, Ching-Jung has entered into a service agreement with
the Company for an initial term of one year commencing on 27 June
2003. Such service agreements may continue thereafter from year
to year until terminated by one month’s notice in writing served by
either party to the other following the expiration of the end of the
initial term or at any time thereafter.

Mr. CHOU, Szu-Cheng has entered into a service agreement with the
Company for a term of three years commencing on 1 April 2025.
Mr. Chou and the Company may, upon or before the expiration of
the original term or any renewed term (as the case may be) thereof,
agree in writing to extend the term of the service agreement for
another year. If the Company and Mr. CHOU do not agree to extend,
the service contract shall lapse upon the expiration of the original
term or any renewed term (as the case may be) of the service
agreement. During the renewed term, Mr. CHOU'’s appointment may
be terminated by the giving of one month’s notice in writing by either
party to the other.

Mr. CHAO, Pei-Hong has entered into a service agreement with the
Company for a term of three years commencing on 1 April 2025.
Mr. CHAO and the Company may, upon or before the expiration of
the original term or any renewed term (as the case may be) thereof,
agree in writing to extend the term of the service agreement for
another year. If the Company and Mr. CHAO do not agree to extend,
the service contract shall lapse upon the expiration of the original
term or any renewed term (as the case may be) of the service
agreement. During the renewed term, Mr. CHAQO's appointment may
be terminated by the giving of one month’s notice in writing by either
party to the other.
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Mr. KO, Jim-Chen has entered into a service agreement with the
Company for a term of three years commencing on 1 April 2025.
Mr. KO and the Company may, upon or before the expiration of the
original term or any renewed term (as the case may be) thereof,
agree in writing to extend the term of the service agreement for
another year. If the Company and Mr. KO do not agree to extend, the
service contract shall lapse upon the expiration of the original term
or any renewed term (as the case may be) of the service agreement.
During the renewed term, Mr. KO's appointment may be terminated
by the giving of one month’s notice in writing by either party to the
other.

The service agreement entered into by and between Mr. CHEN, Joen-
Ray and the Company has expired on 31 March 2025. As mentioned
above in this annual report, Mr. CHEN tendered his resignation
as a Director, and ceased to be a member of Audit Committee,
Nomination Committee and Remuneration Committee of the
Company with effect from 31 March 2025. For more information,
please see the Company's announcement dated 31 March 2025.

Mr. HUANG, Chung-Fong has entered into a service agreement with
the Company for a term of three years commencing on 1 April 2025.
Mr. HUANG and the Company may, upon or before the expiration
of the original term or any renewed term (as the case may be)
thereof, agree in writing to extend the term of the service agreement
for another year. If the Company and Mr. HUANG do not agree to
extend, the service contract shall lapse upon the expiration of the
original term or any renewed term (as the case may be) of the service
agreement. During the renewed term, Mr. HUANG's appointment may
be terminated by the giving of one month’s notice in writing by either
party to the other.

Ms. LEE, Peir-Fen has a letter of appointment with the Company for
a term of three year commencing on 24 December 2024. During the
term of the appointment,Ms. LEE's appointment may be terminated
by the giving of one month’s notice in writing by either party to the
other.

No director proposed for re-election at the forthcoming annual
general meeting has a service contract with the Company which is
not determinable by the Company within one year without payment,
other than statutory compensation.
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DIRECTORS’ INTERESTS IN CONTRACTS

Except for the service contracts detailed above and continuing
connected transactions detailed below, no director had a material
interest in any contract of significance to the business of the Group
to which the Company or any of its subsidiaries was a party during
the year.

PERMITTED INDEMNITY

The Articles of Association provides that the Directors shall be
indemnified and secured harmless out of the assets and profits of
the Company from and against all actions, costs, charges, losses,
damages and expenses which they shall or may incur or sustain by or
by reason of any act done, concurred in or omitted in or about the
execution of their duty; provided that this indemnity shall not extend
to any matter in respect of any fraud or dishonesty which may attach
to any of the Directors.

MANAGEMENT CONTRACTS

Other than the service contracts of the Directors, the Company
has not entered into any contract with any individual, firm or body
corporate to manage or administer the whole or any substantial part
of any business of the Company during the year.

CONTINUING CONNECTED TRANSACTIONS

Transactions with Vedan Enterprise Corporation (“Taiwan
Vedan”)

For the year ended 31 December 2025, the Company entered into
the following transactions with its substantial shareholder, Taiwan
Vedan, a connected person of the Company, which constituted
continuing connected transactions of the Company and were subject
to the reporting and announcement requirements under Chapter 14A
of the Listing Rules. The Company has complied with the disclosure
requirements in accordance with Chapter 14A of the Listing Rules:
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Notes:

(i)

The Group has been selling certain GA (acronym as “glutamic acid”),
MSG (acronym as “monosodium glutamate”) and cassava starch based
industrial products to Taiwan Vedan and its subsidiaries (other than
members of the Group) (“Taiwan Vedan Group”) for use in Taiwan. On
15 December 2023, the Company and Taiwan Vedan entered into an
agreement in respect of the sales of such products by the Group to the
Taiwan Vedan Group for a term of three years from 1 January 2024 to
31 December 2026 (“Taiwan Sales Agreement”). At the relevant time,
the Company estimated that the annual total aggregate amount of
sales of the products to the Taiwan Vedan Group will not exceed the
maximum cap of US$3,500,000 for each of the three financial years
ending 31 December 2026. The Directors believe that the sale of goods
to the Taiwan Vedan Group pursuant to the Taiwan Sales Agreement will
generate additional income to the Group.

On 21 March 2024, the Company and Taiwan Vedan entered into the
supplemental agreement on substantially the same terms as the Taiwan
Sales Agreement, so as to revise the annual cap for the continuing
connected transactions under the Taiwan Sales Agreement for each of
the three financial years ending 31 December 2026 from US$3,500,000
to US$15,000,000.

US$4,487,000 represents the annual total aggregate amount of sales
of the products by the Group to the Taiwan Vedan Group for the
financial year ended 31 December 2025, which has not exceeded the
relevant maximum cap of US$15,000,000 as disclosed in the previous
announcement dated 21 March 2024.

The Taiwan Vedan has been providing certain technological support
services to the Group. On 15 December 2023, the Company and Taiwan
Vedan entered into an agreement in respect of the provision of such
services by the Taiwan Vedan Group to the Group for a term of three
years from 1 January 2024 to 31 December 2026 (“Technology Support
Agreement”). At the relevant time, the Company estimated that the
annual total aggregate amount of service fee payable pursuant to the
Technology Support Agreement will not exceed the maximum cap of
US$2,500,000 for each of the three financial years ending 31 December
2026. The Directors believe that the technology support from Taiwan
Vedan Group will benefit the Group’s future business developments.

US$2,319,000 represents the annual total aggregate amount of
service fee charged by the Taiwan Vedan to the Group for the
financial year ended 31 December 2025, which has not exceeded the
relevant maximum cap of US$2,500,000 as disclosed in the previous
announcement dated 15 December 2023.
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(iii)

(iv)

Each of Taiwan Vedan and the Company has been acting as the sole
and exclusive agent of the other party to sell, distribute, supply and/
or provide the products that are produced or proposed to be produced
by the Group from time to time to the customers in Vietnam, ASEAN
countries and the PRC or in Taiwan (as the case may be). On 15
December 2023, the Company and Taiwan Vedan entered into an
agreement (“Agency Agreement”) in respect of such transactions for
a term of three years from 1 January 2024 to 31 December 2026.
The Directors believe that the Group will continue to benefit from the
transactions as the Group will receive additional commission income,
and, it will also continue to benefit from the transactions in respect of
additional sales to customers in Taiwan which may not be satisfied by
the production capacity of, or the available products from, the Taiwan
Vedan.

The annual total aggregate amount of commission received by the
Group for the financial year ended 31 December 2025 amounts to
approximately US$1,700. This continuing connected transaction is fully
exempt from the reporting, announcement, independent shareholders’
approval and all disclosure requirements under Chapter 14A of the
Listing Rules.

The prices of goods and services provided to connected persons of the
Company are determined within the normal commercial price range
and the price quotation of the product is determined after taking
into account the production cost and the local market price of the
product with an aim to maintain the overall gross profit margin within
a reasonable range. The management of the Company has reviewed
the prices of transactions with connected persons and those with other
independent customers on a quarterly basis to ensure that the pricing
and terms with connected persons are fair and reasonable, and has
reported the relevant information at least once every six months to the
Board for review.
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Confirmations

The aforesaid continuing connected transactions for the year ended
31 December 2025 have been reviewed by Independent Non-
executive Directors of the Company. The Independent Non-executive
Directors confirmed that the aforesaid connected transactions were
entered into (a) in the ordinary and usual course of business of the
Group; (b) on normal commercial terms or better; and (c) according
to the agreement governing them on terms that are fair and
reasonable and in the interests of the Company’s shareholders as a
whole.

The Company's auditor was engaged to report on the Group's
continuing connected transactions in accordance with Hong Kong
Standard on Assurance Engagements 3000 (Revised) “Assurance
Engagements Other Than Audits or Reviews of Historical Financial
Information” and with reference to Practice Note 740 (Revised)
“Auditor's Letter on Continuing Connected Transactions under the
Hong Kong Listing Rules” issued by the Hong Kong Institute of
Certified Public Accountants. The auditor has issued his unqualified
letter containing his findings and conclusions in respect of the
continuing connected transactions disclosed by the Group on page
112 of the annual report in accordance with paragraph 14A.56 of the
Listing Rules.

RELATED PARTY TRANSACTIONS

Details of the related party transactions entered into by the Group
during the year ended 31 December 2025 are set out in Note 34
to the consolidated financial statements. Save for the continuing
connected transactions disclosed above, none of these related party
transactions constitutes a connected transaction as defined under the
Listing Rules which requires to be disclosed.

Other than the related party transaction involving sales of goods
to VM AgriSolutions Co., Ltd. which do not constitute a connected
transaction, all of the related party transactions as disclosed
under Note 34 to the consolidated financial statements constitute
continuing connected transactions as defined under Chapter 14A
of the Listing Rules, the details of which are set out in the section
headed “Continuing Connected Transactions” of the Report of
Directors in this annual report.

Save for the continuing connected transactions disclosed above
and certain other continuing connected transactions/connected
transactions which is exempted from reporting, annual review,
announcement and independent Shareholders’ approval requirements
under Chapter 14A of the Listing Rules, during the reporting year,
there were no other transactions which constituted connected
transaction or continuing connected transactions that were subject to
the reporting requirements under the Listing Rules.

The Company has complied with the requirements for connected
transactions in Chapter 14A of the Listing Rules.
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PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s
articles of association or the laws of the Cayman Islands, which
would oblige the Company to offer new shares on a pro-rata basis to
existing shareholders.

FIVE-YEAR FINANCIAL SUMMARY

A summary of the results and of the assets and liabilities of the group
for the last five financial years is set out on page 214 of the annual
report.

SUBSTANTIAL SHAREHOLDERS’ INTERESTS OR SHORT
POSITIONS IN SHARES

So far as known to the Company, as at 31 December 2025, other
than the interests of the Directors or chief executives of the Company
as disclosed above, the following persons had interests in the shares
of the Company which would fall to be disclosed to the Company
under the provisions of Divisions 2 and 3 of Part XV of the SFO,
or which were recorded in the register required to be kept by the
Company under Section 336 of the SFO:

BhRERE
FABEBERMANFAERE AN EREL
BEERE EXFRARLENIREERRE
EHMRM -

A FHBHRE

FEERBELAMBEENEEREENEG
BB ERNRERF2148 -

FERRNIRBZESNRE

BAABFRM R-ZE-_H2E+A=+—
B BREXFIEEAABEEARSTHAR
RN UTALTREQXTRMPERRE
BERAERGIEXVEE2RFEID I ZEXAE
BAABRBENER  RIALATRIEES
K HRE 5B 3361 FFEB 2 B ML ¢

Number of
ordinary Percentage of
shares issued shares
(Long Position) of the Company
Name Capacity ZER¥E HERTE
218 51 =) BITRMESL
Billion Power Limited (”Billion Power") Beneficial owner 512,082,512 33.62%
BEREAA (Note 1)
(BFEET)
Vedan Enterprise Corporation Interest held by its controlled 512,082,512 33.62%
(“Taiwan Vedan"”) corporation (Note 1)
LR EERMBRAR (TEEK) REEHZ R #ER (FzE1)
King International Beneficial owner 169,730,196 11.15%
BaHEAA
Yang Shih-An Interest of company 169,730,196 11.15%
Bt controlled by him (Notes 2 and 4)
RHEEZER X #R (MisE254)
Yang Shih-Hsi Interest of company 169,730,196 11.15%
HHER controlled by him (Notes 3 and 4)
RHEEZER X #R (MsE3M4)
Concord Worldwide Holdings Limited Beneficial owner 127,297,646 8.36%
BmEAA
High Capital Investments Limited Beneficial owner 127,297,646 8.36%
BmEAA
REEERMNBRAS Beneficial owner 83,348,000 5.47%

BEmEREA
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Notes:

1. Billion Power was a wholly-owned subsidiary of Taiwan Vedan. Taiwan
Vedan was therefore deemed to be interested in these 512,082,512
shares held by Billion Power.

2. Mr. Yang Shih-An has entitled to exercise or control the exercise of
more than one-third of the voting power of King International Limited
("King International”) from 31 December 2024. Mr. YANG, Shih-An was
therefore deemed to have interest in the 169,730,196 shares of the
Company as held by King International.

3. Mr. Yang Shih-Hsi has entitled to exercise or control the exercise of
more than one-third of the voting power of King International Limited
(“King International”) from 31 December 2024. Mr. Yang Shih-Hsi was
therefore deemed to have interest in the 169,730,196 shares of the
Company as held by King International.

4. The interests that Yang Shih-An and Mr. Yang Shih-Hsi have in the
169,730,196 shares are of the same block of shares.

Save as disclosed above, so far as is known to the Company, as at
31 December 2025, no other person (not being a Director or chief
executives of the Company) had any interests or short positions in
shares or underlying shares of the Company which would fall to be
disclosed to the Company and the Hong Kong Stock Exchange, under
the provisions of Divisions 2 and 3 of Part XV of the SFO or which
were recorded in the register required to be kept by the Company
under Section 336 of the SFO.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the Company
and within the knowledge of the Directors as at the date of this
Annual Report, the Company has maintained a sufficient public float.
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DIRECTORS’ INTERESTS IN COMPETING BUSINESS

Five Directors of the Company, namely, Messrs. YANG, Tou-Hsiung,
YANG, Cheng, YANG, Kun-Hsiang, YANG, Chen-Wen and YANG,
Kun-Chou were also directors of the Group's controlling shareholder,
Taiwan Vedan. In addition, Messrs. YANG, Tou-Hsiung, YANG,
Cheng, YANG, Kun-Hsiang, YANG, Chen-Wen and YANG, Kun-Chou
indirectly held approximately 19.77%, 9.89%, 6.18%, 8.24%, and
6.18% interest in Taiwan Vedan, respectively and they were therefore
considered as having an interest in Taiwan Vedan under Rule 8.10 of
the Listing Rules.

The Taiwan Vedan Group is principally engaged in, inter alia, the
production of food additive products, including MSG products, and
beverages in Taiwan, which may compete with the Group's business
operations in respect of the product portfolio of the Group (“Product
Portfolio™).

Both Mr. Yang, Tou-Hsiung and Mr. Yang, Cheng are responsible
only for the overall strategic planning and the business development
of the Taiwan Vedan Group and the Group, while the daily business
and operational plans of the Group are managed by Mr. Yang, Kun-
Hsiang and an independent management team. In Taiwan Vedan, Mr.
Yang, Chen-Wen and Mr. Yang, Kun-Chou are mainly responsible for
the company’s procurement strategies of bulk raw material and the
company’s marketing and product planning in the Taiwan market.
In the Group, both Mr. Yang, Chen-Wen and Mr. Yang, Kun-Chou
provide guidance and assistance for selling the Group's products in
Vietnam and the PRC markets. Furthermore, Taiwan Vedan and the
Group are operated by separate sales teams which are independent
of each other, while market segmentation shall comply with the
territorial delineation agreement signed by the Group and Taiwan
Vedan. The Directors are therefore of the view that the management
and the operational functions of the Group are independent of and
separate from those of other members of the Taiwan Vedan Group.

For safeguarding the interests of the Group, the Independent Non-
executive Directors and the Audit Committee of the Company would
on a regular basis review the business and operational results of the
Group to ensure, inter alia, that the Group's business operations in
respect of the Product Portfolio is and continues to be run on the
basis that it is independent of, and at arm’s length from, that of
Taiwan Vedan.

AUDITOR

The accounts have been audited by PricewaterhouseCoopers who
retire and, being eligible, offer themselves for re-appointment.

By Order of the Board

YANG, Kun-Hsiang
Director and Chief Executive Officer
24 March 2026
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Independent Auditor’s Report
ENYR A S G

PWC & %gkit

To the Shareholders of
Vedan International (Holdings) Limited
(incorporated in the Cayman Islands with limited liability)

Opinion

What we have audited

The consolidated financial statements of Vedan International
(Holdings) Limited (the "Company”) and its subsidiaries (the
“Group”), which are set out on pages 126 to 213, comprise:

. the consolidated balance sheet as at 31 December 2025;

o the consolidated income statement for the year then ended;

o the consolidated statement of comprehensive income for the
year then ended;

o the consolidated statement of changes in equity for the year
then ended;

J the consolidated statement of cash flows for the year then
ended; and

o the notes to the consolidated financial statements, comprising
material accounting policy information and other explanatory
information.
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Our opinion

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2025, and of its consolidated financial performance and its
consolidated cash flows for the year then ended in accordance with
HKFRS Accounting Standards as issued by the Hong Kong Institute
of Certified Public Accountants (“HKICPA"”) and have been properly
prepared in compliance with the disclosure requirements of the Hong
Kong Companies Ordinance.

Basis for Opinion

We conducted our audit in accordance with Hong Kong Standards
on Auditing (“HKSAs") as issued by the HKICPA. Our responsibilities
under those standards are further described in the Auditor's
Responsibilities for the Audit of the Consolidated Financial
Statements section of our report.

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Independence
We are independent of the Group in accordance with the HKICPA's
Code of Ethics for Professional Accountants (the “Code”), as
applicable to audits of financial statements of public interest entities.
We have also fulfilled our other ethical responsibilities in accordance
with the Code.

Key Audit Matters

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the consolidated
financial statements of the current period. These matters were
addressed in the context of our audit of the consolidated financial
statements as a whole, and in forming our opinion thereon, and we
do not provide a separate opinion on these matters.
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The key audit matter identified in our audit is related to revenue FHFITEDBtPRINBAEEAFTERBANIKE

recognition.

Key Audit Matter
RSB EE

E

How our audit addressed the Key Audit Matter
BB A RIEMRBENEE

Revenue Recognition

Wi 2o FE SR

Refer to note 5 to the consolidated financial statements.

F2RRAMBRRWES-

The Group recognised revenue from sales of goods
amounted to approximately US$375 million during the
year ended 31 December 2025.
REZE_TE-_AFE+"A=+—HILEE> E£ER
RIHEERZWEHLI37TSEEETT

Revenue from the sales of goods is recognised at the
point in time when or as the control of the products
is transferred to the customer. The risk and reward of
ownership have been transferred to the customer upon
delivery of products or the Group has objective evidence
that all criteria for acceptance has been satisfied.
HEEMZWERNEREREERER P AR B
RoEAENEBAERENRERRNN SEEAR
B MM A MR EE RIERRERER R

Our procedures in relation to the revenue recognition
included:

RPAMKRDEERNEF S !

1.

2.

3.

We understood and evaluated the revenue recognition
policy of the Group by reviewing the sales contracts
entered with the customers on a sample basis and
discussed with management.
EMAEmERERRERIIINHESOREEIRERE
A TRRRHE BHEBMNERESIBER-

We understood, evaluated, and tested the relevant
management’s controls in respect of the Group's
revenue recognition process.
BMETH ST RAEERAEEEH SEEMWK
0 W 5B O A2 BR AN B9 422 8l FE i o

We tested revenue transactions recognised in relation
to the sales of goods by examining, on a sample basis,
the relevant supporting documents including sales
orders, goods delivery notes and invoices.

BMEHEEREINKRERZET TR
BMERMIEXH (BEHETE - EnEEERYE

S
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Key Audit Matter
FEEE

How our audit addressed the Key Audit Matter
KM Bt R ERR S EE

Revenue Recognition

Uit 2o B BT

We focused on this area due to its financial significance
and high volume of transactions involved. As a result, a
significant amount of effort was spent on auditing this
area.

HAEMBEEURIRKRERS  WARIZRMEAE
HEE - Ett Bt LR EEHAAERERE IR
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4. We performed analytical procedures on revenue by
comparing the actual result of the current year with
that of the prior year.

BMEMBARITONER BAFEERERAL
FEELER

5.  We tested sales transactions recorded before and
after the balance sheet date, on a sample basis, by
reconciling recognised revenue with the goods delivery
notes to assess whether revenue was recognised in the
correct reporting periods.
BEMBanERINTHEREEE BEAERE
EBEXRHAERENHERS IR ERSER
ERRR S AR o

Based on the procedures performed, we found the revenue
transactions tested were supported by the evidence we
gathered.

BREMATZREE BADB/AARZBARZHE M
FruEE 2 s8R i o
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Other Information

The directors of the Company are responsible for the other
information. The other information comprises all of the information
included in the annual report other than the consolidated financial
statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit, or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is
a material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.

Responsibilities of Directors and the Audit Committee for the
Consolidated Financial Statements

The directors of the Company are responsible for the preparation
of the consolidated financial statements that give a true and fair
view in accordance with HKFRS Accounting Standards as issued
by the HKICPA and the disclosure requirements of the Hong Kong
Companies Ordinance, and for such internal control as the directors
determine is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have
no realistic alternative but to do so.

The Audit Committee is responsible for overseeing the Group's
financial reporting process.
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Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. We report our opinion solely to you,
as a body, and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of this
report. Reasonable assurance is a high level of assurance, but is not
a guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgment and maintain professional scepticism
throughout the audit. We also:

J Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

o Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Group's internal control.

o Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

o Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in
the consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.
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o Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves
fair presentation.

o Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a basis for
forming an opinion on the consolidated financial statements.
We are responsible for the direction, supervision and review of
the audit work performed for purposes of the group audit. We
remain solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence,
and to communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence, and
where applicable, actions taken to eliminate threats or safeguards
applied.

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and
are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent

auditor’s report is Mr. Chan, Kam Chiu, Raymond (practising
certificate number: P04992).

PricewaterhouseCoopers
Certified Public Accountants

Hong Kong, 24 March 2026
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CONSOLIDATED BALANCE SHEET

= A S =
HEEEEREK
As at 31 December
w+=ZB=+—H
2025 2024
—E"HE —E_ME
Note Us$’000 Us$'000
M 5 F=T FET
ASSETS BE
Non-current assets EREEE
Property, plant and equipment ME-BERSZE 6 110,754 122,437
Right-of-use assets FREEE 7 4,077 4,614
Intangible assets mEEE 8 918 970
Long-term prepayments REAFE(IFRIA 14 491 536
Deferred tax assets RIETRIEE & 20 1,674 965
Investment in a joint venture R—REEEtEZRE 10 515 626
Investment in an associate R—REBERBZRE 11 8,555 4,149
Total non-current assets EREBEELE 126,984 134,297
Current assets MEEE
Inventories =758 13 137,274 126,871
Trade receivables FE U B 5 AR R 14 32,578 33,576
Prepayments and other receivables  FE{3 IR H M &Y FIE 14 17,376 7,111
Amounts due from related parties FEURARE A LTFIE 34(d) 348 319
Short-term bank deposits EHAIRITIEM 15 23,640 16,535
Restricted deposits FR &l 1% 7Z =K 15 372 2,509
Cash and cash equivalents RERREEEY 15 47,025 47,473
Total current assets MEEERE 258,613 234,394
Total assets BEERE 385,597 368,691
EQUITY HE
Equity attributable to owners  EAFEE AELER
of the Company
Share capital i3 16 15,228 15,228
Reserves fEfE 17 291,614 286,958
306,842 302,186
Non-controlling interest JESERG R 225 230
Total equity AR EE 307,067 302,416
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CONSOLIDATED BALANCE SHEET
HEEERRR

As at 31 December

®W+=ZB=+—H
2025 2024
—E"HE —E_mE
Note US$‘000 Us$'000
B 5% F=T FET
LIABILITIES I=RE
Non-current liabilities ERBAE
Bank borrowings RITEE 19 - 664
Lease liabilities HEARE 7 2,302 2,698
Retirement benefit obligations BABEANEE 28 1,407 1,474
Total non-current liabilities ERHSEaFEHEEE 3,709 4,836
Current liabilities mENERE
Trade payables BT B Z R 18 17,178 11,254
Accruals and other payables FEst & B R EMESRIE 18 23,141 21,894
Amounts due to related parties B AEREALHRE 34(d) 758 643
Bank borrowings RITEE 19 28,038 24,655
Lease liabilities HEER 7 479 506
Current income tax liabilities ENERFRISMEE 5,227 2,487
Total current liabilities REIBEEEEE 74,821 61,439
Total liabilities B{EHEEE 78,530 66,275
Total equity and liabilities Rk aEEE 385,597 368,691

The above consolidated balance sheet should be read in conjunction LEi#iizEEEEBREERMERMEWE—4H
with the accompanying notes. R

The consolidated financial statements on pages 126 to 213 were HRFE126E213B 2 HZEEHHFREEN_E
approved by the Board of Directors on 24 March 2026 and were Z/NE=ZA_-_+NBAEEFEHZMITHTIA

signed on its behalf. TRKREZ
Yang, Tou-Hsiung Yang, Kun-Hsiang

¥ BRI i

Director Director

EE EFE
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CONSOLIDATED INCOME STATEMENT

|\7r\ l‘l&m%
Year ended 31 December
HE+-_BA=1+—HIL=EE
2025 2024
> Sl - —ENE
Note Us$‘000 Us$'000
Bt 5% FE=T FE=T
Revenue I = 5 374,740 380,184
Cost of sales THE A 22 (308,272) (313,941)
Gross profit EF 66,468 66,243
Selling and distribution expenses HERDHEMAX 22 (20,396) (20,363)
Administrative expenses THRAX 22 (24,519) (24,444)
Other gains — net Hti s —F %8 21 1,549 1,485
Operating profit BEEF 23,102 22,921
Finance income B A 1,544 1,081
Finance costs I (1,013) (1,537)
Finance income/(costs) - net MIBWA S (ZH) — 358 23 531 (456)
Share of post-tax loss of EhH—RaEhE
a joint venture PRI B E1E 10 (111) (68)
Share of post-tax loss of FEh—REEE AR
an associate PRI BB 11 (600) (864)
Profit before income tax B FRr 15 #82 5 i F 22,922 21,533
Income tax expense FriEfMBx 24 (5,841) (5,462)
Profit for the year KEEH 17,081 16,071
Profit attributable to: UT&EFRESGRTR
Owners of the Company ERBEHEB A 17,056 16,046
Non-controlling interest JEFERR = 25 25
17,081 16,071
Earnings per share for profit TATEE ABEREE
attributable to the owners of BHzZzERER
the Company during the year (A EBREWLHR)
(expressed in US cents per
share)
Basic earnings per share EREXEA 26 1.12 1.05
Diluted earnings per share sRE#EEEA 26 1.12 1.05
The above consolidated income statement should be read in  Littiz & REERMBRAM T —HHEIE

conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME

mEEERmR

Year ended 31 December

B#E+_-_A=+—HLEFE

2025 2024
—E"HE —E_mE
Us$’000 US$'000
TFxT FEx
Profit for the year EEERER 17,081 16,071
Other comprehensive income/(loss): Hth2EWBA ~ (#518) :
Item that may be reclassified to B EH S EE R m 2 EH
profit or loss
Currency translation differences ERZZE 846 (753)
Other comprehensive income/(loss) TEERREEMEZE
for the year, net of tax WA (B538) 846 (753)
Total comprehensive income EEEZ@ERALLE
for the year 17,927 15,318
Total comprehensive income UTEFRGEEEERZR
for the year attributable to: WA #BEE -
— Owners of the Company —KABHEAA 17,902 15,293
- Non-controlling interest — IR S 25 25
Total comprehensive income EEEZTERALEE
for the year 17,927 15,318
The above consolidated statement of comprehensive income should — _E#tt4z & & B U &% & FE & [5) 48 B8 0 5 —
be read in conjunction with the accompanying notes. BB
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
HEEmEER

Attributable to owners of the Company

FARER A
Non-
Share Share  Exchange Merger ~ Statutory  Retained controlling Total
capital  premium reserve reserve reserve  earnings Total interest equity

ke REE  EREE  AHEE  AERE  REEA @it FEREE  EDEE
Us$'000 Us$'000 US$'000 US$'000 Us$'000 Us$'000 US$'000 US$'000 US$'000
TEn TER TET TEn TEn TER TE7 TEn TEn

Balance at 1 January 2024 RZB-ME—A—H

A 15,228 47,358 6,905 79,994 901 144,172 294,558 225 294,783
Comprehensive income 2EKA
Profit for the year EEERT - - = = = 16,046 16,046 25 16,071
Other comprehensive loss Hitt2EHR
Currency translation differences ERER = = (753) = = = (753) = (753)
Total comprehensive income 2EMALE = = (753) = = 16,046 15,293 25 15,318

Total transactions with owners BREAZBRGE

Reallocation of statutory reserve ENNREERE - - = = 72 (72) = = =
Dividends (Note 25) k8 (f13E25) 5 = o - - (7,665) (7,665) - (7,665)
Dividend payable to non-controlling ~ FEfIHB AR EERER 2

interest of a subsidiary RE = = = = = = = (20) (20)

Balance at 31 December 2024 RZEZME+ZA=1+—H

258 15,228 47,358 6,152 79,994 973 152,481 302,186 230 302416
Balance at 1 January 2025 RZE-HE-A-H

25 15,228 47,358 6,152 79,99 973 152,481 302,186 230 302416
Comprehensive income 2EHA
Profit for the year FEEER - - - - - 17,056 17,056 25 17,081
Other comprehensive income Hiti2EKA
Currency translation differences EREH - - 846 - - - 846 - 846
Total comprehensive income 2ERALE - - 846 - - 17,056 17,902 25 17,927

Total transactions with owners BREAZERAE

Reallocation of statutory reserve BNAREERE - - = = 170 (170) = = =
Dividends (Note 25) RS (Hz25) - - - - - (13,246)  (13,46) - (13,246)
Dividend payable to non-controlling ~ FEfIHB AT LRI D

interest of a subsidiary ZRE - - - - - - - (30) (30)

Balance at 31 December 2025 RZBZLF+-RA=+-A
268 15,228 47,358 6,998 79,994 1,143 156,121 306,842 225 307,067

The above consolidated statement of changes in equity should be  Eiiiz&HEZEEFREEREEMN E— 6
read in conjunction with the accompanying notes. BlsE o
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CONSOLIDATED STATEMENT OF CASH FLOWS

|\7l'\ iﬁﬁ/}lli%

Year ended 31 December

BE+-B=+—HLEE
2025 2024
ZEZHE —ETMmE
Note US$’000 Us$'000
i FE7 FEx
Cash flows from operating activities RETHEEZRERE
Cash generated from operations ERELEZ2RSE 30(a) 32,401 57,183
Interest paid BEFE (915) (1,449)
Income taxes paid ENFRER (3,810) (7,112)
Net cash generated from REEBELE ZIREFEE
operating activities 27,676 48,622
Cash flows from investing activities BREIZBELEZRERE
Purchases of property, BEME BEKRERB
plant and equipment (9,320) (5,596)
Proceeds from disposal of property, HEME BEK
plant and equipment HEZFRRIE 30(a) 39 37
Purchases of intangible assets BERTEE 8 (15) (3)
Capital injection to a joint venture m—HEEErETE 10 - (694)
Capital injection to an associate m—fEEAREE 11 (5,006) -
(Increase)/decrease in short-term THRITE R Z PR
bank deposits and restricted deposits TR agm R (4,968) 3,158
Decrease in structured bank deposits B IRITERUR D - 990
Interest received BHFE 1,550 1,089
Net cash used in investing activities RETBFAZRE 35 (17,720) (1,019)
Cash flows from financing activities RMEEHELEZRERE
Dividends paid BRE 25 (13,246) (7,665)
Proceeds from bank borrowings IRITEEMRINIE 30(b) 102,927 113,453
Repayment of bank borrowings BERTEE 30(b) (100,255) (131,612)
Increase in restricted deposits Z IR FAR3E M 15 - (2,509)
Principal elements of lease payment HENRZEEEH D 30(b) (544) (564)
Net cash used in financing activities MEEBFMAZIRE 35 (11,118) (28,897)
Net (decrease)/increase in cash RERREEEY
and cash equivalents GREZL) N3 (1,162) 18,706
Cash and cash equivalents RENZRERREE
at beginning of year &Y 15 47,473 29,676
Effect of foreign exchange rate changes SMEEREE) 2 R 2 714 (909)
Cash and cash equivalents RERZRER
at end of year REEEY 15 47,025 47,473
The above consolidated statement of cash flows should be read in £ ﬁ / E 2 R EER B R M — 6

conjunction with the accompanying notes.
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GENERAL INFORMATION

Vedan International (Holdings) Limited (“the Company”)
and its subsidiaries (together the “Group”) are principally
engaged in the manufacturing and sale of fermentation-
based food additives, biochemical products and cassava starch-
based industrial products including modified starch, glucose
syrup, monosodium glutamate (“MSG"), soda, glutamic acid
("GA") and others. The products are sold to food distributors,
international trading companies, and manufacturers of food,
paper, textiles, and chemical products in Vietnam, other ASEAN
member countries, the People’s Republic of China (the “PRC"),
Japan, Taiwan, and several European countries.

The Company is a limited liability company incorporated in the
Cayman Islands. The address of its registered office is P.O. Box
10008, Willow House, Cricket Square, Grand Cayman KY1-
1001, Cayman Islands.

The Company is listed on The Stock Exchange of Hong Kong
Limited.

These financial statements are presented in thousands of United
States dollars (“US$'000"), unless otherwise stated.

BASIS OF PREPARATION

The consolidated financial statements of the Group have been
prepared in accordance with all applicable HKFRS Accounting
Standards and the disclosure requirements of the Hong Kong
Companies Ordinance Cap. 622. The consolidated financial
statements have been prepared under the historical cost
convention, as modified by the revaluation of retirement benefit
obligation and plan assets of defined benefit plan, which are
measured at fair value.

(a) Amendments to standards adopted by the Group
The Group has applied the following amendments to
standards which are mandatory for the Group for the first
time for the financial year beginning on 1 January 2025:

Amendments to
HKAS 21 and HKFRS 1

Lack of exchangeability

The adoption of the above amendments to standards did
not have any material impact on the current period or any
prior periods.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

2 BASIS OF PREPARATION (continued) 2

(b)

The following new standards, amendments to standards

(b)

and interpretations (together referred as “New Standards
and Amendments”) have been issued, but are not
effective for the financial year beginning on 1 January
2025 and have not been early adopted.

RREE R

UTABBEGBENR_ZE_HA5—H
—BREBZHMBEEHKRER IR
EIZAI IR 2T 2R BRI R 2
BZETER HRiBATITER KRE
HIE: NI

Effective for
annual periods
beginning on or
after
RTFIBAEA
HzEHEBZ
FERBENR

Amendments to HKFRS 9 and
HKFRS 7

BEMBREEAFIR K
ESEAMBREEIE7R (BFTH)

HKFRS 1, HKFRS 7, HKFRS 9, HKFRS 10 Annual improvements to HKFRS Accounting

and HKAS 7
ERUBREENFE 1R -SERHE
REERF7R EAMBERESER]
FOR EEUBREENFEI0R K
EARAGTENETIE (1BeT4)
Amendments to HKFRS 9 and
HKFRS 7
ERVBEREENFIRREBUHER
HERF75E (1B:TX)
HKFRS 18

EBMBHRELERE 185
HKFRS 19

ERUBRESEDNH195%
Amendments to HKFRS 19

BEEMHREENE 195 BFTA)
Amendments to Hong Kong
Interpretation 5

EERBBEST (BFTH)

Amendments to HKFRS 10
and HKAS 28
BEEMBREERF1058 R
SR GHEERISE285% (BET4)

Classification and measurement of financial

instruments

TRITANDERE

Standards — Volume 11

ERAMBREEN G A ENFERE-FNE

Contracts referencing nature-dependent electricity

BRIKBEAEREEBNNEH

Presentation and disclosure in financial statements

(new standard)

MBREOETIRE GrER)

Subsidiaries without public accountability:

Disclosures (new standard)

TEARBMEENMRBAD  KE GrEER)

Subsidiaries without public accountability:

Disclosures
TEAREEENHNEBLAR | B

Presentation of financial statements —

1 January 2026

1 January 2027

—Z2”-+tH¥—H—H
1 January 2027

_E”-+tH¥—HB—H
1 January 2027

“_E”_+t%—HF—H
1 January 2027

Classification by the borrower of a term loan
that contains a repayment on demand clause

MHEREZ 2V -EEAHESHREX

BERXZBERERZNE

Sale or contribution of assets between

—E”_t+tF—HA—H

To be determined

an investor and its associate or joint venture

REEHRHEBMENDNGECEZEN

EEHERTE

The Group will adopt the above New Standards and
Amendments as and when they become effective. The
directors of the Company have performed preliminary
assessment and do not anticipate any significant impact
on the Group's financial position and results of operations
upon adopting these New Standards and Amendments,
except for HKFRS 18, details of which are set out below.

THEE

NERR I AT E R REFT &
EHERA - XRBDERCETY
T AR MR ST ER &
B3] BFTXHFRNEBMBRS
ZRE185EIN) BRAGHAEEN
MBRRAREEEREREMNEKR
TE AREFEBHEINT
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2

B T ek R MY 5E

BASIS OF PREPARATION (continued)

(b)

The following new standards, amendments to standards
and interpretations (together referred as “New Standards
and Amendments”) have been issued, but are not
effective for the financial year beginning on 1 January
2025 and have not been early adopted. (continued)

HKFRS 18 will replace HKAS 1 Presentation of financial
statements, introducing new requirements that will help
to achieve comparability of the financial performance of
similar entities and provide more relevant information
and transparency to users. Even though HKFRS 18 will
not impact the recognition or measurement of items in
the financial statements, it impacts on presentation and
disclosure, in particular those related to the statement
of financial performance and providing management-
defined performance measures within the financial
statements.

Management is currently assessing the detailed
implications of applying the new standard on the Group’s
consolidated financial statements. From the high-level
preliminary assessment performed, the following potential
impacts have been identified:

o Although the adoption of HKFRS 18 will have no
impact on the Group's net profit, the Group expects
that grouping items of income and expenses in
the income statement into the new categories
will impact how operating profit is calculated and
reported. From the high-level impact assessment
that the Group has performed, foreign exchange
differences currently aggregated in the line item
‘other gains— net’ in operating profit might need
to be disaggregated, with some foreign exchange
gains or losses presented below operating profit.

o The line items presented on the primary financial
statements might change as a result of the
application of the concept of 'useful structured
summary’ and the enhanced principles on
aggregation and disaggregation. In addition, since
goodwill will be required to be separately presented
in the balance sheet, the Group will disaggregate
goodwill and other intangible assets and present
them separately in the balance sheet.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2

FA T ER R MY 5E

BASIS OF PREPARATION (continued)

(b)

The following new standards, amendments to standards
and interpretations (together referred as “New Standards
and Amendments”) have been issued, but are not
effective for the financial year beginning on 1 January
2025 and have not been early adopted. (continued)

o The Group does not expect there to be a significant
change in the information that is currently disclosed
in the notes because the requirement to disclose
material information remains unchanged; however,
the way in which the information is grouped
might change as a result of the aggregation/
disaggregation principles. In addition, there will be
significant new disclosures required for:

o} management-defined performance measures;

o a break-down of the nature of expenses
for line items presented by function in the
operating category of the income statement
— this break-down is only required for certain
nature expenses; and

o for the first annual period of application of
HKFRS 18, a reconciliation for each line item
in the income statement between the restated
amounts presented by applying HKFRS 18 and
the amounts previously presented applying
HKAS 1.

o From a cash flow statement perspective, there will
be changes to how interest received and interest
paid are presented. Interest paid will be presented
as financing cash flows and interest received as
investing cash flows, which is a change from
current presentation as part of operating cash
flows.

The Group will apply the new standard from its
mandatory effective date of 1 January 2027.
Retrospective application is required, and so the
comparative information for the financial year ending
31 December 2026 will be restated in accordance with
HKFRS 18.

2
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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3

B T ek R MY 5E

FINANCIAL RISK MANAGEMENT

3.1

Financial risk factors

The Group’s activities expose it to a variety of financial
risks: market risks (including foreign exchange risk and
cash flow and fair value interest rate risks), credit risk
and liquidity risk. The Group's overall risk management
programme focuses on the unpredictability of financial
markets and seeks to minimise potential adverse effects
on the Group’s financial performance.

Risk management is carried out by a central treasury
department (group treasury) under policies approved
by the board of directors. Group treasury identifies and
evaluates financial risks in close co-operation with the
Group's operating units. The board provides principles
for overall risk management, as well as policies covering
specific areas, such as foreign exchange risk, interest rate
risk, credit risk and investment of excess liquidity.

(@)  Market risk

(i) Foreign exchange risk
The Group operates internationally with most
of the transactions denominated in US$,
Vietnam Dong and Renminbi. The Group is
exposed to foreign exchange risk primarily
through future commercial transactions,
recognised assets and liabilities and net
investments in foreign operations that
are denominated in a currency other than
the functional currency of the operating
subsidiaries of the Group. The Group does
not have a foreign currency hedging policy.
However, management of the Group monitors
foreign exchange exposure and will consider
hedging significant foreign currency exposure
should the need arise.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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FINANCIAL RISK MANAGEMENT (continued)

3.1

Financial risk factors (continued)
Market risk (continued)

(a)

(M)

(if)

Foreign exchange risk (continued)

At 31 December 2025, for the Group's
subsidiaries whose functional currency is
Us$, if the Vietnam Dong had weakened/
strengthened by 5% against the US$ with all
other variables held constant, post-tax profit
for the year would have been US$1,265,000
(2024: US$1,228,000) lower/higher, mainly
as a result of foreign exchange losses/gains
on translation of trade and other receivables,
short-term bank deposits, restricted deposits,
cash and cash equivalents and trade and
other payables denominated in Vietnam
Dong.

Cash flow and fair value interest rate risks

As the Group has no significant interest-
bearing assets apart from bank balances
and bank deposits, the Group’s income
and operating cash flows are substantially
independent of changes in market interest
rates.

As at 31 December 2025, the Group's
exposure to interest rate risk related
primarily to variable rate bank borrowings of
US$8,435,000 (2024: US$25,319,000) and
fixed rate bank borrowings of US$19,603,000
(2024: US$NIl)

3
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

3 FINANCIAL RISK MANAGEMENT (continued)

3.1 Financial risk factors (continued)
(a)  Market risk (continued)
(i)  Cash flow and fair value interest rate risks

(continued)

Borrowings issued at variable rates expose
the Group to cash flow interest-rate risk,
and borrowings issued at fixed rates expose
the Group to fair value interest rate risk. As
the tenure of the fixed-rate bank borrowings
range from one to two years, the directors
consider the exposures of present value
interest rate return to be insignificant. The
Group does not have an interest rate hedging
policy. However, management of the Group
monitors interest rate exposure and will
consider hedging significant interest rate
exposure should the need arise.

At 31 December 2025, if interest rates
on variable rate borrowings had been 50
basis points higher/lower with all other
variables held constant, post-tax profit for
the year would have been US$36,000 (2024:
US$108,000) lower/higher, mainly as a result
of higher/lower interest expense on these
borrowings.

(b)  Credit risk
Credit risk arises from bank deposits and bank
balances, trade receivables, other receivables and
amounts due from related parties.

(i) Risk management

The carrying amounts of bank deposits and
bank balances, trade receivables, other
receivables and amounts due from related
parties included in the consolidated balance
sheet represent the Group’s maximum
exposure to credit risk in relation to these
financial assets.
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FINANCIAL RISK MANAGEMENT (continued)

3.1

Financial risk factors (continued)
Credit risk (continued)

(b)

(M)

(ii)

Risk management (continued)

The Group has policies in place to ensure
that sales of products are made to customers
with appropriate credit histories. The Group
has policies to assess the credit quality of the
customer, taking into account its financial
position, past experience and other factors.
Individual risk limits are set based on internal
or external ratings. The utilisation of credit
limits is regularly monitored.

For bank deposits and bank balances,
the Group only uses banks and financial
institutions with good reputation. As at
31 December 2025 and 2024, all the bank
balances as detailed in Note 15 are held in
major financial institutions, which are either
state owned or with high credit quality.
Management believes that the credit risk for
bank deposits and bank balances is minimal.

Impairment of financial assets

While short-term bank deposits, restricted
deposits and cash and cash equivalents (2024:
same) are also subject to the impairment
requirements of HKFRS 9, the identified
impairment loss was immaterial.

Trade receivables

The Group applies the simplified approach to
provide for expected credit losses prescribed
by HKFRS 9, which permits the use of
the lifetime expected losses for all trade
receivables.
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FINANCIAL RISK MANAGEMENT (continued)

3.1

Financial risk factors (continued)
Credit risk (continued)

(b)

(if)

Impairment of financial assets (continued)
Trade receivables (continued)

To measure the expected credit losses, trade
receivables have been grouped based on
shared credit risk characteristics and the days
past due.

As at 31 December 2025, the Group has a
concentration of credit risk, with 58% (2024
52%) of its total trade receivables attributable
to its five (2024: five) largest trade debtors,
all of which are reputable corporations.
Considering the good repayment history and
credit quality with respect to the collection
of these receivables, the directors are of
the opinion that the risk of default by these
customers is not material.

In respect of trade receivables, the Group
has policies in place to ensure that the
sales of goods are made to customers
with appropriate credit history and the
Group performs credit evaluations of these
counterparties and customers. The credit
periods of the majority of these trade
receivables are within 90 days and largely
comprise amounts receivable from business
customers. Given the track record of regular
repayment of receivables from customers, the
directors are of the opinion that the risk of
default by customers is not significant.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

3  FINANCIAL RISK MANAGEMENT (continued) 3 HMEEAREE @
3.1 Financial risk factors (continued) 3.1 HERBKEEZR (@)
(b)  Credit risk (continued) (b) EERE #&
(i) Impairment of financial assets (continued) iy HMHEEEZHE (@

Trade receivables (continued)

The expected loss rates are based on the
payment profiles of sales over a period
of 36 months before 31 December 2025
and the corresponding historical credit
losses experienced within this period. The
historical loss rates are adjusted to reflect
current and forward-looking information on

macroeconomic factors affecting the ability
of the customers to settle the receivables.
The Group has identified the GDP of China
and Vietnam in which it sells its goods and
services to be the most relevant factors, and
accordingly adjusts the historical loss rates
based on expected changes in these factors.

On that basis, the loss allowance as at 31
December 2025 and 2024 was determined as
follows for trade receivables:

FEWRE ZERRR (58)
TERRRSIEETL D B &
AT _RE+_A
=+—H#36fE 8 HR
ZHEMRAEERRAE
AR EZBEES S
EBEE-BETLEEXE
AEURMEBEER
FREMERFRIEREDZ
RERBERNEZ EFi K&
BIEMEER - AEEE
HAHEHES R RR
BEREMPEREREZ
ERNEERELRAER
RE UREBEZEERR
TR ERE R EE
FEFIEE

HIEEE L R ZZ
—THERZE_NE
+ZA=+—HBZEK
B ZEGIBEETD

EEWT
More than
1-180 days  181-360 days 360 days
Current past due past due past due Total
ZEZRE+ZA B B ki
31 December 2025 =+-B BE  1Z1808 1313608 13183608 it
Expected loss rate BHBER 0.6% 2.2% 70.6%
Gross carrying amount MEAE
- trade receivables (US$'000) —FEE BIR
SESH 29,809 1,414 1,254 419 32,956
Loss allowance (US$'000) BREE (TZ1) 4 9 27 338 378
More than
1-180 days 181-360 360 days
Current past due  days past due past due Total
1 o o ki
31 December 2024 =+-H BN 121808 181E360H BiB360H H
Expected loss rate HEHBRE 0% 1.0% 0% 100%
Gross carrying amount RIRERE
- trade receivables (US§'000) —TEM BRI
(Fx7) 31,125 2,476 - 452 34,053
Loss allowance (US$'000) BEEE (T£0) - 25 - 45 477
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FINANCIAL RISK MANAGEMENT (continued)

3.1

Financial risk factors (continued)

(b)

(c)

Credit risk (continued)

(i) Impairment of financial assets (continued)
Trade receivables (continued)
As at 31 December 2025, the loss allowances
for trade receivables were US$378,000 (2024:
US$477,000). Management are of opinion
that that adequate provision for uncollectible
receivable has been made.

Impairment losses on trade receivables are
presented as net impairment losses within
operating profit. Subsequent recoveries of
amounts previously written off are credited
against the same line item.

Other receivables

The management considers that its credit risk
has not increased significantly since initial
recognition with reference to the counterparty
historical default rate and current financial
position. As at 31 December 2025, the
impairment provision of US$273,000 (2024:
US$273,000) is determined based on the
12-month expected credit losses.

Liquidity risk
Due to the capital intensive nature of the Group's
business, the Group ensures that it maintains
sufficient cash and credit lines to meet its liquidity
requirements.

Management monitors rolling forecasts of the
Group's liquidity reserve which comprises undrawn
borrowing facilities and cash and cash equivalents
on the basis of expected cash flows. The Group’s
policy is to regularly monitor current and expected
liquidity requirements and its compliance with
lending covenants, to ensure that it maintains
sufficient reserves of cash and adequate committed
lines of funding from major financial institutions
to meet its liquidity requirements in the short and
longer term.
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FEWRE ZERRR (18)
S B R E+Z
B=+—H EWKE
SRR ZBREHS
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& 1 477,000ETT) o B
EBEERAEMEEKE
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BE5273,000E T (ZF
ZPY4E : 273,000 7T)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

3  FINANCIAL RISK MANAGEMENT (continued) 3 MBRAKMEE @
3.1 Financial risk factors (continued) 3.1 HMBRAMEZR (&)
(c)  Liquidity risk (continued) (c) REBELEE )
The table below analyses the Group’s financial T RERGEEHESHNE
liabilities into relevant maturity groupings based BB THESEAERZM
on the remaining period at the balance sheet BEESAEMIEARE
date to the contractual maturity date. The TR -NEEPIEBEZEEE
amounts disclosed in the table are the contractual BENRBRIRERE -

undiscounted cash flows.

Less than
1 year or Between Between Over
ondemand 1and2years 2 and5 years 5 years Total
—ERHKER —EERE MEERE BRLE &%
US$'000 US$'000 US$'000 Us$'000 US$'000
TERT R T T TR
At 31 December 2025 RZEZRE
+ZB=+-H
Trade payables e E R R 17,178 - - - 17,178
Other payables and accruals HtEATIBRESER 4,571 - - - 4,571
Amounts due to related parties  FEftHRE A L3E 758 - - - 758
Bank borrowings (Note) HBAEE (D) 28,572 - - - 28,572
Lease liabilities (Note) HEaRE () 443 369 879 1,184 2,875
At 31 December 2024 RZZZME
+ZA=+-H
Trade payables L 11,254 - - - 11,254
Other payables and accruals HitEARIERES ER 8,230 = = = 8,230
Amounts due to related parties  FEfI B RIEA T HE 643 = = = 643
Bank borrowings (Note) BEE (D) 25,478 721 = = 26,199
Lease liabilities (Note) HEaE () 59 590 1,282 1,598 4,066
Note: FEE -
The balances include interest payable on bank borrowings EREREEEESIHERE
and lease liabilities up to their respective maturities. TREREESBERNGZHE
3.2 Capital management 3.2 EXEE
The Group's objectives when managing capital are to rEBREBREEZBERAREARE
safeguard the Group's ability to continue as a going EEEEURFBRERE 26
concern in order to provide returns for shareholders UARRERORRAEMGTHE
and benefits for other stakeholders and to maintain an BRAm UkERFREBEZERGE
optimal capital structure to reduce the cost of capital. LU DB AL A o
In order to maintain or adjust the capital structure, BTHRIABRELREE T5£E
the Group may adjust the amount of dividends paid to AERBKNTFTRRERZKREEEE
shareholders, return capital to shareholders, issue new MRRFEEAR ZFTHRAOIEH
shares or sell assets to reduce debt. EBELUREER
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FINANCIAL RISK MANAGEMENT (continued)

3.2

3.3

Capital management (continued)

Consistent with others in the industry, the Group
monitors capital on the basis of the gearing ratio. This
ratio is calculated as total borrowings divided by owners’
equity as shown in the consolidated balance sheet. Total
borrowings include bank borrowings and lease liabilities.

During 2025, the Group's strategy, which was unchanged
from 2024, was to maintain a reasonable gearing ratio.
The gearing ratios at 31 December 2025 and 2024 were
as follows:

3

MBEKEE (8
3.2 BFEERM@

BENHMAT] &K FEEUE
EERLEEREEERELR - ZL
RRGRCEERBRATRZBMEE
BRUERE ABEFAE -REEEE
RITRERBERRE

A TERF FAEEZRERA T
E_MEFRRMEER— h4E
REERRIEENGEKF - R
TECRERZIZFEZMNE+TCZA
=+—HZEE&ELERNT:

2025 2024

—E_RE “EIME

Us$‘000 US$'000

TF=T FEx

Total borrowings B4R 30,819 28,523
Owners’ equity (including mAEA#E (BENA

non-controlling interest in equity) oz EERER 307,067 302,416

Gearing ratio BEEABMBLX 10.0% 9.4%

The gearing ratio increased from 9.4% to 10.0% as a
result of addition of borrowings.

Fair value estimation

The carrying values less impairment provisions of trade
and other receivables, amounts due from related parties,
restricted deposits, short-term bank deposits, cash and
cash equivalents, trade and other payables and amounts
due to related parties are assumed to approximate their
fair values because of their short maturities.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

4 CRITICAL ACCOUNTING ESTIMATES AND
JUDGEMENTS

The preparation of financial statements requires the use
of accounting estimates which, by definition, will seldom
equal the actual results. Management also needs to exercise
judgement in applying the Group’s accounting policies.

Estimates and judgements are continually evaluated. They are
based on historical experience and other factors, including
expectations of future events that may have a financial impact
on the entity and that are believed to be reasonable under the

circumstances.

(a)

(b)

Recoverable amount of property, plant and
equipment

Property, plant and equipment are tested for impairment
whenever events or changes in circumstances indicate
that the carrying amount may not be recoverable. An
impairment loss is recognised for the amount by which
the asset’s carrying amount exceeds its recoverable
amount. The recoverable amount is the higher of an
asset’s fair value less costs of disposal and value in
use. Property, plant and equipment that suffered an
impairment are reviewed for possible reversal of the
impairment at the end of each reporting period. These
calculations require the use of judgments and estimates.

Estimated expected credit loss allowance for
financial assets

The loss allowance for financial assets is based on
assumptions about risk of default and expected loss rates.
The Group uses judgement in making these assumptions
and selecting the inputs to the impairment calculation,
based on the Group’'s past history, existing market
conditions as well as forward looking estimates at the end
of each reporting period. Details of the key assumptions
and inputs used are disclosed in Note 3.

EE GG R yIER

RRUBRRFE2EA GG REE
B ZFEAAARIEABRERME
B -EEETRETEARERNEEE
Ry 17F U ) B o

st RV & FFE T UFHE > HUE L
BREMER (BEREBERTAIEHZ
ERERVBEEREGEREGEZAREK
EHER) BikiE-

() ¥ME -BERRENAIEIKEE

ME-BERRBNUREHHE
7L 0 BB T BR T 1B 3R 1 BE Uk (B B
AFHBREANR BEEMNKREER
HEPTU Bl EEAY AR D FE S A R E
BRI EEEAEEQATER
EHERERERBEEMETERS
E-HRBENYE BRERSKHE
i B & 3R B R AT (G R (E B @ B9 =)
BEM -EENERTEEAHEMG
ate

(b) MBEEZGHAREEHERRE

MHBEEZBREHERDENEEY
B R BB ERNBRRMEL -
ERNFAEERRSBSHRZBTE
SOk~ IRA 5K U R A B 1 1
s AEREFHZTRRRESE
WESEZBARBERERAH
B-AREIERKKFAAZAAY
BRRFIEIREINMEE3 -
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CRITICAL ACCOUNTING ESTIMATES AND
JUDGEMENTS (continued)

(c)

Net realisable value of inventories

Inventories are stated at the lower of cost and net
realisable value. Net realisable value is the estimated
selling price in the ordinary course of business less the
estimated costs of completion and the estimated costs
necessary to make the sale. The cost of inventories
is written down to net realisable value when there is
objective evidence that the cost of inventories may not be
recoverable. The amount written off to profit or loss is the
difference between the carrying value and net realisable
value of the inventories. In determining whether the cost
of inventories can be recovered, significant judgements
are required. In making this judgement, the Group
evaluates, among other factors, the duration and extent
and the means by which the amount will be recovered.
These estimates are based on the current market
condition and the historical experience of selling products
of a similar nature. It could change significantly as a
result of changes in customer preference and competitor
actions in response to market conditions.

SEGMENT INFORMATION

The chief operating decision-maker has been identified as
the Executive Directors collectively. The Executive Directors
review the Group's policies and information for the purposes
of assessing performance and allocating resources. During the
year ended 31 December 2025, the Group has been operating
in one single business segment, i.e. the manufacturing and sale
of fermentation-based food additives, biochemical products
and cassava starch-based industrial products including modified
starch, glucose syrup, MSG, GA and others (2024: same).

(a)

4

SEE gt RAE (8

(c)

FEZAZRFE
FEURALET]BIRFENENR

oREo 3 S RS A SR AR
WEFENEHAAHE - EAE
B R BT A T A AR W]
B 77 B A S MR E B RS
o MEEBERZ S EATEREA
ERITRRSEZEE REER
£ A 75 A5 75 W (31 B B4 th A
B o B Rt HI BB > SR BB AT
(Eeh15) K El £ 32 1R R
BERSRERE - HSHEHHR
HIRIT IR BB R A
B2 AEERTIE o B P B T
R 3 3 1 5 R 8 34 75 3 R R T R W
FATE MRS GRS
Ao

SEEH

TE

EERREECREAZRATE

E RTEEERAERAZBRRENY
FIREAEDEER - BE_Z1F
+ZRA=+—HIEEE REMELE—FE
B—¥#%0% USSR HEEEBEERR
MEECERRAZERM IE£ER &
FEEMEBRD BEERE KB SERK
Hih (ZZ2 -4 : 8RE) -

Revenue (a) Wz
2025 2024
—E"HE —E_NE
Us$‘000 Us$'000
FE=T FEr
Sales of goods HEEBY 374,740 380,184
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5 SEGMENT INFORMATION (continued)

(a)

Revenue (continued)

Revenue recognised in relation to contract liabilities

The Group receives payments from certain customers
in advance of the performance under the contracts.
The following table shows how much of the revenue

SEBWEX (@)
(a) Uz (4R)
REHEEERZ W

FEERBTENRABERETER
ZHEMR e FRETNR AR S HE
Rzl EEaNEaEZHEE

recognised in the current reporting period relates to BE-
carried-forward contract liabilities.
2025 2024
ZERE ZEIME
usD’000 Usb’000
F=T FE
Revenue recognised that was included s AFEELHNEBLEGFZ
in the contract liabilities balance at [SY
the beginning of the year 5,561 4,579

During the year ended 31 December 2025, revenue of
approximately US$36,595,000 (2024: US$41,156,000) is
derived from a single external customer located in Japan.
The revenue is attributable to MSG and GA products.

All contracts are for periods of one year or less. As
permitted under HKFRS 15, the transaction price allocated
to these unsatisfied contracts is not disclosed.

The Group's revenue by geographical location, which is
determined by the geographical presence of customers, is

BEZHE+ZHA=+—HL
F R W 4936,595,000E 7T (ZF
Z P94 : 41,156,000%E 70) ;R E B4
ZE—HIBER - REWGEEBK
BhAaREEMR-

FREGHNZHRER—FRUT-
REBEEBYHFREERBI155ER
EoUERBENETRERETS

NZRHZER-

FEFEEMIENE (BE P MM
BRE) Bz WM

as follows:

2025 2024
—E"HE —E_ME
Us$’000 Us$'000
F=Ex TET
Vietnam HE 154,321 165,956
The PRC A 74,602 56,145
Japan H4s 63,413 69,604
The US ESE 33,800 29,539

ASEAN member countries REMERE (FEiEHmE)
(other than Vietnam) 26,049 31,538
Other regions Hfhith & 22,555 27,402
374,740 380,184
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5 SEGMENT INFORMATION (continued)

(a) Revenue (continued)

Accounting policy of revenue recognition

(i)  Sales of goods
Sales are recognised when control of the product
has been transferred, being when the product are
delivered, and there is no unfulfilled obligation
that could affect the customer’s acceptance of the
product. The risks of obsolescence and loss have
been transferred to the customer upon delivery or
the Group has objective evidence that all criteria for
acceptance have been satisfied.

Revenue from the sale of goods is based on the
price specified in the sales contracts. No element of
financing is deemed present as the sales are made
with a credit term from cash on delivery to 30-90
days, which is consistent with market practice.

Receivable is recognised when the product is
delivered as this is the point in time when the
consideration is unconditional, which only the
passage of time is required before the payment is
due.

(i) Contract liabilities
Contract liabilities primarily relate to the deposits or
payments received in advance for sales of goods not
yet delivered to customers. Revenue is recognised
when goods are delivered to customers.

(b) Non-current assets, other than prepayments, and deferred
tax assets, by location, which is determined by the
country in which the asset is located, are as follows:

5

SEBWEX (@)

(a) Uz (49)
W it ST 2 B 51
iy HEEYW

(b)

(ii)

HEREmZIEREEBE

(BP 2 321 B) R mJ &
EEREWERMZARBTE
R - RERIERRARE
IR HFTEREERE R
EHAAEEMRESEEMN
REBERR-

REHEERZKBEDER
HEANIEEZERSH /@
REEDHREFGTHREIE
ORZIEEMMRIEL (HE™H
HEA—)  HEMETER
RAEREFE-

FEWTR BN R A & B R0
REARLEDRERBHRMGZ
R EAGRBBEEY
W ER A 7R

AHNAaRE
BHNEREIERARRNTE
FZzEmEZAREEN
NRER - WEREmXTTF
ERESHER -

BUE (HEEMEBRRAE) 815
ZIERBEE FRARBEREL
MEEEN WOTF

2025 2024

—E"HE —E_ME

Us$’000 Us$'000

F=T F=T

Vietnam HE 116,578 124,689
The PRC A 7,983 8,105
Cambodia RIBE 1 2
Total =K1 124,562 132,796
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6 PROPERTY, PLANT AND EQUIPMENT 6 ME- -BERSE
Construction- Plant and Motor Office
in-progress Properties machinery vehicles equipment Total
HEIR g RERKSR RE BAZRE At
Us$'000 US$'000 US$'000 US$'000 US$'000 US$'000
TEn TEn TERT TER TER TER
At 1 January 2024 RZZ-ME-A—A
Cost RA 8,025 122,797 524,282 10,670 21,318 687,092
Accumulated depreciation ZitiE = (90,097) (425,489) (8,647) (19,673) (543,906)
Accumulated impairment BitAE - (1,214) (3,757) - (22) (4,993)
Net book amount REZE 8,025 31,486 95,036 2,023 1,623 138,193
Year ended 31 December 2024 HZ-Z-mE
+ZB=1+—-HLEE
Opening net book amount ENREFE 8,025 31,486 95,036 2,023 1,623 138,193
Additions RE 3,784 28 1,660 499 659 6,630
Transfer = (10,130) 1,588 8,495 = 47 =
Disposals (Note 30) HE (MzE30) = = (60) (13) = (73)
Depreciation (Note 22) 178 (Hfz22) - (3,460) (17,610) (490) (498) (22,058)
Written-off (Note 22) M8 (sE22) (96) - (49) 6) { (154)
Exchange differences ERZESR = (70) (26) (3) 2) (101)
Closing net book amount FREAFAE 1,583 29,572 87,446 2,008 1,828 122,437
At 31 December 2024 RZZ-ME+ZA=+-H
Cost RA 1,583 122,212 528,808 10,293 21,809 684,705
Accumulated depreciation ZitiE = (91,426) (437,605) (8,285) (19,959) (557,275)
Accumulated impairment R5tHME - (1,214) (3,757) - (22) (4,993)
Net book amount REFE 1,583 29,572 87,446 2,008 1,828 122,437
Year ended 31 December 2025 HEZ-Z-RE
+ZB=1+—-HLEE
Opening net book amount ENREFE 1,583 29,572 87,446 2,008 1,828 122,437
Additions RE 5,613 366 2,412 360 1,097 9,848
Transfer EF (4,162) 1,546 2,325 = 291 =
Disposals (Note 30) HE (H530) - (65) (55) (16) @) (140)
Depreciation (Note 22) & (Mk22) - (3,280) (16,456) (465) (542) (20,743)
Written-off (Note 22) s (fe22) (790) - ) - (1) (793)
Exchange differences ERZESR - 100 40 3 2 145
Closing net book amount EXREEEFE 2,244 28,239 75,710 1,890 2,671 110,754
At 31 December 2025 RZBZRE+ZA=+-H
Cost mA 2,244 124,041 519,587 10,290 22,879 679,041
Accumulated depreciation ZitiE = (94,588) (440,120) (8,400) (20,186) (563,294)
Accumulated impairment ZEtHME - (1,214) (3,757) - (22) (4,993)
Net book amount REFE 2,244 28,239 75,710 1,890 2,671 110,754
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PROPERTY, PLANT AND EQUIPMENT (continued)

Property, plant and equipment, except for construction-
in-progress, is stated at historical cost less accumulated
depreciation and accumulated impairment losses. Historical
cost includes expenditure that is directly attributable to the
acquisition of the items.

Subsequent costs are included in the asset’s carrying amount
or recognised as a separate asset, as appropriate, only when it
is probable that future economic benefits associated with the
item will flow to the Group and the cost of the item can be
measured reliably. The carrying amount of the replaced part is
derecognised. All other repairs and maintenance are charged in
the consolidated income statement during the financial period
in which they are incurred.

Depreciation of property, plant and equipment is calculated
using the straight-line method to allocate their costs to their
residual values over their estimated useful lives, as follows:

— Properties 15-50 years
— Plant and machinery 10-20 years
— Motor vehicles 5-8 years
— Office equipment 5-8 years

The assets’ residual values and useful lives are reviewed, and
adjusted if appropriate, at the end of each reporting period.

An asset’s carrying amount is written down immediately to its
recoverable amount if the asset’s carrying amount is greater
than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the
proceeds with the carrying amount and are recognised within
‘other gains — net’, in the consolidated income statement.

Construction-in-progress, comprising capital expenditure on
buildings and plant where the construction work has not been
completed, is carried at cost less accumulated impairment
losses. No depreciation is provided for construction-in-progress.

Depreciation expense of US$19,410,000 (2024: US$20,791,000)
has been charged in cost of sales, US$665,000 (2024:
US$662,000) in selling and distribution expenses and
US$668,000 (2024: US$605,000) in administrative expenses.

During the year, there is no capitalised borrowing costs in 2025
on qualifying assets.

As at 31 December 2025, there is no property, plant and
equipment pledged as collateral (2024: same).
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RIGHT-OF-USE ASSETS AND LEASE LIABILITIES

()

Amount recognised in the consolidated balance

sheet

The consolidated balance sheet shows the following

amounts relating to leases:

7

EREEERHEEAR
() REEEEABRRBINEER

FEEEREXRFIUTHEES
FBEER

2025 2024

“ETHE —ETmE

Us$’000 Us$'000

FE7T FxEx

Land use rights TR R 3,181 3,343

Building e 888 1,262

Equipment Bedi] 8 9

Total right-of-use assets EREEEMLE 4,077 4,614

Current lease liabilities mEHEEaRE 479 506

Non-current lease liabilities ERHEEERE 2,302 2,698

Total lease liabilities HEaEHERE 2,781 3,204
Movement of right-of-use assets for the year: FERNFEREESENEE !

2025 2024

“E-HEF —ENE

Us$’000 Us$'000

FET FEx

At 1 January w—A—H 4,614 4,600

Additions FRARE 23 618

Amortisation of right-of-use assets EREEERHE (MsE22)

(Note 22) (594) (581)

Exchange differences EREEE 34 (23)

At 31 December ®+Z-HA=+—H 4,077 4,614

Note:

As at 31 December 2025, certain land use rights with a net book
value of US$1,499,000 (2024: nil) were pledged to secure certain
bank borrowings and general banking facilities granted to the

Group (Note 19).

M EE

RIEZRE+ZA=+—H &Fx
MEA#EZREFEA1,499,0005% T
(ZZ2ZWF &) > ERFERFLER
FEBZETFRITEAREBEFTEAERZ
— MR IRITRAE (MizE19) o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

7 RIGHT-OF-USE ASSETS AND LEASE LIABILITIES 7

(continued)

(ii) Amounts recognised in the consolidated income

statement

The consolidated income statement shows the following

amounts relating to leases:

SEREEERBEEAR (B)
(i) REEGKRHEREDNEZE

FEREREIUATEEERRN
TER

(iii)

2025 2024
ZEZHE —EME
Us$’000 Us$'000
FE7T FxEx
Amortisation charge of right-of-use ~ {EFREEEMN B
assets (Note 22): s (5E22)
Land use rights o 3th {55 AR 198 203
Buildings BF 396 378
594 581
Interest expense (included in MEMZ GTAMBXZEL)
finance cost) 98 88
Expense relating to short-term leases ERfEHRTE E A RIS
(included in cost of goods sold and GtABEERMER
administrative expenses) TERR) 206 190

The total cash outflow for leases, including payment for
short-term leases, for the year ended 31 December 2025
was US$750,000 (2024: US$754,000).

The Group’s leasing activities and how these are
accounted for

The land use rights of the Group are located in the PRC
and Vietnam.

Xiamen Vedan Foods Co. Ltd (“Xiamen Vedan”) and
Shanghai Vedan Enterprise Co. Ltd (“Shanghai Vedan”),
subsidiaries established and operating in the PRC, have
each been granted rights to use two lands in the PRC by
the relevant authority for 50 years, which will expire in
2042 and 2060, respectively.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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FA T ER R MY 5E

7 RIGHT-OF-USE ASSETS AND LEASE LIABILITIES
(continued)

(iii) The Group’s leasing activities and how these are

accounted for (continued)

Vedan (Vietnam) Enterprise Corporation Limited, a
subsidiary established and operating in Vietnam, has
obtained the right to use certain lands in Vietnam by the
relevant authority for 43 to 50 years, all of which will
expire in 2041.

Rental contract for buildings is made for a fixed period of
2 to 10 years.

Lease terms are negotiated on an individual basis and
contain a wide range of different terms and conditions.
The lease agreements do not impose any covenants other
than the security interest in the leased assets that are held
by the lessor.

Leases are recognised as a right-of-use asset and a
corresponding liability at the date at which the leased
asset is available for use by the Group.

Liabilities arising from a lease are initially measured on
a present value basis. Lease liabilities include the net
present value of the fixed payments.

Lease payments to be made under reasonably certain
extension options are also included in the measurement
of the liability.

The lease payments are discounted using the interest
rate implicit in the lease. If that rate cannot be readily
determined, which is generally the case for leases in the
Group, the lessee’s incremental borrowing rate is used,
being the rate that the individual lessee would have to
pay to borrow the funds necessary to obtain an asset
of similar value to the right-of-use asset in a similar
economic environment with similar terms, security and
conditions.

7

SEREEERBEEAR (@)

(i) FEMNEEEHRARBEEZS

Z2H % (&)

kY () ROBMRAE —ER
BERIREENNBRR BB
ERARFIRSEABEE T TtH
R FEAAIIESOE > FRARKR
—Em—FFH-

BFHNAESNITAE2EI0ENE
TEHIMR -

HADEENER LGS L6
BRBARFERKRIF G - BEHZ
A % 5 A0 AE 2] 3258 (M AR A PR
BEHEEEERIRRERIRIN o

HERHEEEAHIERERE
HEDSAEAREERERER-

HEELENERVBRREFE-
HEEREEREMRIFRE.

RFSEREEEEFEINNAE
BRI ARBFEZA

HEMREBAEEFRESHHERT
B - EEEEZN R (EH
IAE—REBILLEER) - BIERK
BMABEEER R BERAHEA
FERLUSEIRE R RELCURR K
HRFEHEAESRERAEEER
EREUNEEMBES L AZNTHN
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7 RIGHT-OF-USE ASSETS AND LEASE LIABILITIES
(continued)

(iii) The Group’s leasing activities and how these are

accounted for (continued)
To determine the incremental borrowing rate, the Group:

o where possible, uses recent third-party financing
received by the individual lessee as a starting point,
adjusted to reflect changes in financing conditions
since third party financing was received

o uses a build-up approach that starts with a risk-free
interest rate adjusted for credit risk for leases held
by the Group, which does not have recent third
party financing, and

o makes adjustments specific to the lease, e.g. term,
country, currency and security.

Lease payments are allocated between principal and
finance cost. The finance cost is charged to profit or loss
over the lease period so as to produce a constant periodic
rate of interest on the remaining balance of the liability
for each period.

Right-of-use assets are measured at cost comprising the
following:

. the amount of the initial measurement of lease
liability; and
o any lease payments made at or before the

commencement date.

Right-of-use assets are generally depreciated over the
shorter of the asset’s useful life and the lease term on a
straight-line basis.

Land use rights are stated at cost less accumulated
amortisation and accumulated impairment losses, if
any. Cost represents consideration paid for the rights to
use the land on which various plants and buildings are
situated for 43 to 50 years. Amortisation of land use
rights is calculated on a straight-line basis over the period
of leases.

Payments associated with short-term leases and all leases
of low-value assets are recognised on a straight-line basis
as an expense in profit or loss. Short-term leases are
leases with a lease term of 12 months or less. Low-value
assets comprise IT equipment and small items of office
furniture.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

8 INTANGIBLE ASSETS 8 ®|IEEE
Computer
software
Goodwill licence Trademarks Total
&G
He hag [ &t
Us$'000 Us$'000 Us$'000 Us$'000
TE=n TE=n TErn TErn
At 1 January 2024 RZE_ME-A—-H
Cost B 8,587 2,444 12,189 23,220
Accumulated amortisation Rty - (2,137) (12,189) (14,326)
Accumulated impairment REORE (7,367) - - (7,367)
Net book amount REFE 1,220 307 = 1,527
Year ended 31 December 2024 HE-Z-ME
+ZA=+—HLEE
Opening net book amount FREFE 1,220 307 = 1,527
Addition HE - 3 - 3
Amortisation (Note 22) B (fk22) - (70) - (70)
Impairment loss (Note 21) REEE (:521) (491) - - (491)
Exchange differences ERER 1 = = 1
Closing net book amount FREEFE 730 240 S 970
At 31 December 2024 RZEZME+ZA=1+—H
Cost (DN 8,588 2,447 12,189 23,224
Accumulated amortisation Rty = (2,207) (12,189) (14,396)
Accumulated impairment REtRE (7,858) = = (7,858)
Net book amount RERE 730 240 - 970
Year ended 31 December 2025 HE_ZS-n&E
+ZA=+—-BLEE
Opening net book amount FMREFE 730 240 S 970
Addition RE - 15 - 15
Amortisation (Note 22) B (Mk22) = (67) = (67)
Closing net book amount FREEFE 730 188 - 918
At 31 December 2025 RZEZEE+°A=+—H
Cost DN 8,588 2,462 12,189 23,239
Accumulated amortisation Rty = (2,274) (12,189) (14,463)
Accumulated impairment REtRE (7,858) = = (7,858)
Net book amount REFE 730 188 - 918
Amortisation charge has been charged in administrative BIHMA B AITEHEXZ
expenses.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

8

INTANGIBLE ASSETS (continued) 8 ®mBEEE @
Impairment tests for goodwill: EmERERNR
Goodwill is attributed to the Group's CGUs according to BENDRBEEDP O E AEEBE
operating segment. WEEBELo
Vietnam
MSG
related
business
KA
MR
Us$'000
FTET
At 31 December 2025 RZIZE-HRE+-RA=+—H 730
At 31 December 2024 RIZE_NE+ZA=+—H 730

Management determined the recoverable amount based on
the higher of value-in-use (“VIU”) and the fair value less cost
of disposal (“FVLCD") calculations of the cash-generating unit
("CGU"). The recoverable amount of a CGU is determined
based on VIU calculations. These calculations use pre-tax
cash flow projections based on financial budgets prepared by
management and approved by the Board of Directors covering
a five years period. Cash flows beyond the five years period are
extrapolated using the estimated growth rates stated below
if applicable. The growth rates do not exceed the long-term
average growth rates for the MSG related business in which the
CGU operates.

For the goodwill of Vietnam MSG related business, based
on the impairment review performed by management, the
recoverable amount calculated based on the value-in-use
calculations exceeds its carrying value and no impairment is
considered necessary for the year ended 31 December 2025.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

4= A
o = |

8

FA T ER R MY 5E

INTANGIBLE ASSETS (continued)

Impairment tests for goodwill: (continued)

Accounting policy regarding intangible assets

(a)

(b)

(c)

Gooawill

Goodwill arises on the acquisition of subsidiaries
represents the excess of the consideration transferred, the
amount of any non-controlling interest in the acquiree
and the acquisition-date fair value of any previous
equity interest in the acquiree over the fair value of the
identified net assets acquired.

For the purpose of impairment testing, goodwill
acquired in a business combination is allocated to each
of the cash-generating units (“CGUs"), or groups of
CGUs, expected to benefit from the synergies of the
combination. Each unit or group of units to which the
goodwill is allocated represents the lowest level within
the entity at which the goodwill is monitored for internal
management purposes. Goodwill is monitored at the
operating segment level.

Goodwill impairment reviews are undertaken annually
or more frequently if events or changes in circumstances
indicate a potential impairment. The carrying value of
goodwill is compared to the recoverable amount, which
is the higher of value in use and the fair value less costs
to sell. Any impairment is recognised immediately as an
expense and is not subsequently reversed.

Trademarks

Separately acquired trademarks, which have finite useful
lives, are carried at cost less accumulated amortisation
and impairment losses. Amortisation is calculated
using the straight-line method to allocate the cost of
trademarks and license over their estimated useful lives of
6 to 10 years.

Computer software license

Acquired computer software licenses are capitalised on
the basis of the costs incurred to acquire and bring to use
the specific software. These costs are amortised over their
estimated useful lives of 5 years.

B EE (B
HERENR (@

MR EIEENEBEE

(a)

(b)

(c)

BE

HERKBRBABREL I
FREEAE RERELE ZEAIE
R U R TR W IE S Z R
FEDZPWEARZ AT EBHR
KEHNE#NEEFELATEZH
o

RETRENS REFSHPWK
BEENDEERARENGH
MRz B HRIIRE B U (THRE
REEA) ABRMREBAAR -
BESEKBEZEUN—HAEN
AHERMANEESEREEZRE
EEH BmEREEIBEERETE
2o
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EHHEHBERAEERAIEHR
HER (FHEERRN - HER
HEZAFTKWEEE BERAEER
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B1E
BEAREDIERERZBINEZ
ERER AR S RRERE
AR BERESE XU
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R M B HRRMEE

it 2 F)
THARZEREF+-RA=+—HZ

9 SUBSIDIARIES 9

The following is a list of the principal subsidiaries at 31

December 2025:

FTEMBATBE

Proportion of

Proportion of
ordinary shares

Place of Particulars of ordinary shares held by
incorporation/ Principal activities and issued/paid up held by non-controlling
Name establishment place of operation share capital the Group interest
iR EE
FEAREZ BRZ
2y AL/ It  FEEBREEHE BE1T/BRBRAFHE EERLH BERLA
Directly held:
E#FE
Winball Investment Limited The British Virgin Investment holding in Hong Kong 100 Ordinary shares of 100% -
Islands US$1 each
HEBRELHS AEEREER 100R S REE1ETH
Rk
Talent Top Investment Ltd. The British Virgin Investment holding in Hong Kong 100 Ordinary shares of 100% -
Islands US$1 each
HBRULHE AEBREER 100k EREEIZTHN
BER
Indirectly held:
BEREE
Burghley Enterprise Pte., Ltd. Singapore Investment holding in Singapore US$61,109,000 Ordinary 100% -
shares
Eidb4 EMMBIREER 61,109,000% 7T &3E MK
Ordino Investments Pte., Ltd. Singapore Investment holding in Singapore US$20,177,000 Ordinary 100% -
shares
Eidb4 EHIRREZR 20,177,000 T &3E 1K
Vedan (Vietnam) Enterprise Vietnam Manufacturing and sale of 171,574,967 Ordinary 99.9% 0.1%
Corporation Limited fermentation-based food additives shares of US$1 each
and biochemical products and
cassava starch-based industrial
products including MSG, GA,
modified starch, glucose syrup,
soda and acid in Vietnam and for
export
W EHRRERBEEERAF 171,574,967 SR EE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

9 SUBSIDIARIES (continued)

The following is a list of the principal subsidiaries at 31

December 2025: (continued)

9

MEBAE (&)

TIAEAR_E_AEFE+-_B=+—HZ

FTEMBABRE

Proportion of

(&)

Proportion of
ordinary shares

Place of Particulars of ordinary shares held by
incorporation/ Principal activities and issued/paid up held by non-controlling
Name establishment place of operation share capital the Group interest
FiER R
FEAREZ BRZ
kY AL/ It  FEEBREEHE BE1T/BRBRAFHE EERLH TR
Shanghai Vedan Enterprise Co. Ltd. The PRC Packaging and sale of MSG, starch, ~ US$9,800,000 Registered 100% -
seasoning, coffee beans and other capital
products in the PRC
LEGRREERRAT FE AFEBERHERE BRI A%  9,800,000% T RER
HEEE MR EREMER
Xiamen Vedan Foods Co. Ltd. The PRC Packaging and sale of MSG, starch, US$20,270,000 100% -
seasoning, coffee beans and other Registered capital
products in the PRC
EF%AERERAR FE ARERERHERE BRI A 20,270,000% T HE
HEE M EREMER N
Xiamen Darong Import & Export Trade The PRC Sale of starch and other products in -~ US$254,000 Registered 100% -
Co., Ltd. the PRC capital
EFASEHONEZERAR FE AHEHERNREMER 254,000& T MER
Vedan International (Cambodia) Co., Cambodia Sale of fermentation-based food Riels 2,640,000,000 100% -
Ltd. additives and biochemical Registered capital
products and cassava starch-based
industrial products in Cambodia
and for export
EEES RREFEREEFERAME L 2,640,000,0005 FE

EERRAEBRN IXERHE
R0

LS
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AR MR M

10 INVESTMENT IN A JOINT VENTURE 10 R—HESEERZEE

Movement of the investment in a joint venture is as follows: R—EEECEZEREZEHUWT !
2025 2024
—_E_REF —EZWE
Us$’000 Us$'000
FE=7x FEx
As at 1 January w—A—H 626 =
Capital injection AE - 694

Share of post-tax loss of a joint venture EhE—HEEhERRE

518 (111) (68)
As at 31 December W+ZA=+—H 515 626

Nature of the investment in a joint venture as at 31 December

RIE_HAF+_-_BA=+—H R—MEa

2025: EhEZKEMENT
% interest held
BFEEZE%
As at 31 As at 31
Country of December December  Measurement
Name Incorporation Share capital 2025 2024  method
RIBZHE RIZTWF
+=A +=A
% B3y AvAEiES g7 =+—H =+—H &EFE
VM Agrisolutions Co., Ltd.  Vietnam VND35,190,000 50 50  Equity
(equivalent to
US$1,500,000)
e 35,190,000 % (18 & a0

1,500,000 75)

The joint venture is principally engaged in biostimulant products
trading.

VM Agrisolutions Co., Ltd. is a private company and there is no
quoted market price available for its shares.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

11

INVESTMENT IN AN ASSOCIATE 11 WH—HBEARZESE
Movement of the investment in an associate is as follows: R—EBERABZREZEEFHNT :
2025 2024
—E_RE “EIME
Us$’000 Us$'000
FET FET
As at 1 January w—A—H 4,149 5,013
Capital injection AE 5,006 -
Share of post-tax loss of an associate FE(L— R E AR RIRE
518 (600) (864)
As at 31 December W+ZHB=+—H 8,555 4,149
Nature of the investment in an associate as at 31 December R_E_AFEFKRR_E-_MONE+_H
2025 and 2024: =t+—H R—EBEEARZEREEEN
T
% interest held
HEEZ%
As at 31 As at 31
Country of December December  Measurement
Name Incorporation Share capital 2025 2024  method
RIBZEE RIZTWEF
+=A +=AH
&8 S Ak 1 Bl =K [ =+—H =+—H &HEFE
Dacin International The Cayman 41,827,559 shares 31.49% 30%  Equity
Holdings Limited Islands (2024: 26,627,559
shares) of US$1 each
EMEBERBERAT HEHES 41,827,559h% R
(ZE-mE
26,627,5590%) Ei%
HE1ETZ RS

The associate is principally engaged in real estate development
in Vietnam.

Dacin International Holdings Limited is a private company and
there is no quoted market price available for its shares.

As at 31 December 2025, there is no capital commitment in
relation to the Group's investment in the associate (2024: Nil).

ZHERARNTENUEREEMELR

EMBERZERARQBDAMBARE BH
B It R T IE R 1E o

RIEZHAF+"BA=+—H &xEER
BMENBZRETETAELKE (ZT

“POEF HE) o

Annual Report 2025 %R

161



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

11 INVESTMENT IN AN ASSOCIATE (continued) 11 WH—HBEATRZEE (@)
Reconciliation of summarised financial information MHEENBEHR
2025 2024
“E-RE “ENE
us$’000 Us$'000
FET FET
Net assets as at 1 January R—RA—BZEERE 13,830 16,711
Allotment of new shares during the year KEERENR 15,200 =
Loss for the year REERIE (1,864) (2,881)
Net assets as at 31 December ®B+ZA=+—H2
BERE 27,166 13,830
Interest in an associate RS AT Z ¥ E
(2025: 31.49%; 2024: 30%) (ZE_RF:31.49%;
ZZEPOF D 30%) 8,555 4,149
12 FINANCIAL INSTRUMENTS BY CATEGORY 12 HBEHNSSZEMTA
2025 2024
—E_REF “EOF
Us$’000 Us$'000
F=T FET
Financial assets at amortised cost HIBHER A EZ
MEEE
— Trade receivables — BB ZERW 32,578 33,576
— Other receivables — HMEWRIE 623 475
— Amounts due from related parties — BREREANLRIEA 348 319
— Short-term bank deposit — BHRIRITERR 23,640 16,535
— Restricted deposits — ZREIFER 372 2,509
— Cash and cash equivalents - REeERREEEY 47,025 47,473

Financial liabilities at amortised cost HRBHEREEZ

MZEa’
— Trade payables — BB ZIR™ 17,178 11,254
— Other payables and accruals — HthEMRIER
FEst & H 4,447 8,230
— Amounts due to related parties — EAREALRIE 758 643
— Bank borrowings — IRTEE 28,038 25,319
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

13

INVENTORIES 13 #8
2025 2024
—E_RE “EIME
USs$’000 Us$'000
TFxT TFE7T
Consumables HFEM 10,175 5,621
Raw materials R AR 58,323 61,366
Work in progress ERG 4,197 4,928
Finished goods S A% G 64,798 55,706
137,493 127,621

Less: provision for impairment of B EERERS

inventories (219) (750)
137,274 126,871

Inventories are stated at the lower of cost and net realisable
value. Cost is determined using the weighted average method.
The cost of finished goods and work-in-progress comprises
raw materials, direct labour, other direct costs and related
production overheads (based on normal operating capacity).
It excludes borrowing costs. Net realisable value is the
estimated selling price in the ordinary course of business less
the estimated costs of completion and the estimated costs
necessary to make the sale. Consumables are included within
inventories and stated at cost, using the weighted average
method.

Notes:

(i) The cost of inventories of US$253,630,000 (2024:
US$254,591,000) has been charged in cost of sales.

(i) The reversal of impairment of inventories included in cost of sales
amounted to US$531,000 (2024: provision for US$57,000).

FEUMAEREZFFEMENREE
ABR B AR M T A E - KM
EHRmAERERME  ERZAL Hith
EEMANBEMEEER UEBERE
SE)  EXREEGERE -ERFE
B AEEBREFNEER TR G
AT E PR BRI ET B A 5T H < JHFEm
SFATFER > W ERMEF I EIR T
fRo

(i) FE M 4253,630,000& % (ZE =M
£1254,591,000%70) Bt ASHER A o

iy, BERHENFZEFEHREEEDD

531,000 7T (ZE M4  FEREE
##57,000%&7T) ©
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

14 TRADE AND OTHER RECEIVABLES 14 FEWEB SRR HthEYZIE

2025 2024
“E"RE —EUE
us$'000 Us$'000
FET FET
Trade receivables from third parties EWRE=7EHEM 32,956 34,053
Less: loss allowance A RS (378) (477)
Trade receivables - net N E B R —FEE 32,578 33,576
Prepayments FEfI I 10,841 6,122
VAT recoverable AU [E1EER 6,682 1,323
Other receivables HhpEWRIE 623 298
Amount due from a director BN —2EERIE - 49
Amount due from an associate FEUR— BB E A B RIE
(Note 34(d)) (MF5E34(d)) - 6
Loan to an associate BT —HEBEATZER
(Note (c) & 34(d)) (M3 5% (c) B234(d)) - 122
18,146 7,920
Less: loss allowance R EEE (279) (273)
17,867 7.647
50,445 41,223
Less: non-current portion . FERNERER
- Prepayments for plant and —BE &
equipment R E AN IR (491) (536)
Current portion ENEAER 5 49,954 40,687

The credit terms of trade receivables range from cash on
delivery to 30-90 days. The Group may grant a longer credit
period to certain customers, subject to the satisfactory results
of credit assessment. The ageing of the trade receivables based

BB ZERRZEEHNFEIALGRE
30FI0OR - FAEFAIRETERRER
REEH MERRNEEFEHZRELE

R-BUEZRAEEZTAMZIRE

on invoice date is as follows: L
2025 2024
“E-HE “ENE
Us$’000 Us$'000
FET FET
0-30 days 0&E30%K 30,448 32,918
31-90 days 31E90XK 529 520
91-180 days 91FE 180Kk 247 163
181-365 days 181&E365K 1,254 -
Over 365 days 365Kk k£ 478 452
32,956 34,053
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

14 TRADE AND OTHER RECEIVABLES (continued)

The carrying amounts of the trade receivables, prepayment and

14 FEWE B AR R H fth FEWRR IR (48)
FE B 5 AR - K Lt FE WG IR 2 R TE B

other receivables are denominated in the following currencies: BTIEEEE !

2025 2024
“E-RE “ENE
us$’000 Us$'000
FET FE
Vietnam Dong HrEE 14,109 14,011
us$ E7T 26,144 21,894
Renminbi AR 10,152 5,117
Others Hith 40 201
50,445 41,223

(a) Classification as trade receivables (a) PDEAEBEBZRN

Trade receivables are amounts due from customers for
goods sold or services performed in the ordinary course
of business. They are generally due for settlement
within 30 days and therefore all classified as current.
Trade receivables are recognised initially at the amount
of consideration that is unconditional, unless they
contain significant financing components, when they
are recognised at fair value. The Group holds the trade
receivables with the objective of collecting the contractual
cash flows and therefore measures them subsequently at
amortised cost using the effective interest method. Details
about the Group's impairment policies and the calculation
of the loss allowance are provided in note 3.1(b)(ii).

BKEZERRBEIEEEZPUE
EERAFRENRFMELRE A
BRI IR E ZERRBEEN30XR
NEF AILEEOERARE -
WE ZRREEFRGAESRET
MR FIEEESERBREN
Do RATEES SEEKA
BUEZEMEETRMENRER
B -ALERECABERMNRERE
HRAERKEZRR -ARE
EERERRREEREEHENGER
A SESEE AN ERIGIE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

14 TRADE AND OTHER RECEIVABLES (continued)

(b)

(c)

14 FEWE 3R B H th R MR IR (48)

Impairment and risk exposure (b) REKRERER®O
The maximum exposure to credit risk at 31 December A E_NERZEZHRE+TZA
2024 and 2025 is the carrying amounts of trade and =t+t—HERZEAEERREA L
other receivables mentioned above. The Group does not MEWE ZRRREMERRIEZ
hold any collateral as security. AR {E © AN 5 @ I F 15 B (AT 4K 47
ma R o
The Group applies the HKFRS 9 simplified approach to rEERAEAEMBREENE
measuring expected credit losses which uses a lifetime RECAEHEHERAEESE &
expected loss allowance for all trade receivables. FRERWE ZRMIXABETERES
B
The closing loss allowance for trade receivables as at 31 A_E_RE+R=+—HZE
December 2025 reconciles to the opening loss allowance WEZRFZFEREGIBRERFEY
as follows: BIEEEZHIRNT @
2025 2024
“EZARF —EME
Us$‘000 Us$'000
FE7T FE
Opening loss allowance R—BA—HZ%EH
as at 1 January EiERE 477 350
(Decrease)/increase in loss allowance R EREFE W TR P RESD
recognised in consolidated income ZEEEE
statement during the year GRZ) /1800 (99) 127
Closing loss allowance W+ZB=+—HB2
as at 31 December FREBEEE 378 477
The provision for credit loss of receivables has been MERHREEEBEFEHNEED
charged in administrative expenses in the consolidated SAGERERNITHEBASIZF R
income statement. Amounts charged to the allowance BRERIDBRNEE—RNTBREE
account are generally written off when there is no Y [B] 88 2 3R < RE A 84 o
expectation of recovering additional cash.
As at 31 December 2025, the impairment provision for A—E_RAFE+HA=+—HH
other receivables of US$279,000 (2024: US$273,000) th F& WK Z R B #5279,000% 7T
is determined based on the 12-month expected credit (ZZE W4 : 273,000 7T) JH1R
losses. B12E R 2 TEEAE IBRMEE
Loan to an associate (0 HBF—HBEATZER

As at 31 December 2024, the loan to an associate of
US$122,000 is unsecured, bears interest at 7.6% per
annum, denominated in US$ and repayable with 3 day-
notice or 3 years since the loan draw down date. As at
31 December 2025, the loan has been fully repaid by the
associate.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

15 CASH AND CASH EQUIVALENTS, RESTRICTED 15 RERREEEY SBERITER
DEPOSITS AND SHORT-TERM BANK DEPOSITS B HRSRITTERR
2025 2024
—E_RE “EMOFE
US$'000 US$'000
F=7 FET
Short-term bank deposits (note (a)) ZEREMIRITER (MIsE@a)) 23,640 16,535
Restricted deposits (note (b)) EHEAIRIT A (I EE(b)) 372 2,509
Cash at bank and on hand RITRFBERS 47,025 47,473
71,037 66,517
As at 31 December 2025, cash at bank of US$46,896,000 WZE_HEF+ZHA=+—H#R1T
(2024: US$47,382,000), restricted deposits of US$372,000 IH$£46,896,000E T (ZE Y F :
(2024: US$2,509,000) and bank deposits of US$23,640,000 47,382,000%7T) ~ Z R &7 5%372,000
(2024: US$16,535,000) were exposed to credit risk. 27T (ZTEZME : 2,509,000E %) &

$R1T1E5023,640,000F ¢ (ZE M4 ¢
16,535,000% 70) MEREE RS

The remittance of the funds out of the PRC bank accounts BEH AR ERITER A 2 & $1,929,0005% 7T
of US$1,929,000 (2024: US$10,842,000) and Vietnam bank (ZZ& 94 :10,842,000E7T) REH
accounts of US$59,041,000 (2024: US$44,608,000) is subject HERITIRE 2 & #£59,041,000% 7T (=
to exchange restrictions imposed by the PRC and Vietnamese T [U4E © 44,608,00057T) B BIEST
governments, respectively. P B e it 7 P B 90 B R HE B o
The Group’s cash and cash equivalents, restricted deposits, and AEBMZRERIREEEY ZREER
short-term bank deposits are denominated in the following KIGHARITERIRU T EEEHE !
currencies:
2025 2024
—SZhHE —EME
Us$’000 US$'000
FE7T FET
Vietnam Dong HEE 37,183 28,993
us$ ETT 29,561 24,411
Renminbi AR 1,930 10,842
Hong Kong dollar BT 79 105
New Taiwan dollar Wmal 581 1,009
Others Hth 1,703 1,157
71,037 66,517
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

15 CASH AND CASH EQUIVALENTS, RESTRICTED 15 RERRELSEY SEMERITER
DEPOSITS AND SHORT-TERM BANK DEPOSITS RIGHASRITERR (4R)
(continued)
Notes: F = -
(a)  The effective interest rate of short-term bank deposits was 5.58% (a) WHERTEINRBE_Z_HAE+=
for the year ended 31 December 2025 (2024: 5.39%). B=+—HLEHFEZBRFZEA558%

(ZZZPY4 :5.39%) ©

(b)  As at 31 December 2025, restricted deposits of US$372,000 by MIZZ-_AE+-B=+—H 1RiRfT
(2024: US$2,509,000) were held at bank to secure certain loan BHAEHI4EFER372,000E 7T (ZE M
from banks in Vietnam (2024: as securities for banking facilities £ 12,509,000 7%) » UEFRREREZE
granted to a subsidiary in Vietnam). The restricted deposits will FRITER(CENEFE : BERE—R
mature in January 2026, and are denominated in US$ (2024: REERB AT ERZIRITRE) - R
same). BERBER-ZZEZRE—BEH UE

STHE (CE-mE AR o
16 SHARE CAPITAL 16 [g#

Authorised ordinary shares

EEEER
Par value Number
us$ of shares Uss$'000
EEET R EE FEw
At 1 January 2024, RIZZWE—F—Bk
31 December 2024, —E_ME+”"_HA=+—8"
1 January 2025 and “ERFE—-B—HEK
31 December 2025 —E-HFE+ZA=+—H 0.01 10,000,000,000 100,000
Issued and fully paid ordinary shares
ERITRBELER
Par value Number
uUs$ of shares Uss$'000
EEXET P& B FEw
At 1 January 2024, RIZEZWE—F—HBk
31 December 2024, —_E_ME+”"_HA=+—8"
1 January 2025 and “ERFE—-B—HEK
31 December 2025 —E-HFE+ZA=+—H 0.01 1,522,742,000 15,228
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

17 RESERVES 17 f#fE
Share  Exchange Merger ~ Statutory  Retained
Premium Reserve Reserve Reserve Earnings Total
(Note (a))  (Note (b))
RMEE ERMEE SoE  EEHE  GRIERN At
(Mizk@) (M)
Us$'000 Us$'000 Us$'000 Us$'000 Us$'000 Us$'000
TEr TEn TEn TEn TEn TEn
At 1 January 2024 KZI2ZN&—-F—H 47,358 6,905 79,994 901 144,172 279,330
Comprehensive income ZEKBA
Profit for the year FEEHF - - - - 16,046 16,046
Other comprehensive income  Hffi2EKA
Currency translation differences  ERZ%E = (753) = = = (753)
Total comprehensive income  2EUALEE = (753) - - 16,046 15,293
Total transactions with HBEBEAZERZE
owners
Reallocation of statutory reserve B IE T th - = = 72 (72) =
Dividends paid (Note 25) BERRE (iFF25) - - - - (7,665) (7,665)
At 31 December 2024 RZE-mE
“A=+—H 47,358 6,152 79,994 973 152,481 286,958
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

17 RESERVES (continued)

17 % (@

Share  Exchange Merger ~ Statutory  Retained
Premium Reserve Reserve Reserve Earnings Total
(Note (a))  (Note (b))
RMEE ERMEE SofE EERE  GRIERN A
(MEk@) (b))
Us$'000 Us$'000 Us$'000 Us$'000 Us$'000 Us$'000
TEr TEn TEn TEn TEn TEn
At 1 January 2025 A_E"RE—-F—H 47,358 6,152 79,994 973 152,481 286,958
Comprehensive income ZEKBA
Profit for the year FEEHF - - - - 17,056 17,056
Other comprehensive income  Hfti2HEIKA
Currency translation differences ERZH - 846 - - - 846
Total comprehensive income  2EWALE - 846 - - 17,056 17,902
Total transactions with HEBEAZERZE
owners
Reallocation of statutory reserve ~ E DA A E Gt - - - 170 (170) =
Dividends paid (Note 25) BARE (Ek25) - - - - (13,246) (13,246)
At 31 December 2025 AZEZEHE
+-B=+—-H 47,358 6,998 79,994 1,143 156,121 291,614
Notes: MsE :
(a) Merger reserve (a) EHEHE

(b)

The merger reserve of the Group represents the difference
between the nominal value of the share capital and share
premium of the subsidiaries acquired pursuant to the group
reorganisation completed on 26 December 2002 and the nominal
value of the share capital of the Company issued in exchange
therefor.

Statutory reserve

The PRC companies are required to allocate 10% of the
companies’ net profits to the statutory reserve fund until such
fund reaches 50% of the companies’ registered capital. The
statutory reserve fund can be utilised, upon approval by the
relevant authorities, to offset accumulated losses or to increase
registered capital of the companies, provided that such fund is
maintained at a minimum of 25% of the companies’ registered
capital.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

18 TRADE PAYABLES, ACCRUALS AND OTHER

18 EMNBEBRWM - EtEAREMEN

PAYABLES MIE
2025 2024
—E_REF “EME
Us$’000 Us$'000
FE=7x FEx
Trade payables FEfT B Z R 17,178 11,254
Accruals FEst& A 9,825 9,674
Payable of purchase of property, plant EEEEYME -BER
and equipment and construction costs BB UREENARIE 852 369
Contract liabilities (Note (a)) AHERE (MEE@E) 10,475 5,561
Other payables HME RIE 1,989 6,290
Total trade payables, accruals and other FE B 7 8RR~ FEsT & F
payables R B FE (T R IB 48 %R 40,319 33,148

Trade payables are unsecured and are usually paid within 30
days of recognition.

At 31 December 2025, the ageing of trade payables based on
invoice date is as follows:

BNESERAARIER BENEIE
30HAZ (e

RIEBE_RAF+_A=+—H ERNES
RIS ZHEZIREOT ¢

2025 2024

—E_RE —E_MF

Us$'000 Us$'000

F=T FE7T

0-30 days 0E30XK 15,243 9,795
31-90 days 31E90XK 1,757 1,459
Above 90 days 90K U E 178 -
17,178 11,254

The carrying amounts of the Group's trade payables, accruals
and other payables are denominated in the following
currencies:

FEBZEMNEZ RN Bt ERREAM
EAMEZ REEE T EREEHE :

2025 2024
—_E_RE —EME

Us$'000 US$'000

F=T FET

Vietnam Dong HrEE 22,556 14,114
us$ E7T 6,268 10,985
Renminbi AR 10,287 6,947
Others Hith 1,208 1,102
40,319 33,148

Annual Report 2025 %R

171



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

18 TRADE PAYABLES, ACCRUALS AND OTHER 18 EEZRM B ERARHEMEN
PAYABLES (continued) FRIA (88)
Notes: fEE -
(a) Contract liabilities (a) BHEE
The contract liabilities primarily relate to the deposits or payments EHNEEIEARINFRERZE R
received in advance for sales of goods not yet delivered to ExEWEEHARERM KERE R
customers. Revenue is recognised when goods are delivered to RIGFEFE R
customers.
19 BANK BORROWINGS 19 $RITEEHE
2025 2024
ZEZRF —E-ME
Us$’000 Us$'000
FE7T FE=T
Non-current JEBNHA
- Long-term bank borrowings — secured —RHRITEE
— g 664 1,992
Less: current portion of long-term bank A RESRITHREZ
borrowings L) (664) (1,328)
- 664
Current BN HA
— Short-term bank borrowings - secured —ERRITEE
—FiRw 27,374 23,327
— Current portion of long-term bank —REARITEEZ
borrowings - secured BERER 3 — H KR 664 1,328
28,038 24,655
Total bank borrowings IRITEEHEE 28,038 25,319
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

19 BANK BORROWINGS (continued) 19 SRITEE (48)

At 31 December 2025, the Group’s bank borrowings were RIZEZRFE+ZA=+—H ®x&EEZ

repayable as follows:

IRITEEARUTHBEE .

2025 2024

ZEZREF ZEINE

Us$’000 US$'000

FET FET

Within 1 year —FR 28,038 24,655
Between 1 and 2 years —FEEME - 664
28,038 25,319

The exposure of the Group’s borrowings to interest rate
changes and the contractual repricing dates at the end of the

reporting period are as follows:

RI|BEMR > AEBESFRENOMN XS
BREHNENTEBRUT

2025 2024

“E-RE “ENE

Us$’000 Us$'000

FET FE7T

Within 6 months 6EA R 20,592 23,991
Between 7 and 12 months 721288 7,446 664
Between 1 and 5 years 1E55F - 664
28,038 25,319

The effective interest rates per annum of the Group's

RE|EHR *EBEEZBEREFNEN

borrowings at the end of the reporting period were as follows: T
2025 2024
—EZhHE —ETME
us$ ETT 3.6% 5.8%
Renminbi AR Not applicable
2.4% ER
Vietnamese Dong HEE 3.1% 3.2%
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

19 BANK BORROWINGS (continued) 19 SRITEE (48)

The carrying amounts of the Group’s borrowings approximate
their fair values and are denominated in the following
currencies:

AR ER 2 IRE AR ATEEE 1
T BB

2025 2024

_E_RE —EUE

us$'000 Us$'000

FET FE=71

Us$ E7 6,924 1,992
Renminbi AR 7,446 =
Vietnamese Dong HEE 13,668 23,327
28,038 25,319

The Group has the following undrawn borrowing facilities:

FEBBEUTRIEREERE !

2025 2024
—EhREF —EME
Us$°000 US$'000
FE7T FE7x
Floating rate: g S
— Expiring within one year —R—FRF 142,409 140,786
— Expiring beyond one year —-R—EF%BIE 29,836 31,308
Fixed rate: ER !
— Expiring within one year —R—FERIHEH 22,147 =
194,392 172,094

As at 31 December 2025, the Group has aggregate
bank facilities of approximately US$222,430,000 (2024:
US$197,413,000) for bank borrowings, trade finance and other
general banking facilities. Unutilised amount as at 31 December
2025 amounted to US$194,392,000 (2024: US$172,094,000),
among which, US$121,908,000 (2024: US$128,069,000) of the
unutilised bank facilities were secured by corporate guarantees
issued by the Company. These facilities, with an aggregate
amount of US$14,322,000 (2024: Nil), are secured by certain
right-of-use assets of the Group with an aggregate amount of
US$1,499,000 (2024: Nil) (Note 31).

The Group complied with the financial covenants of its bank
loans during both periods presented, see note 3.2 for details.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

20

DEFERRED INCOME TAX

Deferred income tax is calculated in full on temporary
differences under the liability method using the principal tax
rates prevailing in the countries in which the Group operates.

Deferred tax assets and liabilities are offset when there is
a legally enforceable right to offset current tax assets and
liabilities and when the deferred tax balances relate to the
same taxation authority. Current tax assets and tax liabilities are
offset where the entity has a legally enforceable right to offset
and intends either to settle on a net basis, or to realise the
asset and settle the liability simultaneously. The offset amounts
are as follows:

20

EIEFRISIR
BIEFRSRDREBEAEEIUTEREE
FERRERNEIERRUMBLRZE
BEETHE-

ERAEAAITHENOBAANEEESR
BEIEH > BIREREBELERT RE—RE
HERARS > IR IEE NI B ER B R ER
R - EEIEHIATE A BIT R I K i
REPREEEENRAREREERGER
aEF PREEEERBERELRIE
oIS ERWT ¢

2025 2024

—E_REF “EMOF

Us$’000 Us$'000

F=T FET

Deferred income tax liabilities IREFTER AR (1,048) (1,342)
Deferred income tax assets IREFTSREE 2,722 2,307
Deferred income tax asset IREFTSREE 1,674 965

The movement in deferred income tax assets and liabilities
during the year, without taking into consideration the offsetting
of balances within the same tax jurisdiction, is as follows:

Deferred income tax liabilities

FEFEEBLEFRSREERER (R RIE
HAEARBRE ZRENER) NEHW
T

RIEFRSMER

Accelerated tax depreciation

IR IEHTE
2025 2024
“E-RE “ENE
us$'000 Us$'000
F=7 FE=
At 1 January w—A—H (1,342) (2,803)
Credited to consolidated income statement st A#fZEUZEER 294 1,461
At 31 December ®W+ZA=+—H (1,048) (1,342)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

20 DEFERRED INCOME TAX (continued) 20 RIEFRGH (B
Deferred income tax assets IRIEFRISIREE
Other temporary
Deferred expenses differences Total
0413552 HitERES k]
2025 2024 2025 2024 2025 2024
—S_HE CE-mE  CZBCEF ZECME ZBCREE “ECME
US$'000 US$'000 US$'000 US$'000 US$°000 Us$'000
TR TER S TEn TR TE£n
At 1 January ®—-B—H 1,317 1177 990 1,476 2,307 2,653
Credited/(charged) to consolidated A/ () REBRER
profit or loss 102 140 313 (486) 415 (346)
At 31 December R®+ZB=+-H 1,419 1317 1,303 990 2,722 2,307
Notes: fEE -

(@)

(if)

According to the PRC Enterprise Income Tax Law, the profits
of PRC subsidiaries of the Group derived since 1 January 2008
will be subject to withholding tax at a rate of 10% upon the
distribution of such profits to foreign investors. Deferred income
tax liabilities of US$1,144,000 (2024: US$937,000) have not been
recognised in respect of temporary differences attributable to
accumulated profits of the Group’s PRC subsidiaries as the Group
controls the dividend policy of these PRC subsidiaries and it is
probable that these temporary differences will not reverse in the
foreseeable future. The unremitted earnings of PRC subsidiaries
are intended to be reinvested to expand PRC markets.

Deferred income tax assets are recognised for tax loss carry-
forwards to the extent that the realisation of the related tax
benefit through future taxable profits is probable. As at 31
December 2025, the Group did not recognise deferred tax assets
of US$890,000 (2024: US$471,000) in respect of tax losses of
approximately US$5,392,000 (2024: US$2,692,000) which can
be carried forward against future taxable income. The portion
of prior-year unrecognised tax losses subject to an expiry period,
amounting to US$315,000, was fully utilised during the year. The
remaining balance of unrecognised tax losses as at 31 December
2025 can be carried forward indefinitely.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR R EE
21 OTHER GAINS - NET

21 Hfthiym—F R

2025 2024

—E"HE —E_mE

USs$’000 US$'000

TFxT FEx

Net exchange gain BE 52 UK 2 0P BR 503 1,152
Loss on disposal of property, HEME -BEX

plant and equipment REZEE (101) (36)

Sales of scrap materials EERI & 345 374

Government grant BT B 78 15

Storage income BREWA 230 89

Impairment of goodwill (Note 8) EmERE (MEs) = (491)

Others H1th 494 382

1,549 1,485
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

22 EXPENSES BY NATURE 22 HBMESEZEAR
Expenses included in cost of sales, selling and distribution HEM A HE R HA RITERE T
expenses and administrative expenses are analysed as follows: BEZEZSHUOT
2025 2024
—TEHEF —ZTTE
Us$’000 US$'000
FET FEx
Changes in inventories and FERERHERES (fEE13)

consumables used (Note 13) 253,630 254,591
Amortisation of intangible assets mpEERH (izEs)

(Note 8) 67 70
Amortisation of right-of-use assets FREEERHE (H:E7)

(Note 7) 594 581
Auditor’s remuneration 1% S4BT 77 B
— Audit services —IZERTS 254 254
— Non-audit services —IEIZEARTS 209 151
Depreciation on property, plant and ME - BB REBITE (izke)

equipment (Note 6) 20,743 22,058
Written off of property, plant and ME - BB R EMEE (fiske)

equipment (Note 6) 793 154
(Reversal of)/provision for impairment of Z&REZ (B[0)) /#E (M

inventories (Note 13) 13) (531) 57
Expense relating to short-term leases BIHATEE AR (W:E7)

(Note 7) 206 190
Employee benefit expenses (Note 27)  BE®FIFEX (H:£27) 43,618 43,062
(Reversal of)/provision for loss allowance FEUREE ZERFNAESIE B E

of trade receivables (Note 14) () 3 (MsE14) (99) 127
Technical support fee (Note 34(b)) BMiZEE (MsE34()) 2,319 2,199
Travelling expenses il 1,417 1,531
Transportation expenses RiBHAE 6,633 7,876
Advertising expenses BEEHZ 2,117 2,292
Repair and maintenance expenses HENGFRERS 12,365 14,414
Other expenses Hpx 8,852 9,141
Total cost of sales, selling and THEMA HEKRDHEZ

distribution expenses and FATE A 2 48 %R

administrative expenses 353,187 358,748
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R M B HRRMEE

23

24

FINANCE INCOME/(COSTS) - NET

23 MBWA () —F8

2025 2024

—E"HE —E_mE

Us$’000 Us$'000

F=T FET

Bank interest income RITH BUWA 1,535 1,073
Interest income from an associate KE—EBEQTDZFERA 9 8
Finance income B U A 1,544 1,081
Interest expense on bank borrowings  R{TEEF B (915) (1,449)

Interest expense on lease liabilities HEaBdd B (ME7)

(Note 7) (98) (88)
Finance costs BB (1,013) (1,537)
Finance income/(costs) — net MBWA (ZH) —F58 531 (456)

INCOME TAX EXPENSE 24

Taxation on profits has been calculated on the estimated
assessable profit for the year at the rates of taxation prevailing
in the countries in which the Group operates.

The amount of income tax charged to the consolidated income
statement represents:

FRiSH R
B ZMIERERN G ERR B A
EREEMERRZRITNEFE -

RiFaRERAMFRZ ISR EERLE

2025 2024

—E"RE g~y 105

Us$'000 Us$'000

F=T FE7T

Enterprise income tax (“EIT") TEMER 6,238 6,518
Under provision of income

tax in previous years BEFEMSREERE 312 59

Total current tax BNHRTR B4R 2R 6,550 6,577

Deferred income tax (Note 20) EIEFRSA (Mi5E20) (709) (1,115)

5,841 5,462
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

24

INCOME TAX EXPENSE (continued)

The income tax on the Group's profit before income tax
differs from the theoretical amount that would arise using
the applicable tax rate for Vietnam Vedan, which is a major
subsidiary of the Group, as follows:

24 FRiSHAX (8

AEBBRFAERAEFNNMSREME
RETERTEZENBARNBERANE
BREmstBENERRRAE > #5W
T

2025 2024
—EZHE “EME
Us$’000 Us$'000
FE7T FE7T
Profit before income tax PRETG AR F] 22,922 21,533
Tax calculated at tax rate of 15% B15% 2 MEFE ZRIE
(2024: 15%) (ZE-/HFE 1 15%) 3,438 3,230
Tax effects of different tax rates TEMEZMBLE 870 721
Expenses not deductible for tax purposes ENGIE Y d 5 1,129 1,377
Income not subject to tax HEFRIA (441) (327)
Tax effects of share of loss from an EhE—EBE AR R
associate and a joint venture, net of tax —HEaEhtEREN
MBLE NFRRNIE 116 153
Utilisation of previously unrecognised EBRBERERN
tax losses RIERS1E (79) (94)
Under provision in prior years BEFERBERR 311 59
Unrecognised tax losses RERRITER 497 343
Income tax expenses FrigfMAx 5,841 5,462

Pillar Two legislation was effective since 1 January 2024
in Vietnam, the jurisdiction in which one of the Group’s
subsidiaries was incorporated. As the Group’s total revenue
is less than EUR 750 million for the year ended 31 December
2025 and all entities within the Group have an effective tax rate
that exceeds 15%, the Group has no related current or deferred
tax exposure under OECD Pillar Two model rules.

EIT is provided on the basis of the statutory profit for financial
reporting purposes, adjusted for income and expenses items
which are not assessable or deductible for income tax purposes.

(i) Vietnam
The applicable EIT rate for the Group's principal
operations in Vietnam is 15%, which is an incentive tax
rate offered by the Vietnam Government and is stipulated
in the subsidiary’s investment license. For non-principal
operation in Vietnam, the applicable EIT rate for the
Group is 20%.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

= A 2
e MBIRRMEE
24 INCOME TAX EXPENSE (continued) 24 FRFMAX (8)
(i) The PRC (i) =
The applicable EIT rate for the Group's operation in the NEBMUTERENERNBEREERR
PRC is 25%. BFIRNER25%
(iii) Singapore/Hong Kong/Cambodia (i) K EHE S RIEE
No Singapore/Hong Kong/Cambodia profits tax has been HRAEBRAEENEEHM
provided as the Group had no estimated assessable profit W ERARRIERBENYES T
arising in or derived from Singapore, Hong Kong and FEER TR i F > (A Lt b £ 4 1 37 0 3%
Cambodia during the year. SEB S RIBEN SRS
(iv) Taiwan (iv) A&
The applicable EIT rate for the Group's operations in FEBUTEEENEBNBEREERR
Taiwan is 20%. BRELR20%
25 DIVIDENDS 25 RS
A final dividend of 0.570 US cents per share amounting to EMEBEE_Z-_ME+=-RA=+—H
US$8,680,000 that relates to the year ended 31 December IFFESRK0.570%1L£%848,680,000
2024 was declared on 25 March 2025 and was paid on 17 June EXZzAPEREERZ-ZZEZHEE=AR
2025. “+HHEHERRRZZZHFA+E
BIRAT o
For the year ended 31 December 2025, an interim dividend of BE_ZE-_AF+ZHE=+—HLHE
0.300 US cents (2024: 0.273 US cents) per share amounting E > &R0.300E M (ZEZMWE © 0.273
to US$4,566,000 (2024: US$4,166,000) was declared and ZE1l) £%%4,566,000% 7T (ZF 2N
paid in 2025. A final dividend in respect of the year ended £ 14,166,000 7T) ZHHEKEERZ
31 December 2025 of 0.820 US cents per share, amounting “hRFEIRRIRN - e E R RIB S
to a total dividend of US$12,490,000, is to be proposed for AELRENBENEBEEZE S _1F
approval at the forthcoming annual general meeting. These +ZA=+—BLEEENKEREAS
consolidated financial statements do not reflect this dividend f%0.820%1l > Bk S48 £ %85% 12,490,000
payable. EN oZEREUBRRIL B R MZEN
HIRLI%\O
2025 2024
ZEZRE —EmE
Us$’000 Us$'000
FE7T F=E7T
Interim dividend paid of 0.300 US BIRFHKRESREBER
0.300 —_E :
cents (2024: 0.273 US cents) per 0273;}&]’])( =k
ordinary share 4,566 4,166
Proposed final dividend of 0.820 Us ~ BRARHBRESKREER
cents (2024: 0.570 US cents) per g.iigi}ﬂj)(_? —heE:
ordinary share 12,490 8,680
17,056 12,846
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NOTES TO THE CONSOLIDATED
R M B HRRMEE

FINANCIAL STATEMENTS

26 EARNINGS PER SHARE 26 SREF
(a) Basic (a) E&
Basic earnings per share is calculated by dividing the ERELARIEAATDHEES AEWL
profit attributable to owners of the Company by the A BRUERNE BT ER R
weighted average number of ordinary shares in issue THEEHE
during the year.
2025 2024
—E"HE —ETmE
Profit attributable to owners KATER NELEF
of the Company (US$°000) (F=7T) 17,056 16,046
Weighted average number of BETEZERNMETHH
ordinary shares in issue (FAZ)
(thousand's) 1,522,742 1,522,742
Basic earnings per share BREARRERT (EREM)
(US cents per share) 1.12 1.05
(b) Diluted (b) #8
Diluted earnings per share is same as basic earnings per BE_ZHAE+ZHA=+—HL
share as there are no dilutive instruments for the year FE -HRIESETA HER
ended 31 December 2025 (2024: same). gERMNEEGRELBAER (2
TN FER) o
27 EMPLOYEE BENEFIT EXPENSES (INCLUDING 27 RERVBAX (BIEEEHH

DIRECTORS’ EMOLUMENTS)

2025 2024
—E_RE “EIME
USs$°000 US$'000
F=T FEx
Wages, basic salaries and allowances TE R &2 32,197 31,624
Bonus fe4l 5,097 5,031
Pension costs — defined contribution plans Bk E 7
—ERRM ARG R 4,139 4,097
Other employee benefits HigEw@7 2,185 2,310
43,618 43,062
During the year ended 31 December 2025, no forfeited BE_ZE_AF+“A=+—HILE
contributions were utilised by the Group to reduce its B N EE B B UV R LUR D
contributions for the current year (2024: Nil). REENMR (CEME 8\ o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

28 RETIREMENT BENEFIT OBLIGATIONS 28 EBHAREHNEME

As stipulated by the labour laws in Vietnam, the Group
operates defined benefit pension plans for its employees in
Vietnam employed on or before 31 December 2008. The
provision is determined based on the employees’ years of
services as at 31 December 2008 and their average monthly

RBUEFHEREE *EFRBENZ
EZNF+__A=+—HIUAEAN
BEEESRHEERNBRAREFE -ZF
BHEUEER_ZETNE+_A=+—
BZRBFHRRERS B NEA

salary for the six-month period prior to the last service day. AN FEHEBHEL -

2025 2024
ZEZRE ZEIME
Us$’000 Us$'000
FE7T F=E7T
As at 1 January ®w—B—H 1,474 1,484
Current service cost BERAR 75 BE 2 58 90
Payments AN (125) (100)
As at 31 December w+-ZB=+—H 1,407 1,474

The principal actuarial assumptions used were as follows: FMERANETERERRNOT !
2025 2024
ZEZRE ZEIME
Discount rate TIRE 9% 9%
Salary growth rate HEEREX 4.5% - 6.9% 4.5% - 6.9%
Expected years of service remaining TEEARIER AR TS IR 11-12 years £ 11-13 years £

Pursuant to the Law on Social Insurance in Vietnam effective
from 1 January 2009, the Group is required to contribute to
a state-sponsored employees’ social insurance scheme for its
employees in Vietnam. The Group has no further payment
obligations once the contributions have been paid. The
contributions are recognised as employee benefit expense when
they are due.

REH_ZETNF-A—BEERZE
EAHERERE FEBRAHERES
MEREEZESHGREEFHME
MM HME  *EBBEAMIR
BE- RN AR ER R EEET
sz o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

29 BENEFITS AND INTERESTS OF DIRECTORS 29 EEREARED (FEARGRM (B
(DISCLOSURES REQUIRED BY SECTION 383 OF 622%) $3831% AT (HBEEHF
THE HONG KONG COMPANIES ORDINANCE HmEF) RO (8622GE) REA L
(CAP. 622), COMPANIES (DISCLOSURE OF TR E Z K E)

INFORMATION ABOUT BENEFITS OF DIRECTORS)
REGULATION (CAP. 622G) AND HK LISTING
RULES)
(A) Directors’ and chief executive’s emoluments (A) EEFERSRITHAEZMNE
The remuneration of every director and the chief BESERERITHAEZHNET
executive is set out below: mr
For the year ended 31 December 2025: BE_E_AF+-A=+—HL
g
Other emoluments
paid or receivable
in respect of
director's other
services in
connection with
the management
Employer's  of the affairs of
Allowances and contribution the Company
Salary Discretionary  benefitsin kind  to a retirement  or its subsidiary
Fees (Note a) bonuses (Note b) benefit scheme undertakings Total
BRESH
EEAQTY
HHBAREH
BEm FRENEMERS
i ZERENER BHENHE BEIMARKZ
Name of Director g2 s (HfzEa) BB (Hiztb) FRIEMR HitiE EH
US$'000 US$'000 US$'000 US$'000 US$'000 US$'000 US$'000
F£7 F£7 F£7 F&7 F£7 F£7 F£7
Executive Director BiES
Mr. Yang, Tou-Hsiung BREEEE 1 343 562 17 - - 923
Mr. Yang, Cheng BERE - - - 16 - - 16
Mr. Yang, Kun-Hsiang (Note ¢) #3354 (HtsEc) s 382 545 17 s = 944
Mr. Yang, Chen-Wen BRXEE - 196 393 17 - - 606
Mr. Yang, Kun-Chou BENEE - 181 393 17 S S 591
Non-executive Director FHTES
Mr. Chou, Szu-Cheng BHELE - - - 16 - S 16
Mr. Huang, Ching-Jung BRRRE 1 - - 16 - - 17
Independent non-executive ~ BUFNTEE
Director
Mr. Chao, Pei-Hong HEREE 4 - - 16 - - 20
Mr. Chen, Joen-Ray BEREE 2 - - 4 - s 6
Mr. Ko, Jim-Chen AgREE 3 s s 16 s = 19
Mr. Huang Chung Fong BESREE 2 - - 16 - - 18
Ms. Lee Peir-Fen (Note d) FHEALE (f3d) 2 - - 16 - s 18
Total st 15 1,102 1,893 184 - - 3,194
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

29 BENEFITS AND INTERESTS OF DIRECTORS
(DISCLOSURES REQUIRED BY SECTION 383 OF
THE HONG KONG COMPANIES ORDINANCE
(CAP. 622), COMPANIES (DISCLOSURE OF
INFORMATION ABOUT BENEFITS OF DIRECTORS)
REGULATION (CAP. 622G) AND HK LISTING
RULES) (continued)

(A) Directors’ and chief executive’s emoluments
(continued)

For the year ended 31 December 2024:

29

EFEEMRIEDS (FBATRA (B
622%) $F383F - AT HEBEEEHN
EEE) R ($6226E) RFH L
HRNAEZIKE) (B)

(A) EFERSRITHRASZME (&)

BHE_Z_NFE+-B=+—HL
FE

Other emoluments
paid or receivable
in respect of
director's other
services in
connection with
the management

Allowances Employer's of the affairs of
and benefits contribution the Company
Salary Discretionary in kind to a retirement or its subsidiary
Fees (Note a) bonuses (Note b) benefit scheme undertakings Total
EHESH
BEARTY
HEWEAREBA
RIEHEMIERS
it RERBVEN BISBAENH CEIAIEKZ
Name of Director BEfL k3 (Hizka) (LR (GED) liate HitiE A
US$'000 US$'000 US$'000 US$'000 US$'000 US$'000 US$'000
T£n T£n T&n TEn R R T£n
Executive Director BTES
Mr. Yang, Tou-Hsiung BEERE - 343 536 17 - 896
Mr. Yang, Cheng BERE - - - 16 - - 16
Mr. Yang, Kun-Hsiang (Note ) #3344 (FfEc) - 382 519 17 - - 918
Mr. Yang, Chen-Wen BRXEE - 218 375 17 - 610
Mr. Yang, Kun-Chou BENEE - 181 375 17 S = 573
Non-executive Director FHTES
Mr. Chou, Szu-Cheng BHELE - - - 16 - = 16
Mr. Huang, Ching-Jung BRRRE - - - 16 - - 16
Independent non-executive ~ BUFHTEZR
Director
Mr. Chao, Pei-Hong BEREE 1 - - 16 S 17
Mr. Chen, Joen-Ray RREEE 1 - - 16 - = 17
Mr. Ko, Jim-Chen AEREE 2 - - 16 - - 18
Mr. Huang Chung Fong BREE 1 - - 16 - 17
Ms. Lee Peir-Fen (Note d) FHEALT (ff3d) - - - - - - -
Total @it 5 1,124 1,805 180 - - 3,114
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

29 BENEFITS AND INTERESTS OF DIRECTORS 29 EFFENREDS (FEQAREG (B
622%) F383(F - AT (HEEEH
EEE) R ($6226E) RFH L
HRNAEZEE) (8

(DISCLOSURES REQUIRED BY SECTION 383 OF
THE HONG KONG COMPANIES ORDINANCE
(CAP. 622), COMPANIES (DISCLOSURE OF
INFORMATION ABOUT BENEFITS OF DIRECTORS)
REGULATION (CAP. 622G) AND HK LISTING
RULES) (continued)

(A) Directors’ and chief executive’s emoluments
(continued)

(A)

Aggregate other emoluments paid to or

EERERITHRABZME (&)

Aggregate emoluments paid to or receivable by directors in respect of
receivable by directors in respect of their other services in connection with
their services as directors, whether of the management of the affairs of
the Company or its subsidiary undertakings the Company or its subsidiary undertakings Total Total
EENEAERZRE EREFHEESAFAR
(FRATAAREMBARZES) HB AR EHARMEN
BEXAHRKZENE HitRB R ARk H it £ 2% st st
2025 2024 2025 2024 2025 2024
ZECZRE ZEIQE k- S - ZEINE ZEZRE —EIME
US$'000 US$'000 US$'000 US$'000 US$'000 US$'000
FET S FET FE7 FER TER
199 185 2,995 2,929 3,194 3,114

Notes:

(a) Salary paid to a director is generally an emolument paid
or receivable in respect of that person’s other services in
connection with the management of the affairs of the
Company or its subsidiary undertakings.

(b) Allowances and benefits in kind represent the directors’
meeting attendance allowance.

(o) Mr. Yang, Kun-Hsiang is also the CEO of the Company

and therefore, no separate disclosure in respect of the
remuneration of the CEO has been made.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

29 BENEFITS AND INTERESTS OF DIRECTORS
(DISCLOSURES REQUIRED BY SECTION 383 OF
THE HONG KONG COMPANIES ORDINANCE
(CAP. 622), COMPANIES (DISCLOSURE OF
INFORMATION ABOUT BENEFITS OF DIRECTORS)
REGULATION (CAP. 622G) AND HK LISTING
RULES) (continued)

(B)

(@)

(D)

(E)

(F)

Directors’ retirement benefits

During the year ended 31 December 2025, no other
retirement benefits were paid to directors in respect of
their services in connection with the management of the
affairs of the Company or its subsidiaries undertaking
(2024: same).

Directors’ termination benefits
During the year ended 31 December 2025, no
termination benefits were paid to directors (2024: same).

Consideration provided to third parties for making
available directors’ services

During the year ended 31 December 2025, no
consideration was provided to third parties for making
available directors’ services (2024: same).

Information about loans, quasi-loans and other
dealings in favour of directors, controlled bodies
corporate by and connected entities with such
directors

Save as disclosed in Note 14, during the year ended 31
December 2025, no loans, quasi-loans and other dealings
in favor of directors, controlled bodies corporate by and
connected entities with directors (2024: same).

Directors’ material interests in transactions,
arrangements or contracts

Save as disclosed in Note 34, no significant transactions,
arrangements and contracts in relation to the Group's
business to which the Company was a party and in
which a director of the Company had a material interest,
whether directly or indirectly, subsisted at the end of the
year or at any time during the year (2024: same).

29 EEEFMRED (FRAEGRE B
622%) $3831% - A (RBEEEH
HmEH) H6 (55622GE) REB L
TRAREZKE) (B

(B)

(@)

(D)

(E)

(F)

EERAKEF
BEZZHRE+ZHA=+—HL
FE UEAZEEMRREETELR
BHEMB AR EFEATRENR
B HEMBRAEN (CEIMNE:
HEE) °

BEEZRIEERN
BHE_ZE-"HAF+ZHB=+—HL
FE UWEAEFELMLIEEN (Z
TTOEFE FEE) ©

MIRHEEEREMAEE=FRHEN
K&

BEZZHE+ZHA=+—HL
FE UEMRHESREMESE
ZHRERB (CEIE AR -

BRUES -RRSFESENNE
AEERZEFESNEREERS
RHANER EERREMRZS
NER

FRME14APRIREEN  BEZZE
“hFE+ZRA=+—HLEEE I
BUEE ZRFEFEFZEA
EERZEEETNEREEREAT
EAFHBER EERMREMK
% (CEZWE MER) -

EENXB ZHASHFHNEKX
i
FRIFEE3APTIREE SN MAFER
FARFERNERMEFR > AR L E
SIURAEREBERMAARE
FHEABEREREAEZNEM
EARZ ZHHEHN (2O
F R -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

29 BENEFITS AND INTERESTS OF DIRECTORS
(DISCLOSURES REQUIRED BY SECTION 383 OF
THE HONG KONG COMPANIES ORDINANCE
(CAP. 622), COMPANIES (DISCLOSURE OF
INFORMATION ABOUT BENEFITS OF DIRECTORS)
REGULATION (CAP. 622G) AND HK LISTING
RULES) (continued)

@)

Five highest paid individuals

The five individuals whose emoluments were the highest
in the Group for the year included four (2024: four)
executive directors; their emoluments are reflected in the
analysis presented above. The emoluments payable to the
remaining one (2024: one) individual during the year is as
follows:

29 EEREMREDS (FEATRG (B
622%) F383F - AT HEBEEEHN
EEE) R ($6226E) RFH L
HRNAEZEE) (8

(@)

IEEEMEAL

FERAFENLEESHEALT
BENG (CTEZWE | [NWE) AT
EF RENNESEN EXZDM
PR AFERNBAGFT—% (2
TTOE %) ALZEHMMT

2025 2024

—ERE “ETME

Us$’000 US$'000

FET FEx

Wages, basic salaries and allowances L& - & ¥ K2 L 201 206
Bonus fe4L 65 55
266 261

The emoluments of the remaining individual fell within
the following band:

BTITALTZMEER U TEE :

Number of individuals

A
2025 2024
gy “EImE
HK$2,000,001 to HK$2,500,000 2,000,001 TE
2,500,000 7T 1 1
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

30 NOTE TO THE CONSOLIDATED STATEMENT OF 30 RAREREBRME
CASH FLOWS
(a) Cash generated from operations (a) ¥BELEZRSE
2025 2024
—EZhHE “EME
Note Us$’000 Us$'000
M & FE7T FEr
Profit before income tax PRETIS M AR F] 22,922 21,533
Adjustments for: MUTIEERE .
— Finance income — B BUWA 23 (1,544) (1,081)
— Finance costs —MBEH 23 1,013 1,537
— Share of post-tax loss of — L —EEBE AT
an associate fRIR B E1E 11 600 864
— Share of post-tax loss of —EhE—EaEhE
a joint venture RINBE1E 10 111 68
— (Reversal of)/provision —FEREZ
for impairment of (BE) #E
inventories 13 (531) 57
— Provision of impairment of ~ —FE&HEEE
goodwill 8 - 491
— Depreciation of property, —ME-BEXK
plant and equipment REBITE 6 20,743 22,058
— Write-off of property, —ME--BEM
plant and equipment R EMEE 6 793 154
— (Reversal of)/provision for —EIRE Z IR
impairment loss of trade AEBIEZ
receivables (R #E 14 (99) 127
- Amortisation of intangible —EmEEEE#
assets 8 67 70
— Amortisation of right-of- —(EREEEHE
use assets 7 594 581
— Loss on disposal of —HEME -BEX
property, plant and HEZEE
equipment 21 101 36
44,770 46,495
Change in working capital EEESED
(excluding the effects of (Rt EREESE
exchange differences on ZERERTE)
consolidation)
— Inventories —F&8 (9.872) 10,752
— Trade receivables, — RN E ZERMR
prepayments and other A RIE &
receivables H i FE R IE (9,345) 3,019
— Trade payables, accruals — e B Z AR
and other payables FEstER K
Hth & 1 I8 6,593 (3,581)
— Net changes in balances —HERMEAFER
with related companies 2B 255 498
Cash generated from EBELEZRE
operations 32,401 57,183
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

30 NOTE TO THE CONSOLIDATED STATEMENT OF 30 FERETRERMFE (@
CASH FLOWS (continued)
(a) Cash generated from operations (continued) (a) ¥EBELEZRE B
In the consolidated statement of cash flows, proceeds EGReRERERN HEWE
from sale of property, plant and equipment comprise: BB REEZERIEEE !
2025 2024
—EZHE “EME
Us$’000 Us$'000
FE7T FE7T
Net book amount (Note 6) IREFE (fsk6) 140 73
Loss on disposal of property, HEME BEREREZ
plant and equipment (Note 21) 518 (MsE21) (101) (36)
Proceeds from disposal of property, HEME BERREZ
plant and equipment FR1SFR1E 39 37
(b) Net asset reconciliation (b) EBEFHEZHIER
This section sets out an analysis of net asset and the KEFINEE2INFEZEEFE
movements in net asset for each of the years presented. DR EEFREES -
Net asset BEFEE
2025 2024
—E"_REF “ENE
Us$'000 Us$'000
F=x FEx
Cash and cash equivalents RERREEEY 47,025 47,473
Bank borrowings — repayable within  $R{TEE—-R—EREE
one year (28,038) (24,655)
Bank borrowings — repayable after RITHE-NR—FRBEER
one year - (664)
Lease liabilities — current portion HESE BRI S (479) (506)
Lease liabilities — non-current portion A& &&E—JEBIEAE S (2,302) (2,698)
Net asset BEFE 16,206 18,950
Cash and cash equivalents RERREEEY 47,025 47,473
Gross debt BF54A%E (30,819) (28,523)
Net asset BEEFH 16,206 18,950
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

30 NOTE TO THE CONSOLIDATED STATEMENT OF 30 FAREHR=ERM:E @)
CASH FLOWS (continued)
(b) Net debt reconciliation (b) EFBEZHIR

Liabilities from
financing activities

RERMEEHZER
Bank Bank Lease Lease
borrowings borrowings liabilities liabilities
due within due after - current - non-current
1 year 1 year portion portion
R—ER3HE R-F&3H8 HEaR HEaA
ZiRTEE ZiR1TEE —BERES RS
Us$'000 US$'000 Us$'000 Us$'000
TEn FTEr FTEr TEr
Net debt as at 1 January 2024 R_-_E-@m&—B—H
AL YL (41,662) (1,992) (319) (2,744)
Cash outflows RHeERH 18,159 - 564 =
Non-cash flow movements: FEEREET
Foreign exchange adjustments  $MEHE 176 = 1 -
Interest expense on lease HEEENERY
liabilities = = (88) -
Other non-cash movement HiEREEe (1,328) 1,328 (664) 46
Net debt as at 31 December R-E-mE
2024 and 1 January 2025 +-B=+—-Bk
—Z”i1%¥—-HB—-H
PARL L (24,655) (664) (506) (2,698)
Cash (inflows)/outflows BE (BA) /B (2,672) - 544 =
Non-cash flow movements: EREREES .
Foreign exchange adjustments SMNEFHEE (47) S = -
Interest expense on lease HEEENERY
liabilities = = (98) -
Other non-cash movement HiERE g (664) 664 (419) 396
Net debt as at 31 December R-E-F&+-H
2025 =+—-HZEH%FE (28,038) - (479) (2,302)
31 PLEDGES OF ASSETS 31 EEIRE

At the end of the reporting period, the Group has pledged
the following assets to secure certain borrowings and general
banking facilities granted to the Group:

RBREMR *EFECRUTEERIT
UEFRAERZETERRETEER

Z—RRIRTTRAE :

2025 2024

—EhREF —EME

Us$°000 US$'000

FE7 FE7x

Right-of-use assets FREEE 1,499 =
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R M B HRRMEE

32

33

34

COMMITMENTS

The Group's capital expenditure contracted for at the end of
the reporting period but not yet incurred is as follows:

32 &KiE

FEERRSPRETNERELEZE
RXHMTF

2025 2024
—E-HE —ETME
Us$’000 US$'000
T FEx
Contracted but not provided for BRI NERER
Property, plant and equipment ME-BERSZE 193 431

CONTINGENT LIABILITIES

At 31 December 2025, the Company has given guarantees for
bank facilities of subsidiaries amounting to US$142,500,300
(2024: US$152,800,000), of which US$121,908,000 (2024:
US$128,069,000) has not been utilised.

RELATED PARTY TRANSACTIONS

The ultimate controlling party of the Group is the Yang Family,
whose members are Messrs. Yang, Tou-Hsiung, Yang, Cheng,
Yang, Yung-Huang, Yang, Kun-Hsiang, Yang, Kun-Chou, Yang,
Yung-Jen, Yang, Chen-Wen, Yang, Wen-Hu, Yang, Tung, Ms.
Yang, Wen-Yin, Ms. Yang, Shu-Hui and Ms. Yang, Shu-Mei.

(@) The table below summarises the related parties and
nature of their relationship with the Group as at 31

December 2025:

Related party

33

34

HARER
RIE_RE+_B=+—H &7
AW B AT AE142,500,300E T (ZF
Z P94 1 152,800,000%7T) ZIR1TRAE 1R
fHiE(R > Hd121,908,000F 7T (ZE =W
£ 1 128,069,000 7T) KB o

EREALRS
FERRRERSAGRKE HRES®
BHRBEEE - BERE - BXERE
ISR BN T E B ERE
BRXEE - BXHEE - BREE B
XL HREXERGREL L

() TREBAR_-_Z_HF+_A
=S+—AZARAEATRERESE
BERRRITEE :

Relationship with the Group

BREANL BAEREZ A
Vedan Enterprise Corporation (“Taiwan Vedan") A substantial shareholder of the Company
kA EERHBRAR ((EEK) KRBEINEERR

Vedan Biotechnology Corporation (“Vedan Bio")
RAEMBEERAERAE (THRAEMRER)

Dacin International Holdings Ltd.

A company commonly controlled by the Yang Family
—EHEBEREHEEEZE 22 F

An associate of the Group

EMERZERERAR FEENBHEQT
VM AgriSolutions Co., Ltd. A joint venture of the Group
FEENGERHE

Capron Group Limited

A company commonly controlled by the Yang Family

—EHEBRXERREZERZATH
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34 RELATED PARTY TRANSACTIONS (continued)

(b)

(c)

3 ERAEALRZS @

Significant related party transactions, which were carried (b) HEAEEBEXEHEBREPETNE

out in the normal course of the Group’s business, are as ABRAEALIRZOTF

follows:

2025 2024
ZEZHE “ETME
Note US$’000 Us$'000
M 5 F=T FET
Sale of goods to Taiwan Vedan MEeEKRAHEGR (i) 2,455 3,561
Sale of goods to Vedan Bio MK EY RIS
E& (i) 2,032 601
Sale of goods to VM AgriSolutions  [AVM AgriSolutions
Co., Ltd. Co., Lt SHEE M (i) 470 =
Technical support fee paid to A& &K 2Rl
Taiwan Vedan Y& (ii) 2,319 2,199

Notes: MEsE :

(i) In the opinion of the directors of the Company, sales to (i) HADEFIH RBEERGER
the related parties were conducted in the normal course of MEMEALIEHZHERER
business in accordance with the underlying terms. BEBBREPET

(i) In the opinion of the directors of the Company, the (i) HARNEHIR ZEXHETH
transactions were carried out in the normal course of BEBBREPET LEHIIREME
business and the fees are charged in accordance with the 2 15 52 RO AR R U & o
terms of underlying agreements.

Key management compensation (0 FXEEEASM=E

The compensation paid or payable to key management, MEERBECNHECETFEEEA

including all executive directors and senior management, B (BEMBERTESREHRER

for employee services is shown below. [8) Z #HENEFI T o

2025 2024
—E-hHEF “ETME
Us$’000 US$'000
FET FET
Salaries and other short-term rEREMGHESREF
employee benefits 4,211 4,178
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34 RELATED PARTY TRANSACTIONS (continued)

(d)

34 ERAEALRZS @

Year-end balances with the related parties (d) HBEREALZEREGLR
As at 31 December 2025, the Group had the following A _E_REFE+_RA=+—H’'%&K
significant balances with the related parties: EEEFHEALZETEZLEGN
T
2025 2024
ZE"REF “EME
Note Us$’000 Us$'000
M =x F=T FE7T
Current: BNEA
Amount due from Taiwan FEWL & &K FTFRIE
Vedan (i) 278 269
Amount due from Vedan Bio FEUWT R £ A R 4
EIE] (i) 11 50
Amount due from VM FEUWRVM AgriSolutions
Agrisolutions Co., Ltd. Co., Ltd.FRI8 (i) 59 -
Amount due to Taiwan Vedan (T BBk RIE (i) (744) (631)
Loan to an associate BT —EBEATRZ
am; (if) - 122
Amount due from an associate N —MEE AT
I8 (i) - 6
Amount due to Capron Group F&{JCapron Group
Limited Limited#RI&E (iv) (14) (12)
Notes: MisE

(if)

(iii)

(iv)

All balances with Taiwan Vedan, Vedan Bio and VM
Agrisolutions Co., Ltd. are unsecured, interest-free and
have no fixed terms of payment.

As at 31 December 2024, the loan to an associate of
US$122,000 is unsecured, bears interest at 7.6% per
annum, denominated in US$ and repayable with 3 day-
notice or 3 years since the loan draw down date. As at
31 December 2025, the loan has been fully repaid by the
associate.

The balance represents interest receivable from an
associate.

The balance with Capron Group Limited is unsecured,
interest-free, denominated in US$ and repayable within
one year.
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(i)

(iii)

(iv)

HEEKA KREYRVM
AgriSolutions Co., Ltd.ZFrA&E
BRI ARKF REREETEE
A

RIZEZNE+ZAR=Z+—
H & F—RBHBHEQAAZER
122,000 o A& E KR L F 7
K7 6%stELUETE LA
RERIENEEIXRBMIBARNI
FREE-R_SE_AE+_H
=+—HB > ZEEREHEHKEAQ
BREEER-

BRIERK—HBEATZF
Be

Bl Capron Group LimitedZ &5 8k %
mIEWR B UETHELER
—FREER-
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R M B HRRMEE

35 BALANCE SHEET AND RESERVE MOVEMENT OF 35 FTATIEERBRKRFEFEEE
THE COMPANY

Balance sheet of the Company TATEEAMRAR

As at 31 December

w+=ZB=+—H
2025 2024
ZEZHEF ZEIME
Note Us$’000 US$'000
I FET FE7
ASSETS BE
Non-current assets EREEE
Investments in subsidiaries RBARZIRE 166,030 166,030
Investment in an associate R—E#ERTZ
E 8,555 4,149
Loan to a subsidiary BT —EREBARZ
= EN 853 710
Total non-current assets ERBEELE 175,438 170,889
Current assets BB E
Amounts due from subsidiaries FEUR MY /B A B FRIE 52,566 55,015
Amount due from a related party R B RE AN LRIE 1 8
Amount due from an associate e — & AR
H1g - 6
Loan to an associate BT —EBHEATZ
=& - 122
Loan to a subsidiary HT—ERBARZ
=N 229 153
Prepayments and other receivables a1 7R IE K H A FE UL
IE 213 456
Cash and cash equivalents REMREEEY 9,501 4,287
Total current assets REEERE 62,510 60,047
Total assets BEME 237,948 230,936
EQUITY %
Equity attributable to owners of KRBEBAN
the Company FE(L =
Share capital %N 15,228 15,228
Reserves G0 (Note(a))
(H$5E(a)) 218,579 211,706
Total equity B4R %R 233,807 226,934
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35 BALANCE SHEET AND RESERVE MOVEMENT OF 35 FATIEEEBRREEESR (@)
THE COMPANY (continued)

Balance sheet of the Company (continued) TRTEEREBR (B)

As at 31 December

w+=ZB=+—H
2025 2024
—E"hHEF “ETME
Uss$’000 Us$'000
F=T FET
LIABILITIES afE
Current liabilities Pk p=RE
Accruals and other payables P& 5t & A e L FE A
IE 3,394 3,366
Current income tax liabilities BNERFRE AR 3 5
Amount due to a related party e BRIEALRIE 744 631
Total current liabilities BB B 4,141 4,002
Total equity and liabilities EEKkaEREE 237,948 230,936
The balance sheet of the Company was approved by the Board AARBEEEBREEESTFINLE
of Directors on 24 March 2026 and were signed on its behalf. ZAREZBZ+HHBHMEHTI AL
RREE-
Yang, Tou-Hsiung Yang, Kun-Hsiang
LD IR
Director Director
EE EF
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35 BALANCE SHEET AND RESERVE MOVEMENT OF 35 ZATIEEEBRREEESE (@)
THE COMPANY (continued)

Balance sheet of the Company (continued) TATEEARAR (@)
Note (a) Reserve movement of the Company MizE(a) A A BB ESE
Share Exchange Retained
premium reserve earnings Total
1R E ERfEE REEF 4z
Us$'000 Us$'000 Us$'000 Us$'000
FE7 FE7T FE7T TFE7T
At 1 January 2024 RIZEZWOE—HF—H 194,098 51 14,038 208,187
Comprehensive income 2EHEA
Profit for the year NEEEF] - - 11,163 11,163
Other comprehensive income Htt2EUA
Currency translation difference  ERZXE - 21 - 21
Total comprehensive income 2 EUALELE = 21 11,163 11,184
Dividends paid BERE - - (7,665) (7,665)
At 31 December 2024 RIZTMHF
+ZB=+—H 194,098 72 17,536 211,706
At 1 January 2025 WZZE-_HAF—H—H 194,098 72 17,536 211,706
Comprehensive income 2EKA
Profit for the year REREEF - = 20,149 20,149
Other comprehensive income Ht2EUWA
Currency translation difference  ERZZE = (30) = (30)
Total comprehensive income  2EURALEEE - (30) 20,149 20,119
Dividends paid ENKRE - - (13,246) (13,246)
At 31 December 2025 RZEBZHF
+ZA=+—H 194,098 42 24,439 218,579
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES

This note provides a list of other accounting policies adopted
in the preparation of these consolidated financial statements.
These policies have been consistently applied to all the years
presented, unless otherwise stated. The financial statements are
for the Group.

36.1 Principles of consolidation and equity accounting
36.1.1 Business combinations
The acquisition method of accounting is used to
account for all business combinations, regardless
of whether equity instruments or other assets are
acquired. The consideration transferred for the
acquisition of a subsidiary comprises the:

° fair values of the assets transferred;

° liabilities incurred to the former owners of the
acquired business;

. equity interests issued by the Group;

o fair value of any asset or liability resulting
from a contingent consideration arrangement;
and

° fair value of any pre-existing equity interest in
the subsidiary.

Identifiable assets acquired and liabilities and
contingent liabilities assumed in a business
combination are, with limited exceptions, measured
initially at their fair values at the acquisition
date. The Group recognises any non-controlling
interest in the acquired entity on an acquisition-by-
acquisition basis either at fair value or at the non-
controlling interest’s proportionate share of the
acquired entity's net identifiable assets.

Acquisition-related costs are expensed as incurred.
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36 HittBEAGEBREE

EWHHINRBRZEGEMBREFR
AHREMEAER - RSB AR ILE
HEREEHERNFAE2REE -MHBR
RIDBEEETMRR

36.1 aHEAFMESE Tt
36.1.1 EFESH
ANEBMRBRBE AR
BEBRSHAR MAmUiE
AT A EMEE - phUthE
—EKHBABFFFERNRE
(k7

e  FREEEENATE;

o WNBEEBRIBER AR
EENER;

o  AFEEBERITRIE;

o HANEBZRHELNE
MEEHBBBHAF
B %

e MEBRBEMALAEE
HRENATFE

RS 6 B P U B8 B9 AT 38
AEERFAAENGERI
REeE NP REBRBHR
FESHE D BBISME SRR
Sho AEBRBMER W BEZE
BAFEHIFEREDENG
W BERAIHAEERE
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ERIFIERER -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

36 SUMMARY OF OTHER POTENTIALLY MATERIAL 36 HtBEXTTHREE (B
ACCOUNTING POLICIES (continued)

36.1 Principles of consolidation and equity accounting
(continued)

36.1 EHRAMERFE ()

36.1.1 Business combinations (continued) 36.1.1 EFESH (#B)

The excess of the: BHTIEE:

. consideration transferred; . FREERAME ;

o amount of any non-controlling interest in the . BE#E U B B RS RV (E I IF
acquired entity; and EREGEE, &

o acquisition-date fair value of any previous . BEMFHKEEREN
equity interest in the acquired entity over ERIRHER UL HE B BR Y
the fair value of the net identifiable assets N {E B W P U RS T
acquired is recorded as goodwill. If those MEEFEATEZE
amounts are less than the fair value of the net DEABEAKR MZ
identifiable assets of the business acquired, EEREENRPKEER
the difference is recognised directly in profit He A EEFENR

TE AAEMEZERKE
BRI E AR AEE
fBE-

or loss as a bargain purchase.

Where settlement of any part of cash consideration
is deferred, the amounts payable in the future are
discounted to their present value as at the date
of exchange. The discount rate used is the entity’s
incremental borrowing rate, being the rate at which
a similar borrowing could be obtained from an
independent financier under comparable terms and
conditions. Contingent consideration is classified
either as equity or a financial liability. Amounts
classified as a financial liability are subsequently
remeasured to fair value with changes in fair value
recognised in profit or loss.

HIERE D RERBELES
B HEENZHRMEERR
BENRE -FIAMBEREZ
EREMNEEEMAR BIRE
BENERRIFE AT BIL
EZREFDESREM/ERN
AR -FANBOEREE
THER - NEATREREN
THEERENFEEQATE
MAFEZBANIEE AR

5|
B ©
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R M B HRRMEE

36 SUMMARY OF OTHER POTENTIALLY MATERIAL 36 HthBEXTTHRETE (B
ACCOUNTING POLICIES (continued)

36.1 Principles of consolidation and equity accounting
(continued)
36.1.2 Subsidiaries 36. 1.2 BAE]

36.1 EHERAMER T ()

Subsidiaries are all entities (including structured
entities) over which the Group has control. The
Group controls an entity where the Group is
exposed to, or has rights to, variable returns from
its involvement with the entity and has the ability
to affect those returns through its power to direct
the activities of the entity. Subsidiaries are fully
consolidated from the date on which control is
transferred to the group. They are deconsolidated
from the date that control ceases.

The acquisition method of accounting is used to
account for business combinations by the Group.

Inter-company transactions, balances and unrealized
gains on transactions between group companies
are eliminated. Unrealized losses are also eliminated
unless the transaction provides evidence of an
impairment of the transferred asset. Accounting
policies of subsidiaries have been changed where
necessary to ensure consistency with the policies
adopted by the Group.

Non-controlling interests in the results and
equity of subsidiaries are shown separately in the
consolidated statement of profit or loss, statement
of comprehensive income, statement of changes in
equity and balance sheet respectively.
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36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.1 Principles of consolidation and equity accounting

(continued)
36.1.3 Associates

Associates are all entities over which the Group
has significant influence but not control or joint
control. This is generally the case where the Group
holds between 20% and 50% of the voting rights.
Investments in associates are accounted for using
the equity method of accounting, after initially
being recognised at cost.

36.1.4 Joint Ventures

Investments in joint arrangements are classified
as either joint operations or joint ventures. The
classification depends on the contractual rights and
obligations of each investor, rather than the legal
structure of the joint arrangement. The Group has
assessed the nature of its joint arrangements and
determined them to be joint ventures. Interests in
joint ventures are accounted for using the equity
method, after initially being recognised at cost in
the consolidated statement of financial position.

36.1.5 Equity method

Under the equity method of accounting, the
investments are initially recognised at cost and
adjusted thereafter to recognise the Group's share
of the post-acquisition profits or losses of the
investee in profit or loss, and the Group’s share
of movements in other comprehensive income
of the investee in other comprehensive income.
Dividends received or receivable from associate and
joint venture are recognised as a reduction in the
carrying amount of the investment.

36 HitWBEXEHBREE (B

36.1 EHRAMERFE ()

36. 1.3 E X 5]

MEABIEMAESTSEEHH
BEEARENEEERESR
HEEZEFIEZBER-BFE
EEFB20%ES0% KR 27
R HIE EABER R 7
AR RBMEATRNZR
BLEDRGHEAR

36145851 ¥

IEERHZREDESH
ERERTELE -ZDED
BARBUREEZGNE
FRMER MIESELHZ
ERRB-XEBEBENGES
BB TEERSER
BELE -EVNENEEMTE
RRRPREAERE RS
BrEZRANRREAR

36.1.5 ¥z %

REEDEHE REDIU
B A HERS AR ST E
HERESTERSERRE
ARWERFEIER B0
Htz2EmBRARERESEE
DERRESHMEEKRA
RED BERHBRBE AT
REETLENRERIABRK
BREERRD -
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36 SUMMARY OF OTHER POTENTIALLY MATERIAL 36 HthBEXTTHRETE (B
ACCOUNTING POLICIES (continued)

36.1 Principles of consolidation and equity accounting
(continued)
36.1.5 Equity method(continued) 36.1.5 % (#8)

36.1 EHERAMER T ()

Where the Group’s share of losses in an equity-
accounted investment equals or exceeds its interest
in the entity, including any other unsecured long-
term receivables, the Group does not recognise
further losses, unless it has incurred obligations or
made payments on behalf of the other entity.

Unrealised gains on transactions between the
Group and its associate and joint venture are
eliminated to the extent of the Group's interest in
these entities. Unrealised losses are also eliminated
unless the transaction provides evidence of an
impairment of the asset transferred. Accounting
policies of equity-accounted investees have been
changed where necessary to ensure consistency
with the policies adopted by the Group.

The Group determines at each reporting date
whether there is any objective evidence that the
investment in the associate and joint venture are
impaired. If this is the case, the Group calculates
the amount of impairment as the difference
between the recoverable amount of the relevant
investment and its carrying value and recognises
the amount adjacent to ‘share of post-tax loss of
an associate’ or ‘share of post-tax loss of a joint
venture’ in the consolidated income statement.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.2

36.3

36.4

Separate financial statements of the Company
Investments in subsidiaries are accounted for at cost
less impairment. Cost is adjusted to reflect changes in
consideration arising from contingent consideration
amendments. Cost also includes direct attributable costs
of investment. The results of subsidiaries are accounted
for by the Company on the basis of dividend received and
receivable.

Impairment testing of the investments in subsidiaries is
required upon receiving dividends from these investments
if the dividend exceeds the total comprehensive income
of the subsidiary in the period the dividend is declared or
if the carrying amount of the investment in the separate
financial statements exceeds the carrying amount in the
consolidated financial statements of the investee's net
assets including goodwill.

Segment Reporting

Operating segments are reported in a manner consistent
with the internal reporting provided to the chief
operating decision-maker. The chief operating decision-
maker, who is responsible for allocating resources and
assessing performance of the operating segments, has
been identified as the Executive Directors of the Group.

Foreign currency translation

(a)  Functional and presentation currency
Items included in the financial statements of each
of the Group’s entities are measured using the
currency of the primary economic environment
in which the entity operates (“the functional
currency”). The consolidated financial statements
are presented in US$, which is the Company’s
functional and the Group’s presentation currency.

36 HitWBEXEHBREE (B

36.2

36.3

36.4

AT ZBIUMBIRE

R ERB ZRERZR AR ES]
RoMAEFHAE  URBEK
AREBEEIMEEZREEE B
AT EEEREGZREMAE
BRRZEEHEIRBZBENRRE
W BEEARR

BB AT 2 H IR BB 1
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22 ERARE FHBLMBE
ENREZREEBEREESZ
FHEE (OEED REAMBEE
ZHREE NANEMREETH
fERE

DEBERE
EENNZERFANEARMTEIE
EERAREZABLE2HR B -RE
DEERMMEEEDRERZE
BEEBEBRRECERNATEER
TE=S-

MBI E
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FEBBBERZMBRKRAR
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36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.4 Foreign currency translation (continued)

(b)

(c)

Transactions and balances

Foreign currency transactions are translated into
the functional currency using the exchange rates
prevailing at the dates of the transactions or
valuation where items are re-measured. Foreign
exchange gains and losses resulting from the
settlement of such transactions and from the
translation at year-end exchange rates of monetary
assets and liabilities denominated in foreign
currencies are recognised in the consolidated
income statement, except when deferred in equity
as qualifying cash flow hedges and qualifying net
investment hedges.

All foreign exchange gains and losses are presented
in the consolidated income statement within ‘other
gains — net’.

Group companies

The results and financial position of all the group
entities (none of which has the currency of a
hyperinflationary economy) that have a functional
currency different from the presentation currency
are translated into the presentation currency as
follows:

- assets and liabilities for each balance sheet
presented are translated at the closing rate at
the date of that balance sheet;

- income and expenses for each income
statement are translated at average exchange
rates (unless this average is not a reasonable
approximation of the cumulative effect of
the rates prevailing on the transaction dates,
in which case income and expenses are
translated at the rate on the dates of the
transactions); and

- all resulting exchange differences are
recognised in other comprehensive income.

Goodwill and fair value adjustments arising on the
acquisition of a foreign entity are treated as assets
and liabilities of the foreign entity and translated
at the closing rate. Exchange differences arising are
recognised in other comprehensive income.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.5

36.6

Impairment of non-financial assets

Assets that have an indefinite useful life — for example,
goodwill — are not subject to amortisation and are
tested annually for impairment. Assets that are subject
to amortisation are reviewed for impairment whenever
events or changes in circumstances indicate that the
carrying amount may not be recoverable. An impairment
loss is recognised for the amount by which the asset’s
carrying amount exceeds its recoverable amount. The
recoverable amount is the higher of an asset’s fair value
less costs to sell and its value in use. For the purposes of
assessing impairment, assets are grouped at the lowest
levels for which there are separately identifiable cash
flows (cash-generating units). Non-financial assets other
than goodwill that suffered an impairment are reviewed
for possible reversal of the impairment at each reporting
date.

Financial assets

36.6.1 Classification
The Group classifies its financial assets in the
following measurement categories:

° those to be measured subsequently at fair
value through profit or loss, and

° those to be measured at amortised cost.

The classification depends on the Group’s business
model for managing the financial assets and the
contractual terms of the cash flows.

They are included in current assets, except for
amounts that are settled or expected to be
settled more than 12 months after the end of the
reporting period. These are classified as non-current
assets. The Group’s financial assets at amortised
cost comprise trade and other receivables (Note
14), amounts due from related parties, restricted
deposits, short-term bank deposits and cash and
cash equivalents (Note 36.8) in the consolidated
balance sheet.

The Group reclassifies debt investments when and
only when its business model for managing those
assets changes.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

36 SUMMARY OF OTHER POTENTIALLY MATERIAL 36 HthBEEXGHEBRME (48)
ACCOUNTING POLICIES (continued)
36.6 Financial assets (continued) 36.6 MHIFEE (&)
36.6.2 Recognition and derecognition 36.6.2 HEER R AL LE TSR

MBEEEEREENXSH
(M AEBMAZEBERHE
ZEERH) BRI -MBEE
REBRMHBEEEREREN
EHEMNEEEREEH
EEEEAENAE D AR

Regular way purchases and sales of financial assets
are recognised on trade-date, the date on which
the Group commits to purchase or sell the asset.
Financial assets are derecognised when the rights
to receive cash flows from the financial assets have
expired or have been transferred and the Group has

transferred substantially all the risks and rewards of T [O] #R BF 4% 1 e SR o
ownership.
36.6.3 Measurement 36.6.3 51 &

R D REDE - & BIZM
BEEZATESM HHH
BETFBRATESFAER
(MEAFESFAERE)) K
BUHBEEEREEZRS
A EMBEE-

At initial recognition, the Group measures a
financial asset at its fair value plus, in the case of
a financial asset not at fair value through profit
or loss (“FVPL"), transaction costs that are directly
attributable to the acquisition of the financial asset.

Subsequent measurement of debt instruments BHRIAZBEBHERER
depends on the Group's business model EEEEBEEZEBEAR
for managing the asset and the cash flow EEZREREFHME
characteristics of the asset.

° Amortised cost: Assets that are held for
collection of contractual cash flows where
those cash flows represent solely payments
of principal and interest are measured at
amortised cost. A gain or loss on a debt
investment that is subsequently measured at
amortised cost and is not part of a hedging
relationship is recognised in the consolidated
statements of comprehensive income when
the asset is derecognised or impaired. Interest
income from these financial assets is included
in finance income using the effective interest
rate method.

° FVPL: Assets that do not meet the criteria
for amortised cost or at fair value through
other comprehensive income (“FVOCI”) are
measured at FVPL. A gain or loss on a debt
investment that is subsequently measured
at FVPL is recognised in profit or loss and
presented net within other gains/(losses) in
the period in which it arises.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.6 Financial assets (continued)
36.6.4 Impairment

The Group assesses on a forward looking basis
the expected credit losses associated with its
debt instrument carried at amortised cost. The
impairment methodology applied depends on
whether there has been a significant increase in
credit risk. Note 3.1(b) details how the Group
determines whether there has been a significant
increase in credit risk.

For trade receivables, the Group applies the
simplified approach permitted by HKFRS 9, which
requires expected lifetime losses to be recognised
from initial recognition of the receivables.

For other receivables and deposits carried at
amortised cost, the Group adopt three-stages
approach to assess the impairment. The impairment
methodology applied depends on whether there has
been a significant increase in credit risk.

When measuring expected credit loss, the Group
considers historical default rate, current market
condition and forward-looking information.

36.7 Trade and other receivables
Trade and other receivables are recognised initially at
fair value and subsequently measured at amortised cost
using the effective interest method, less provision for
impairment. If collection of trade and other receivables is
expected in one year or less, they are classified as current
assets.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.8

36.9

Cash and cash equivalents

In the consolidated statement of cash flows, cash and
cash equivalents includes cash on hand, deposits held
at call with banks and other short-term highly liquid
investments with original maturities of three months or
less.

Share capital
Ordinary shares are classified as equity.

Incremental costs directly attributable to the issue of new
shares or options are shown in equity as a deduction, net
of tax, from the proceeds.

36.10 Trade and other payables

36.11

Trade and other payables are recognised initially at fair
value and subsequently measured at amortised cost using
the effective interest method. Trade and other payables
are classified as current liabilities if payment is due within
one year or less.

Borrowings

Borrowings are recognised initially at fair value, net of
transaction costs incurred. Borrowings are subsequently
carried at amortised cost; any difference between the
proceeds (net of transaction costs) and the redemption
value is recognised in the consolidated income statement
over the period of the borrowings using the effective
interest method.

Borrowings are classified as current liabilities unless the
Group has an unconditional right to defer settlement of
the liability for at least 12 months after the end of the
reporting period.

General and specific borrowings costs directly attributable
to the acquisition, construction or production of
qualifying assets, which are assets that necessarily take a
substantial period of time to get ready for their intended
use or sale, are added to the cost of those assets, until
such time as the assets are substantially ready for their
intended use or sale.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R M B HRRMEE

36 SUMMARY OF OTHER POTENTIALLY MATERIAL 36 HthBEEXTHEBRME (48)
ACCOUNTING POLICIES (continued)
36.11 Borrowings (continued) 36.11 BE (&)

Investment income earned on the temporary investment
of specific borrowings pending their expenditure on
qualifying assets is deducted from the borrowing costs
eligible for capitalisation.

All other borrowing costs are recognised in profit or loss
in the period in which they are incurred.

36.12 Current and deferred income tax

The income tax expense for the year is the tax payable
on the current period’s taxable income based on
the applicable income tax rate for each jurisdiction
adjusted by changes in deferred tax assets and liabilities
attributable to temporary differences and to unused tax
losses.

(@)  Current income tax

The current income tax charge is calculated on
the basis of the tax laws enacted or substantively
enacted at the balance sheet date in the countries
where the Company, its subsidiaries, associate and
joint venture operate and generate taxable income.
Management periodically evaluates positions taken
in tax returns with respect to situations in which
applicable tax regulation is subject to interpretation.
It establishes provisions where appropriate on the
basis of amounts expected to be paid to the tax
authorities.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.12 Current and deferred income tax (continued)

(b)

Deferred income tax

Deferred income tax is provided in full, using the
liability method, on temporary differences arising
between the tax bases of assets and liabilities and
their carrying amounts in the consolidated financial
statements. However, deferred tax liabilities are not
recognised if they arise from the initial recognition
of goodwill. Deferred income tax is also not
accounted for if it arises from initial recognition
of an asset or liability in a transaction other than
a business combination that at the time of the
transaction affects neither accounting nor taxable
profit or loss. Deferred income tax is determined
using tax rates (and laws) that have been enacted
or substantially enacted by the end of the reporting
period and are expected to apply when the related
deferred income tax asset is realised or the deferred
income tax liability is settled.

Deferred tax assets are recognised only if it is
probable that future taxable amounts will be
available to utilise those temporary differences and
losses.

Deferred tax liabilities and assets are not recognised
for temporary differences between the carrying
amount and tax bases of investments in foreign
operations where the Company is able to control
the timing of the reversal of the temporary
differences and it is probable that the differences
will not reverse in the foreseeable future.

Current and deferred tax is recognised in the
consolidated income statement, except to the
extent that it relates to items recognised in other
comprehensive income or directly in equity. In
this case, the tax is also recognised in other
comprehensive income or directly in equity,
respectively.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.13 Employee benefits

(a)

Pension obligations

A defined contribution plan is a pension plan
under which the Group pays fixed contributions
into a separate entity. The Group has no legal or
constructive obligations to pay further contributions
if the fund does not hold sufficient assets to pay
all employees the benefits relating to employee
service in the current and prior periods. A defined
benefit plan is a pension plan that is not a defined
contribution plan.

Typically defined benefit plans define an amount
of pension benefit that an employee will receive
on retirement, usually dependent on one or
more factors such as age, years of service and
compensation.

The liability recognised in the consolidated balance
sheet in respect of defined benefit pension
plans is the present value of the defined benefit
obligation at the end of the reporting period. The
present value of the defined benefit obligation is
determined by discounting the estimated future
cash outflows using interest rates of high quality
corporate bonds that are denominated in the
currency in which the benefits will be paid, and
that have terms to maturity approximating to the
terms of the related pension obligation. In countries
where there is no deep market in such bonds, the
market rates on government bonds are used.

The current service cost of a defined benefit plan,
recognised in the consolidated income statement in
employee benefit expense, except where included
in the cost of an asset, reflects the increase in the
defined benefit obligation resulting from employee
service in the current year, benefit changes,
curtailments and settlements.

Past-service costs are recognised immediately in
profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.13 Employee benefits (continued)
(a)  Pension obligations (continued)

For defined contribution plans, the Group pays
contributions to publicly or privately administered
pension insurance plans on a mandatory,
contractual or voluntary basis. The Group has no
further payment obligations once the contributions
have been paid. The contributions are recognised as
employee benefit expense when they are due.

(b)  Bonus plans

The Group recognises a liability and an expense
for bonuses, based on a formula that takes
into consideration the profit attributable to the
Company’s shareholders after certain adjustments.
The Group recognises a provision where
contractually obliged or where there is a past
practice that has created a constructive obligation.

(c)  Employee leave entitlements

Employee entitlements to annual leave are
recognised when they accrue to employees.
Employee entitlements to sick leave and maternity
leave are not recognised until the time of leave.

36.14 Provisions

Provisions for environmental restoration, restructuring
costs, and legal claims are recognised when: the Group
has a present legal or constructive obligation as a result
of past events; it is probable that an outflow of resources
will be required to settle the obligation; and the amount
has been reliably estimated. Restructuring provisions
comprise lease termination penalties and employee
termination payments. Provisions are not recognised for

future operating losses.

Where there are a number of similar obligations, the
likelihood that an outflow will be required in settlement
is determined by considering the class of obligations as a
whole. A provision is recognised even if the likelihood of
an outflow with respect to any one item included in the

same class of obligations may be small.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AR MR M

36 SUMMARY OF OTHER POTENTIALLY MATERIAL
ACCOUNTING POLICIES (continued)

36.14 Provisions (continued)
Provisions are measured at the present value of the
expenditures expected to be required to settle the
obligation using a pre-tax rate that reflects current market
assessments of the time value of money and the risks
specific to the obligation. The increase in the provision
due to passage of time is recognised as interest expense.

36.15 Dividend distribution
Dividend distribution to the Company’s shareholders is
recognised as a liability in the Group’s and Company’s
financial statements in the period in which the dividends
are approved by the Company’s shareholders or directors,
where appropriate.

Dividends proposed or declared after the reporting period
but before the consolidated financial statements are
authorised for issue, are disclosed as a non-adjusting
event and are not recognised as a liability at the end of
the reporting period.

36.16 Government grants
Grants from the government are recognised at their fair
value where there is a reasonable assurance that the
grant will be received and the Group will comply with all
attached conditions.

Government grants relating to costs are deferred and
recognised in the consolidated income statement over
the period necessary to match them with the costs
that they are intended to compensate. If the grants do
not relate to any specific expenditure incurred and all
attached condition were complied by the Group, they
are recognised under “other gains — net” in consolidated
income statement upon receipt of the grants.
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Five-Year Financial Summary

HEMBME

CONSOLIDATED RESULTS FOR THE YEARS ENDED 31

BE+-_RA=1+—BHLEERSEE

DECEMBER
2025 2024 2023 2022 2021
“ECHRE g —BEI=f B —E—F
US$'000 US$'000 US$'000 US$'000 US$'000
F=E=x FE=7T F=E=7T FE7T FE7T
Revenue Y 374,740 380,184 386,171 451,007 382,361
Profit/(loss) before FRFF1872A0
income tax BRSO (E58) 22,922 21,533 10,347 (4,197) 15,014
Income tax expense RSt (5.841) (5,462) (3,346) (187) (3,982)
Profit/(loss) attributable ZxATHEH A
to owners of EEER)
the Company (E518) 17,056 16,046 6,986 (4,386) 11,014
CONSOLIDATED ASSETS AND LIABILITIES AS AT 31 B+-B=+—HEFEEEREE
DECEMBER
2025 2024 2023 2022 2021
—E-RE —T-mOE Z—ZE-= s —E-—&F
US$'000 Us$'000 USs$'000 US$'000 US$'000
F=7 FE7T FET FET FE7T
Assets and liabilities BEEKEE
Total assets BEEHE 385,597 368,691 383,510 405,972 389,147
Total liabilities BEMHEE (78,530) (66,275) (88,727) (114,254) (87,130)
Total equity TR 4AEE 307,067 302,416 294,783 291,718 302,017
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Reference for Shareholders

RRR2EEN

Main Board of
Hong Kong Stock Exchange (“HKEx")

Place of Listing

Stock Code
HKEXx 02317
Access to Bloomberg 2317 HK Equity
Access to Reuters 2317.HK
Board Lot 4,000
Par Value : Us$0.01
Trading Currency : HKD

FINANCIAL CALENDAR

Financial year ended

Full year results announced
Annual general meeting

Interim results to be announced

31 December 2025
24 March 2026

26 May 2026

In the last week of
August 2026*

* subject to change

SHAREHOLDER SERVICES

For enquiries about share transfer and registration, please contact the
Company’s Hong Kong branch share registrar:

Tricor Investor Services

17/F, Far East Finance Centre
16 Harcourt Road

Hong Kong

Telephone : (852) 2980 1768
Facsimile : (852) 2528 3158

Holders of the Company’s shares should notify the Hong Kong branch
share registrars promptly of any change of addresses.
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Investor Relations

REERRE

INVESTOR RELATIONS

Over the years, the Group has been committed to maintaining close
contact and good communication with investors in a professional
and open manner to collect more information and valuable opinions,
as well as providing timely disclosure of its business strategies and
directions of the Group, so as to enhance corporate governance while
strengthening investor confidence.

During the year under review, the management team had regular
conference calls with investors in Hong Kong and was proactive
in dispatching the latest information of its business to investors.
Information about an environmental issue related to its Vietnam
operation was relayed to investors. This is in line with the Group’s
commitment to keep up open and transparent communication as well
as ensuring that investors fully understand its operations in order for
them to make sound investment decisions.

In addition, the Group constantly interacts with investors via its
corporate website. During the year, the Group has posted its
announcements, annual and interim reports, and all relevant
disclosures and circulars on its website promptly for the convenient
access and reference by investors. The Company website address is:
http://www.vedaninternational.com.

Vedan welcomes all opinions and suggestions from investors.
The e-mail address of its investor relations department is
vdi@vedaninternational.com.
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