Environmental, Social and Governance Report

RIE-HEREGRS

INTRODUCTION

To allow countries around the world to witness the frontlines of rain
forests and climate change firsthand and highlight the importance
of ecological conservation, green transition, and effective climate
change mitigation, COP30 marks the first climate summit to
be held in the Amazon rain forest. The most acclaimed on the
conference was the “Just Transition Mechanism”, which will ensure
fair protection for labour rights, the rights of indigenous peoples
and people of African descent, as well as gender equality, women's
empowerment, and youth development in the global green economic
transition. This is also one of the most rights-based achievements
in the history of UN climate negotiations. In addition, a road map
for the phase-out of fossil fuels and an end to deforestation was
not included in the final draft of COP30. Instead, the agreement
calls for countries to make voluntary commitments to accelerate
climate action and reaffirms the consensus reached at COP28
that the world should gradually transition away from fossil fuels.
Although COP30 did not deliver more concrete progress on climate
justice, the conference underscored the importance of “balancing
climate and trade”. Countries also agreed to adopt more ambitious
climate actions and strive to achieve the global target of reducing
greenhouse gas emissions by 45% by 2030 compared with 2010
levels.

As an international corporate citizen, Vedan International Group
pays constant attention to the issue relating to climate change
and supports the civil notion of environmental protection, energy
conservation and carbon reduction and earth preservation with
practical actions. For many years, the Group has complied with
the national standards and regulations applicable to all production
bases and has formulated environmental policy which includes
environmental protection in daily management with all-staff
education in daily operation concerning energy conservation in
respect of self-initiated carbon reduction and energy efficiency
enhancement while participating in ecology-care activities and
proactively developing green economy with significant importance
attached to comprehensive development of corporate social
responsibility in hope to maximise its local corporate influence and
make valuable contribution to the local environmental protection.

Vedan International Group has established the “Corporate Social
Responsibility Committee”. The committee members practically
promote environmental education with combination of regional
production and sales strategy and the concept of environmental
protection and earth preservation and implements sustainable
environment plans with regular meetings to review the achievements
under the respective indicators. In this report, the Group truthfully
discloses the implementation of CSR. In 2025, the Group achieved
outstanding performance in reducing wastewater and wastes. In the
future, the Group will implement the corporate governance policy in
accordance with the laws and strive to achieve the most outstanding
operating efficiency of the Group with an aim to realise mutual
benefit with the environment.
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INTRODUCTION (continued)

To uphold the mission of sustainable operation, corporate social
responsibility of the Vedan International Group entails not only
environmental protection and energy conservation education,
but also maintenance of sound corporate governance and risk
management, provision employees with a safe and healthy working
environment where they can fully exploit their potentials, and balance
of the interests of employees, customers, supply chain, investors
and the overall development of the community. We undertake to
make our best endeavour to constantly contribute to economic
development, environmental protection for the earth and society
through good and solid corporate governance.
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The Vietnam Plant (Primary Production Base) Promoted Park-like Construction in
Factory Areas with Colossal Tree Plantings to Conserve the Ecology

FTELESMMEBEREETIRABRL AEEHREEARES

This report has been prepared in compliance with the principles of
the Environmental, Social and Governance (ESG) Reporting Code
under Appendix C2 to the Listing Rules on the main board of The
Stock Exchange of Hong Kong Limited (“Stock Exchange”) for the
purposes of general disclosure responsibilities. The period and areas
covered by this report are as follows:
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Period covered

From 1 January 2025 to 31 December 2025

2 HA R F3702025F 1B 1HE2025F12831H
Areas covered The production bases in Vietnam and the business footholds of branches in
B H RS mainland China, Taiwan and Cambodia covered by Vedan International Group

FHABERERRESREESENM FE S RAARRERD AT EEEH
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{ENVIRONMENT)
ENVIRONMENTAL PROTECTION

Policy: Care for Environment and Sustainable Operation

The Group upholds the concept of “care for environment and
sustainable operation” and proactively carries out the efficiency
management of water resources, carbon reduction management
and waste management, while initiating energy management
system and continuous management of power consumption, and
adopting energy-saving electrical equipment to enhance the energy
conservation performance in the offices, as well as promoting
parklike construction in factory areas with colossal tree plantings to
conserve the ecology.

In respect of environmental protection and energy conservation, the
Group undertakes to carry out the following actions:

(1) Emission management — Striving to reduce discharge of
wastewater, exhaust gas and waste

o Employee safety, environmental protection and resource
conservation are the prime principles of all operating
activities of the Group. In the ordinary course of business,
the Group shall, as long as technically practicable, provide
treatment for, and secure the reduction of, emission
of exhaust gas, wastewater and waste, and achieve or
overachieve the provisions of the prevailing national laws
of the places where its production bases are located and
the requirements of internal standards.

o The Group regularly reviews the progress and
effectiveness of each resources management plan every
year and improves the deficiencies to ensure that there is
no substantial impact on the surrounding environment in
the factory areas.

o In 2025, the emission standard of each emission of the
Group was in line with the requirement of environmental
impact assessment for all production bases. The Vietnam
plant (primary production base of the Group) complies
with the Environmental Protection Permit issued by
the Vietnamese government and strictly implemented
the requirements as stipulated in the Environmental
Protection Permit and relevant environmental protection
laws and regulations.
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

Emission management — Striving to reduce discharge of
wastewater, exhaust gas and waste (continued)

The concentration system in production plants were
reformed for the purpose of reducing the consumption of
steam energy. In addition, enhancing the connection of
various wastewater treatment systems and the collection
of various types of wastewater is also expected to achieve
better water pollution prevention and pollution-free
discharge.

According to the statistics, the types of emissions
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produced in the production process of the primary plants BZHRYMBEBERBES W
in 2025 and the relevant data are set out below: T
2024 2025 Difference Unit
Type of emissions B EE 20245 20254 =R Bl
Total volume of wastewater BEKMBEERE (LA K) / 478 4.64 -3.07% m?/ton
discharged (m?)/product EREE (A dHEKSA
output (ton) i}
Wastewater — Chemical Oxygen EE K —1EBEFE(COD) 11.47 10.06 -12.30% kg/ton
Demand (COD) (kg)/product (AF) /EGREE (AH) RFr /AW
output (ton)
Air emission - Sulphur oxides (SOx) | ZERBHR—FRA1E#ISOx 430 4.83 12.19% kg/ton
(kg)/product output (ton) (AF) /EREE (BN RFr /AW
Air emission — Nitrogen oxides (NOx) | TR — & AIEHINOX 3.33 3.79 13.60% kg/ton
(kg)/product output (ton) (AF) /EREE (RN YNIA/N ]
Total greenhouse gas emission RERBESENE 628,740 641,588.00 2.04% tonCOze
AMECOze
Scope 1 #HiE— 549,207.00 tonCOze
AMECOze
Scope 2 wWE— 92,381.00 tonCOze
AMACOze
Scope 3 HE= KRETHE tonC0ze
AMECOze
Total emission intensity of RERBREFNERE 1.19 1.21 1.47% AMECO2/
greenhouse gas N
Total hazardous waste EEEEYES 85,630.56 77,314.52 -9.71% kg AFF
Total non-hazardous waste BREBREVEE 46,791,722 38,451,123 -17.82% kg Afr
Hazardous waste intensity BEEEENEE 2R/ 0.16 0.15 -10.22% kg/ton
(kg/ton product output) APERES) YNI@/N ]
Non-hazardous waste intensity BEREMEE (AR 88.49 72.31 -18.28% kg/ton
(kg/ton product output) RPERES) RFr /R

Note: As Scope 3 emissions mainly arise from third-party activities

ﬁ_l\t
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beyond the direct control of the Group, relevant data are subject
to limitations in terms of completeness and verifiability at the
current stage. Therefore, quantitative disclosure has not been
made for the reporting period. The Group will gradually assess
and include such emissions in future disclosure scope based on
materiality and data maturity.

Vedan International (Holdings) Limited P& B (ZER%) BIRAT

BIESZE =758 RIERAMEBE
ErREMERTREETEDARS &
FEEHARKRETELERE -~ &HE
RBEEURBIBERAE  BH T 4MR
ARRIKERGEE -



Environmental, Social and Governance Report
RIE-HERELGRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

(1) Emission management - Striving to reduce discharge of (1)
wastewater, exhaust gas and waste (continued)

Explanations on major differences in 2025 as compared to

IRIRRE (48)

R BRIRIR O KERE (@

FRMER-SNHVEK BREAERE
Mz HEk (&)

2025FEMEB2024FE 2T BEERRABER

2024: RERAA
Difference
Type of emissions fEREsE £ | Explanation for difference EERB
Total wastewater discharge ERIH-HRAEMS0ox 12.19% | The primary reason is that the sulfur content | FE2025E {4 %M 2 HM 2 82024
(cubic meters)/product (AF) /EREE of the coal used in 2025 was higher than in | 8 BENEEAERSELEEZ
output (tons) (Ang) 2024, which resulted in an upward trend in | SOXB L8 BHNERNREE
SOx concentrations in the treated exhaust | EEME M7 HREE 2EERHL
gas, but the emission results still complied | BEf2o
with the local emission standards at the
production site, and the annual testing
results met the standards.
Wastewater - Chemical Oxygen ERHEM - EIEYINOX 13.60% | The primary reason is that the nitrogen FR2025F R KR SRR PE2024

Demand (COD) (kg)/product
output (ton)

2F) /ERER
N\

(
(R0)

content of the coal used in 2025 was
higher than in 2024, which resulted in an
upward trend in the concentration of NOx
in the treated exhaust gas, but the emission
results still met local Vietnamese emission
standards, and the annual testing results
met the standards.
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(2) Resources usage management — Promoting energy
conservation, consumption reduction, recycle and reuse of
resources

o The Group advocates and implements the 3R policy
(Reduce, Reuse, Recycle) and recycles and reuses its
resources to achieve the goal of reducing materials
consumption and waste generation.

o The Group implements green procurement policy to
procure suppliers to minimise their impacts on the
environment.

° By implementing ISO 50001 Energy Management System,
the Group has established an energy management
system in the primary production bases and formed the
Energy Management Committee which is responsible
for the systematic management of all equipment in daily
operation in order to enhance the equipment efficiency
in a continuous manner. The Group has also implemented
energy saving and carbon reduction plan to rationalize
energy consumption and reduce energy cost.

o In 2019, the Vietnam plant (primary production base of
the Group) improved the concentration system in the
production process in production plants and reduced
the use of steam energy while also reducing water
consumption for cooling down.

o The Group proactively implements the resources recycle
policy which recycles the condensation produced in the
concentration process of production and reuse the same
in the production process. The amount of condensation
that can be recycled for every ton of products in 2025
was 4.39KL.

o In 2025, the packaging materials used by the primary
production bases of the Group in the production process
of main products can be classified into FIBC bags, paper
bags, carton boxes, plastic cylinders, etc. Towards the
goal of recycling and reusing the packaging materials
used for the finished products, the Company has recycled
and reused the plastic cylinders used for containing
maltose. According to the statistics in 2025, the recycling
rate reached 84.4%.

Vedan International (Holdings) Limited BRFHEI B (1Z2A%) BRAF
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

15 RE ()
Bk - BREIRE ) KEKE (@)

(2) Resources usage management — Promoting energy (2) EBRERAEE-HHEHERE BREEK
conservation, consumption reduction, recycle and reuse of B A @
resources (continued)
e The total consumption of energy used in the primary . 2025 FEX EEMBERERERE
production bases in2025 is as follows: EMAWAT -
2024 2025 Difference Unit

Types of usage FREE 20245 20255 82 Bl

Indirect energy - Unit consumption BEEF-BHEMRE 798.44 726.53 -9.01% kWh/ton
of electricity (total electricity (BHERE (TR / TRNE/
consumption (kWh)/production EmEE (QM) N
output (ton)

Indirect energy - Unit consumption of | HZAER— S EMH SRS 59.27 58.63 -1.07% kg/ton
biofuel (total biofuel consumption (EBEMEERE (AF) / YNIN
(kgVproduction output (ton) EREE (RME)

Direct energy - Unit consumption of | B#RER—EREMLAE 460.19 477.04 3.66% kg/ton
coal (total coal consumption (kg)/ (BEmE (A / NN
production output (ton) EmEE (AH)

Total water consumption mEkE 7,112,500 7,397,400 4.01% m? B K

Water consumption intensity BKBE @#EKEQHR / 13.45 13.91 3.42% m3/ton
(total water consumption (m?)/ EmEE (QM) UAK/ DI
production output (ton)

Total packaging materials used FRNEEMHNEE-—XTE 44,350.20 40,819.50 -7.96% kg Afr
- FIBC bags

Total packaging materials used FERNAENEE— R 329,244.55 334,266.76 1.53% kg AF
- Paper bags

Total packaging materials used FRNBENREE K% 2,872,134.65 | 2,688,668.94 -6.39% kg Afr
- Carton boxes

Total packaging materials used FRNEENNEE-2BR 356,884.00 493,922.00 38.40% kg Afr
— Plastic cylinders

Intensity of packaging materials used | ERNEOEMHNEE-XZE 472 4.74 3.67% kg/ton
~ FIBC bags Afr/RIE

Intensity of packaging materials used | R EEMHZE—HE 9.51 9.43 -0.79% kg/ton
- Paper bags NN

Intensity of packaging materials used | FRNBENHNZE-HE 70.43 69.86 -0.80% kg/ton
- Carton boxes NN

Intensity of packaging materials used | EHANEENNZE - BRBE 39.57 40.68 2.82% kg/ton
— Plastic cylinders NN
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

(2) Resources usage management — Promoting energy (2)
conservation, consumption reduction, recycle and reuse of

resources (continued)

Explanations on major differences in 2025 as compared to

IRIRRE (&)

B BEIRG KERE (B

BEREAEE - HEMAERE  BIREIW
B A @)

2025 HE2024FE 2 FEEZRRAF ¢

2024:
Types of usage ERER #E | Explanation for difference EEHB
Indirect energy - Unit consumption | EfER-EREMBE 3.66% | The primary reason is that a higher volume | FH2025E4EBSEULER B
of biofuel (total biofuel (BREE2 (AF) /B of customized products were produced in AERTEE CHERERENRE
consumption (kg)/production REE (RK) 2025, which could not be manufactured in - | EFte
output (ton) large stable batches, resulting in an increase
in energy consumption per unit of product.
Total water consumption ke 4.01% | The primary reason is that products with FR0EEMBEKEZER B
Water consumption densiy (Total | FeABE (KR 3479 | high water consumption were added in IHREEGHE EHREARE
water consumption (cubic (TFY) /EER 2025 and trial runs were conducted on hEMAKE Ao
meters) / product output (metric (A1) new production lines; although these lines
tons)) have not yet entered full-scale production,
they have also contributed to an increase in
water consumption.
Total packaging materials FRNEENHEE 38.40% | The primary reason s that increased TR0 EREERESEN UHE
used - Plastic cylinders ] production of syrup products in 2025 led to | EEBRERE Lo
higher usage of specific plastic cylinders.
Intensity of packaging materials ERNBENHEE 3.67% | The primary reason is that increased TR0 EGEERESEM URE
used - FIBC bags -XZ8 production of MSG products in 2025 led to | BHEZAZAERE -

higher usage of customer-specific FIBC bags.
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RIE-HEREGRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(3)

Environment and natural resources management —
Enhancing efficiency of energy consumption, caring for
environment and protecting natural ecosystem

L]

In order to combat the global warming and devote our
efforts against the climate change, the Vietnam plant
(primary production base of the Group) obtained the ISO
50001: 2011 Energy Management System Certification in
October 2016, the ISO 50001: 2018 Energy Management
System Certification in July 2021 and the ISO 14064-
1:2018 Greenhouse Gas Emission Inventory Certification
for consecutive four years from 2021 to 2024. We
established an impeccable equipment maintenance and
examination system through a high standard certification
inspection. The usage of energy consuming equipment
has been gradually optimised, which facilitated
reasonableness and efficiency of energy consuming
equipment, reduced energy costs and effectively
controlled greenhouse gas emissions.

Based on the differences of soil and changes in climate
among different business footholds globally, the Group
adopts environmentally friendly designs for its plants and
grows a variety of appropriate and diversified plants and
trees in the surroundings and at the same time promotes
park-like construction in factory areas. Various animals
are commonly seen in the landscaping wildlife ponds at
certain business footholds. The Group aims to bring land
greening, carbon reduction, biodiversity and ecosystem
and environmental protection into its daily operation.

With reference to the international environmental
education regulations, the Group merges the national
environmental protection concept into the employee
concept through daily trainings and enhances the
knowledge, skills, attitude and values of the employees
in respect of environmental protection while promoting
environmental protection, safety and hygiene propaganda
and continuously universalising civic environmental
protection education.

Since 2017, the Vietnam plant (primary production
base of the Group) has planned to use non-burnt bricks
equipment which recycled coal ash in electrical boilers
into non-burnt bricks, building backfill materials and
various peripheral application products. Being in line with
the national development policy, it reused and recycled
waste and used such equipment and technical skills to
enhance reuse of resources, which conserved energy and
reduced consumption and brought significant meanings
to earth preservation. A total of 860,000 non-fired bricks
were produced in 2025, effectively reducing coal ash
emissions by 572 tonnes.

IRIRRE (48)
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ENVIRONMENTAL PROTECTION (continued) IRIR RE ()

Policy: Care for Environment and Sustainable Operation R BRIRE O KERE B

(continued)

(3) Environment and natural resources management - B) EERRABREE-RALEBREAN
Enhancing efficiency of energy consumption, caring > BRRIEREFRER (B

for environment and protecting natural ecosystem
(continued)

o In 2025, the primary production bases of the Group . 2025 FEEFERE R RIRIER
organised a total of 238 training courses in relation to EEEERABEINMRERL5T238
environmental safety and hygiene with 5,415 participants BREBMARXRAES 415N EHE
and the average training hours were 21.30 hours per AN ERRFEA21 30/ & HER
person every year. The contents of the courses are EASHIINT :

summarised as follows:

No. Course Name
EHR Ri2RTE
1 The national requirements for occupational safety training target groups 1, 2, 3, 4 and 6

BERERZELE,2,346/INRHER

— Safety operation and maintenance training for lifting and pressure equipment (Occupational Safety
Group 3)

—EERBHREZ2BRENRERMEI

— Safety training for metal welding and cutting, high-altitude operations and electricity use (Occupational
Safety Group 3)

—2BIRY - BEFERAEZ 2K

— Safety training for confined space operations and working in dusty areas (Occupational Safety Group 3)

—RREEEERRERETIELZIIR

— Boiler operation and maintenance safety training (Occupational Safety Group 3)

—HREIRE R M B & 2 R T Bl R

— Chemical safety training (Occupational Safety Group 3)

—ERER L2

— Safety training for the use of portable electrical equipment, lawn mowers and automotive maintenance
techniques (Occupational Safety Group 3)

—TEBFRAERE HER RELEERTEZ2IIEK

— Industrial equipment operation and maintenance safety (Occupational Safety Group 3)

—ITERBREREEZS

2 Waste management and recycling courses
BEEYEIE - BREINRRE
3 Firefighting training, promotion and drills
HBREIGE s EE R EE
4 First aid and rescue operation training
B MEBEBHEING
5 Educational training on road traffic safety awareness
ERRBZENHETENHF IR
6 ISO 45001 & 14001 environmental considerations, hazard identification and environmental impact risk
assessment
ISO45001 & 14001IRIFZ & B ERAREH RIRIEF E BTG
7 Understanding of ISO 45001 & 14001 and internal audits

1ISO45001& 1400152 3 A P9 ZRFE #%

Total Total training hours Total participation Average training hours
for the year of employees

Hit  E2FEIIREHR BWBHEAR BT TR INEH
81,588 (hours) 5,415 (persons) 21.30 (hours/year)
81,588 (/\K¥) 5,415 (A%) 21.30 UNB )

Vedan International (Holdings) Limited BRFHEI B (1Z2A%) BRAF



Environmental, Social and Governance Report
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(4)

IRIRRE (48)
Bk BREIRE ) KERKE (@)

Internal inspection enhancement and cycle improvement (4) MEABEIZEBRRES
The Vietnam plant (primary production base of the ERFELEEEHEUERE
Group) implements the Environmental Management EFEFENMATREEERGR
System (ISO 14001), Occupation Health Safety (1S014001) BiEZ2HEER
Management System (OHSAS18001/ISO 45001), and R(1SO45001)REREEAHMK
Energy Management System (ISO 50001) and Inventory (ISO5000M B RERERETEE
and Management System for Greenhouse Gas Emissions R#(1S014064) > EHAEZ B AT
(ISO 14064-1) every year, and regularly reviews the EEERPITRI BB SR
progress and effectiveness of all plans and proactively KOFBNENSEERKRRAESE
improves the deficiencies in order to continuously improve ERIA=E4rE
and govern with high-standard international regulations
and conduct self-reflection.
In 2025, in respect of all laws related to environmental 2025 F EEMBRMTREMEERIE
protection as well as the air monitoring, discharge of BZER BORK - BEEWE BFS
sewage and waste disposal, the Group met the national BEEERMZZBEREE-
standard of all the places where its production bases are
located.
In 2025, the external inspection and environmental 2025FFEH EEMIRIEZ 2B Y
examination in respect of environmental safety and T2 BE IR AN BRAE 1% SR IR IR A8 R AR 5T 0
hygiene and energy in the primary production bases are T
as follows:
No. Name Result
ER &1B HER
1 First Quarter Environmental Examination Qualified
F—FIRIE A atg
2 Second Quarter Environmental Examination Qualified
F_FIRIFEWA atg
3 Annual External Inspection (ISO14001& ISO 45001) Pass
FEIMEPFERZ(SO 14001&ISO 45001) Eid
4 Third Quarter Environmental Examination Qualified
B=FIRIEEA atg
5 Annual External Inspection (ISO 50001) Pass
FESMBFEZ(SO 50001) &
6 Annual External Inspection (ISO 14064) Pass
FEIMERFEZ(SO 14064) Bis
7 Fourth Quarter Environmental Examination Qualified
FNFIRIFERA atg

Note: The Group's production bases in China and business
footholds in Taiwan and Cambodia are principally engaged
in sales and light industry trade. The primary production
base of the Group is the Vietnam plant and therefore the
environmental emission and energy data disclosed in this
report mainly concern the Vietnam plant.

B EEPERE A ERRHEE
BRMZIHIZEUHERES
AT EEREZIELEEEMBHE
R MAREFINE IR
TR BB R BUHR LU R R & = 4
BE-
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EMPLOYEE PRACTICE AND BENEFIT BETERHEERN

Policy: Building Corporate Harmony and Enhancing Employees’ & : ¥/ 10 ES TEF
Benefits

To gain trust from the employees, the Group maintains sincere HNEEHBERE THHAEET Z=HREIT#
communication, proactively cares for the employees and values HEEREIES UESEIER AEEX
employees’ benefits and opinions. The Group supports the (FBIESTRAEZE BB EETHEL
international labour and human right standards and achieves the S -FEBRAZL2BENIFIRIE BHBEE
goal of "building corporate harmony and enhancing employees’ B I8 EE ) = HEARER &M% E 1
benefits” through three measures, namely “full compliance with the #EIEF I Z2BEZ BEIRENSEEHH
labour laws, continuous optimisation of the safety and healthiness 1% AEBERTTEEASERANFIE-

of the working environment and proactive implementation of

employees’ training and communication”, which help build a sound

labour-employer interrelationship and maximise the benefits of the

Group and society.

The Group undertakes to earnestly implement the following ZAEBEEZBFDITUTE IRIEEEE
employee relations policies:

(1) Employment principles — Fair employment conditions, (1) EREN-2FZEEKGHSGRAE

compliant and reasonable remuneration Z R

e  The Group considers its employees to be its most . EERETIAREENSIERH
important cooperative partners. The employment of BESTUEINA - FETAA
an employee is based on the ability-oriented and fair RARBE-BERA-SA - Filk
employment principles. There is no discrimination in REE SHBEMNEERESR -8
each division and department in terms of recruitment, THEASE FMsTUBIEB > &
employment, promotion, training and reward. Upon HEEE  RH - B MR HBR
employment, the remuneration of an employee shall oMUz ARE METHEFA
be based on an equal pay for equal work principle and B FERIEE IR o

there shall be no bias or discrimination against different
identities such as race, religion, nationality, gender or
disability in terms of appointment and promotion.

e The Group has long been complying the national labour o ERRFETELEEEMZEARS
laws of the places where its production bases are located B}ES O BMERITHFNSEL X
to systematise the remuneration and report to the REMEHEEM 2 FEREET
competent authorities of the places where the enterprises FRER o
are located.
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(1) Employment principles — Fair employment conditions, 1) EREFRN-AFZEERHGHRAEHREE
compliant and reasonable remuneration (continued) Z iR (48)
. In 2025, the Group had 4,005 employees in aggregate, . 2025 A BB TR 4,005
all of whom were full-time employees. i BAEHEE
a.  Breakdown of the number of employees by gender a. RENERMESD AR LF
and region, together with employee turnover ratio: sHEBMAKLEE :
Number of
Number of female
Number Number | Total number | male middle middle
of male of female | of employees and senior and senior
employees in | employees in ineach | management | management
each region each region region employees employees
The Group’s primary base ZE E& ZE& ek R
EETEEH FETAY REIAY BIAH FEIAY RETAY
The Vietnam plant @ HE 3,008 801 3,809 182 69
The China plant HEIRE 109 61 170 25 12
Foothold in Taiwan & &% 10 7 17 6 1
Foothold in Cambodia B R HE 6 3 9 2 2

Total average Total average Total average

resignation resignation resignation

rate of male rate of female | rate per month

staff per month | staff per month of each region

EET YET £&

The Group’s primary base BB = =) 3 S k3
EETEEN BTy RS BTy
The Vietnam plant M E & E&E 1.052% 0.166% 1.21%
The China plant R EIE & 0.76% 0.85% 0.79%
Foothold in Taiwan & & 1% 26 0.98% 4.04% 2.48%
Foothold in Cambodia SR 3f %1525 2.39% 0% 1.67%
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

BIRRAEN @®
HER BUGEME IWESTHEF (B

(1) Employment principles — Fair employment conditions, 1) EREEREI-2Q2FZEERGESREGE
compliant and reasonable remuneration (continued) Z R (&)
. In 2025, the Group had 4,005 employees in aggregate, . 2025F A BB T E$H*4,005

all of whom were full-time employees.

b. Breakdown of the number of employees by age and

i 9R2HES (@

b. BERKMER DA LR

region, together with employee turnover ratio: FHEEMAKLEE
Number of Number of Number of | Total number
employees employees employees | of employees
aged aged 30 aged in each
under 30 to 50 above 50 region
The Group’s primary base 305U T 30-50%% 505 Ak gE&
EETEEM BTA¥ BT A¥ BTA¥ BITHEY
The Vietnam plant #E & & 803 2,276 730 3,809
The China plant FEIEE 11 94 65 170
Foothold in Taiwan & &2k 2 4 11 17
Foothold in Cambodia SRIBFEEZ 2 6 1 9

The Group’s primary base

Turnover rate
of employees
aged under 30

Turnover rate
of employees
aged 30 to 50

Turnover rate
of employees
aged above 50

EETIZHEM 30 A TREREER | 30-505%BEEE= 5075% A L=
The Vietnam plant & & 14.88% 5.93% 3.36%
The China plant FEIHR&E 3.57% 5.75% 4.17%
Foothold in Taiwan & &5 25.00% 25.00% 9.09%
Foothold in Cambodia SRIBZEIH 2L 0.00% 5.75% 4.17%
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(2) Employees’ benefits - Enhancing benefits and good (2) BIRF-RAGFERFNIRGE
working conditions

The Group attaches importance to gender equality
at work and has included such into the standards of
the Company. It complies with the local governmental
regulations. Provisions such as maternity system
management measure, paternity leave and menstrual
leave are clearly stipulated.

The Group has formulated relevant regulations which
provide the managements served at the primary
production bases in Vietnam and China with benefits,
such as meals and free transportation.

Employees’ benefits and working hour management
systems have been established for all operating areas
of the Group in compliance with the local labour laws,
including minimum wage, annual leave and other
statutory benefits. All are implemented in accordance
with local laws and regulations of each operating
location.

In 2025, in addition to the fixed monthly salary, the
Group's employees can receive appropriate year-end
and performance bonuses based on the department or
individual performance. The Vietnam plant, the primary
production base, conducts promotion assessment twice a
year in order to encourage the talents to excel themselves
with a friendly management approach. In addition, the
overall salaries of all staff were raised in 2025 as in line
with the basic wage adjustments in Vietnam.

EHEREMNEIFTFSLIMARE
RE o BT EMBA AR BETE
ZHEEEREZ BUHERER X
MEBRERE -

EEGIERBRE TEEEEM
HERPERE MRS
iR R B RRETE HERIENN
LRI

EEMAEEREYEISTEM
BHEARNEITAERTIREER
floEEEBEIE -FAREBRRES
REMNBEH > HRSEERMZE
WELSHITe

2025 KB THREE A #H5  H
AN EAGRREREE
RERENRE TELEEBMBE
BESFEEEEM2RE AT
BRarkEEEsARBMASRER
W E > R2025FER S #EERHA
HEATEMEERAALZBETH
Zo
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(3)

Labour communication - Strengthening communication
channels and valuing human rights

The Group provides diversified channels for internal
communication and opinion expressing which allows
it to persistently understand employees’ real opinions
and recommendations on each aspect of the Company
through diversified means such as the proposal system,
suggestion boxes and employee satisfactory survey, and
to make improvements based on the problems raised by
the employees upon discussion.

The Group respects the right of employees to form
associations and organise unions upon their own free
will in accordance with the laws, and regularly convenes
labour conferences to share opinions with the labour
representatives and directly respond to the queries raised
by the employees. Meanwhile, it regularly organises
“Employee Forum” with the labour unions which allows
the labour unions to promptly reflect each problem raised
by the employees and constantly follow up the execution
progress of each discussion topic.

The Group has reported its internal regulations to
the competent authorities in the countries where its
production bases are located. Furthermore, it has
established the “Incentive and Disciplinary Committee”
comprising labour unions, legal personnel and relevant
competent units to deal with the matters of the reward
and punishment on the internal staff of the Company in a
transparent and open manner.

The Group attaches importance to labour interests. The
Vietnam plant (primary production base of the Group) has
coordinated with international or local review institutions
to regularly carry out audits and collect employees’
opinions on labour management and relevant issues in
order to protect the relevant interests of the employees.
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

BETIEHEEHN @
R BUGEME IWESTHEF (B

(4) Establishment of safe and healthy working environment (4) ERZ2HEBRENIFRIE-ATRZRE
- Ensuring Company'’s safety to maintain employees’ EEHEE
healthiness

Adhering to the concept of “ensuring Company’s safety
to maintain employees’ healthiness”, the Group places
significant importance on the promotion of occupational
safety and hygiene. All of its policies, which are in
compliance with the relevant laws applicable to the local
operating area, have formed a safe working environment
to its employees, clients, underwriters and relevant
personnel.

The Group offers labour insurance and health insurance
applicable to the local operating area to each employee
and arranges regular health check for the employees in
an endeavour to look after the physical and mental health
of all employees. Moreover, the Group cooperates with
professional medical institutions to find out whether an
employee suffers from an occupational disease based
on the differences of each business division in order to
safeguard the healthiness of the employees.

In order to carry out the propaganda of the concept
of environmental protection, safety and hygiene, in
addition to organising environmental safety education
programmes for the management level and the
employees from time to time, the Group has also merged
the concept of environmental safety and hygiene into
major corporate events (for example, participation in tree
planting activities organised by environmental protection
units under local governments, and reception of
government agencies or academic groups for visits of the
sewage treatment system of the Company, etc.) in order
to create an impact by combining environmental safety
education with operating activities.

FEFEATRD REREH
BE HRBEREGLSHE
B FARESHAEEETY
HIBBIIERES  BAL BR -
AOBREABASEER2HIE
15 o

EEABUEIZRUGEERY
EMERNE LRESEERRE
AHEEEEBEIZORE LEH
MEETSRBERE AR &
EHESEEEEMER - &
BEHERBAFE FAEEHRET
BEEREXRG BETREICH-

AERBRFR Z2RBEBRSZE
B oEERTRSENRHEERREX
BIZERZEHERREZIN 5
SMBEEEREFNESRRLE
S 40 2003t 75 BT IR AR BB A
TMZERED  BEFBRA RN
SBMERSH AR SKEERRS
FOLUWIRRZEHEREELH

P
BEZRe
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(4)

Establishment of safe and healthy working environment
- Ensuring Company'’s safety to maintain employees’
healthiness (continued)

The Group regularly inspects the progress and outcome
of every environmental protection, safety and hygiene
plan and continuously improves those plans in accordance
with the requirements. The department in charge of
environmental management implements and supervises
various safety and hygiene drills in the factory areas
targeting at the harm of special or major equipment in
the factory areas, and performs precaution inspections,
such as fire safety equipment, use of chemicals and safety
inspections on electrical equipment to avoid risks of
potential disaster.

The Group recorded zero work-related fatalities each year
in the past three years (including 2025), representing a
0% work-related fatality rate.

In 2025, there were 5 cases of work injury in the Group’s
primary production bases, which resulted in a total of 816
lost working hours due to work injury. Among which, a
total of 288 hours of traffic accidents happened outside
the factory area (accounting for 35.3%), whereas a total
of 528 hours of work-related accidents occurred within
the factory area (accounting for 53%). The Group will
continuously minimise the occurrence of work safety
accident within the factory area every year through
rigorous safety education, management system and
equipment.

The Vietnam plant (primary production base of
the Group) has comprehensively acquired various
management system certifications including ISO 14001,
ISO 45001, ISO 50001, FSSC 22000, HACCP, 1SO 9001
and so on. Meanwhile, it adheres to the standards of
the management systems and frequently carries out
inspections and guidance with continuous improvements.
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

BETIEHEEHN @
R BUGEME IWESTHEF (B

(5) Development and training — Talent cultivation and (5) BREBIN-AAIBF BEBISTIOER
establishment of learning and growing environment N2 B RIRIE
which employees can follow

The Group believes that talents are, above all, the
greatest assets of the Company. The nurture and
development of talents are valued and each employee is
provided with comprehensive educational training and
promotion system to satisfy their needs from different
countries and regions, which allows all employees to
deploy their skills and unearth their potentials.

The Group regularly convenes meetings of the education
and training committee while proactively organising
professional courses and language courses based on
the job requirements of each department and regularly
conducting language and computer skill assessments to
improve occupational skills of the employees.

The Group formulates the “Annual Plan for Education
and Training” every year. To enhance the diversification of
learning, in addition to assigning employees to training
institutions to participate in various education and
trainings, the Group also engages professional lecturers
to hold a variety of seminars in the factories from time to
time and nurture its employees based on their aptitudes
so as to boost their potentials and enhance their work
passions and at the same time raise their sense of
belonging to the Company.

Based on the global operating strategy of the Group,
it continues to cultivate talents for its future senior
management and strategically nurtures employees
possessing high potentials with emphasis on specific
trainings to heighten the professionalism and regularly
updates on their promotion and development to ensure
the instantaneity and integrity of its talent reserve in a bid
to satisfy the needs for the long-term business growth of
the Group and enhance the core competitiveness of the
organisation.

EEREAARABDRANEE
ERATHNEFEZER REEF
BiR MR ENH B RKAEFAHE
MEBMEI LUREREER KM
EETZREBERER EEUEIR
DB EFERRLMEES -

EEEHERAFIREZE S
FREBRBZEMIIEER B
MBERIERBXRTE LEHSE
MR X E R B R AR 0 LR
FEIBGREE-

EESERETHBIREES
B 2REZITEE KREIIHNK
FilmgmEEEBATI®IN
SR ERSINBEEBAAERE
FREMEEEERE  EMEEE
ANET HBHENH FEIHT
EEMEAIL hBESTH AT
BER

FHEEE2KEERE HEES
ARERBEBEAL  EEBEH
BEREEANBEI  TEHENS
BEI -RAREERE LEH
EHMHEETRER BEATHE
B A® UNSEERERRN
FERREREE BRAABZORS
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

BIRRAEN @®
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(5) Development and training - Talent cultivation and (5) BREAEIN-AAER BIABITER

establishment of learning and growing environment SR RIRIE (B)

which employees can follow (continued)

. In 2025, the average training hours and percentages by 20255 EEFEE EE ISR
gender and job category for the Group’s main production B AR LB R B9 Y 392 5 RF 8 R
bases are as follows: BoLEOT

Training

participation Average
Item percentage training hours
)= ZIESL TR &
On-the-job training for male frontline staff 68.88% 20.02
BHEREAESTBEIE
On-the-job training for male management 9.34% 42.15
BHEERERTEIZ
On-the-job training for female frontline staff 18.34% 20.58
ZHEEE AN EEBIE
On-the-job training for female management 3.44% 41.00
Z I EIERE R RIE

(6) Labour standards - Ensuring compliance with labour and (6) BIZA-HEETEFHRLRES

safety laws

o The Group strives to comply with all labour laws
applicable to the operating areas and achieve the goal of
"establishing a safe and healthy working environment”
by three aspects, namely “ensuring the compliance with
labour laws, constantly reviewing the development plans
and prohibiting the violation of human rights”.

o The Group adheres to the principle of employment
freedom and refuses to hire forced labour and child
labour. All employment shall be based on the employees’
own free will and imposition of mandatory measures
on employees in violation of laws or human rights of
employees is prohibited.

o The Group accepts inspections on its labour safety and
hygiene system carried out by government authorities
or external independent inspection units to ensure all
operating activities are in compliance with the local
government decree and international standards.

80  Vedan International (Holdings) Limited Bkf3 B (2:A2) BIRA S
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(6)

(7)

Labour standards — Ensuring compliance with labour and
safety laws (continued)

o The Group has an internal legal affairs department which
is not only responsible for revising the internal regulations
and systems of the Company in accordance with the
decrees issued by the government, but also for educating
the employees to understand and comply with the labour
laws through its education and training system.

o Implementation of an annual external audit on human
resources recruitment agencies which cooperate with the
major production bases of the Group so as to ensure such
external agencies do comply with labour and safety laws
and regulations.

Continuous review on development plans in pursuit of a
better safety and health management system

o The fundamental obligation of the Group is to provide
its employees a safe and healthy working environment.
A specialised department for the management of
environmental safety and hygiene has been established
within the Group which is responsible for supervising
the management system for environmental protection,
safety and hygiene, formulating all safety and hygiene
management regulations, and set up the system of
safety manager in each plant, regularly reviewing the
improvement recommendations put forward by all units,
examining the abnormal incidents on environment,
safety and hygiene and analysing the causes thereof, and
suggesting feasible improvement proposals or refined
engineering designs to the Group in an endeavour
to assist the Group to continuously heighten the
management standards.

BETIEHEEHN @
R BUGEME IWESTHEF (B

(6)

(7)
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EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’

82

Benefits (continued)

(7) Continuous review on development plans in pursuit of a (7) FEBSBRAR BEREREZRZEH
better safety and health management system (continued) BEEELE (@)

e Annual targets of management on environment, safety e EEZHMEAREBEEMERITR
and hygiene have been set in each factory area of ZHEEFEER SEMNBBIR
the Group in accordance with local regulations. The ZHEZ BEINRREBREEIR
occurrences of abnormal incidents on environment, RIEETEBRER AYBREREREZR
safety and hygiene have been effectively reduced BEBEWRBLEX - EETALS
through an implementation of environment, safety and BEMNIRIEH BERANITEY
hygiene inspections, education and trainings and regular o
inspections on working environment in order to maximise
the working efficiency of the employees in a safe and
healthy environment.

o In addition to self-initiated inspections on environment, e RBREEREMBFREZHEWMEZ
safety and hygiene by each unit of the Group, the internal Sy NS EZBATEREKRE
inspection department also regularly reviews all operating BERZHEXESN RBREE
control on environment, safety and hygiene in the factory IRIBETHEZ U RISO14001,
area and the relevant operating environment to ensure 1SO45001, ISO50001, FSSC 22000,
the implementation management systems such as I1SO HACCP, ISO9001EEEERAMANE
14001, 1SO 45001, ISO 50001, FSSC 22000, HACCP, 1SO BHiT-

9001, etc.
(8) Winning the recognition of Vietnamese governmental (8) HREHUBBFEUSTE

authorities

For six consecutive years, our Vietnam plant (primary
production base of the Group) was granted the "Exemplary
Enterprise Award for Commitment to Workers” by the Vietnam
General Confederation of Labour, The Ministry of Labour,
Invalids and Social Affairs and the Vietnam Chamber of
Commerce and Industry, in recognition of their relentless efforts
to improve the material and spiritual life of its employees while
actively improving their working environment, giving full play
to their talent and skills and striving to achieve the goal of
sustainable development together with them.
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SUPPLY CHAIN MANAGEMENT

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers

Under the primary condition of stable quality and honesty in the
process of determining the suppliers, the Group selects its suppliers
across the globe as if deciding a long-term cooperation partner.
Under the gradual surge of green energy awareness across the
globe, the Group also wishes to promote the relevant environmental
protection concepts or practices to the upstream suppliers through
its supply chain management strategy of green products and
encourage the suppliers to actively cooperate and participate in the
environmental protection movement with its influence as a local
enterprise in hope to establish a green supply chain in the food
industry with its suppliers and improve the performance of the Group
and its suppliers in terms of social and environmental responsibility.

The raw material suppliers of the Group include manufacturers and
distributors. Engineering constructions are undertaken by engineering
contractors of construction and machinery. The Group adopts
standardised procurement model which not only includes comparison
of quality, cost, service, technology and delivery, but also includes
linked management for the information of suppliers to ensure the
integrity of the long-term information storage and flexibly updates
the changes in procurement demands so as to reduce procurement
risks.

The cooperation agreements between the Group and its suppliers or
contractors firstly requires the suppliers to faithfully carry out every
transaction in accordance with the contracts and not to damage
the interests and image of the Group. No suppliers shall engage
in transfer of personal benefits or involve in loans, leases and
investments for any non-business purposes with employees of the
Group or their families, relatives and friends. Meanwhile, the Group
also takes into account of appeals lodged by the suppliers against the
employees of the Group who may have breached the procurement
rules, and carries out investigations to safeguard the interests of the
suppliers in a bid to build a harmonious trading relationship between
both parties and establish an open, fair and just procurement
management mechanism.

In 2025, breakdown by region, there were 28 overseas suppliers and
71 local suppliers among the Group’s suppliers with annual purchase
amount exceeding US$100,000.
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RIE-HEREGRS

SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

We undertake to implement the following supply chain management
policies with considerable efforts:

(1) Regular supplier assessment mechanism for purpose of
improving management system of both parties

o The Group has established a system for inspection
upon delivery, regular inspection and assessment, and
explicitly has required the suppliers to cooperate with
the Group’s investigation in the factories based on the
“Suppliers” Annual External Assessment Programme”.
The top priority is to guide the supplier to improve the
deficiencies found in the inspection and assessment. After
notifying suppliers the items which require improvement,
regular investigation shall be continued and gradings will
be given in order to improve the management system
of both parties and ensure its business relationships
with quality suppliers. In 2025, the Group completed
the annual assessment process for 169 suppliers in
accordance with the plan (including quarterly internal
assessments and annual external audits of existing
suppliers, as well as new suppliers). All assessment
results met the requirements of the Group’s procurement
management standards.

o The procurements of new raw materials or newly added
suppliers of the Group are all subject to the examination,
covering the supplier’s manufacturing process, quality,
delivery, cost, hazardous substance management and
other aspects, and qualification judgement based on the
"Assessment Form for New Supplier” in order to ensure
the standards of the Group’s procurement management.
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Environmental, Social and Governance Report
RIE-HERELGRS

SUPPLY CHAIN MANAGEMENT (continued) HEEEIER (B)

Policy: Strengthening Green Procurement and Maintaining BE  ataaRE FEREERREARER
Mutual Growth with Suppliers (continued) (#&)

(2) Continuous promotion and encouragement to suppliers (2) KFESEREEUHEREEETIEIES
for implementation of their own management systems E

In order to carry out safety management for contractors
and prevent constructional safety incidents, the
Group not only continuously reminds and informs
the contractors of the relevant safety management
requirements, but also conducts on-site supervision over
the operation safety of the manufacturers and procures
them to implement their own management to prevent
safety hazard to workers or damage to the environment
arising from improper operation.

The Group also requires engineering contractors
to comply with and undertake to abide by all
requirements under the “Management Measures for
Safety and Hygiene of Contractors” and the policies
and requirements under 1SO 14001 and ISO 45001 of
the Group and concurrently requires contractors to
assign safety management personnel and engineering
supervisors to the construction sites to confirm the safety
before, during and after the construction in order to
ensure the operation safety and environmental hygiene.

During on-site assessments of suppliers, the Group also
evaluates whether suppliers respect their employees,
attach importance to workplace safety, and share
environmental protection values. In addition, the Group
encourages packaging material suppliers to use eco-
friendly and recyclable materials, and encourages
agricultural and livestock suppliers to reduce antibiotic
usage, respect animal welfare, and proposes to utilize
livestock and poultry manure for composting to minimize
waste discharge, thereby actively participating in green
environmental self-management.

Continuously maintain the proportion of green
procurement

In principle, if the suppliers in the country of the Group's
business footholds or the neighbouring countries share
the advantages in delivery time with the same favourable
conditions in terms of quality, service and price, priority
would be given to the local raw material suppliers and
contractors in order to reduce the carbon emission in
the process of transportation and jointly achieve green
efficiency.

(3)
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SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

Continuously maintain the proportion of green
procurement (continued)

In addition to continuously facilitating the replacement of
old and high-consumption equipment with new models
through plans on manufacturing process improvement
or special projects, the Group also participates in
various exhibitions of innovative technology and new
energy conservation equipment from time to time in
hope to continue to manufacture with relatively high
efficiency equipment, reduce energy consumption per
unit, reduce the cost of electricity used for operation,
thereby implement energy management and enhance the
competitiveness of the Group in the industry.

The Group advocates green procurement policy and
gradually carry out the environmental protection
concept of “low pollution, recyclability and resources
conservation”. We support ecologically friendly products
and green energy, and give priority to recyclable,
degradable, reusable and recoverable products in
response to the international environmental protection
standards. In compliance with the local environmental
protection regulations, we encourage suppliers to actively
develop green products so as to minimise the damage
to the environment. All in all, we make a contribution to
take the eco-friendly pledge for all mankind.

In 2025, the Group's primary production bases
maintained a green procurement policy to achieve a
carbon emission control. Specific accomplishments
include:

(@) continuous efforts in procurement at local
production places; while actively seeking
cooperation with suppliers that have conducted
carbon footprint verification, and jointly work
toward carbon reduction targets.

(b)  maintain the use of biomass energy and production
use unit demand purchase.

() completion of 100% procurement target for
electrical appliances with energy-saving labels.
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Environmental, Social and Governance Report
RIE-HERELGRS

PRODUCT RESPONSIBILITY

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction

High quality is an important core capability which the Group has
always maintained. In order to give customers full confidence in
the quality of the products, the Group continues to improve quality
control and achieve customers’ expectations through high standards
of quality control to create quality products and live up to customers’
satisfaction.

We undertake to implement the following product responsibility
policies with considerable efforts:

(1) In compliance with national quality and safety regulations

o In order to maintain the core competitiveness of the
product quality, the Group continues to maintain various
food safety management systems, including GMP+Feed
Safety Assurance, ISO 17025, HACCP, ISO 9001 and
FSSC 22000, and to enforce them on relevant production
aspects so as to enhance its competitiveness and satisfy
customers’ requirements on quality and the requirements
of food safety standards. In addition, the Group decided
to implement the new agreements and rules on relevant
foods announced by the governments during 2025, and
internal education training was implemented to ensure
that the new agreements were fully carried out.

o The Group ensures the quality of every product it
produced is in compliance with all requirements of
relevant local laws applicable to the operating areas.

o In 2025, the Group has fully implemented the monthly
review of the validity period of various intellectual
property rights in a bid to ensure the due completion of
registration procedure for renewal before expiration.

o The shipment of each batch of the products is subject to
a random inspection conducted by the Group. The fail
rate of the Group's product in the random inspection was
approximately 0.23% in 2025, and it was maintained
to enhance the system for the traceability of source
management. In 2025, the Group didn’t have any cases
requiring product recalls due to food safety incidents or
quality issues.

o The Group performed a product recall drill in July 2025
for every main product (MSG, flavour seasoning, modified
starch, maltose syrup and rice protein), enabling it to face
potential circumstances with ample experience.
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RIE-HEREGRS

PRODUCT RESPONSIBILITY (continued)

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction (continued)

(2)

Preservation of customers’ interests and consolidation of
customer relations

As the Group weighs its customer relation management
system, it has established feasible and effective customer
communication channels to understand the needs and
questions of customers. The Group has established the
"operating procedures for toll-free customer service
hotline”. Through the toll-free customer hotline, the
Group ascertains the procedures and scope of customer
service operation and matters which require customers’
cooperation in order to ensure customers’ interests as
well as to safeguard the interests of the distributors and
agents.

Addressing customers’ opinions and feedback and the
quality issues, each business unit has formulated standard
operating procedures in compliance with the local laws,
according to which it promptly provides proper responses,
makes reports and puts forward solutions through the
communication channels specified in the official website
of the Group and sales personnel to achieve the goal of
customer satisfaction.

Addressing customers’ data protection and privacy
management, the Group carried out 6 internal
inspections in 2025 (one inspection in every two months)
to ensure that the management measures are duly
implemented by every department.

The distribution partners around the world are important
market vanguards of the Group which help the Group to
deliver its brand value to the potential customers at every
corner of the world. The Group organises distribution
partner meetings or product launching events from time
to time to share the analysis on the overall market trend
and its marketing strategies in order to assure customers’
satisfaction and establish a long-term and stable market
operating foundation for the Group.
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RIE-HEREGRS

ANTI-CORRUPTION AND PREVENTIVE MEASURES
Policy: Upholding Integrity and Formulating Standards

The Group highly values operation in good faith. It has also
formulated an "anti-corruption policies” and established a
designated inspection unit, in addition to the establishment of a
transparent and open communication platform. It regularly provides
anti-corruption trainings to directors and employees each year to
strengthen advocacy and require them to comply with integrity
standards, so as to prevent corruption and fraud.

The Group requires all employees to abide by the prevailing
government regulations in each operating area and the internal
regulations of the Company in an endeavour to procure employees
to safeguard the Group'’s reputation with the highest moral standard.
For the implementation of the Group’s anti-corruption management
mechanism, penalty shall be imposed on inappropriate conducts in
accordance with the relevant regulations of the Company, while local
legal proceedings shall be instituted on a serious breach.

The Group shall implement the following policies with considerable
efforts to enforce the regulations of integrity on employees:

(1) Continuous propaganda of integrity

The Group requires every director and employee internally, and
reminds all customers, suppliers and all third parties involved
in business transactions externally not to obtain commercial
benefits directly or indirectly through malfeasance or bribery.
It has also established standard operation procedure systems
for business, procurement and finance departments to prevent
employees from abusing their power for personal gains which
would result in conflict of interests. In 2025, the Group
conducted multiple “Prevention of Dishonest Behaviors”
campaigns, covering the identification of corruption risks, anti-
money laundering, and personal data protection.
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RIE-HEREGRS

ANTI-CORRUPTION AND PREVENTIVE MEASURES
(continued)

Policy: Upholding Integrity and Formulating Standards
(continued)

()

Establishment of transparent and open communication
platform and reporting procedures

Integrity is @ major criterion of the Group’s assessment
on its employees and employees shall not result in any
implication to their salaries and promotion prospects
or be subject to other unfavourable penalties due to
whistleblowing activities. Whistleblowers are protected
under the Group’s policies.

The Group has established a Whistleblowing Policy
to encourage internal and external parties such as
employees and partners to report any suspected improper,
fraudulent or unethical conduct in matters relating to
the Group. The Whistleblowing Policy stipulates the
reporting scope and methods, as well as the investigation
procedures upon whistleblowing. The Group also
maintains a whistleblowing mailbox and encourages
whistleblowers to submit reports to the management,
internal audit department or the chairperson of the audit
committee through multiple channels, including formal
written documents, telephone, email or other appropriate
means.

Upon whistleblowing, the Group will issue an
acknowledgement notice within five business days.
Following initial verification, a dedicated committee
will be established as appropriate to conduct a proper
investigation, and the findings will be discussed with and
reported to the chief executive officer. The Group had no
employee corruption litigation cases in 2025.
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RIE-HEREGRS

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer

The Group provides special care to the relatively underprivileged
minority in society and gives long-term and appropriate support and
positive encouragement. With a thankful heart, the Group is willing
to be a cheerful corporate volunteer and communicate with the
community benevolently so as to requite the public for the support to
the Company.

Through internal coordination and planning of the public relations
department, the Group has been devoting itself to public welfare
activities, such as providing international medical support, taking care
of the impoverished families, promoting environmental protection
and energy conservation education and sponsoring outstanding
poor students for a long period of time in hope for encouraging
more enthusiasts to carry out charitable work and radiating
warmth to every corner in need through our modest contribution
and increased participation. Vietnam Red Cross awarded the “Red
Cross Outstanding Contribution of Business Enterprise Award” to a
Vietnamese company under the Group for multiple times, indicating
that the Company’s active participation in the public welfare has
obtained recognition by international charity and aid organisation.
The followings set forth a summary of the Group’s community
development and participation in public welfare:

(1) Continuous international medical support

Given that international human care has always been the
benevolent activity which the Group pays attention to, other
than sponsoring the “Agent Orange Victim Fund” and the
"Child Protection Fund”, multiple regions in Vietnam were
successively hit by typhoons in 2025, causing severe damage to
infrastructure and crops. The Group donated VND 1 billion in
the first place to support post-disaster relief and reconstruction
efforts.

(2) Continuous charity and public welfare activities

To demonstrate the spirit of fraternity and help impoverished
families, the Group adheres to the concept of gaining healthy
lives through flavourful and delicious food and organises
various activities such as “Spreading Warmth at the End of the
Year”, “Gratitude Fund”, “Building Warm-Hearted House"” and
“Poverty Fund” every year to provide the most appropriate
support to the needy.
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RIE-HEREGRS

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

HELERZEAH (B)

BERREHEER HATEXTT (B

s2T% G\
(3) Encouragement to employees to participate in social B) HMRETSRUETR@ED
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(4) Facilitation of environmental protection and energy (4) HEEIFRBREERS

conservation education

In order to enhance the awareness of the importance of
energy and climate change issues among all people, the Group
cooperated with the local government and international
organisations every year to promote the concept of forest
conservation by organising different activities such as “Green
Sunday”, “Tree Planting”, “Environmental Protection Drawing
Competition” and “Classification of Household Waste”,
and sponsor a variety of environmental protection funds in
an endeavour to facilitate environmental protection, forest
conservation, forest expansion and improve the ecological
environment. In addition, the Vietnam plant co-organized the
Dong Nai Green Week, beach cleaning and community street
sweeping activities the Red Cross of Dong Nai Province and
relevant authorities to lead the public to pick up garbage and
implement environmental protection in daily life.
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RIE-HEREGRS

COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

(5)

(6)

Continuous promotion of study encouragement

In order to incentivise impoverished students, the Group
not only entered into the “Industry-University Collaboration
Memorandum” with numerous higher education institutions,
but also regularly carried out study encouragement in
accordance with the local government policies and gave
scholarships and donations for construction of schools in
a bid to provide better education to outstanding students
in order to encourage students to study hard. In 2024, the
Group continued to sponsor the construction of a computer
classroom in a national middle school in Ha Tinh Province,
Vietnam, to promote a high-quality and equal digital education
environment.

Generation of a centripetal force towards society by
culture education

The local cultivation strategy of the Group is to rapidly and
fully integrate into local culture where it operates. As such, the
Group provides various recreational activities and supports the
relevant activities of local governments, such as celebrating
local festivals, participating in the International Women's Day,
tug-of-war competitions for employees, commending senior
employees, establishing party organisations and organizing
activities in a bid to enhance a sense of belonging of the
employees to the local culture and earn recognition of the
Company from communities.

Promoting Diversity and Inclusion on
International Women's Day
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Praising Senior Employees to Build Team
Unity
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RIE-HEREGRS

PROSPECTS

"Care for environment and sustainable operation” is the operational
mission of the Group and also a commitment and fundamental
responsibility of us as an international corporate citizen to the
environment and society. In process of the preparation of the
disclosure in this report, we have reviewed the actual actions taken
by the Group in a new perspective for implementing the three
sustainability measures, namely sustainable environment, public
welfare, and sound corporate governance. The Group will continue
to improve and formulate the most complete development solutions
which integrate operating procedures, and will continuously strive for
corporate excellence, facilitating social development and creating a
better environment.

With reference to the relevant regulations and international
standards, the Group will continue to review the hindrances and
risks to be involved in the future corporate governance, social
development and environmental protection. It will also formulate
mid-to-long-term improvement strategies and action plans as soon
as possible with effective communication with the stakeholders of
the Group, including employees, customers, suppliers, investors and
the community, that enable them to understand and support every
practical action taken by the Group for the environmental, social and
governance in order to face the trend of the macro-environment and
challenges together in a prudent manner and seek the best way for
coexistence and mutual prosperity.

The Group believes that the fulfilment of social responsibility is the
critical driving force for the sustainable growth of enterprises in the
21st century. In the future, we will continue to integrate the core
competence of biotechnology with social responsibility and develop
green economy. The Group expects not only to continue to grow
and develop in the food industry, but also to have a significant
influence — It will also focus on climate change, including issues such
as carbon reduction in an endeavour to contribute to the sustainable
development of the environment of the earth and create a better
home together.

Vedan International (Holdings) Limited BRFHEI B (1Z2A%) BRAF
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EXAEFZ -ZMNZEREFTREENEE &
MRAEREHNERKERE HELTRE
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Notes to the Environmental, Social and Governance Report

RIR- LG RERRS M

APPENDIX {(ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEESI
FOR PART C

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
FEHR BE  —RRBRARERIER TREERBEZBITER
A. Environmental %15
A1 Emissions B4
General Disclosure
—RR I B

relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
ERBEREE MK RIHBE S EEREEEEYNELS
By

(@) the policies; and

(@) BR; &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(b) BTHETARBEARZENERERRAMNBNER -

Note: Air emissions include NOx, SOx, and other pollutants regulated
under national laws and regulations.

5 BERARSEESCY RatYkEMREZARRRAUREN

Ep LY/
Hazardous wastes are those defined by national regulations. As stated in the section
BEBEVIEBRRRAMATE - headed “Environmental
Protection (1) Emission
A1.1 The types of emissions and respective emissions data. manigement” in this
" repor

HFH&%EE&*QE&HFE&%{}% ° ﬁﬂ%ﬁ%% r%i§1%5§(1 )EF
A1.2 [Repealed 1 January 2025] W E IR & R

(722025518 1 8 filBR]
A1.3 Total hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

FRELEREEREEYEE UMEE) k ER) ZE MUSES
B SEKME) °

Al.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FRELEEEEEYEE UMEAE) k (ER) BE MMUESES
B BEKRME) °

A1.5 Description of emission target(s) set and steps taken to achieve
them.
HAMFTET IR E BB R AED S L ERAREN L B
A1.6 Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps
taken to achieve them.

R EEAERBEEERYNTG A REMPRETIIBREBIRR
AEIEEBRARIA D B -
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Notes to the Environmental, Social and Governance Report

RIE- LG R ERRS M

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX ABES (&)
FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
TEHE -BE - —RIEERBEEIER THREERBEZBITER
A2 Use of Resources &= 5
General Disclosure
— g% =

Policies on the efficient use of resources, including energy, water
and other raw materials.

BREAER (BIEER  KREMERMED) BIBER-

Note: Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.

2 BRUVBREE #fF BH BF BEFRHFEZF-

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in’000s) and intensity (e.g. per unit of
production volume, per facility). As stated in the section
REUBDWEERREEER (B [ @S T headed "Environmental
AF REHE) REE MUSEREN SERMHE) o Protection (2) Resources
A2.2 Water consumption in total and intensity (e.g. per unit of :;iz;gr:pgwrfnagement "
production vrczlume, per facilit;:)n. . ‘ » M (B R ()
MEKERTE MUSEEEN BERKKFH) - B B T B AR
A2.3 Description of energy use efficiency target(s) set and steps taken

to achieve them.
B LN REANE B R RAHES LB IEMRIND
’%Ewi o

A2.4 Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
it sREVE AR LRI B ERBRE > UKRPrET I Ak EB R
T #E RS L BARPTERER A & 85 o

A2.5 Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
kG AEEMENES UEAE) R WER S£ES G

=
=°
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RIR- LG RERRS M

APPENDIX {(ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
EHE-EE —MRIEERARERIEE TREESWBEZRITER
A3 The Environment and Natural Resources B8 & XA E R
General Disclosure
— MR

o - . o ) As stated in the section
Policies on minimising the issuer’s significant impacts on the headed “Environmental

environment and natural resources. Protection (3) Environment
BEZTAHRERRAERERERZENEE - anel merurel reseureas
management” in this report
A3.1 Description of the significant impacts of activities on the M¥R&EE NIRIFFREQR)IR
environment and natural resources and the actions taken to RRRXAEBREEEH
manage them. yus
B ER T HRERRAE RN EATZERERNEEFRH
HENTH -
Al Climate Change R &1t
[Repealed 1 January 2025]
(72202518 18 MlBR]
Ad 1 [Repealed 1 January 2025]

(722025518 1B MIER]
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RIE- LG R ERRS M

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX ABES (&)
FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
TEHRE -EBE —REBERHARENIER THREERBEZBITER
B. Social 1t &
Employment and Labour Practices {Ef# &% T ¥
B1 Employment
1%

General Disclosure
— M E

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

AMFHRRE BEREA  TIFEH B FEME BT A sated in the section
E-REGUKREMFBEREF headed “Employee

Practice and Benefit (1) ~

(3)" in this report General

Disclosure

) . , MBREETETERELRE

(b) c.om.plhance. with relevant.laws and regulations that have a (1) ~(3) ) BB ER R
significant impact on the issuer

(b) BTFTHETABEAZENEAERRAMBNER -

(@) the policies; and

(@) BX, K

B1.1 Total workforce by gender, employment type (for example, full-or
part-time), age group and geographical region.
LR RBEHRE EHERE)  FREANRMESSHNEER
Mg o

B1.2 Employee turnover rate by gender, age group and geographical
region.

BIER FRAENRMEE DHESRKLER
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RIR- LG RERRS M

APPENDIX {(ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
EHE -EE - —RRBERARENIEE THREERBEZBITER
B2 Health and Safety EFEEI R 2
General Disclosure
— g% =

relating to providing a safe working environment and protecting
employees from occupational hazards.

BRRMZEIHRRERFEESBREHEELEN

(@) (a)the policies; and

(@) BE; &

As stated in the section
headed "Employee
Practice and Benefit (4)”
in this report

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(b) BFHEFTATEARBHEMERRAOIEL - M3 T T M B
F(4) 1 E RO
B2.1 Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.

BE=F (BREEREE SEFRTTHRNABKIEER.

B2.2 Lost days due to work injury.
AITEERITIEH&-
B2.3 Description of occupational health and safety measures adopted,

and how they are implemented and monitored.
M FT IR M B X R E T 2 URBERAITRERG &
B3 Development and Training 2% & K 13|

General Disclosure

— AR ER

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

EREABERITIEBENA BRI AENKSE - fikigE As stated in the section
o headed "Employee

Practice and Benefit (5)”

] in this report
B3.1 The percentage of employees trained by gender and employee ML E (S TEEmE
== =

category (e.g. senior management, middle management). FI(5) | SBERR
R REERN WSREEE HREERES 2DNZIE
BEAL
B3.2 The average training hours completed per employee by gender
and employee category.

Bt RESRFE D BRESTMRZIN TR
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RIE- LG R ERRS M

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX ABES (&)
FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
TEHE -BE - —RIEERBEEIER THREERBEZBITER
B4 Labour Standards 8 T # 8|
General Disclosure
— g% =

relating to preventing child and forced labour.

AR EE Tasasss T !

(@)  the policies; and
(@ BE; & As stated in the section
headed "Employee

(b) compliance with relevant laws and regulations that have a Practice and Benefit (6) ~

significant impact on the issuer (7)" in this report -
(b) BFHBTABEALENEREZRRAG - MESETBIERAR

#(6) ~ (7) ) EERUL

B4.1 Description of measures to review employment practices to avoid
child and forced labour.
i s B B B ARV S L e T R GRHIE T o

B4.2 Description of steps taken to eliminate such practices when
discovered.

MR IRERBREHRARB R RN D -
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RIFE-HEREGRSHE

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mgk (IRIE - HE R ERRSTH ) CHBH
GOVERNANCE REPORTING CODE) CONTENT INDEX AR (@)
FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report

TEHE EE - —RIRERARBERIER FREERBEZEITER

B5 Operating Practices & ZE &l

Supply Chain Management
e EE

General Disclosure

— AR ER

Policies on managing environmental and social risks of the supply
chain.
TR HERNIRIE KT RREE -

B5.1 Number of suppliers by geographical region. . )
12 GBS B (L FE RS B o As stated in the sectlgn
o ; ; ; ; headed “Supply Chain
B5.2 Description of practices relating to engaging suppliers, number Management” in this
of suppliers where the practices are being implemented, and how report
they are implemented and monitored. 43R A 2 T E BB S (1)
MM A FERAMERNES aHEATAMBEANEEEHEN (3) ) = E R
R ERAMITRER %o
B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.
Ht A B R (R S B IR RV IRIE Rt B R IR AV 61 - UK 48
RAMITRERF 5
B5.4 Description of practices used to promote environmentally

preferable products and services when selecting suppliers, and
how they are implemented and monitored.

M REEEEERECESAREERRRFBHIER » UKk HEEH
BITRERF %o
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RIE- LG R ERRS M

APPENDIX {ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX ABES (&)
FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
TEHRE -EBE —REBERHARENIER THREERBEZBITER
B6 Product Responsibility &&= 1E
General Disclosure
— g% =

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods

of redress.
ERFMREERMRFENEREZE - ES EERMEEEMN
R ER

(@) the policies; and

(@) BUR &

(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer As stated in the section

(b) BEHBTAEEALENEMEERAANER cadae Proeuet
Responsibility” in this
report
B6.1 Percentage of total products sold or shipped subject to recalls for ypspa- = g 2 &E S8
safety and health reasons. Eun
EENEEFEREHPTRLZ 2 EEEEAMARKNE DL
B6.2 Number of products and service related complaints received and

how they are dealt with.
BERANERKRRBORFEE UARBEHFE-

B6.3 Description of practices relating to observing and protecting
intellectual property rights.

Rt B e R RIE AN B E R R RV IE G

B6.4 Description of quality assurance process and recall procedures.
HitEEMEBRREREMBIKER
B6.5 Description of consumer data protection and privacy policies, and

how they are implemented and monitored.

HIUHBEERMRERMREER > URBAAITRERS &
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RIR- LG RERRS M

APPENDIX {(ENVIRONMENTAL, SOCIAL AND Mg (IRIE - HERERBRSETHICHS
GOVERNANCE REPORTING CODE) CONTENT INDEX RBEES (@)

FOR PART C (continued)

Compliance as disclosed

Subject Areas, Aspects, General Disclosures and KPIs in this report
EHE -EE - —RRBERARENIEE THREERBEZBITER
B7 Anti-corruption R &5
General Disclosure
— g% =

relating to bribery, extortion, fraud and money laundering.

BRI #R  AGERIEREM ¢

(@)  the policies; and

(@ BHE; &
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer As stated in the section
(b) EBTFHBETABEAXEZEMNEREERBCGANER - headed “Anti-corruption”

in this report
MREETRETHEIE

B7.1 Number of concluded legal cases regarding corrupt practices .

brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERBARFTANEEERL L EEENE SHRAEMF
YEKRFRER

B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
T L S AT R B R A2 T U RMEBERITRER A E -

B7.3 Description of anti-corruption training provided to directors and
staff.
HRREERETRENRESE-

BS Community Investment 1 & & &

General Disclosure
— IR E

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests. As stated in the section
ERUHESRARTREERTHEEENHEHEM FeHE headed "Community
EEHEFENEE Investment” in this report
MKEEHELKESHE

B8.1 Focus areas of contribution (e.g. education, environmental

concerns, labour needs, health, culture, sport).
EIEREREWHE - BESE - SIER -ER -XE BH) -
B8.2 Resources contributed (e.g. money or time) to the focus area.

FEIHBAMHAER W ERE) -
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